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results were analyzed using SPSS 22.0. The analysis included frequency analysis, reliability and

validity testing, correlation analysis, hypothesis testing, and mediation effect analysis.

The findings of this study are as follows:

First, servant leadership significantly affected

organizational commitment, job satisfaction, and mindfulness. Second, transactional leadership had a
significant impact on organizational commitment but did not significantly influence job satisfaction
or mindfulness. Third, both mindfulness and job satisfaction were found to significantly affect
organizational commitment. Fourth, there was a significant relationship between mindfulness and
job satisfaction. These results suggest that leaders who exhibit servant leadership in organizations
where dispatched instructors work have a more meaningful impact on increasing the instructors’
organizational commitment compared to leaders who display transactional leadership, which may
help reduce turnover rates. Additionally, the job satisfaction and mindfulness of dispatched
instructors were found to influence organizational commitment, contributing to lower turnover rates
and encouraging long-term employment. The mutual influence between job satisfaction and
mindfulness enhances the self-efficacy of dispatched instructors, which in turn improves the
quality of instruction, positively impacting young children and the elderly. This study sets servant

leadership and transactional

leadership as independent variables

affecting organizational

commitment, while examining the mediating roles of job satisfaction and mindfulness. The findings
provide foundational data for enhancing organizational commitment among dispatched instructors,
reducing turnover, and promoting long-term retention.

Keywords: Servant Leadership, Transactional

Satisfaction, Mindfulness

.M E

FoesdTre e AR wEw S S5
S (Zg A 2) FAA= U= 50-60% A
T2 FAHET(Kwan, 2023). ol& A HAA
(28085 90007)9] 2% HHE AT W
A FAAE ook vlaskd 1091d A
of ddate PR tHKwan, 2023). Z2]#A <]
Hl&2 el wls) Ax Fbeke FAlol
2021 =AM AR AS dHAASF VIR 5

FugA(EedA)e 7877 How FAkETh
20081 ¥+ wl sl 2,784 F7FHtH(Kwan, 2023).
HAA A= AAe SEFHTES
ApApell S g Et. S ESAHE TS
)= Adom dA LEkH AARE, FAHA
A AHFA ol Zg o] o Axm uAg F
oF7FAL stolsto] Aoyt Mu|AE Al skl
Al meEh Fde e
U SaagAe &= A
AR sl Ao s al, A
of mlef deotgt = Aol A3
BHMOEF). ol®l 2 @42 7

Leadership, Organizational Commitment, Job

57184 wExd A% o]Folxa, 2024
W 1ERY AAEE 7Ee)o] o) F-stE At

XA gl FARe] AY A S YR
FoE wou AY AAel AL u uvlsiA
A4 31§ "ol wtowm d1go] FH {FA|H
A gFe Heolrh S #Eedgle] A7) A =
o Sze] AEAA 2T Fom AAAY A=
dla7h A e ® Eh

w2 A Wslele WS Ao wulSo] ukA
Ak 54 AFgA g AFE A H
H, AFGAIE A L3 EeE ol as 7
I, FARSAYH, aFdoA FA deta ot
E ¥ F ARE ANAPE A FoloF &
a, AR Al £8 e Bk ANES F2
3 STE FFAEA AT F Qe BHES
zZA38] Fojof dth(Porter and Lawler, 1968;
Sin, 2009). 4AE &= AAE FAFE A=
TosAT, FAT FAE fFAsH7] e
S AZAE &8 dE AFGA xR Bl
o] ¢ 5 9 3Tk

T3 FAGAIES AGAC ASEoEN F
ks 5A 7|3 as d@ge] Jueh 1o g
ARARE W F 9, T8 ZAEFH T4



Journal of Korea Society of Industrial Information Systems Vol.29 No.5, Oct. 2024 :173-191

o oE
o
ok H
>
[
)

T S l= P P

Z 2.8 (Kim, 2022).
Tk HEA ol 8ol mad, A=
ZFA AL sl guael AFRES, A
A oE, 245 T U0 dHE A=
FEFE = 7 de= BoFAHChoi, 2018;
Kim, 2019; Oh, 2023). A= tin|¥H= SA4S
HolFs MUE gu4dsd AQ4 duide 5
gy o] BoF= Aold aARAS

F gk

et}

o o N9
o o O,
2

410 ox
o

(e~

g

=
x
<
=

[\
S
[\
=

AolA= JueAE
2023). 53], 219 Al7]el o] FekE o]
B dFozo ojx F &
srolA ARJAI Sl AL e olEeS A
AlZlolB & o] A7F o 9w 7t Qlth

AN AARANELS FHe

(-
_O‘L
rir
I,
i
o
=
o

3o

oo o rlr
>
=
rir ©
ol
ok

=2
tlo
i

o
(o]
ST A <

I

o

g T
-

g(,O _\'ﬂu
SISV

oY Oz ool po o YO i 2 yE b K

J
» Mo
o M
lo il

A

o

~N
P Sk

it

N o

4=
2 (o
iy S
(ALY
N
N
>~
il
o
=

e ”
o O-
9
lo,
D)
o
ol\
o 2

e
e 1

Ho
9,
i
=
(i
)
off
o
-
QL
DY

ol
ol
X
2
1
)

ol & o 1 fr |m
: o
rr
of
o
£
=
Ho

23

Jo O o o o
)
T

rir o
ox,

q aC
il
=2
W x
ol
ol
rlr

r 2
2
>~
>
oo

o
9
X

B

X N o %
fu
e}
o
L
I

__):l_r‘l
o& :lO ]Iz _:‘|:“
Aol
i
b
2
=

F“
Ho 1 o

B
o

2

PR @ ML do 30 of O
o
2 9 e
<
T
Y
Ju
S

2 5L
ol
S
NN
UlO = W )

M
oy N pLL Ay N 2

O
o
-oly
A
o
i)
=
o
Ho
it
& 2
Y
o
>
=
iy
o
d
=

AL A E o

A7 e A EY MAE FFS ol
3ol HA ot 53], kel aHAdS e
= A79 gu4les Axste AHE gddida
o7t 2104 BAAS AR FAALAA 9
g5 gAkste AdA Huds sAHSE #Y
A ol BAALY A EJ m A= FdE
S AyHux Fo(Yu, 2023). T3, F 7HA
ZH4 T oW o] AAESY A=<
o s A=A 4 HuAdd 24599
HA A mtSAHA R A o] wiERE A
THoEA, W5 HAAJI #HAS It
3 AFete] AAEES =EsaAt ghrh o]
2 AFE HgstE dFol s FH T =&
2 A v & A8 de Hud 73
< AYEoEx, g&4< AL At AR
A 9 AFRES wpyl R 2 EYAd T
e 9gFe otz st

A (Leadership)2 x2S ol11e A=A}
o] Aol 22 FAHY HHY BxE G4T
T AEE WEgS A FAEL 2ld, H
=, A7z 57 Sl 9% vAa glew 2y
A Aol E, FeolE, SHdolgs 2ew

3ltH(Robbins and Judge, 2011; Rainey, 2014;
Yun, 2020). 197058 3ejolA il &
3 A FAE A 23 F o™ (Nahavandi
and River, 1997: Yun, 2020), =W= AHE ¢
oA, WeA g4, AdA gga, 14 8y
A, &9 gad, 344 gyl =4 Ey
A, ZHel 2= gu4, o gua, A= gy,
24 Uiy, T4 ZoA sol dHL 2

