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A Survey on the Employment of Foreign
Workers in Farm Households

Lee, Choon-Soo - Kang, Chang-Soo - Yang, Sung-Bum

This study examined the perception of farmers who employ foreign workers. A
survey was conducted on 110 farms, and the main research results are as follows.
First, as many farmers hire foreign workers in informal ways other than the
employment permit system or seasonal worker programs, it is important to increase
the number of registered foreign workers through the employment permit system or
seasonal worker programs. Second, it is important to improve farmers' perception
of compliance with the minimum wage, as some farmers pay wages below the
legal minimum wage. Third, the subjective productivity evaluation results of farmers
showed that the difference in labor productivity between foreigners and foreigners
was not significant. This means that hiring foreign workers is due to other factors
such as ease of management and cost rather than productivity. Fourth, many
farmers were willing to hire existing foreign workers even if they paid extra wages
after the expiration of the employment permit system. Finally, promotion and
improvement of the additional system for foreign workers’ workplaces are needed
to solve problems caused by foreign employment during off-farming season.

Key Words : foreigner employment permit system, foreigner seasonal worker
program, foreign worker, labor productivity of foreign worker,
utilization of foreign workers during off-farming season
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Table 1. Characteristics of responding farm households
Frequ Percen Frequ Percen
—ency -tage _ency -tage
(%) (%)
20s 8 7.3 || Producer Join 45 42.1
30s 48 | 44.0 | organi Do not join 62 57.9
Age 40s 26 | 23.9 | -zation Total 107 | 100.0
group 50s 17 | 15.6 Gyeonggi 9 8.6
More than 60s 10 9.2 Gangwon 5 4.8
Total 109 | 100.0 Chungbuk 2 1.9
Male 88 | 83.0 Chungnam 16 15.2
Gender Female 18 17.0 Resi Jeonbuk 36 34.3
Total 106 | 100.0 | -dence Jeonnam 21 20.0
Less than Syrs 36 | 33.0 Gyeongbuk 11 10.5
6~10yrs 29 | 26.6 Gyeongnam 4 3.8
Far 11~15yrs 21| 193 Teju 1| 10
-ming
16~20yrs 11 10.1 Total 105 | 100.0
career
More than 20yrs 12| 11.0 Less than 10 million won 0 0.0
Total 109 | 100.0 10.00~19 million won 4 4.8
Less than lyr 13 12.9 20~29 million won 18 21.7
2yrs 19 | 18.8 30~39 million won 20 24.1
‘ 3yrs 25 | 24.8 Annual 40~49 million won 16 193
Foreign 4yrs 10| 99| agricul 50~59 million won 10| 120
worker o
. Syrs 11 10.9 ~tural 60~69 million won 4 4.8
hiring income
year 6~10yrs 20 | 19.8 70~79 million won 3 3.6
11~15yrs 1 1.0 80~89 million won 0 0.0
16~20yrs 2 2.0 90~99 million won 2 2.4
Total 101 | 100.0 More than 100 million won 6 7.2
Farming association 10 9.4 Total 83 | 100.0
corporation ’
Food crops 8 7.3
Agricultural
Type corporation 9 | 90.6 Vegetables 48 44.0
of Privat 0 0.0 Main Fruit trees 31 284
farming rivate . produc
_tion item Other seeding crops 17 15.6
Others 0 0.0 Livestock 5 4.6
Total 106 | 100.0 Total 109 | 100.0
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Table 2. Composition of working hours of farmers employing foreign workers

Frequ Composition of working hours (%) Respondents
-ency Mean Max Min with 100%

Self labor 65 452 90 0 0

Only regul Korean 65 12.2 40 0 0
Hired labor

Foreign 65 42.6 100 5 4

Self labor 23 49.3 90 10 0

Only temp Korean 23 10.0 30 0 0
Hired labor

Foreign 23 40.7 90 10 0

Self labor 10 44.0 60 10 0

R&T Korean 10 27.0 40 20 0
Hired labor

Foreign 10 29.0 60 10 0

Self labor 11 61.4 95 20 0

Non Korean 11 19.5 30 0 0
Hired labor

Foreign 11 19.1 60 5 0

Self labor 109 47.6 95 0 0

Total Korean 109 13.8 40 0 0
Hired labor

Foreign 109 38.6 100 5 4

Note: ‘Only regul’ refers to only the experience of regular employment, ‘Only temp’ refers to only the experience
of temporary employment, ‘R & T’ refers to a farm that has both regular and temporary employment, and
‘Non’ refers to a farm who has not answered whether they have been employed or not.
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Table 3. Employment route of foreign workers (multiple responses possible)

