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In today’s rapidly changing business environment, rapid decision making and effective project management are essential for
business growth. This study examines how project manager competencies and organizational structures affect business performance.
Successful project execution depends on the strategic use of project managers’ skills and organizational resources to maximize
performance. An empirical study was conducted with 475 participants from the construction and engineering sectors. The applied
analyses included multiple regression analysis and two-way ANOVA to assess how project manager competencies and organizational
types affect business performance. The results of the study show that project manager competencies significantly improve business
performance, especially when combined with appropriate organizational types. Effective use of organizational frameworks leads
to better financial results, increased market competitiveness, and greater innovation. The results of the study are as follows: First,
project manager competencies were found to have a significant positive effect on business performance. Second, the use of functional,
project, and matrix organizations had a significant positive effect on business performance. This suggests that aligning organizational
structures with business objectives is important for achieving optimal performance. Overall, this study provides valuable insights
into the academic literature and practical applications of project management and organizational research. In addition, if we can
select organizational members based on the learning effects of previous projects when operating new projects in the future, it
will help reduce risks. Ultimately, it will improve the project manager’s competency level, promote the individual abilities and
knowledge sharing of team members, and provide opportunities for the company to build efficient new systems. This will be
evaluated as a valuable study in terms of academic and practical productivity.
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<Table 1> Operational Definition of PM’s Competency

Variable | Classification Operational Definition
The intellectual competency of a project
manager encompasses problem-solving,
Intellectual | critical and creative thinking, under-
Competency |standing and using information, learning
ability, and actively acquiring and apply-
ing knowledge.
A project manager’s capabilities include
Manager’s leading a project to success through ef-
Competency | Management |fective planning, organization, leader-
Competency | ship, communication, risk management,
problem-solving, decision-making, and
collaboration.
It refers to the technical knowledge,
Technical skills, abilities, and experience needed
Competency |by a project manager and team members
to successfully execute a project.
ZRAE AT Z PHe 74 24, TRAE 24,
MEYs 219 391098 TSR], 244 4
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<Table 2> Operational Definition of Project Organization

Types
Variable | Classification Operational Definition
It enhances professionalism and efficiency
Functional  |by enabling teams with specific expertise
Organization |to work efficiently, define clear roles, and
collaborate smoothly.
It refers to the structure and roles within
a team or organization formed to execute
o Project a project, including the coordination of
Organization T [
Organization |personnel, roles, responsibilities, and
Types iy ‘ -
authorities needed to achieve the project’s
goals.
It refers to an organizational structure
Matrix where teams are formed by combining
L functions and projects, with members
Organization | . .
simultaneously performing both
functional and project roles.

AZAAE, AT st a
<Table 3>} Zt}.

{Table 3> Operational Definition of Corporate
Performance

Variable

Classification

Operational Definition

Corporate
Performance

Financial
Performance

It evaluates what economic value the
project creates for the company and
considers economic factors such as
sales, operating profit, return on capital,
return on assets, interest expense, cash
flow, profit increase, cost reduction, and
return on investment.

Market
Competitiveness

Market competitiveness refers to a
company’s relative strength compared
to its competitors in a specific market.
It is determined by various factors,
including products, services, pricing,
brand image, technological capabilities,
and customer service. Key elements
include customer value delivery,
differentiation strategy, cost
competitiveness, technological
innovation, market share, and customer
relationship management.

Innovation
Performance

It refers to the results achieved by an
organization or individual by applying
innovative ideas, approaches, or
technologies, and evaluates the
introduction of new ideas and
technologies, process improvement, and
cultural innovation (e.g., satisfaction
with new technology introduction,
product or service improvement,
process improvement, etc.).
Improvement of efficiency, innovation
of business model, creation of corporate
collaboration environment, learning