(Tak and Song, 2017). #Zell= 2H 9] 39
g A9 AATE AL HEe dlsed TS
v 2= A9y gy B Ao Wol

- 175 -



A Study on Leadership Types for Enhancing Organizational Commitment of Instructors Dispatched to
Welfare Facilities - Focusing on the Mediating Role of Job Satisfaction and Mindfulness -

HP A Zhang and Bartol, 2010; Seo,
2020). Kim(2004)2 2lti4d el 7idel disto] o

2o SR ERaAGG AA, Age 24

of Hxet vAEs AAs 22 FAAENA
Ay AFE PEstA Fogth 24, oA
< 5485 94357 et QA - =4 AdH
A AL, AR, A AXAH LS 284
o7 gHgr AA, Ui 249 T2 A
AA 9 G digte] FEg AMEES Bkt
ok ulA, Y-S wEA ®fsstes 3 oA
aRHoR ALY F v MEL ATFE 2
ojof gt} oAlA, S =4 Wl FA8Y B
A 7F 914 o] HolE & a8A4S FA
gk oAl A BleAe 24 FALAA BUE
Hosle] g oz xxeo Eyxe nAS o
Attt duA, 249 T 55X 24S 9%
o T e o] Hasirh oAGA, =4
TALE] AYstA HxEE At Hix A
dAS 98l w==atojof g webA e 9
gk 4 YIS fdste] AAg oakdE A
AE A3 FAAY 1 AR Eol HAsA 9]
Fold F UAxRE A 2HlE FHFstojof gt
2RI JAFA T AlS] Aoz 27t Azt
5 297t = Aldlddle Abgho] o] Eol7f=
Ui F84el s ¥4 Ha doh 7Y
E2 A2 Ade 29E 5% fueEs W
=stal 22 o E 719dle o 29 7E
o] ¢JtH(Kang, 2020)

o= 7Ide A dds AxsteE 9%
ol AAY F5o A4 940w HAFH A
S B3l 7] FelA P vdy dgA 5
xE T3 o] yolrteof 3 WS Al A gkt

(Bass, 1985; Yukl, 1989). Voon et al.(2011)3}
Kang(2020)¢] Aol A ojm] A2 =44
2 ol AFRrso] WA= JEgFE A

RS SRR

Fad, A7 A9 AA Aude Arus

of foluE AWES LEEX EHPA N W7

U2 344 dFE A= A2 YE

s euAe 249 sgoly Eshnt ofy

gt Aol &ek o] A ow Fojde =
Z o ojz‘s]:% u]—]‘_t_ Zi.o_i 1/]—

2003; Walumbwa and Lawler, 2003: Kang, 2020).
Yiing and Ahmad(2009)¢] <o w2 2ld

e 2ABgel fud P VAL Ao

»
|

N,

o
I
=2

il
ol
ol

2.1.1 MHE 2|4 (Servant leadership)
E g4 dFelA B NS Hole

H

d9e Greenleaf(1977)7F AHe 2713 AHE
2 T4 o] TH(Sin, 2009). AHE 4 AdE&
EFota g o RN Huidd s A dEel
A AFHE BoFa, FE5AS dAso] FUE
of HHAE % YuAS L3t 1ga 4
4, AA 24 2 248 8 A= AMRES

AE 9 4934 A9E THst=s A

6 =
Uk Abgell gk =2 Aol

oX,

o 4

QL
o
Lo X
oft o
> 1o o
A e )
o 12 oo
ot &
o,
3
1o
)
i
2
of

it o
r2 8
e M

oft ojt
o2 o R oo

& tlo
ot | )

(r oot o of
I8 o S ok

e, roh

ol

ol
B

o,
rlo

-
o Ay
ol

> o, ol
b

S
=

ol
o
£

X
£
N
o M
o
o
It
>
>,
=2
X

ol
o
oy

i)
N
[
o,

e

3
Y

)

Ll

e

o,
o M

N
o
=
ox rfu
Sl

1
An)
N

i)

o
T do Mo

posk
o
)

off rr b
n)
do B>
T 4
fi| o

=

ol
-

ol
=
N
o
Yy
o
o e it

e oox M By
poc) do
o X

ol
= py
(ot
o
o
n)
hined
ol

ol
)
o)
e
tlo
ofl
Ho
ol
=
Y o
B
)
o
=
il OH o

N,
e}
it
of
Ho
o
fd
uj
rO
o
of
o
>
N
[o fu
X

t
it © b 2 (oo O g > ool X

<
“ X
N g
N
rlo o
oy
)
o
rlr
o,
2 Jo

, #

roh nf o
0,

g1 e O H e ob 1 &oaf

fo m o> ~
n)
Nomy
ﬁ, o
2
o |m

,
>0
=

o |o

re
4
_>|i
et
=
1o
:(IJL_"

e
o
_FIL -
jivad
o rfu
o

(Russell and Stone, 2002), A
S M oRE wol AFEA Ak, A A

49 @AM "ol duHo] stth(Hamilton

3

c



Journal of Korea Society of Industrial Information Systems Vol.29 No.5, Oct. 2024 :173-191

and Nord, 2005). Spears(1998)e] 2]&}H 214 7]
o= g4 HEAA fAHeln HdEAQ
2dd gt FodL FolExn FUAHY A=
¢ Zdo] RS Aow FA3IITKSin, 2009).
Spears(1998) ¢} W& U4y AFAEL ol
AZE Uy ZdS ARE glgadoleta ®

o

WA THSin, 2009). AHME ZEAe HdS
o7 FAYLLS Arls A e F Qo] A
I AFES F1 24 53X @44 Y &
22 73t eE vtET AHE g 4o AY
£ Fold HxE 9A4dstr] 98t BAAS vl
goz Ags XFF u o HAdE 1H
Abel A wgk spgo A A A &

n)
—~ >
=
1
o

et al, 2004). Woodruff(2004)= &7} F3}9
oo w2t WEsta =5s T dudS A
HE  Foadolztar sk EH(Sin, 20115 Sin,
2020).