Employment type

Total
Only regul Only temp R&T Non (109)
(64) 24) (10) (11)
Percen Percen Percen Percen Percen
Frequ Frequ Frequ Frequ-e Frequ
—ency -tage ency -tage ency -tage ncy -tage ency -tage
(%) (%) (%) (%) (%)

Introduction of

. 27 422 8 33.3 3 30.0 5 45.5 43 39.4
acquaintances

Local or other local

. 22 34.4 6 25.0 7 70.0 8 72.7 43 394
agricultural work teams

Private personnel agency 19 29.7 12 50.0 3 30.0 2 18.2 36 33.0

Employment center

(employment permit 21 32.8 1 4.2 1 10.0 2 18.2 25 229
system)

Seasonal worker program 1 1.6 2 8.3 0 0.0 0 0.0 3 2.8

Others 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0

Total 90 - 29 - 14 - 17 - 150 -

Note: Percentage is calculated based on the number of respondents by employment type and values in paren-
theses of employment type is number of respondents.
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Table 4. Employment and expenditure of farmers experienced regular employment

Mean Max Min
Number of regular employees per year (64) 2.86 30 1
Employment months (75) 17.36 36 1
Average monthly wage (million won, 75) 1.705 2.700 0.600
Compared to the minimum wage (75) 1.055 1.670 0.371
Wage level | Compare to average wage for agriculture and forestry (75) | 0.602 0.953 0.212
comparison - Regular (75) 0494 | 0.782 0.174
- Irregular (75) 0.972 1.538 0.342
Food expenses (17) 19.8 30 3
Expenditure Accommodation cost (16) 18.6 43 5
other than
Insurance fee (17) 13.6 20 7
wages
Other expenditure (11) 152.7 190 100

Note: 1. Values in parentheses is numbers of respondents.
2. The minimum wage and average wage for agricultural and forestry are 1.617 million won and 2.833
million won, respectively. And regular and irregular wage of average wage for agricultural and forestry

are 3.452 million won and 1.755 million won, respectively.

Table 5. Ratio of wages paid by farmers experienced regular employment

Less than | More than Total
Minimum wages Frequency 35 40 75
(1.617 million won) Percentage (%) 46.7 533 100.0
Average wage for agriculture and forestry Frequency 75 0 75
(2.833 million won) Percentage (%) 100.0 0.0 100.0
- Regular workers Frequency 75 0 75
(3.452 million won) Percentage (%) 100.0 0.0 100.0
- Irregular workers Frequency 49 26 75
(1.755 million won) Percentage (%) 65.3 34.7 100.0
Note: Values in parentheses refers to corresponding wages.
YAILE Y w7k AT 324789 H=els AESATH(Table 6). 118 713HE B+
107642 FHa 3UoA A 300L7HA = vheFstith. €82 H 1027 Yo2 2017~
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Table 6. Employment and expenditure of farmers experienced temporary employment

Mean Max Min

Number of temporary employees per year (25) 3.24 16 1

Employment days (34) 107.6 300 3
Average daily wage (million won, 30) 0.102 0.200 0.005
Compare to the minimum wage (34) 1.643 3.232 0.808
Wage level | Compared to average wage for agriculture and forestry (34) 0.693 1.363 0.341
comparison - Regular (34) 0.612 1.203 0.301
- Irregular (34) 0.902 1.774 0.444

Food expenditure (7) 1.71 2 1

Expenditure Accommodation cost (7) 2.14 3 1

other than
Insurance fee (7) 1.29 2 1
wages
Other expenditure (7) 9.14 15 4

Note: 1. Values in parentheses is numbers of respondents.
2. The minimum daily wage and average daily wage for agricultural and forestry are 0.062 million won
and 0.147 million won, respectively. And regular and irregular wage of average wage for agricultural
and forestry are 0.166 million won and 0.113 million won, respectively.