effectiveness performance)
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<Table 4> Demographic Frequency Analysis 42 ME|M B0 EfIMNAUS
fem Range T T | amm e 2w saned 459w g, )
Less than 2 years 40 8.4 =qgY FEHEA ZH‘EIL@?JF, /\]xol—@xge_ﬂ“ YA 7o)
2 ~ 5 years 77 162 Cronbach’s a+= <Table 5>9} Zo] B 0.90 o] o2
Years of 5 ~ 10 years 120 252 G =2 AFHE It A 2 A9 AT E
Service 10 ~ 15 years 110 232 stad Aol A s NS Frsiit
Over 15 years 128 26.9 A ASAY 7 iS5 58S 6719 Mol F
Sum 475 100.0 3080 AEE ASS shled AH g 908, ¥
Less than High School Graduate 28 5.9 g2 906, 7= 911, AFAHIA= 916, A|AAA
High School Graduate 311 11.2 g2 910, A= 9112 AL Q08 ke
Education University 53 65.5 0.6 A=(FAsAE 0.7) o] dold H3dsivty Aoy =
Graduate School (Master’s) 62 13.1 H EF 900 oJAo w2 vl mf$ Akl AFE HE
Graduate School (Ph.D.) 21 44 Aytol v}y Zr}
Sum 475 100.0
Employee 56 11.8 <Table 5> Reliability Analysis for Each ltem
Assistant Manager 153 322
Deputy Manager 152 ” Variables No. of ltems | Cronbach’ s a
Rank Executives 89 18.7 Intellectual Competency 5 .908
Representative 25 5.3 Management Competency 5 .906
Sum 475 100.0 Technical Competency 5 911
Construction Field 236 49.7 Financial Performance 5 916
I(n:(lillrlrs?i;l Engmeem.lg Field 1 3 Market Competitiveness 5 910
IT Field 38 8.0 :
Orgiiqoilzl;ion Education Field 2 42 Innovation Performance 5 911
Belonging to Financial Sector 10 2.1
Sum 475 100.0 SAZEY gds AES] Al 2924 s A
Less than 2 times 42 8.9 st 8PS AES Bl AMEE SIS W, =
2~ 5 times 125 26.3 5] A N do] FEIAE AT A
Participation 5 ~ 10 times 121 254 2 HFES 7o AlEE 8Rleg FEE F& Aotk
Experience 10 ~ 15 times 65 137 QQRAE A FAA Q1A 1A aglitMor
Over 15 times 122 257 T2 Ak #9H a0EA Y] B A543 AVE
Sum 475 100.0 0.5 ol =& 5E T2 U 06 o] 072 =
Functional Organization 113 23.8 ZH AR, CRANEAHAR)TE 0.7 o] =S5 214
Organilzationa Project Organization 242 51.0 HEE 0.8 o]A 092 == o] A A3E el
Types Matrix Organization 120 25.2 t} olge] ¥+ ey QQEAM o IS HE3
Sum 475 100.0 <Table 6> ZA¥}Fo|c}
(Table 6> Confirmatory Factor Analysis Results
Unstanc_igrdized Standar_di_zation coefficient AVE CR
Variable Name Observation Variable Coefficients Coefficient of Eror
- 0.5 0|4t 0.7 O|A
Intellectual Competency 5 1 0.792 0.308
Intellectual Competency 4 0.986 0.822 0.241
Intellectual -
Competency Intellectual Competency 3 0.992 0.834 0.223 750 937
Intellectual Competency 2 1.018 0.857 0.195
Intellectual Competency 1 0.933 0.845 0.18
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<Table 6> Confirmatory Factor Analysis Results (Continued)

Performance 209

Unstandardized | Standardization | coefficient
. . ) - . AVE CR
Variable Name Observation Variable Coefficients Coefficient of Eror
- 0.5 0|4t 0.7 O|&
Management Competency 5 1 0.837 0.261
Management Competency 4 1.013 0.792 0.373
Management Management Competency 3 0.996 0.814 0.309 676 912"
Competency
Management Competency 2 0.904 0.768 0.348
Management Competency 1 1.004 0.831 0.276
Technical Competency 5 1 0.686 0.543
Technical Competency 4 1.021 0.758 0.371
Technical - -
Technical Competency 3 0.993 0.682 0.546 523 .845
Competency
Technical Competency 2 0.858 0.642 0.507
Technical Competency 1 0.909 0.756 0.299
Financial Performance § 1 0.84 0.23
Financial Performance 4 0.95 0.813 0.257
Financial - : -
Financial Performance 3 0.899 0.785 0.279 .692 918
Performance
Financial Performance 2 0.873 0.735 0.358
Financial Performance 1 0.885 0.785 0.27
Market Competitiveness 5 1 0.653 0.437
Market Competitiveness 4 1.143 0.791 0.253
Market Market Competitiveness 3 1.173 0.775 0.296 606 8847
Competitiveness
Market Competitiveness 2 0.933 0.615 0.464
Market Competitiveness 1 1.04 0.765 0.248
Innovation performance 5 1 0.837 0.284
] Innovation performance 4 0.996 0.844 0.266
Innovation Innovation performance 3 1.13 0.858 0.303 714 925"
performance
Innovation performance 2 0.97 0.828 0.286
Innovation performance 1 0.979 0.836 0.274