2.1.2 Al ™ 2| A (Transactional leadership)

A4 25 4] (transactional leadership)< 2]
g7t Aoy HE Abgete] Faslso] A4l
AF8T5 FHFANNESE 57159 A7 IH
9 FgyAdolth(Mun, 2005; Choi, 2014)). wehA
Ao &9 249 BAAS VxR ¢ wdky
A7 dEEve 7FdS A ASL, o5 uE
HAAE F3A F715 29E dS F U=
Aol th(Cho, 2008). A=A Al #Hoe=

QY #F9 AR AT YFHoE 4}
B BAY 45 94 £79 RS ATY
S &3 th(Choi, 2003 Sin, 2009). 29

o
71 oolols Y] flste] EIAA e FEe
I ol gttt gl 2 AStel A A

S 9g 7139 AL AFs Fa,
Aol gl Fofrt He FelES AA
8] Folof stH(Kim, 2005). Ba3d A us
THAS B3 Ao sEHIE VFE AFsEH
of &, Ao uwe} wAy WS AFslolof
SoH(Kim, 2009). 53], 255 Adfe] g
degt gojet tEo HASdA Al AR
29 dE AgsA Ads] Fojof 3Fhtl
olg1dt A THe fFaAde dEAA g o]

Eo ste] Awd

1968). = AdEe dg
7 Az digt g 7]
AL9E5e] Ao 5717 mobAA "k
T}HAn, 2000). Bass(1990)el] 9]ste] Aol ¥
A Yy guie F2Z-HE3xolE(House
and Mitchell, 19773 % FASIY. H=Z-5X%
o] &2 Bass7t #4843 A#A o vhrt

A7 A w= mdlo|g= =W BgE T3

%)
SN By ] A 2 W T 23S
F1 9= Aotk (Yammarino et al., 1993). 7
A guae 39 2oz E A e w
o o] 7] 7} lvk(Bass, 1985). ¥l wa
B A (contingent reward)2 & 3P E ook
g HdEs At 23S FaAsE Al
FoA = B g AdE9 FelE dof o
An wdam, AT Y Ed FEEs
A5 ool Ug BAS FxsteE A4 44
o

S ztu Qe WhH) o 9] 8] (management by

<

R

o)

&

d

exception) = A 7| =EEHA = HS
vt =4 A& At AS gvlste 254

A =gl e AR g eS|
oAr = Ao g ofFs UeudE doeR
A Zpale] 24 gigk 7HXE WA shete] 24
o diste] HIFHoz MYstE Ao tHRyuy,
2018). A Eo] g ATE 1960 hHE S
S97HA FE e, AbgAalE s ARslE 5 ool
Hofo A o] R o glom, A FA O ulgh
Aol wig vhgstal A T gpEF o %
WA 853 oA diE AHoE vt
o] Hth(Meyer et al, 1993). =& =] #A3 A

TAE 2HEAS ARSIA LA AFE A
A" 259 w93 TS Eoges 9
A19F A7 EAOZA, AFS A A tig Q1A
AA ] ofztoz Aot th(Kanter, 1968). =
2 @Y AFola 2HEo] Fa3 o] %

i
49 oloe As) PEahe el geeln Eg

4 B

o
ol

_(H

- 177 -



A Study on Leadership Types for Enhancing Organizational Commitment of Instructors Dispatched to
Welfare Facilities - Focusing on the Mediating Role of Job Satisfaction and Mindfulness -

E=7F Eow AN F717F ngH A S stH, E& Wi, =L oY, =4 wde] &
Al Fee vE ez Jda] wEeltt vk A 29 18-S ASsor dnes
(Porter et al., 1974; Cha, 2017). & &9 < 7 =& S A 2948 7 Ad
TE ALY MAA Ao Bxeh 2AA A & A dolof dvka AZskn A |
o Zxs A A 24 AL 24 Fd, 2414 AR, 4dd FYo] &3
el wReA Fdstdon, e Ed FAY B AFdANE APATES nEoR A ES]
o A Hx=st FT NEde AWsts A F 0 old &2%5Ho] e A s Ut 4
A7 =Holgktk(Meyer et al, 2002). F 2 &0 Fo] TAE Al TAZ Azt H A o
deiAs @2 gtabsel o3 dAvb ofFolA AduA sk AmE Aostaat g
gl ol B8 JdHAARE SlA
T 24899 49 4 wAES Ads 23 2.3 & F8t&(Job Satisfaction)
dof s, AW om zAE]lo] AFUEH
oo kg Hela AEHRl HE R ohde ARt 1 BF AF] wpet FALAA o
z2 o) ol At sk AFFE o & el W A &A o7 Zasl ¥ olHolth, A
T 97l wEelth(Baek, 2009). 531, £AE wmzojer 299 jole AR Uit HEe =
e wade] A4 miste] ARAE A go) gyae AW 2 S dF FuHa
dstels oA 7h ASAS HAFE AXERA - ggejm B 4 9lthCha, 2017). ATHEE
T AAs St Aoy olHES o pe anogs prE @ ww oUd 27
S35t d oA AFTERY FEsk Helo A w2@e =psiu 2ARTIAS 9 2
= WA glthLuthans et al, 1987, Yu, = w¢jo] zpubdel Ho] o]Qul Fo|go Heg
2_018) o AL AFHkFo] AR F2 Ao 3 2] © 71t}(Sin, 2005).
Sae) d# @es AnsL ArRge A3 ARwEe we gage ostel B )
o mheh A M S sl N EHEGE g o) o)noln AW, dAEEY e
RS S U I CL SO C R S ENC BE R
S eyl wEelshal & 5 ATKIm, g yang 2021). 1 o Mie BAW whE
2010) AE, 74, HE, Ao A% 5 d7Ae #
ZAEY] skl Sheldon(1971)> 7?1 9] Aol wet 224 oEA Aelsum g, A%
A A0 AZAANTNAY ohFHE ZEH glZo] ek uw = g9ld HEAE there
dh= A oF SR ®WF 2 Ex 2 = = o] =
% e dsee WES JFom Aelsdr f‘:::Z‘;;rmili?’LJEE;‘“;P;SZ? joji)_
=T UYL= LA PR W | = o o =
(Yu, 2018). Shore and Wayne(1993)2 %4 AEIHA Wy = AR e EAy B oo
dhdEe] AF a&d A A oldstA] @ o] BAo| uro A HulEo] sdS A o]
A &A FRetas s dugda Ads A4 Q7 o
3t1az, Allen and Meyer(1991)= £2%¥ %3

2N o

4
3 Zolyl A zte] ArEgu AHoS 5 -
Oﬂ I:HI_ EH—"’]' E‘“U’] o ‘2]'-1— o/]O]' E]' ‘?‘Oﬂ}“] Oéoix‘llf: *5]—?471:}'013}.1—1 6]—9\51‘9_13:], ;ﬁ%_
1 — R4 1l - - () = 1
I o) Wz o) A ] A EHolo =z
EE,rHA 24 PR BAT EHE E s as4 2Aa0ae Aee Ba o
Aol uig Adel AAA o, FAA, el ST L a0 o0 o 2017, = sl9le] £l
= ¢} P y .= S
A7) sz %A JFE  ou|sa(Son - = - = 57 2] =
T R, EH cAEE SmESon oo g ey saasel 3y
I, A5 wHE £AE A= A S8 gonedn g dn o 244 g
T Hl& 3} o] Al Z A3} o 7%@;“3;
o ]Zj] e s Lﬁ#'q ! NN I A 39S =oets ZAotH(Bowen et al, 1999;
& oFES VMo s A4Ue EEHFL o)

1
—y
~
(]

1



Journal of Korea Society of Industrial Information Systems Vol.29 No.5, Oct. 2024 :173-191

Baek, 2006). Tiffin(1980)2 =] F#qt=
o] zpale] AR i3] A= ¢dHe] HER
A5 Tl dAXAY BHsteE & =
Arolm, ol A s FEA A A wel th
FHE dvEd F Jdokxn I THKim, 2016).
Feldman and Arnold(1983)& AF TS #kal

mlo
rot
N

i

rl 12 X

9] xlt'oﬂ EH»gH 7}x11—_ :L;Gx% x%}ﬁ,] o]:g
A 2] 5t A tH(Cha, 2017). Vecchio(2002)& 2] F1t
=& Aol g 2“1“ HhE-o g2 7z
FE g og QA AFelgtar Aokl
. Herzberg(1968)= Zl—‘?‘“ié% HAd a9
TR oA A 89l wbEZFo R Aelstal
AA 2Rl wrEFoll= Ao ol AR =
44, 9% T84, dF oY, usEd, 44
ol i, oA 8 WS 1A, 5
A, A3Ad, d=, 5% Tol ArH(Jeong,

Qfrokek =<
7] wiitel g Efde] 30
30% Bt AW A AYFAAR F
slof sloz A7k 1R oYXz} I
stk Fdglol Al TS TNTaoR s,

2.4 o} 33 Z(Mindfulness)

o

)

flo

£
fe
rw

o '™

2
o

N
~

o 1o o pol oo 2

N
&ﬂurﬁ

oi @
_0|L

rr
1
op
_OL
e

.

