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The Relationships between Family-Friendly Organizational
Culture, Corporate Entrepreneurship, and Innovative Behavior:
Moderating Effects of Gender

Yoou, June*
Park, Jae Chun™*

Abstract

This study examines the relationships between family-friendly organizational culture(FFOC), corporate entrepreneurship, and innovative
behavior. The purpose of this study is to investigate the mediating effect of corporate entrepreneurship on the relationship between FFOC
and innovative behavior. Also we examine the moderating effects of gender between FFOC and corporate entrepreneurship.

Research sample consisted of 1,037 employees who were working in various manufacturing companies in Korea. The results of this
research is as follows: First, FFOC showed a positive effects on corporate entrepreneurship. Second, FFOC had a positive effect on
employee’ innovative behavior. Third, corporate entrepreneurship partially mediated effect on the relationship between FFOC and
innovative behavior. Finally, gender had moderating effect in the relationship between FFOC and corporate entrepreneurship. Specifically,
the positive effect of FFOC on corporate entrepreneurship was stronger in women than in men when FFOC was higher. In particular, this

research concludes with implications for future research of corporate entrepreneurship, limitations of this study, and practical application.
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