Table 7. Ratio of wages paid by farmers experienced temporary employment

Less than | More than Total
Minimum day wages Frequency 3 27 30
(0.062 million won) Percentage (%) 10.0 90.0 100.0
Average wage for agriculture and forestry Frequency 26 4 30
(0.147 million won) Percentage (%) 86.7 133 100.0
- regular workers Frequency 38 2 30
(0.166 million won) Percentage (%) 126.7 6.7 100.0
- Irregular workers Frequency 25 5 30
(0.113 million won) Percentage (%) 83.3 16.7 100.0

Note: Values in parentheses refers to corresponding wages.

AANLE A Bt 18 A 2AMEAE B Ayt 77k 5717 71l
A 8 Abolol] 9]=le &I, T
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Table 8. Employment month of temporary employment experience farmers (multiple res-
ponses possible)

Jan | Feb | Mar | Apr | May | June | July | Aug | Sep | Oct | Nov | Dec Not ﬁxed
period
Frequency 3 3 4 13 19 15 17 15 13 11 13 6 4

Percentage (%) | 8.8 | 8.8 | 11.8 | 38.2 | 559 | 44.1 | 50.0 | 44.1 | 38.2 | 32.4 | 382 | 17.6 11.8
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Rank 12 12 10 5 1

3. o3l ZaAe FuH LEAMAT AL AL 2 AL Al 24 A7

=¢l ZEA ] thu)gk 9]¢l 222 A HI Fu)=21=100)= A A (total) &
7t 71% Bt 10442 2519 Aol W=l thy] &% w9kou) W=le] oty
g 7= AATHTable 9). A4 H7E = 7171 AL ET o] golAd oy A
Ao g AHG =F5H§ 55 1HstY Y5 Z2EAE 183 J5S ovlst=d, W
T3} 2j59le] 2 FEo] B AoE SH F7H 50.5%7)F 2=Ue At =
AHEA 7L o] SIHEH G T(Table 10).

Table 9. Results of the evaluation of labor productivity of foreign workers compared to

Koreans
Only regul | Only temp | R & T Non Total
(64) 24 (10) (11) (109)
Mean 104.5 104.6 105.0 102.7 104.4
Productivity
Max 180 130 120 120 180
(%)
Min 80 80 90 100 80
More than Frequency 15 9 5 2 31
100% Percentage (%) 234 37.5 50.0 18.2 284
Compa Frequency 43 11 3 9 66
. 100%
-rison Percentage (%) 67.2 45.8 30.0 81.8 60.6
Less than Frequency 6 4 2 0 12
100% Percentage (%) 9.4 16.7 20.0 0.0 11.0

Note: 1. Values in parentheses is number of respondents.
2. ‘Only regul’ refers to only the experience of regular employment, ‘Only temp’ refers to only the experi-
ence of temporary employment, ‘R & T’ refers to a farm that has both regular and temporary employ-

ment, and ‘Non’ refers to a farm who has not answered whether they have been employed or not.
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Table 10. Intention to hire if Koreans and foreign workers have the same work ability

Only regul Only temp R&T Non Total

Frequ Percen Frequ Percen Frequ Percen Frequ Percen Frequ Percen

ey | I | oncy | OB | onoy | O | ongy | e | ey | e

Does not matter 30 46.9 7 29.2 4 40.0 8 72.7 49 45.0

Foreign 33 51.6 14 58.3 6 60.0 2 18.2 55 50.5

Korean 1 1.6 3 12.5 0 0.0 1 9.1 5 4.6

Total 64 | 100.0 24 | 100.0 10 | 100.0 11 | 100.0 109 | 100.0
)=l 2RAY Y P AT BT AN e 2 A 218%2] b}
MUE w8 e oA YET B8 hed 4A1E AY sk A% 59 5 A
AEBE AT 5771 508%=2 /M ¥, theo] 25 oA A (30.8%), A 2
71A BE7lE 15(23.1%), el 71E 25(20.0%), A BE(16.9%) T =22 Fat
AUTHTable 11). 7} HF 23} FoE0] 35 FANLELS sttiets A7 JAE B AE