O o oo
¥
ol
[

ofN &

>

i AR FAAeR dopxyE AS 9
t}(Kabat-Zinn, 1990). Kim(2004)&= v %5‘3
ol F3F o) Ae] oA WAstE E
Aol ik S 2z, FH 5, v
T8, A FRxolA Fe A
TAAE Y ATH(Sin, 2006). "
I

J;
i)

N ogo oY 2 oo

371:101] 37% gk Park(2006) €]
Lo 01'04 S dAAe AY
of HEF3tAA, EAS AT glo] g U=
2o

1oz Aolsteth megel ol

Slel= FoAHF, A Fo, vads 5
& ada @Aagel gled, s FAF A
7o FFoeE Aevt meaE vhaAgol ¢
doolFolAE AL vdn vhEAAEe He
2 54T A4S Aoz uprAY gl
g Aol ofye}, AHHOR w3 vies #
Zoto]l APst= AL Ae adHE FEEhE A
olth. weAAE Fel A, 24, 7 T2
0] ek dojup= ARdolgkE AS obat
2 A stal, Azte] vbgollie dxE FART
B Al AfEA wEelEth 719, <12, ¢
obatd, 8 T& et 9= AU
EAQ MHes fHAel axw FA4H
het
3. dTHA

31 72 ¥

® ATE BAAA SAZAE] & Sle
AFAll BleA FEol AR, veAtE
AR AAbEe] 2HER A TF2A 9T
WAE AR P SEHESR AUy A
F T AWE dudd AdH dude 3
T2 At 24E0S F5 AFE A4
t}. ool ‘Fig. 1'# o] A7 2¥& AAsS
o}

07

Organizational
Commitment

Transactional
Leadership

Fig. 1 Research Model

- 179 -



A Study on Leadership Types for Enhancing Organizational Commitment of Instructors Dispatched to
Welfare Facilities - Focusing on the Mediating Role of Job Satisfaction and Mindfulness -

32 A7 JiMdeo MH

3.21 2|lEHHY REI HFEE, oi3d A
Zkel A

gdgiel f38o] F83 olf= FH Y AA e
wet FAALe 2k Fr]RoI7) Hol FEE
2 oulS A FAAA JEFS FY(Cropanzano

and Randall, 1995; Parzefall and Salin, 2010;
Vidyarthei, 2014). o] &4 #jHo|Ax A7 3 X0
AMHUE 2o st AdA guidS gt
S HolFa Ut ARE Y
< 3, A4dEe] HHE EFoka, S
ol # A o] tH(Graham, 1991; Smith et
2004). AANA e =49 Hix 984S
af B, A g gre] A3 A9k A
Abgste] AAd S A

(Sin, 2009). webA] & A
Al ZFol7h e AHE g
of BXAIA A e AFTE v A )

424 Fold JFe FA
4

18 X

j&ﬂl?i‘ oX,

.l
1=

eI

=0
(o

al.

o

o,
2
o
rlr
2
v
|\
p
BN 2 8o Lo

12 H

Hl : AHE
H2 © AWE 2tiie B773Ate) vhg g
H3 @ A4 2 4e Gagate] 2 5uso

HA : AdA e ae sazake] opg Aol

>
it

°
i)
k]
4o
2
It
a
ojo
03t
NS
r
10

ol

.

todr o

f

>~

>,

>

lo,

N
AN plr oo 2

2

1"> QO"

oo

to
9

»
o,
o
1o
-
HN
o
"
5
rlr
po
o
fru
o,

(Lee, 2009; Kim, 2016). =% &4 AT =
sto] THAEY 9% 2EH A 89l
MAA A a2 A JFE v

A ep o] Al g visAHe =d 7

i rf 1o om

=P Tl

%3 Lee and Choi(2012) Ao A= ml&-A
o] I AF-AENE AAE 243} AL
e THKim, 2016). ©Jo] ¥ AFo M=
FAFE vlgo =z ofFfe} o] AF 7HAEE
A3 A o

o oy oY

4y 2hel 2HA

Ei e 24U 2AEY, 24 W AW
g Sol sAAYA IS AT APAS
Lee and Kim(2021)> AHE glH4o] 4%
o] A=Y el TAHAYN dEFES HAH
Choi and Choi(2019)¢] A7 T3 AWHE 4
Aol Emri AATFE FAAY AEYS
A et AWHE gy o] SAHAA *
AP FHol g 4 2 Fr]81e® 4

Ax)o] = AoeZ YERGTHChoi, 2013; Kim,
2023). wEkAd E AFoME AyPATLES uvie
o7 gy e JHAE AAs A

H7 @ AME gtidde 24890 A0l 932
u2 et

HE : Ad4 eride 24890 40 g2
wd Aol

324 ohe AR X ToE zhe| B

=084 WA ZAAARA 19
AYFE Q@ B4 AQAe] £8 A9 9
BEE ggdor dne 4% sEdsvt we
HFo S@ch vh2 AR 29 F SobRP
FEe ARuFe] ol de MAE Aom
et M e (Choi, 2018)9 et kAT
g ApuEo FHH GgPol e Aom
sl T e 9T e dhsdrt

HO : b A ARmEe Az 4+
de w2 Holth

1
-y
o]
o

1



Journal of Korea Society of Industrial Information Systems Vol.29 No.5, Oct. 2024 :173-191

HA AME g H4> Laub(1999)e] A&
Eg 2 At oigt &5, A9 A AY,
YA, A 84, gdA T, 2da 2E
2 A9 1UE 2385 SAsd AdH 2
A2 Bass(1985)7F 7@st MLQ-55 AF&3}¢]
FA e BA, dejdEE F4E 55FE
Abgslath 22 =S Meyer and Allen(1991)
o A =4, AHFA £, AAF ==

o
=]
S
SH
1o,
(S
=
=)