4.3 718 43

43.1 Z2HEER|X} Hkut 7|HYate] AIEA

e Z2AE B A A9 B Vs
ool 7199 AT, AEAAE, Al el wA]=
AEFE o3RS T8 AF EAEAT sHEs
7 278 oo ® vFI|ARAS Aty 1 AdE
<Table 7>, <Table 8>, <Table 9>¢l A|A|stFon, 744
o gt = ZAIE <Table 10>01 A C=Yd

A3l

TE5 e s 3443 AARE A T AFEH|(tolerance) v

R0 ool RAF ARAR(VIF)E B 10 olate
Yeht e 344 EAE g Aow IgEc)

O3 Aes 4, R %ﬁl@OE frejvl gt Az}
(F = 55.445, p<0.000)§ EEetlon, AEe 26.1% =2
VeI THEAE R =25.6%). Durbm-Watson A
1.788%, 2bxke] 59495 Bk, w4t %78 A 5(VIF)
B EE WA 10 Ulﬂ&og el o5 a4 A7)
s FRlEkth AR FL 3=.102, p<0.148 2 AT
el fFojn st JgS nAA ke vh, A9 B
=229, p<0.002=2 AFde] HF(+)o] FFS Ak B

237 p<0.000°. 2 AT H(+)o &S vA=
2 e

10

H1-2: T2 AE #Ag|z}e] Ao A\ A AH 2

ZeAE e AHej, Bl A&
o) N4 HAE e BG4,

Oi Frojmak A IKF = 80.845, p < 0.000)2 K om A
& 34.0% % JERFTHEAE R® =33.6%). Durbin-Watson
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SAE 1.898= 2ake] SHAdS BAs, VIFE 10 W v S v Aotk
olth, A& 2L B= 244, p<0.000 0.2 A7 Aol A
()] dgs AL, FYAFS B=.156, p<0.023 2%, Z2AE FE|ate] XA, A, 7)eqTo] Al
7|97 =249, p<0.000°.2 H(+)] FTFS WA Fo] A nA= FFES AL S T A s
s A ole 3ol 2o FAACR fFow g AIKF=104.068, p<0.000)E
EEatgon, AmEe 39.9%0|thFAE R=39.5%).
H1-3: Z2AE #eate] d3o Ao 593 Durbin-Watson 54 % 19352 22te] SHA S B8}