Table 11. Farm-level efforts to improve the productivity of foreign workers (multiple res-
ponses possible)

Only regul | Only temp R&T Non Total
(65) (24) (10) (1) (110)
Freau Percen Freau Percen Freau Percen Freau Percen Freau Percen
-en?: -tage -en?: -tage -en?: -tage -en?: -tage -en?: -tage
Lo | @) | e [T e | ()
None 10 | 154 51 20.8 3] 30.0 6| 54.5 24 | 21.8
Gardening tech. Training 13 | 20.0 71 292 31 300 4| 364 27 | 245

Facility and machine

.. 15| 23.1 8| 333 3] 30.0 2| 182 28 | 255
management tech. training

Provision economic incentives 33 | 50.8 6| 250 1| 10.0 1 9.1 41 | 373
Improving working conditions 20 | 30.8 6| 250 31 300 1 9.1 30 | 273
Management of productivity 11| 169 6| 250 1| 10.0 1 9.1 191 173
Others 0| 0.0 2 8.3 0| 0.0 0| 0.0 2 1.8

Total 102 - 40 - 14 - 15 - 171 -

Note: 1. Values in parentheses is number of respondents.
2. Percentage is calculated based on the number of respondents by employment type and values in paren-

theses of employment type is number of respondents.
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Table 12. Satisfaction score of foreign workers compared to Koreans

Only regul | Only temp R&T Non Total

(64) 24 10) (11 (109)
Score | Rank | Score | Rank | Score | Rank | Score | Rank | Score | Rank
Difficulty in hiring 327 | 11 | 3.08 7129 | 11 [318| & |3.18 | 11
Stability of employment of period | 3.41 8 | 3.08 7 | 3.60 8 |3.18 8 333 8
Degree of communication 3.35 9 | 271 11 | 3.50 10 | 3.45 3 324 10
Degree of safety awareness 3.34 10 | 3.04 9 |3.60 8 |3.27 7 3.29 9
Degree of work ability 3.85 2 | 354 2 | 3.80 5 1345 3 3.74 3
Work sincerity 3.82 4 | 3.67 1 | 420 2 1345 3 |3.78 2
Ability to adapt to work 3.85 21333 5 1410 3 1355 2 3.73 4
Ease of work supervision 3.88 1 |342 4 | 440 1 | 3.64 1 3.80 1
Concerns about leaving workplace | 3.54 6 | 3.04 9 | 3.80 51336 6 |344 6
Wages 3.55 5 13.54 2 | 3.80 51318 8 |3.54 5
Expenditure other than wages 3.44 7 1325 6 | 4.10 3 1318 8 343 7

Note: 1. Values in parentheses is number of respondents. For only regul, 63 responded to concern about leaving
work and 65 responded to wages.
2. Score is calculated by applying ‘strongly unsatisfied =1, weakly unsatisfied =2, so so=3, weakly
satisfied =4, strongly satisfied =5".

L)

54 WHo R Hre 9= 2EAre] A% A Pk

342802 A4 Faddol 7 w11, theo] koA 4
Ty 24 71462.99%), A A8 $H296H), A BAA82.927) T FE2 35 v

bl =
RoE grimos AN BaAE WA AstEth 7 A A o=l 2EAe] ¥Y

Sl A% AT S ol

d A
F(3.1373) ] Fol U tH(Table 13).
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Table 13. Score for evaluating the need to improve the competency of foreign workers

Only regul Only temp R&T Non Total
(64) (24) (10) (11) (109)

Score | Rank | Score | Rank | Score | Rank | Score | Rank | Score | Rank

Communication skills 3.29 1 3.96 1 3.60 1 2.82 2 3.42 1

Safety awareness level 3.02 2 3.46 2 3.40 2 2.82 2 3.13 2

Work skills 2.94 5 3.21 3 2.90 3 291 1 2.99 3

Work sincerity 2.95 4 3.08 5 2.40 5 2.82 2 292 5

Ability to adapt to work | 2.98 3 3.17 4 2.50 4 2.82 2 2.96 4

Note: 1. Values in parentheses is number of respondents. For only regul, 63 responded to communication
skills.