>
T
o,
o

o

il A
o mhg A goR: Fo
A2, o z
H 20w R SAIT. A 7SS MSQ(the
Original Minnesota Satisfaction Questionnaire)
°f MSQ<e 3d=#el K-MSQE 4 =gt
Cha(2017)¢] WA A Faka o2 2 5t
o2 FAHE sEdoz FAHA

ey
ax
-
oo

My off o O W N Hr &
R T O Y« O A o 17

Ll
M
1%
QL
K
N
il
b
olN
o
&
o
_OL
e
v

B odTE AFEAS 98 BANMGA 5
T FAE she A 878 E didez 20249
5UH-E =

=z

Table 1 Sample Characteristics

.. Sample | Ratio
Sample Characteristics Size (%)
Male 64 25.3
Gender
Female 189 74.7
20-29 41 16.2
30-39 90 35.6
Age 40-49 91 36.0
50-59 30 11.9
60-59 1 4
High School
4 1.6
Graduate
Associate
23 9.1
Degree Graduate
Educational Bachelor’s
192 75.9
Background | Degree Graduate
Master’s
32 12.6
Degree Graduate
D
octoral 9 3
Degree Graduate
Less than 1 16 6.3
year
Less than 2-3 42 166
years
O tional h -
ccupavlona Less than 3-5 91 36.0
duration years
L than 5-10
s Hhan 50 19.8
years
Less than 10 47 186
years
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Length of
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Less than 5-10 a5 138
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Less than 10 16 6.3
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M han 1
ore than 15 1 P
years
English 118 46.6
Sports 25 9.9
Teaching Music 47 186
Subject Coding 31 123
Block 24 9.5
Other 8 3.1
Marital Married 156 61.7
Status Unmarried 97 383
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Table 2 Reliability and validity of Servant Leadership, Transactional Leadership, Organizational
Commitment, Job satisfaction and Mindfulness.

1 2 Coml?goncnt 1 5 Cronbach’s a
Mindfulness 2 719 .050 .092 186 -.090
Mindfulness 14 701 .030 124 .079 017
Mindfulness 18 690 -.002 .089 .087 242
Mindfulness 13 685 .025 .067 .160 164
Mindfulness 6 679 111 122 .056 -.052
Mindfulness 10 .670 -.028 .031 .079 -.141
Mindfulness 5 .665 -.046 .065 .100 -.004
Mindfulness 17 652 .076 148 .094 285
Mindfulness 11 650 -.139 .060 207 169 0.9%5
Mindfulness 1 642 .019 128 .106 .080
Mindfulness 7 627 -.058 157 -.006 129
Mindfulness 3 624 .058 .087 -.018 .035
Mindfulness 19 622 .045 .080 132 279
Mindfulness 20 613 226 149 -.005 -.003
Mindfulness 16 607 .302 114 -111 013
Mindfulness 4 .603 .355 .061 -.066 -.155
Mindfulness 15 586 027 152 -.011 272
Mindfulness 8 583 423 .031 .000 -.154
Organizational Commitment 8 032 722 197 109 125
Organizational Commitment 6 .070 682 2563 .256 238
Organizational Commitment 17 -.047 672 228 -.072 -.146
Organizational Commitment 18 -.047 .652 178 025 .035
Organizational Commitment 10 .048 648 124 265 120
Organizational Commitment 7 149 598 182 274 257 0.907
Organizational Commitment 11 .080 .582 .244 215 .095
Organizational Commitment 5 141 580 202 194 242
Organizational Commitment 21 209 538 435 133 163
Organizational Commitment 1 072 501 482 281 202
Organizational Commitment 2 -.004 499 451 .050 210
Organizational Commitment 13 .206 A17 282 254 261
Servant Leadership 1 132 240 715 048 024
Servant Leadership 10 149 366 693 161 076
Servant Leadership 9 158 214 686 205 154
Servant Leadership 3 178 234 678 178 A11
Servant Leadership 2 220 290 677 164 055 0911
Servant Leadership 5 083 020 666 262 179
Servant Leadership 11 245 216 649 228 219
Servant Leadership 4 193 276 620 179 112
Servant Leadership 8 236 345 570 257 088
Transactional Leadership 5 253 055 223 709 097
Transactional Leadership 4 117 116 955 695 073
Transactional Leadership 1 078 311 248 638 035 0.861
Transactional Leadership 3 085 395 392 637 037
Transactional Leadership 2 081 296 250 632 060
Job Satisfaction 3 135 129 199 081 708
Job Satisfaction 5 082 399 112 .089 680
Job Satisfaction 4 074 A79 133 024 654 0819
Job Satisfaction 1 134 070 310 .080 636
Eigenvalue 14.685 5.789 2.219 1.915 1.596
Explained Variance (%) 30.593 12.078 4.623 3.990 3.325
Kaiser-Meyer-Olkin Measure 0.914
Bartlett %( D'I:i:uzf) Sphericity 0.000
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Table 3 Correlation analysis of Variables

Standard Correlation

Deviation 1 2 3 4 5

Variable| Mean

1. SL | 36829 | 6613 1

2. TL| 36079 | 7107 |.622"™| 1

3. M| 34991 | 6248 |.427" | 3177 1

4. JS| 36038 | .6806 |.485"|.362|.283"| 1

5.0(33103 | 6692 |.698™|.561"|.300" |.539"| 1

#xx p<0.001, ** p<0.01,
SL(Servant Leadership), JS(Job Satisfaction),
TL(Transactional Leadership), M(Mindfulness),

O(Organizational commitment)
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Table 4 Relationship between Job satisfaction
and Servant, Transactional Leadership.

Depende|Indepen blgr?clilca Toleran Verifica
nt dent B [|t-value Probabili VIF tion
Variable[Variable| rot; moce Result

SL | 424 |6.023|.000"" | .613 | 1.630 |Accept

JS
TL | .098 [1.398| .163 613 | 1.630 |Reject
N R?=0.241, F=39.692, P=0.000,
Statistic .
Durbin-Watson=1.614
=k p<0.001

SL(Servant Leadership), JS(Job Satisfaction),
TL(Transactional Leadership), M(Mindfulness),

O(Organizational commitment)
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Table 5 Relationship between Mindfulness and
Servant, Transactional Leadership.

Signific

Depende|Indepen ance | Tolers Verifica
nt | dent | B t—valuepr‘;‘)’;fbﬂ © Cr‘m VIF | tion
VariableVariable] o ¢ Result
\ SL | .374 | 5140 | 000 | 613 | 1.630 |Accept
TL | 084 | 1159 | 247 | 613 | 1.630 |Reject
Statisti R?=0.187, F=28.670, P=0.000,
atistic .
Durbin-Watson=1.936
k¢ p<0.001

SL(Servant Leadership), JS(Job Satisfaction),
TL(Transactional Leadership), M(Mindfulness),

O(Organizational commitment)
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Table 6 Relationship between Organizational
commitment and Mindfulness and
Job satisfaction

S
Depende|Indepen Slgnrllclca \Verificat
nt dent B |t-value Prob b.].Tolemnce VIF ion
Variable[Variable mtj 11 Result

M 161 | 2.946 | .004™ | 920 | 1.087 |Accept

O
JS 494 1 9.047 {.0007" | 920 | 1.087 |Accept

R?=0.315, F=57.392, P=0.000,

Statistic Durbin-Watson=1.876

#xx p<0.001, ** p<0.01
SL(Servant Leadership), JS(Job Satisfaction),
TL(Transactional Leadership), M(Mindfulness),

O(Organizational commitment)
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Table 7 Relationship between Organizational
Commitment and Servant Leadership
and Transactional Leadership.