<Table 7> H1-1 Multiple Regression Analysis Result

. Unstandar_dized Standardized Collincarity Statistic
Dependent Variable Independent Variable Coefficient Coefficient t p
B SE. B Tolerance VIF
A constant 1.513 161 9.403 .000 319 3.137
. . Intellectual Competency .099 .069 .102 1.448 148 298 3.353
Financial Performance -
Management Competency 208 .066 229 3.154 .002 514 1.946
Technical Competency 233 | 054 237 4284 000"
F = 55.445, p<.000, R*= 261, arj R®=.256, D-W = 1.788
"p<0.05, "p<0.01, "p<0.001
{Table 8> H1-2 Multiple Regression Analysis Result
. Unstandar-dized Standardized Collincarity Statistic
Dependent Variable Independent Variable Coefficient Coefficient t p
B SE. B Tolerance VIF
A constant 1.589 133 11.915 .000
B Intellectual Competency 209 057 244 3.680 000" 319 3.137
Market Competitiveness ¥
Management Competency 124 .055 156 2.278 .023 298 3.353
Technical Competency 216 | 045 249 4777 000" 514 1.946
F =80.845, p<.000, R*= 340, arj R*=.336, D-W = 1.898
"p<0.05, “p<0.01, "p<0.001
{Table 9> H1-3 Multiple Regression Analysis Test Table
Unstandardized | Standardized N .
Dependent Variable Indep.endent Coefficient Coefficient t p Collinearity Statistic
Variable
B SE. B Tolerance VIF
A constant .703 .166 4231 .000
. Intellectual Competency 134 071 120 1.899 058" 319 3.137
Innovation Performance o
Management Competency 372 .068 358 5.465 .000 298 3.353
Technical Competency 245 | 056 217 4361 000" 514 1.946
F =104.068, p<.000, R*= 399, arj R*=.395, D-W = 1.935
"p<0.05, "p<0.01, "p<0.001
{Table 10> Result of Hypothesis
Division Hypothesis Result
Hl-1 Project Manager’s Competency will have a Significant Impact on Financial Performance. Partial Supported
H1-2 Project Manager’s Competency will have a Significant Impact on Market Competitiveness. Supported
H1-3 Project Manager’s Technical Competency will have a Significant Impact on Innovation Performance. Supported
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B, VIF= 10 vgte= SlE vt A4 &2 B=.120,
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ZRAE Aeate] VedEFs 22l WE 719 <Figure 4> Interaction Effect between PM's Technical
ol WA= Qo Afol7t h=A FEA; FE A Competency Groups and Organization Types
ReleuE= -Er***‘a} H“ﬁﬂr ZZAE AR V&Y on Corporate Performance
H(F = 54.877 00)9] Fa¥+= FAASE Fofsti
uebsith = EH( =1.976, p=.140)9] FaI}= FA AAA AR AHEE = W] AR 51 H =
<Table 11> Hierarchical Regression Analysis
. - Standardization I
Model Unstandardized Coefficient Coefficient t Sﬁ?ggfﬁﬁﬁe
B Standard Error Beta
) (Constant) 1.591 126 12.620 .000
Average intellectual ability 502 .032 581 15.505 .000
(Constant) 1.495 122 12.292 .000
2 Average intellectual ability 214 053 247 4.001 .000
Management competency average 329 .050 409 6.611 .000
(Constant) 1.269 125 10.136 .000
3 Average intellectual ability 148 053 171 2.768 .006
Management competency average 235 .051 292 4.579 .000
Technical competency average 231 .042 265 5.463 .000

"p<0.1, "p<0.05, "p<0.01
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Significance
probability
.000
.000
171
.000
.069

18.797
5566.570
1.773
66.871
2.188

5.947
1761.158
561
21.157
.692

316

Mean square

Degree of
freedom
466
475
474

Type Il Sum of
Squares
47.576
1761.158
1.122
42314
2.769
147.434
6049.631
195.010

p<0.01

Error
Total
Modified Total

<Table 13> Dependent Variable: Test of between-subject Effect of Average Corporate Performance
Source

Modified Model
organizational Type
p<0.05,

%

Intellectual Competence Group
organizational Type * Capacity

p<0.1,

*




fetl
)

3@ ol [H
o

- N
)
zo, |m
o
N
i

fol r
22
e
AL
>

o
o, 1o
18

ot

¥

MN

o

N

A

oX.

=

B

[e3:#)

Og‘.'; N
=2
N
o

N

_,d
lo,
B

o M Ho

ol

ol

s

o

o,

2 e

- 18 >
X0 off Mr L
e &2 > o

2
re
4
i)
K
K
fr
=)
|m

=
=
&
N
s
oX,
B=)
=2
=3
rTr

NN o o2 &
10 N >

>

ol

Qo

o ofl
il
o,
o
BN
iy
ol
_\'1_]‘
(il
o
ro
EL
2
ofh L

=
22
)
)
18
ol
K

N,

=
T
N

L N
Suj
=
BN
il
ol
&R
N

R, P

m o

o
4

ol _]N
i)
w,o1g

[o o

e rle

¥R o

it
_\']_,

Job o

0,

TR
rir

_,d
o
N
ins
oX,
N

N
N

s

)