2. Score is calculated by applying ‘no need at all =1, not much needed =2, so so =3, need a little =
4, very need =5".
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Table 14. Results of evaluation of the need for support for hiring foreign workers

Only regul | Only temp R&T Non Total
(64) (24) (10) an (109)
Score | Rank | Score | Rank | Score | Rank | Score | Rank | Score | Rank
Provision of job offer information | 4.12 1 | 4.04 1 |3.50 31282 2 | 392 1
Easing employment requirement 3.62 4 | 4.00 2 | 3.50 31273 7 13.60 4
Korean language education 3.59 5 | 3.88 31320 7 | 2.82 2 | 3.54 5
Korean culture education 327 | 11 | 313 | 11 | 3.10 8 2091 1318 11
Gardening tech. Training 328 | 10 343 | 10 | 3.10 8 | 2.82 2 1325 10
Safety training 3.39 8 | 3.46 9 |3.10 8 1264 | 10 |3.30 8
Sex education 267 | 12 [ 313 | 11 | 290 | 12 | 245 | 12 |2.77 | 12
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Only regul | Only temp R&T Non Total
(64) 24 (10) (11) (109)

Score | Rank | Score | Rank | Score | Rank | Score | Rank | Score | Rank

Facili hi t
acility and machine management | ;| o | 5 a5 b 300 | 1y |23 | 7 |320] o
tech. training

Securing the stability of the

. 3.43 6 | 3.88 3 |3.50 31273 7 | 3.46 6
employment period

Management of workers leaving
3.43 6 | 3.63 7 | 3.50 31264 | 10 | 3.40 7
the workplace

Support in case of safety accident | 3.77 2 |3.83 5 13.60 1 |282 2 | 3.67 2

Support in case of health problems | 3.73 3 |3.75 6 | 3.60 1] 282 2 | 3.63 3

Note: 1. Values in parentheses is number of respondents. For only regul, 65 responded to provision of job offer
information, easing employment requirement, securing the stability of the employment period, and
management of workers leaving the workplace, and 61 responded to sex education. And for only temp,
23 responded to provision of job offer information and gardening tech. training.

2: Score is calculated by applying ‘no need at all = 1, not much needed =2, so so=3, need a little =4, very

need=5".
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Table 15. Satisfaction and recognition of the need for improvement with the foreigner
employment permit system

Convenience of | Number of Foreigner .
.. . . Foreigner work
administrative foreigners employment i
. : ability
procedure assigned period
Percen Percen Percen Percen
Freque Freque Freque Freque
-ncy -tage -ncy -tage -ncy -tage -ney -tage
(%) (%) (%) (7o)
Strongly unsatisfied 0 0 1 4 1 4 0 0
Satisfac Weakly unsatisfied 0 0 4 16 9 36 0 0
-tion So so 19 76 14 56 9 36 17 68
Weakly satisfied 6 24 6 24 6 24 7 28
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Convenience of | Number of Foreigner .
e . Foreigner work
administrative foreigners employment .
. ; ability
procedure assigned period
Percen Percen Percen Percen
Freque Freque Freque Freque
-ncy -tage -ncy -tage -ncy -tage -ncy -tage
(%) (%0) (%) (%)
Strongly satisfied 0 0 0 0 0 0 1 4
Total 25 100 25 100 25 100 25 100
No need at all 0 0 0 0 0 0 0 0
Not much needed 2 8 2 8 2 8 3 12
Need for So so 19 | 76 | 20 | so | 17 | 68 | 20 | 80
improve
Need a little 3 12 2 8 4 16 2 8
-ment
Very need 1 4 1 4 2 8 0 0
Total 25 100 25 100 25 100 25 100
Satisfaction (A) 3.24 3.00 2.80 3.36
Score  [Need for improvement (B) 3.12 3.08 3.24 2.96
B/A 0.963 1.027 1.157 0.881

