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The impact of early childhood teachers' autonomy and happiness beliefs
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Abstract The purpose of this study
variables of early childhood teachers
early childhood education institutions

is to examine how autonomy and happiness beliefs, which are personal
affect job enthusiasm. The subjects of the study were 195 teachers from
located in Busan. According to the research results, first, the recognition

levels of early childhood teachers' autonomy, happiness beliefs, and job enthusiasm were found to be somewhat
higher than average. Second, as a result of examining the relationship between early childhood teachers
autonomy, happiness beliefs, and job enthusiasm, a significant positive correlation was found between each
variable. Third, as a result of examining the influence of early childhood teachers’ autonomy and belief in
It
is meaningful in that the results of the study provided with basic data to develop programs to improve the job

enthusiasm of early childhood teachers.

happiness on their job enthusiasm, it was found that belief in happiness had the highest explanatory power.
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(N=195)

Table 1. General background of research subject
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