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The Mediating Effect of Satisfaction with major and Job Esteem on the
Relationship between Nursing students’ Perceptions of Nurses’ Image
and Nursing Professionalism
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Abstract This study aimed to explore the effects of nurse’s image, major satisfaction, and job esteem on the
nursing professional values of nursing students. This study surveyed 164 third and fourth-year nursing students
from two universities. The SPSS/23.0 program was used to analyze the data with descriptive statistics; an
independent t-test, analysis of variance ANOVA, Pearson’s correlation coefficient, and mediating effect analysis
were performed using Process Macro 4.0. The result showed positive correlations between nursing
professionalism and nurse’s image (r=.655, p<.001), satisfaction with major (r=422, p<.001), and job esteem
(r=.720, p<.001). Satisfaction in major and job esteem were found to mediate the relationship between the
nurse’s image and nursing professionalism. Based on the results of this study, to establish a proper sense of
nursing professionalism among nursing students, it is necessary to enhance positive perceptions of nurses,
improve satisfaction with the major, and increase job esteem. This can be achieved through -curriculum
development, improvements in hospital environments, activities aimed at changing perceptions of nurses, and
ongoing reforms in relevant systems.
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The Mediating Effect of Satisfaction with major and Job Esteem on the Relationship between Nursing students’
Image and Nursing Professionalism
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Table 1. Differences of Nurses' image, Satisfaction with major, Job esteen, Nursing professionalism according to general
Characteristics (N=164)
Nurses’ image SatlSLaLlf)ﬂ with Job esteem Nur‘smg'
major professionalism
Variable Categories n(%) lt:(or) ;(01; lt:(or) ;(01;
p b p b
MESD g pege | MESD gopegr | MESD | gopepr | MESD | enetr
<20 61(37.2) | 393+0.35 | 3343 | 4.34+058 4.09+0.51 3.83+0.54
Age — - — 0.797 2.129 - 1.636
23-25" 69(42.1) | 3.65+040 | (.038) | 4.25:0.62 3.87+0.63 3.89+0.63
(year) — (.453) (.122) - (.198)
>26° 34(20.7) | 351+050 | (a>c) | 4.17+0.69 3.90+0.76 3.66+0.70
S Man 28(17.1) 3.51+0.41 -2.110 | 4.22+0.63 -0.399 4.04+0.45 0.752 3.58+0.61 -2.280
oex Female 136(82.9) | 3.69+0.40 | (036) | 4.27+0.62 | (.690) | 3.94+065 | (453) | 3.87x0.61 | (.054)
Crad Junior 68(415) | 3.77+035 | 3013 | 440059 | 2445 | 412:051 | 2873 | 388056 | 0.934
rade Senior 96(58.5) | 3.58+0.43 | (003) | 4.17+0.63 | (016) | 3.84+0.67 | (005 | 3.79+0.65 | (.352)
High
o employment | 87(53.0) | 3.57+0.45 4.25+0.74 3.89+0.69 3.79+0.68
Motivation te®
for rate’ 4.854 3.065 _
lying to | Lecommen- (.004) (.049) 2:09 1.09%
apbivIng 10| gation from | 43(262) | 3.72+031 | 413+033 | 396+051 | (126) | 3.79+0.40 | (336)
nursing b (a<c) (b<c)
. others
major Aptitude &
P . 34(20.7) | 3.80+0.36 4.48+0.50 4.15+0.53 3.96+0.66
interest'
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S5 gagARise] 4314, 59 23 2 HAY13] with major, Job esteem, and Nursing professionalism
RHEo] 41701k AQEFS THH 7 4417, N164)
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Figure 3. Mediating effect of Satisfaction with major
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Table 4. Mediating effect of Satisfaction with major between Nurses’ image and Nursing professionalism (N=164)
. . 95% CI
Variables B SE t D [ICT ULCI

Nurses' image — Satisfaction with major 5% 108 5472 | <001 .380 810
Satisfaction with major — Nursing professionalism 174 .059 2.920 .004 .056 292
Nurses' image — Nursing professionalism 930 090 | 10.339 | <.001 752 1.108
Nurses' image — Satisfaction with major — Nursing .

. . 1.034 084 | 12.228 | <.001 867 1.201
professionalism

F=149.545, R?=.480
Mediating effect significance verification
%% CI
Effect Boot SE oot LICT oot ULC
Total Effect 1.034 084 867 1.201
Direct Effect 930 .090 152 1.108
Indirect Effect 103 049 013 209
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Figure 4. Mediating effect of Job esteem between
Nurses” and Nursing professionalism
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= 5 2tEAol th3t oln|x|et ZEMEN Ml AN HPZZe| 753t

Table 5. Mediating effect of Job esteem between Nurses' image and Nursing professionalism (N=164)
. %% CI
Variables Ve SE t D T ULCT
Nurses” image — Job esteem 1.082 032 13.076 | <001 919 1.246
Job esteem — Nursing professionalism 434 071 6.104 <001 293 575
Nurses' image — Nursing professionalism 567 107 5.280 | <.001 355 779
Nurses’ image — Job esteem — Nursing professionalism 1.037 082 | 12533 | <.001 874 1.201

F=157.096, R*=.493

Mediating effect significance verification

Effect Boot SE Bool LLCT B d Bool ULCI

Total Effect 1.037 .082 874 1.201

Direct Effect .567 107 .35 79

Indirect Effect 470 .064 236 612
7t Aol A 0o] EAleHA] kol &N AT 7} =7 vebhd AH8]2619F A dEsitt ks
ATI<E 5>, gk oate] mxA 93 o)zt dIE A4
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AN BAke] S A7)V fla dalske 7t
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TSR, AYEFY viadE ey fske] Al o3 Hers] AT WElE 22 7kEAb] tEk o]
E=H AT A% F4AA AP AR o3 wWald 4 itk
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