Note: Score of satisfaction (need for improvement) is calculated by applying ‘strongly unsatisfied (no need at all) =
1, weakly unsatisfied (not much needed) =2, so so =3, weakly satisfied (need a little) =4, strongly satisfied

(very need)=75".
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Table 16. Satisfaction with prior education for employers and foreign workers

Employer education Foreign workers education
. Occupational
Labor Not.1c.e on Korean Korean safety and
. hiring . workplace
relations law . conversation health and
foreigners culture . .
basic functions
Percen Percen Percen Percen Percen
Frequ Frequ Frequ Frequ Frequ
—ency -tage _ency -tage _ency -tage _ency -tage —ency -tage
(7o) (%) (%) (%) (7o)
Strongly unsatisfied 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Weakly unsatisfied 0 0.0 0 0.0 1 4.0 3 12.0 1 4.0
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Employer education Foreign workers education
. Occupational
Labor NOt.l ce on Korean Korean safety and
. hiring . workplace
relations law . conversation health and
foreigners culture . .
basic functions
Percen Percen Percen Percen Percen
Frequ Frequ Frequ Frequ Frequ
-ency tage -ency “tage -ency lage -ency lage -ency tage
(%) (%) (%0) (%) (%)
So so 16 64.0 18 72.0 16 64.0 15 60.0 18 72.0
Weakly satisfied 7 28.0 5 20.0 7 28.0 5 20.0 5 20.0
Strongly satisfied 2 8.0 2 8.0 1 4.0 2 8.0 1 4.0
Total 25 100.0 25 100.0 25 100.0 25 100.0 25 100.0
Score 3.44 3.36 3.32 3.24 3.24

Note: Score is calculated by applying ‘strongly unsatisfied =1, weakly unsatisfied =2, so so =3, weakly satisfied
=4, strongly satisfied=5".
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Table 17. Intention to hire existing foreigners by raising wages after the expiration of the
foreigner employment permit system

Experience of foreigner employment permit system
Total
Experienced Inexperienced
Percentage Percentage Percentage

Frequency %) Frequency %) Frequency %)

Yes 21 84.0 34 43.6 55 53.4
Intention

. No 0 0.0 3 3.8 3 29
to hire

Not sure 4 16.0 41 52.6 45 43.7

Total 25 100.0 78 100.0 103 100.0
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Table 18. Satisfaction and recognition of the need for improvement with the foreign
seasonal worker program

Convenience of| Number of Foreigner .

.. . . Foreigner work

administrative foreigners employment o

. : ability
procedure assigned period
Percen Percen Percen Percen
Frequ Frequ Frequ Frequ
-ency tage -ency tage -ency tage -ency “tage
(%) (%) (%) (%)
Strongly unsatisfied 1 6.3 0 0.0 0 0.0 0 0.0
Weakly unsatisfied 0 0.0 0 0.0 0 0.0 0 0.0
So so 4 25.0 7 43.8 7 43.8 9 56.3
Satisfaction

Weakly satisfied 11 68.8 9 56.3 9 56.3 7 43.8
Strongly satisfied 0 0.0 0 0.0 0 0.0 0 0.0
Total 16 100.0 | 16 100.0 | 16 100.0 | 16 100.0
No need at all 0 0.0 0 0.0 0 0.0 0 0.0
Not much needed 0 0.0 0 0.0 2 12.5 2 12.5
Need for So so 8 50.0 8 50.0 4 25.0 7 43.8
improvement Need a little 4 25.0 6 37.5 8 50.0 6 375
Very need 4 25.0 2 12.5 2 12.5 1 6.3
Total 16 100.0 | 16 100.0 | 16 100.0 | 16 100.0