Depende| Indepen Significan Tol Verifica
nt dent B t-value ce O 1R tion
Variable|Variable| Probability| " Result
SL | .570 | 10.113 | .000™" | .613 | 1.630 |Accept
O
TL |.206 | 3664 | .000™ | .613 | 1.630 [Accept
Statisti R*=0.513, F=131.844, P=0.000,
austic Durbin-Watson=2.030
wkx <0001

SL(Servant Leadership), JS(Job Satisfaction),
TL(TransactionalLeadership), M(Mindfulness),
O(Organizational commitment).
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Table 8 Relationship between Job satisfaction
and Mindfulness

Significance
Probability

Dependent | Independe

Variable [nt Variable Tolerance

B t-value

JS M 283 4671 | .000"" | Accept

R?=0.080, F=21.814, P=0.000,

Statistic Durbin-Watson=1.683

*xx p<0.001

SL(Servant Leadership), JS(Job Satisfaction),
TL(TransactionalLeadership), M(Mindfulness),
O(Organizational commitment).
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Table 9 Analysis of the mediating effect of
Job satisfaction

Indep Mediation [Standal Significa
Depend .
endent| Para Effect |rdized nce |R-Sq
. ent . t-value .
Varia meter,, . Testing B Probabili|uared
ariable
ble Steps | Value 8
Step 1 514 | 9.495 | .000™ | .264
Step 2 | .703 | 15.672| .000" | .495
SL | JS (0] -
S 3
zi) 572 | 11.472 | 000"
539
JS 255 | 5.113 | .000"
wxk p<(0.001

SL(Servant Leadership), JS(Job Satisfaction),
TL(TransactionalLeadership), M(Mindfulness),
O(Organizational commitment).

Table 10 Analysis of the mediating effect of

Mindfulness
Indep| Mediation |Standa Significal
er]dtharaDeeI;etnd Effect |rdized t—valuel 1€ R-Sq
Variamebervaﬁable Testing B IProbabili{ yared
ble Steps | Value ty
Step 1 134 | 2135 | .034" | .018
Step 2 703 | 15.672 | .000"" | 495
SLIM| O Step 3
714 | 15,856 | .000""
(SL) 501
(M) -84 [ -1.858| .064

=x% p<(0.001, ** p<0.01, * p<0.05
SL(Servant Leadership), JS(Job Satisfaction),
TL(TransactionalLeadership), M(Mindfulness),

O(Organizational commitment).

- 186 -



Journal of Korea Society of Industrial Information Systems Vol.29 No.5, Oct. 2024 :173-191

TRFRLFRBRIRMLT & TERTRIRNA T WA B T 4w R
= _ o 5 et = No o 7~ go . XN o0

HT WD ST e T edm Spper G Hy T ST g T RRE o

ol = F X o1 oz < m 2w Ty o N oy e e B 5 B = o

SET o X o g Uy R By x o T W o 9 B

7AM%0€1UF%V1E_I]@0 uLﬂA :Tdoﬂoﬂlﬂ%;omcw EEEJEIU ﬂoliuﬁu&uﬂ = 7oumm,ﬁ

%%mama,zﬁx%ﬂzﬁ@nw E%%%ﬂﬂ. obﬂ@rg?ﬂﬂ op o W E AR wr _
i = -2 n X S ] o = = e

i%%%aiiéﬂmnﬂmz% Nuﬂﬂﬂaazﬁwcmﬂﬁxﬂ oF L TS = ©HP

o T e G NI S BN N o 2 W ay o Mo 3l 5

x_._idlidw;o] MEA U o H P T b o =P oy H° © ﬂl.,oLo

o BN e TPy AT o Horms W%y x o P F

e el R 4a§%a%aﬂ@ﬁ%@ el G ST w5 TR

%gmuuﬁﬁﬂurﬂi%maﬂﬂ s9et oyl laswds oo g <3z

MﬂLIJEIﬂVI‘.X_.ﬁE*JO#E‘UF. OE AQNHQFOEONHOW‘WJILHEM/J;OE: ﬂﬁq,l_w i:‘i‘l ﬂ,;lorﬂ,l

FL] ﬂul‘ul Xﬁ,._uo ‘Ul ™ U 7‘J||J|ﬂ.1rwA = ~ il ﬁOt © K ,W.L_/

T KXW T ool %o o & Lh%ci x:oo.z%ﬂrmxiLﬂa._gd%% K o*xw

o TR e Ty BT T mre L H g o N

Ot yEM ~ R~ ~O <a o = HE\F - o] o#a o B ET].I 1;m OE LC O I < ,Ll]ﬂﬁ

wRBEdAdp pd T g iU T ngs TR T X RO R

2T TNV pelds FRER TR _Sag’  NErpgr Ty T LT

SRS T CR T S PR XNTX _®@aspt p® b w ® X

ﬂA_l.OE‘FM__w LC ~ Lt‘l{lw Eﬂ,,ln_ﬂ\:ry.m‘ljtlbfi_uq‘dlﬂoUﬂo,ﬂﬂﬂ‘lrydlﬂiﬂwlﬁ Bl \._A.u_-‘_‘:‘_ﬂAl

TN X Eﬂ%duﬂm:;o N LR n’ ctﬂulﬂw SR yﬂwa)m.?_muuﬂo&ﬁ < ) o~ 5

FHRETVEETT " P FRT T TR P BT ST G M T wg x5 BT

FTERRTIRURTRRDPERX PREHBURIRITTEHSDP T ®©F ®

PTERH oFTWPPTEEs WITITTDIITETATHTTPH VT TR

T T i R0 7 W KT T HET R O W (S oou el B

SR od EEDETwany CUITARE e e R TR R 2

T RPT ST o EX T Ry g g Bl g M T® TG e M

B ET o Y TE W g 4 <@ ol =l _d@oaoﬂrg%@@ﬂ@nﬂ%égﬂ

%% N e wdkEoTT o NT Ty %ﬂﬂq_% ! W ow E@ T WL Jﬁ%

R I T NIy o I R e g T

ﬁ_oﬂm%&ﬂ«@ﬂ%ﬂﬂ%%% U ¥ Mﬂ]ﬂﬂ%%ﬁﬂ. woE oo W

ﬂiooomzvgﬂﬂﬂﬂ;%ﬁﬂ urewﬂw]ywm@g%muo%ﬂ%ﬁ&%ﬂ&ﬂ? L

2 _ I — =T L.OH J|U.._0.A| EE ZL\LILVO X . ,m‘mm

FTE NS W E %o oy N w N o s o - o N B =

Wy o= o7 Ny o T o B AR R X X =y oF o 9 T oy

- _ X T <ET - T o e N = K % o 1 5 = N < o

y LRI RNTE A BIT by mbkEr o TaNMp TR TS e

T W M 2o KB o N on T RHE K [ T L op BT

A oyl A A G T R R ST B -

— e ls =4 oo = ok P W W R o me Wy g s

T T VT eraers T O0gsnr S L B xR L oyt SR

A R mrn Tl gy LA T e P Jm~ g T X

W g F w2 TH Y FTREg XTI oM n B ST 5

%@ow.,_,mﬂAﬂdﬂ T oﬁegeu:w Eo»xame_iﬂuﬂumuuﬂ orl]d_ﬂﬂ._qﬁurﬂlwoﬂ,_ Nrm,#uu,

W L P ARETST 4T T EIemTE R 8w R Bo BT E e TR

8 Tlesgies®_o 5  TF o 0N o S Ul S L ST R

t — X oo o TNy W SIS opHH M A (N R R

R ) Ww KR RRE P MG W oo TRy TR oo ™

e BT ROIOT HRPEHT I G T WPTRT KWK RKPRwET WH T AR

- 187 -



A Study on Leadership Types for Enhancing Organizational Commitment of Instructors Dispatched to
Welfare Facilities - Focusing on the Mediating Role of Job Satisfaction and Mindfulness -

