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Effect of Perceived Competence in Generative Al on Job Insecurity:

Mediation effect of Comparative Self-Evaluation and Moderation
effect of Al Literacy
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Abstract This study aimed to examine effect of perceived competence in generative Al on workers' job
insecurity and to investigate the mediating effect of comparative self-evaluation. In addition, we sought th
explore the moderating effect of Al literacy on this relationship. To test our hypothesis, we collected survey
data from a total of 179 office workers and found that perceived competence on generative Al had a positive
effect on job insecurity. We also found the mediation effect of relative self-evaluation on the relationship
between perceived competence and job insecurity. However, contrary to our prediction, the negative effect of
perceived competence on comparative self-evaluation was strengthened as Al literacy increased, and Al literacy
did not moderate the negative effect of comparative self-evaluation on job insecurity. We contributed to
theoretical development by identifying the mediating variable the explain the relationship between perceived
competence and job insecurity. Moreover, we raised the need for a critical perspective on Al literacy education
in organizational management.
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Effect of Perceived Competence in Generative Al on Job Insecurity: Mediation effect of Comparative Self—Evaluation and

Moderation effect of Al Literacy
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