Satisfaction (A) 3.56 3.56 3.56 3.44

Score Need for improvement (B) 3.75 3.63 3.63 3.38

B/A 1.053 1.018 1.018 0.982

Note: Score of satisfaction (need for improvement) is calculated by applying ‘strongly unsatisfied (no need at all)
=1, weakly unsatisfied (not much needed)=2, so so=3, weakly satisfied (need a little) =4, strongly
satisfied (very need)=5’.
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Table 19. Reasons for hiring foreign workers during the off-farming season (multiple
responses possible)

Frequency Percentage (%)
The contract period is not over. 16 25.0
Even during the off-farming season, there are tasks to be done. 20 31.3
To maintain manpower in preparation for the next farming season 29 453
Others 0 0.0
Total 65 -

Note: Percentage is calculated based on the number of respondents (64 respondents).
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Table 20. Task assigning foreign workers during off-farming seasons (multiple responses

possible)
Frequency Percentage (%)
Used in farmhouse work 46 71.9
Dispatch to other farms that need manpower 13 20.3
Pays wages but does not entrust work 12 18.8
Not pay wages and does not entrust work 5 7.8
Others 0 0.0
Total 76 -

Note: Percentage is calculated based on the number of respondents (64 respondents).
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Table 21. Satisfaction with the additional workplace program for foreign workers during
the off-farming season

Convenience of Foreigners . .
S . Foreigner Foreigner work
administrative working and wage level abili
procedure dispatch period & v
Percen Percen Percen Percen
Frequ Frequ Frequ Frequ
ency -tage ency -tage ency -tage ency -tage
(%) (%) (%) (%)
Strongly unsatisfied 0 0.0 0 0.0 0 0.0 0 0.0
Weakly unsatisfied 0 0.0 1 9.1 0 0.0 0 0.0
So so 4 36.4 3 273 4 36.4 3 273
Weakly satisfied 5 45.5 7 63.6 6 54.5 8 72.7
Strongly satisfied 2 18.2 0 0.0 1 9.1 0 0.0
Total 11 100.0 11 100.0 11 100.0 11 100.0
Score 3.82 3.55 3.73 3.73

Note: Score is calculated by applying ‘strongly unsatisfied =1, weakly unsatisfied =2, so so =3, weakly satisfied
=4, strongly satisfied=5".

2 AT =90 S2AE A B

22 1838 9 A= AF FF, A=
|57 A9 2=l AlAZEA 22O A
gk Q1 T& ARIAY. T8 AFZEAIAE ved 2k
AA, =9 TE2A TEHZE B IE57HA
A 26.7%= v, A E7F A A A
2NA T HIEAE AEE B3 Y= 224

1§ A A BHE Bl el ALH A GOLE, A
o

2 Rk ory

oy
Bog £



206 R S R

TG AREEA T2IRS 5 =Y 08 Frho v 529 1.8 EA
o] a3

%
i)

>

tlo
A
ol
ot
ol
K

30 o
= o dll
A
5y
ol
2y
e

50
o3
o
>~
>

Wt of =
_[_‘>i

ol
o
off
N
e
af
o
ofN
N
_0|L
£
o
H
0,

H
i
N
2
i)
)
e
f
—_>‘4-',

}

o
%0,
v
off
)
2
[-'O
=
f
o
)
krt
1o
f
e
K
off
N
0 I
> o7

Mol gzt

=)

£ of
Mo ol of

Mo N lo

rlo

Doof fo g0 S o oy no
Mo gy g 2o 2

N 2
R

o

W

flo

o

ook

2

>

fu)

0

b
Yo

Hl

ro

rl

b

by

¢

o of

o ol ok
ofN 4z 4 ME 2 X 2 g°

=
2 MATY FAARG FEEo Wtk o]l @ sk

22 18-S B 2R oA vleEd, E8] U7 A

l

2 4 2
15N
o

b

AR, 7o) el 22l tulg S5l 2eAe] Fua Yy W7k As
F910] A Aol 24 Stk R 2l=91e] A Ho] L

e

oo Hg )
o r
oY
o
i)
e
N
_ﬂ
rlr
fo
Hl
(o
ry
b
_>|i
k
o
o
03;‘
2
ox
a?
v}
s}
k)
lo
oo
o
2,
o

