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Purpose : This study was conducted to identify the relationship between transition shock and intention to stay
among newly graduated nurses and the mediating effect of positive psychological capital. Methods: This was a
cross—sectional study that included a total of 155 newly graduated nurses at one hospital, recruited from June
to September 2023. The data were analyzed using SPSS 27.0 and SPSS PROCESS macro model 4. Results:
There were significant relationships between transition shock and intention to stay (r=-.47, p <.001), transition
shock and positive psychological capital (r=-.64, p <.001), and positive psychological capital and intention to
stay (r=.51, p <.001). Positive psychological capital showed a mediating effect in the relationship between transition
shock and intention to stay among newly graduated nurses. Conclusion: These results indicated that transition
shock directly affected newly graduated nurses’ intention to stay, indirectly affecting it through positive psychological
capital. Therefore, programs and strategies to reduce transition shock and increase positive psychological capital
are needed in order to improve newly graduated nurses’ intention to stay.
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Table 1. Difference in Intention to Stay according to Participants’ Characteristics

(N=155)

Intention to stay

0,
Characteristics I\;(efn) i;; e T =
(p)
Age (years) 23.74+2.10
<25 116 (74.8) 5.52+1.40 -2.10
>25 39 (25.2) 6.06+1.38 (037)
Sex Male 27 (174 5.69+1.51 0.15
Female 128 (82.6) 5.65+1.40 (879)
Education level Bachelor 151 (98.1) 5.66+1.43 0.40
>Master 3 (1.9 5.3340.67 (690)
Working period 439+ (1.79)
(months) 1~3 46 (29.7) 5.69+1.35 4.37
4~6° 93 (60.0) 5.80£1.26 (014
T~12 16 (10.3) 470+2.01 céab
Current working unit Internal medicine unit 33 (21.3) 5.53+1.60 0.17
Surgical unit 50 (32.2) 571+1.52 (.846)
Special unit(ICU, ER, OR) 72 (46.5) 5.67x1.24
Desired department Yes 79 (51.3) 5.69x1.41 0.27
placement No 75 (48.7) 5.62+1.43 (789)

ER=Emergency room; ICU=Intensive care unit; OR=Operating room; SD=Standard deviation
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Table 2. Level of Transition Shock, Positive Psychological Capital, and Intention to Stay (N=155)
Variables Mean+SD Min Max
Transition shock 2.33+0.48 1.00 3.39
Conflict between theory and practice 2.60+0.53 1.00 4.00
Overwhelming workload 2.50+0.61 1.00 4.00
Loss of social support 1.82+0.68 1.00 4.00
Shrinking relationships with coworkers 2.32£0.72 1.00 4.00
Confusion in professional nursing values 2.24+0.62 1.00 4.00
Incompatibility in work and personal life 2.28+0.69 1.00 4.00
Positive psychological capital 3.32+0.47 2.38 4.88
Self efficacy 3.23+0.51 2.00 5.00
Hope 3.38+0.52 2.17 .00
Optimism 3.37x0.62 1.67 5.00
Resilience 3.35+0.51 2.17 4.83
Intention to stay 5.65+1.41 1.83 8.00

SD=Standard deviation
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Table 3. Relationships among Study Variables (IN=155)
. Transition shock Positive psychological capital Intention to stay
Variables
r(p)
Transition shock 1
Positive psychological capital -.64 (<.001) 1
Intention to stay -47 (<.001) .51 (<.00D) 1
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Table 4. Mediating Effects of Positive Psychological Capital between Transition Shock and Intention to Stay

(NV=155)
. 95% Cl
Direct effect B SE t Jo,
LLCI uLc

Transition shock —
Positive psychological capital -0.60 .06 -9.57 <.001 -0.72 -0.48

R=0.65, R?=0.42, F=36.90, p<.001
Transition shock — -0.74 .26 -2.87 .008 -1.25 -0.23
Intention to stay
Positive psychological capital — 1.03 27 3.88 <.001 0.51 1.56
Intention to stay

R=0.57, R?=0.32, F=17.91, p<.001
Indirect effect Effect Boot SE % d

LLCI uLcl

Transition shock — Positive psychological capital — -0.62 .16 -0.97 -0.29
Intention to stay
Total effect -1.36 21 -1.78 -0.94

CI=Confidence interval; LLCI=Low limit confidence interval; SE=Standard error; ULCI=Upper limit confidence interval
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