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Abstract This study is a meta-analysis based on results of empirical studies related to work-life balance(WLB), and
the relationships between WLB and other variables. In order to achieve this objective, articles published in domestic
journals prior to December 2018 were collected. Data was collected using an online database provided by the Korea
Educational and Scientific Information Service, and a total of 27 studies and 126 sub data were coded. Data was
analyzed using CMA (comprehensive meta-analysis) 3.0 program. Results of this study are as follows. First, the
overall mean effect size of WLB was 0.365, indicating a small effect size. Second, the effect sizes of dependent
variables influenced by WLB included immersion, innovation, and performance in order. Third, the effect size of
organizational focus variables was more than twice as big as that of individual focus variables. Fourth, the negative
theoretical background dependent variables of WLB, such as sacrifice, job stress, and turnover showed -0.254 effect
size, and the positive theoretical background dependent variables, such as job satisfaction and emotional commitment
have mid-size effect (0.576). Fifth, the effect size of independent variables were in the order of work-development

balance, work-home balance, and work-leisure balance.
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Table 2. WLB’s total effect size

Model N ES(g) SE P
Fixed 126 0.280 0.009 0.000
Random 126 0.365 0.057 0.000
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DV N ES(g) SE P
Sacrifice 3 0.427 0.382 0.264
Satisfaction 62 0.232 0.084 0.006
Turnover 17 -0.083 0.160 0.601
Overall 126 0.424 0.163 0.000
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Table 4. Dependent Variable Individual-Organization
group effect size

Group N ES(g) SE P
Individual 100 0.286 0.065 0.000
Organization 26 0.675 0.128 0.000

Overall 126 0.465 0.194 0.016
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effect size
Table 3. Dependent Variable Group effect size Group N ES(g) SE P
DV N ES(g) SE P Negative 32 -0.254 0.100 0.011
Immersion 22 0.891 0.142 0.000 Positive 94 0.576 0.059 0.000
Influence 4 0.131 0.329 0.690 Overall 126 0.165 0.415 0.691
Innovation 7 0.709 0.254 0.005
Performance 11 0.648 0.199 0.001
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Table 6. Independent Variable Group effect size

Group N ES(g) SE P
Total 42 0.149 0.097 0.127
Work-Develop 28 0.545 0.121 0.000
Work-Home 29 0.474 0.118 0.000
Work-Leisure 27 0.408 0.123 0.001
Overall 126 0.386 0.105 0.000
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Table 7. Trim-and-Fill Analysis Result

Study Fixed Random Q
Trimmed | Effect Size | Effect Size Value
Observed 0.280 0.371 3,079.29
Adjusted 3 0.259 0.201 3,457.09
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