5o B 99l 712§ udth 9179 2EA] WIeAo] Ul g W
g WEEs} bg S, FARR AFolt 1§89

| =t de 18T o o=l 2242 71240 A

Mt =2 b1 £ oox (2

4o oft J

P 2 W
ok
N
Ho,
)
Fo
(X}
9
fiu)
ok
0
>
(o]

o
it
off
N
N
o
i)

T
T
o
oy
o
kl
oo
o
N
s
24
N
=~ I
o
rﬂ
il
(it
o
jaksd
aj
o
ro
0%
n
n)
b
N

rlo

N
i

I
y
o
ok
N
2
L
ky

=
H
o
i
e
M
2
o%
X
i
d
e
B
B
fu
e
Y
pa2s
rr
=,
of &
rh
X
182
1o
rO
of I
N
X
1 o
:?LL

=
P

AORURED S )
oy
omopood
_o|L

ik
2
k
oo
_‘olrl
N

=
N,

o
=Y

oo o
o

183t 7k oo HAEA e w4 2 o=l ZEAE &8s AU B
I, dEe AFsy HER &83hA] Rtk F7tE AU, o A5 7k
Ho} aegla Q1ge] a3 g FUl BAsAY dES AFSHA ge F

, ol A% B HES HWstAY 95l 222 A9Ut vk 9-27) ot
=l g A AL flal w7 ZFA FIHIES @43 Fashy, Ak 14

of 37 ZFA FUHA RS TR} /jAe] Fasit)
9]=<]



F7he 95l ZEA 1o ek A2 AL 207

ol @ AN AU FHA AT RAT FFAA o] Fol 2AR 24 F7 o)
B4S SR 2R @AV Aok AZ Fa4el F2EE AW Bk Aol ury

Hithe Aol A elel7t glont, A= 224 Ao FaAL R W A el
AE =L Basith 83 B AT Bbe] FuA Q42T T 95 ZERe
WA Hohske] AT A W7kl @A Atk Qs A4 BIHE 98l &R

i
fo
s
)
o
r

Ao BABASEANL BARY FHATYIEEA AAT A7)
F A dA £

oo ofoh

[Submitted, May. 3, 2021; Revised, May. 18, 2021; Accepted, May. 22, 2021]

References

1. Choi, S. R. and C. W. Lee. 2016. A Policy Review of Korea’s Seasonal Worker Pilot
Scheme. IOM MRTC Policy Report Series. No. 2016-12.

2. Eom, J. Y, B. J. Woo, and Y. J. Kim. 2017. Employment Status of Foreign Workers in
Agriculture and Policy Tasks. Korea Rural Economic Institute. R808.

3. Eom, J. Y., D. S. Park, S. Y. Cho, Y. J. Kim, C. W. Lee, S. R. Choi, Y. J. Shin, and S.
I. Lee. 2020. Policy Tasks for Foreign Worker Employment amid Changes in the
Agricultural Employment Environment. Korea Rural Economic Institute. R905.

4. Jung, S. J. 2019. Current Status of and Influx of Seasonal Undocumented Migrant Workers
and Social Acquiescence: A Study on a Main Producing Area of Persimmons and Dried-
persimmons. The Journal of Rural Society. 29(1): 69-106.

5. Kim, Y. H. and S. S. Lee. 2019. A Qualitative Study to Find the Meaning and to Search
the Development Plan of Field Consultation for Employment Permit System. Journal of
Multi-Cultural Contents Studies. 31: 173-212.

6. Statistics Korea. 2019. Immigrant Status and Employment Survey. Employment Statistics
Division, Social Statistics Bureau, Statistics Korea.

7. Yang, S. M., I. S. You, and Y. S. Yang. 2018. A Case Study on Deviation from the Farm
and Illegal Stay of Immigrant Worker after Introduction of the EPS in Agriculture: Focusing
on Case Study Subjecting Employment Farmers. The Journal of Rural Society. 28(2): 87-
140.