AgA HES DUA FE AaGAe] 24
9 2ol B AzHow PEHA AT
e EUE @ ATA Aoz A, %

)

AT SRR AARES AA, BA A
A Fsts HARAES 98 AT $Es
of HAEES 9% BHE Aol g, o]
WE 5 e Az AR D 4 Ao B4, 2
AN AR G phe A A R ol
2A42Ye] fAMF P& Frie A2
sck A, AH AE R ARE o
of HAPAe] 2HAEY FovH JFS F
o e ¢

2 oddve @ARont AM, 24 G
o A% HAZAE YHoR A Fa
Qa, PR Aen FE UFozy 43
grke Aol BA, 54 =70 oA ME
AMe ASSATHE Aotk AEAE ALS
T A AEA W SHA Bs wE
el 24 A3t #9HE AS s EA)
@ 5 ogoks WA gk A, AE Yol
SR 53 BB PAER o] FolAA Fa}
3 go] FAE AFHATHE etk

$5 ATRAE odF FARES Lol
F o ARAA A7 B o Fol Aok &
Aolm, HEZAE oljeh WPEA, BFAT,
PAT Fol BaAsoloF & Holr}

References

Allen, N. J. and Meyer, J. P. (1990). The
Measurement and Antecedents of Affective,
Continuance and Normative Commitment to
The Organization, Jouran!/ of Occupational
and Organizational Psychology, 63(1), 1-18.

Baek, 1. H. (2006). A Study on the Intrinsic
Factors Affecting Customer Responses In
University Libraries’' Focusing on the Causal
Relationship Among Internal Marketing
Librarians’ Attitudes, and Service Quality,
Dissertation, Graduate School of Sungkyunkwan
University, Seoul, Korea.

Baek, W. J. (2009). A Study on the
Organizational Satistaction of University
Employees: Focusing on Social Evaluation
Factors of Job Duties, Dissertation, Graduate
School of Korea University, Seoul, Korea.

B. M. B. J. (1990).
Transformational Leadership Development:
Annual for The Multifactor
Questionnaire, Consulting Psychologists Press.

Bass, B. M. (1985). Leadership and Periformance
Beyond Expectations, New York; Free Press.

Bobbio, A., Dierendonck, D. V. and Manganelli
A. M. (2012). Servant Leadership in Italy
and its relation to Organizational Variables,
The Leadership Quarterly, 8(3), 229-243.

Cha, H. J. (2017). A Study on the Impact of
Shared Leadership, Authentic Leadership
and Self-Leadership on Job Satistaction and
Organizational Commitment of University

Bass, and Avolio.

Leadership

Library Librarians, Dissertation, Graduate
School of Sungkyunkwan University, Seoul,
Korea.

Choi, S. Y. (2013). The Impact of Servant
Leadership on the Intrinsic Motivation and
Organizational Commitment of Social Workers,
Social Science Research, 29(3), 262-282.

Choi, A. M. (2018). T7he Impact of Flight
Attendants’ Mindfiilness on Psychological

- 188 -



Journal of Korea Society of Industrial Information Systems Vol.29 No.5, Oct. 2024 :173-191

Well-Being and Job Satisfaction, Thesis,
Graduate School of Kyung Hee University,
Seoul, Korea.

Choi, Y. J. and Choi, E. S. (2019). A Study on
the Relationship between Supervisors Benevolent
Rationality = Leadership, Civil  Servants
Leadership and Organizational Commitment,
Journal of Educational and Cultural Studies,
25(1), 661-679.

Cropanzano, R. and Randall, M. L. (1995).
Advance Notice as a Means of Reducing
Relative Deprivation, Social Justice Research,
8(2), 217-238.

Dictionary of Economic Terms (2020).Ministry
of Economy and Finance.

Fledman, D. C. and Arnola, H. J. (1983).
Managing Individual and Group Behavior
in Organizations, McGraw-Hill College.

Greenleaf, R. K. (1970). The Servant as Leader,
Robert K. Greenleaf Publishing Center.

Herzberg, F. (1968). One More Time: How Do
You Motivate Employees?, Harvard Business
Review;, 46(1), 53-63.

Jang, H. G., Kim, J. M. and Bae, J. H. (2007).
Development of a Stress Reduction Program
Based on Korean Mindfulness Meditation
and Verification of Its Effectiveness Using the
SLC-90-R, Korean Psychological Association
Journal: Health, 12(4), 833-850.

Jeon, E. Y. and Park, Y. R. (2018). The Impact
of Perceived Servant Leadership of Nursing
Unit Managers on Nurses’ Job Satisfaction
Organizational Commitment, and Turnover
Intention, Health and Social Science, 49(1),
117-137.

Jeong, G. H. (2011). The Eflect of Empowering
Leadership on  Job
Organizational Commitment,

Satisfaction — and

Dissertation,
Graduate School of Sungkyunkwan University,
Seoul, Korea.

Kabat-Zinn, J. (1982). An Outpatient Program
in Behavioral Medicine for Chronic Pain

Patients Based on The Practice of Mindfulness

Meditation Theoretical Considerations and

Preliminary  Results, General Hospital
Psychiatry, 4(1), 33-47.

Kabat-Zinn, J. (2003). Mindfulness-based
Interventions in Context: Past, Present, and
Future. Clinical Psychology, Science and
Practice, 10(2), 144-156.

Kabat-Zinn, J. (2017). Mindfiilness Meditation
and Self-Healing (Full Catastrophe Living),
(Translated by Kim, K. H., Kim, J. H,, Jang,
H. G.), Seoul: Hakjisa.

Kabat-Zinn, J. and University of Massachusetts
Medical Center/Worcester Stress Reduction,
C. (1990). Full Catastrophe Living, New
York, N.Y.: Delacorte Press.

Kang, S. H. (2020). A Study on the Eflect
of Transiformational Leadership and Authentic
Leadership on  jJob

Organizational Commitment, Thesis, Graduate

Satistaction — and

School of Korea Aerospace University, Goyang,

Korea.

Kanter, R. M. (1968). Commitment and Social
Organization: a Study of Commitment
Mechanisms in Utopian Communities,

American Sociological Review; 33(4), 499-517.

Kim, J. H. (2004). A Study on The Impact of
Leadership Types on Job Satisfaction and
Job Performance: Focusing on Airline Cabin
Crew, Journal of Korean Air Transport
Management, 2(1), 93-110.

Kim M. J. (2022). A Study on the Effect of
Supervisor’'s Coaching Leadership on Positive,
Korean Society for Quality Management,
50(1) 91-104.