Ny N
td
-
2
M > ®
(&
fil
T
fm 4
e PN
AC)
>
lo,
>
%

p

2
[t
N

o 1N
4

W

o ta

PP
i
b
i
rlo
N N
0
o,
nj
i
X
v
=

fr
)
fm r
il
N
ot
QL

4
o2
D)

>,

—
fofo |H

o rot

N
\
AN jm

r K

¥ 41 JE o Q12 N o 2
o
rlr

Iy (K
fru
)
ut
rJ
)
>
N
N

g2
1o o >

N
s
oX,
=
i
o
rf
o
rl

21-4,

mr o
=
=2
I
J
[
BN
»
=2
Rl
&l
fetl

=
o8

Ml

2y

i

N

~

o

i

hth

o |m
3T

2 O o ode oHr KR
fu
)

g IM

5 £ e
»

i 2
o
L
et

ob
i_\‘_l (|
az, o

ooy Lo
%
%
2
fm

fo WM [k alo
Y
o

we 2 2 NN
-
™ 2
M do
=2,
o
M

o,
=2
- = vcl
£
ol
ol
X0, 9

I’
i
24

¢

n
wejate] A A E
o

SO

o

3ol

&)
)
o flo
o

rN

1o,

S8

e

juto)

)

91;
N M

woh wx pol o
91;
M

N

s

oX,

&

i

ot

rf

ey
% > o
2l
=

fuj

fr

ko
U
Ir

=l

Hﬁ 3
m

r
2
12 ok
o rlr
o

2o o

o
ot
fm{m

<
)
Y]
2

o,

ME
o

1o

N

fu

r_>|: Flr FUIO 1")‘1 K
W Y UT

o
Y
o,
N
1>
uiyec) e
M

&gy O ot @ 2 2
o
T 2y &
£ jo do &
:
>
o ol

o> i 2

2,
éi‘ié
- A ISR

e k2L o Lox0 do N
°
B
2
>

N
> e
o, M
=
fetl
o
o 2
sy
¥, Y o

O
I rmﬂ
1
2 %
>
AL =
o T
~ o
)
S

=
% 4
o>

2 XA Al
Aol g Aol & melshd %@ A% Ak B
FoAE Z2AEY FE B71Y EE F27199

‘Z‘O{N

fo o

il

X,
ox
ok
rlr
%
o,
2
>
N
e
1o

= H 2

BN
N
lo,
™ ogt
fluj
S
1,
fu
2
|
it
on M
Moo 3
1o,
2
ot
o
i
E,
[
rror

o,

o

X

N

El

H %o

fr

2

o2

(e}

[l

a e e

X, {m

lu 2,

) =

aC) ko

) -

lo, i

R r
B L e L u AT I

olN |
ol
?1_: i

Acknowledgments

This work was supported by the research fund of Hanyang
University (HY-202300000003621).

Seong—Il Lee - Seung—Chul Kim - Minjeong Oh - Sung—Yong Choi

References

[1] Anantatmula, V.S., Project Manager Leadership Role
in Improving Project Performance, Engineering Manage-
ment Journal, 2015, Vol. 22, No. 1, pp. 13-22.

[2] Ann, J.G. and Kim, B.S., Impact of innovation activities
of small and medium-sized businesses on core com-
petencies and corporate performance, Venture Entrepre-
neurship Research, 2018, Vol. 13, No. 2, pp. 63-77.

[3] Aragon-Correa, J.A., Garcia-Morales, and Cordon-Pozo,
E., Leadership and organizational learning’s role on
innovation and performance: 2007, Lessons from Spain.

[4] Baccarini, D., The logical framework method for defining
project success, Project Management Journal, 1999, Vol.
30, No. 4, pp. 25-32.

[5] Barney, J.B. and Hesterly, W.S., Strategic management
and competitive advantage: 2019, Concepts and cases,
Pearson.

[6] Bobera, D., Project management organization, Manage-
ment Information Systems, 2008, Vol. 3, No. 1, pp.3-9.

[7] Bok, C.G. and Lee, J.H., Problems and Solutions of
Matrix Organization Structure: Focusing on the Case
of H-Corp, Research of Industrial Convergence Research,
2021, Vol. 19, No. 3, pp. 1-12.