Kim, H. K. (2019). Proactive Administration and
the Realization of Public Values: Focusing on
Organizational Culture and Leadership Theory,
Korean Public Personnel Administration
Review, 18(4), 257-271.

Kwan, H. N. (2023). Freelancer, Freedom
and Anxiety; Somewhere in Between, The

- 189 -



A Study on Leadership Types for Enhancing Organizational Commitment of Instructors Dispatched to
Welfare Facilities - Focusing on the Mediating Role of Job Satisfaction and Mindfulness -

Korean Contingent Workers Center, 161, 86-90.
Laub. J. (1999).
Organization; Development of The Servant

Assessing The Servant
Organizational Leadership(SOLA) Instrument,
Dissertation Abstracts International, 60(2),
308.

Lee, M. S. (2024). The Impact of Counselor
Mindfilness
Percerved Stress, Life

and Positive Emotions on

Satisfaction, and
Expectations: Focusing on the Mediating
FEfiects of Cognitive Flexibility and Positive
Thinking, Dissertation, Graduate School of
Hanyang University, Seoul, Korea.

Lee, U. Y. and Kim, H. K. (2021). A Study
on the Effect of Servant Leadership on
Organizational Commitment and Job Enthusiasm
of Public Agency Employees: Focusing on
the Mediating Effects of Supervisor Trust and
Self-Efficacy, Convergence Society and Public
Policy, 15(30), 99-144.

Liden, R. C., Wayne, S. J. and Henderson D.
(2008). Servant Leadership; Development of
a Multidimensional Measure and Multi-level
Assessment, The Leadership Quarterly, 19(2),
161-177.

McCormick, E. J. and Igen. D. (1980).
Industrial Psychology, Englewood Cliffs,
NJ: Prentice-Hall.

Miller, J., Fletcher K. and Kabat-Zinn J. (1995).
Three—year Follow—up and Clinical Implications
of a Mindfulness Meditation-based Stress
Reduction Intervention in The Treatment of
Anxiety Disorders, Genernal Hospital Psychiatry,
17, 192-200.

Meyer J. P.
Threecomponent

and Allen, N. J. (1991). A

Conceptualization of
Organizational Commitment, Human Resource
Management Review; 1, 61-89.

Oh, M. S. (2023). An Analysis of Factors
Affecting Turnover Intention of Social

Welfare Facility  Workers,

Administration, 19(1), 125-154.

Government

Park, J. M. (2021). The Impact of Parents’
Self-Regulation, Mindfiiness, Cogritive Flexibility;
and Growth Mindset on Emotional Stability
and Parenting FEfficacy: Focusing on the
Mediating  Eflect of Parents’” Anger

Thesis, School  of
Kwangwoon University, Seoul, Korea.

Park, S. H. (2006). Development of a Mindfilness

School  of

Regulation, Graduate

Scale, Dissertation, Graduate
Catholic University, Seoul, Korea.
Porter L. E. Steers, R. M., Mowday, R. T.
and Boulian, P. V. (1974).

Commitment, Job Satisfaction, and Turnover

Oranizational

among Psychiatric Technicians, Journal of
Applied Psychology, 59, 603-609.

H. G. (2014).
Managing Public Organizations(5th ed.),

Rainey, Understanding and
Jossey-Bass.

Robbin, S. P. and Judge, T. (2011). Organizational
Behavior, Upper Saddle River, NJ: Pearson
Prentice Hall.

Russel, R. F. (2000). The Role of Values in
Servant Leadership Sttributes: Developing a
Practical Model., Leadership & Organization,
Development Journal, 23(3), 145-157.

Ryu, E. Y. and Ryu, B. G. (2012). The Impact of
Servant Leadership on Affective Commitment
and Job Satisfaction: Focusing on SOC Public
Enterprises in Korea, Journal of Governmental
Studies, 18(3), 295-323.

Seo, J. K. (2020). The Effect of Empowering
Leadership on Work Engagement and job
Performance through Employees’ Self-Efficacy
and Belonging, Journal of Korea Society of
Industrial Information Systems 25(5), 103-117.

Shin, G. B. (2009). An Empirical Analysis of
the Relationship Among Servant Leadership,
Transformational Leadership, and Transactional
Leadership, Journal of Human Resource
Management, 16(1), 87-101.

Smith, B. N.  Montagno, R. V. and
Kuzmenko, T. N. (2004). Transformational

- 190 -



Journal of Korea Society of Industrial Information Systems Vol.29 No.5, Oct. 2024 :173-191

and Servant Leadership; Content and
Contextual, _Journal of Leadership and
Organizational Studies, 10(4), 80-91.

L. C. (1995). Servant-Leadership,

This Concept Ofiers Both Power and Promise,

Spears,

Executive Excellence.

Spear, L. C. (1998).
Impact of Servant Leadership, In Spears,
L.Ced, Insight on Leadership: Service
Stewardship, Spirit, and Servant Leadership,
New York: John Wiley Sons.

Son, H. 1. (2018). A Study on the Influence
of Work-Life Balance on Organizational
Commitment: Moderating Effects of Perceived
Value of Work(PVW), Journal of Korea
Society of Industrial Information Systems,
25(5), 103-117.

Tak, J. K. and Son, J. Y. (2017). Leadership-
Theory and Practice, Hakjisa.

Vecchio, R. P. (2002). Leadership and Gender

The Leadership Quarterly, 13,

Tracing the Growing

Advantage,
643-671.
Weinstein, N., Brown, K. W. and Ryan, R. M.
(2009). A Multi-method Examination of the
Effects of Mindfulness on Stress Attribution,
Coping, and Emotional Well-being, Journal
of Research in Personality Diflerences, 22(1),

76-82.

Yammarino, F. J., Spangler, W. D. and Bass,
B. M. (1993). Transformational Leadership
and Performance: A Longitudinal Investigation,
Leadership Quarterly, 4(1), 81-102.

Yang, S. W. (2021). A Study on the Effect of
Employment Relationship Characteristics on
Job Satisfaction: Focusing on the Moderating
Effect of Job Autonomy, Journal of Korea
Society of Industrial Information Systems,
26(2), 57-72.

Yu, S. G. (2018). The Mediating Eflects
Between Transtformational Leadership and
Team Member's Organizational of Shared

Thesis, School of

Leadership, Graduate

Korea University of Technology and Education,
Cheonan, Korea.

Yu, J. H. (2023). The Eflects of Servant
Leadership and Transactional Leadership on
Organizational Commitment and Turnover
Intention: A Comparison of M”Z Generation
and Non-MZ Generation, Thesis, Graduate
School of Sungkyunkwan University, Seoul,
Korea.

Yukl, G. A. (2002). Managerial Leadership: A
Review of Theory and Research, Yearly
Review of Management, 15, 251-289.

% % (JongSuk Choi)

« 439l
c SAWE N 527G e AAL
«AA) TR Z2AEY
o} WAl A
« Aok QIAARATE], AE
Z 2 4 (Insu Cho)
- 39
s AA st AFHAY
& SFAL
s AAE . A RAR e
3 8FA AL
s AAM st G HAN] E et F e ekt
cAA) sAgSw Fddst AFT 2u
s FAlEoR Y4y, A A

- 191 -