[8] Brill, JM. and Bishop, M., The competencies and charac-
teristics required of an effective project manager: A
web-based Delphi method, Educational Technology
Research and Development, 2006, Vol. 54, pp. 115-140.

[9] Cheng, M.I. and ARJ, D., What makes a good project
manager, Human resource, 2005, Wiley Online Library.

[10] George, C., How organizational structures affect project
outcomes, International Journal of Science and Research
(IJSR), 2020, pp. 1553-1557.

[11] Ghorbani, A., Review of successful construction project
managers competencies and leadership profile, Journal
of Rehabilitation in Civil Engineering, 2023, Vol. 11,
No. 1, pp. 76-95.

[12] Gil, E.S., An empirical study on the impact of global
IS project managers’ knowledge and agility on project
success, [dissertation], [Seoul, Korea]: Ewha Women
University, 2018.

[13] Gonzalez, R.V.D., Innovative performance of project
teams: the role of organizational structure and knowl-
edge-based dynamic capability, Journal of Knowledge
Management, 2022, Vol. 26, No. 5, pp. 1164-1186.

[14] Hoegl, M. and Gemuenden, H.G., Teamwork Quality



[15]

[16]

[17]

(18]

[19]

[20]

(21]

[22]

(23]

[24]

The Effect of Interaction between Project Manager's Capabilities and Organizational Structure on Corporate Performance 215

and the Success of Innovative Projects: A Theoretical
Concept and Empirical Evidence, Organization Science,
2001, Vol. 12, No. 4, pp. 435-449.

Hong, S.S., The impact of CEO Transformation -Leader-
ship on Organizational Innovativeness: The moderating
roles of organizational structure, Human Resources
Development Research, 2010, Vol. 13, No. 1, pp. 99-129.
Hwang, S.Y. and Kang, C.W., Comparison Between
Classic Functional Organization and Resource Based
Matrix Organization For Multinational Project [Master’s
thesis], [Seoul, Korea]: Hanyang University, 2014.
ISO, ISO 21500:2012 Guidance on project management,
2012, Geneva, Switzerland.

Koo, J.H. and Yang, J.Y., The Effects of Communication,
Problem Solving, and Self- Directed Learning Skills on
the Accounting Learning in the Project-Based Learning
(PBL), Korea Business Review, 2017, Vol. 21, No. 4,
pp. 119-140.

Kim, S.C. and Yun, W.H., Analysis of the correlation
between a company’s project management ability and
project performance, Logos Management Research,
2015, Vol. 13, No. 2, pp. 139-162.

Kim, Y.D., Lee, J.A., and Oh, M.J., A study on relative
importance of project team members competencies using
AHP, Journal of Society of Korea Industrial and Systems
Engineering, 2020, Vol. 43, No.3, pp. 216-227.
KOREA ENGINEERING & CONSULTING ASSOCIATION
http://www.ekacem.or.kr.

Kubrak, A., Koval, K., Kavaliauskas, V., and Sakalas,
A., Organizational structure forming problems in modern
industrial enterprise, Engineering Economics, 2007, Vol.
51, No. 1.

Lee, D.J. and Kang, D.S., An Empirical Study on
of
Organizations Using Nontypical Workers, Organization

Theorizing in Human Resource Management
and Human Resources Management Research, 2019, Vol.
43, No. 4, pp. 1-25.

Lee, D.M. and Limb, S.J., Determinants of Exploitative
& Exploratory Innovation Activities and Their Effects
on Innovation Output and Perceived Performance,
Journal of Strategic Management, 2012, Vol,15, No.1,
pp. 1-31.

Lee, S.B., Boo, J.M., and Kim, S.C., A Study on the
Effect of Project Managers’ Leadership on Participants’
Individual Competency and Project Performance, Asia-

Pacific Journal of Business Venturing and Entrepreneur-

[26]

[31]

[36]

ship, 2016, Vol. 11, No. 5, pp. 175-188.

Lee, W.G., An empirical study on the relationship be-
tween Total Quality Management Practices and Operatio-
nal Performance depending on Functional Organization
Types, Journal of the Society of Korea Industrial and
Systems Engineering, 2004, Vol. 27, No. 2, pp. 1-9.
Lee, W.H. and Choi, H.H., A Study of the impacts of
control types on Tie strength and Project Performance-fo-
cus on field project organization of construction industry,
Journal of The Korea Society of Computer and
Information, 2021, Vol. 26, No. 7, pp. 103-108.
N.M. and Ortiz, M.D,,
Development and Value Creation, an Approach from

Monsalve, Sustainable
the Perspective of Project Management, mdpi.com, 2022.
Nam, C.S. and Thomas, K., Effects of Cultural Difference
and Task complexity on Team Interaction Process,
Journal of the Ergonomics Society of Korea, 2006, Vol.
25, No. 3, pp. 7-16.

Oh, M.J, Ju, HJ.,, and Lee, M.H., The Effect of Project
Managers’ Competences on Performance in Public S/W,
Journal of Korean Society of Industrial and Systems
Engineering, 2021, Vol. 44, No. 3, pp. 230-239.
Park, J.H. and Kwon, S.G., The Effects of Team Diversity,
Organizational Context, and Team Development on the
Effectiveness of Cross-Functional Project Teams, Korean
Management Review, 2009, Vol. 38, No. 5, pp. 1273-
1305.

Park, H.S. and Do, S.J., The Effect of Project Manager’s
Capability on Corporate Performance: Based on Automo-
bile Manufacturing, Korean Management Science Review,
2022, Vol. 39, No. 4, pp. 17-34.

PMI, 4 Guide to the Project Management Body of
Knowledge (PMBOK Guide), 6th edition, 2017, Newtown
Square, PA, USA.

Samimi, E. and Sydow, J., Human resource management
in project-based organizations: Revisiting the perma-
nency assumption, The International Journal of Human
Resource Management, 2022, Vol. 32, No. 1, pp. 49-83.
Shin, G.I. and Kim, S.C., A Study on the Impact of
Project Management Methodology Adoption on Organi-
zational Innovation and Performance, Journal of the
Korean Production and Operations Management Society,
2016, Vol. 27, No. 3, pp. 325-348.

Silvius, G. and Marnewick, C., Interlinking sustainability
in organizational strategy, project portfolio management

and project management a conceptual framework,



216

[37]

[38]

[39]

[40]

[41]

Seong—Il Lee - Seung—Chul Kim - Minjeong Oh - Sung—Yong Choi

Procedia Computer Science, 2022, Vol. 196, pp. 938-947.
Son, K.I., Lee, A.Y., and Park, S.H., A Study on the
Impact of Personal Competency on Project Performance-
With a Focus on Local Government Officials, Global
Business Administration Review, 2017, Vol. 14, No. 3,
pp. 171-194.

Song, S.G., Moderating Factors between Technology
Innovation Performance and Financial Performance,
Korea International Accounting Review, 2018, Vol. 82,
pp. 25-45.

Seong, J.Y., Park, W.W_, and Yun, S.H., The Effect
of Person-environment (organization, supervisor, Cow-
orker) fit, on Organizational Citizenship Behavior and
Performance, and the Mediating Effect of Justice, Korean
Journal of Management, 2008, Vol. 16, No. 2, pp. 1-62.
Turner, J.R. and Miiller, R., On the nature of the project
as a temporary organization, International Journal of
Project Management, 2003, Vol. 21, No. 1, pp. 1-8.
Yeom, J.G., The Relationship between the Differences

[42]

[43]

in Project Leadership Competency and Performance,
Project Management Review, 2014, Vol. 4, No. 1, pp.
35-45.

Yoon, I.LH., Kim, J.H., and Lee, H.S., The Effects of
Project Manager’s Competencies on the Performance
of NPD Project in Project Matrix Organization: Focused
on the Institute of Technology of Company, Journal
of Digital Convergence, 2015, Vol. 13, No. 10, pp.
295-303.

Zulch, B.G., Communication: The Foundation of Project
Management, Procedia Technology, 2004, Vol. 16, pp.
1000-1009.

ORCID

Seongil Lee
Seungchul Kim
Minjeong Oh
Sungyong Choi

| https://orcid.org/0009-0001-2308-4193
| http://orcid.org/0000-0003-4653-975x
| https://orcid.org/0000-0002-7000-1377
| http://orcid.org/0000-0002-2974-0112



