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Current status of professor resignation at a local medical school and their post-resignation employment opportunities
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Abstract Universities are essential in the educating medical school students Received: March 22, 2024
and create an excellent educational environment for them. We checked the ﬁ:;‘;teegi i‘:: ié igﬁ
status of personnel turnover at a local medical school to determine the form ’

of entry into the workplace after resignation. According to their intention, the Correspondence to

. . T . Jung-Sik Huh
+
total number of resignations was 54, with individuals being 42.22+5.92 years Department of Urology, Jeju National Uni-

old (32-64 years old) and having 5.53+4.20 years of service. Resignations under versity Hospital, Jeju National University
3 years were 20, and under 15 years or more were nine. By year, the number of College of Medicine, 15 Aran 13-gil, Jeju
professors resigned the most at 11 in 2020 and seven in 2022. Regarding present ?ﬁﬁé‘glz’_};‘ff’;;f_‘é;’gmea
employment after resignation, 28 individuals (51%) moved to other universities Fax: 82-64-725-0259

or university hospitals, eight (14%) to general hospitals, 15 (27.8%) to clinics or E-mail: urohjs@jejunu.ac.kr
employment, and three (5.6%) elsewhere. As a result of the analysis, by dividing Youngjoon Kang

into the metropolitan areas including Seoul, the area excluding the metropolitan Department of Emergency Medicine, Sokcho
area, and the Jeju area based on the area where a bachelor’s degree was obtained, Medical Center, 3 Yeongnanghoban-gil,
65.5% and 42.9% of the metropolitan and non-metropolitan area were transferred ?glkcg’ 5;‘_%3_2?55"’“ of Korea

to universities and university hospitals, respectively. Further, the Jeju area was Fax: 82-33-630-6004

employed in general or private hospitals. The resignation of a professor from a E-mail: jedam@jejunu.ac.kr

local medical school varies slightly depending on the demand for medical care in *These two authors contributed equally to
other regions, including metropolitan areas, but tends to continue. Therefore, it is this work.

necessary to determine directions for continuing education.
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5.92A(range, 32-64), H Hl&2 38:160.& FAolA =3k
o Wt 2] 717k 5.53+4.200]90ck A7 7|7HE R 39 wgk
2 209, 3-592 147, 5-1092 119, 159 o2 9go &
EFttH(Table 1).

AEHER 201149 1922 7FF 291 20200] 11522 7}
7% gol AHAskgl om 202299 79801 tHFig. 1). /37| 7
o= Uizt 1270 & 7 wotom /bt 77, Aostt 6%,
oln|QlF 3} 5, AP} 4 =02 WY PE‘r(Flg 2).

]z_qol-_],]_ OIA}_,]oLO 7171— 3\11_1)( 5

8
= =
0] Ab2jo] GBS At Sloik M Oli A 2

- BH
E=28%(51.8%)°] Bt tiet &2 tishg Yo & ]2 S sthof 71
B2 HEZ AAHAAL SHUE LS 87 (14 8%), U= Md =

2 FY2 1578(27.8%), 7Iet= 31
el e eoient 32 E%EMHOE ot
]— o]-HE H‘:o

_[Oil
F

1 -‘Q—l"

Mo 18
Jﬁ
of

Table 1. General characteristics of study population (n=54)

Characteristic Value
Sex

Male 38 (70)

Female 16 (30)
Age (years)

30-39 20 (37)

40-49 29 (54)

50-59 4(7)

More than 60 1(2)
Duration of work (years)

<3 20 (37)

3-5 14 (26)

5-10 11 (20)

>10 9(17)
Department

Basic 3(1)

Clinical 51.(99)
Working place

University/university hospital 28 (51.8)

General hospital 8 (14.8)

Local clinics 15 (27.8)

Others 3(5.6)

Values are presented as number (%).
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Figure 1. Distribution of resignation by year.
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Figure 3. Work place after resignation according to the region of
one’s college graduation.
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Figure 2. Distribution of departments of resignation. IM: internal medicine, OT: ophthalmology, ENT: otolaryngology, OS, orthopedics, PED:
pediatrics, EM: emergency medicine, RH: rehabilitation medicine, FM: family medicine, OBGY: obstetrics & gynecology, TS: thoracic surgery,
PS: plastic surgery, NS: neurosurgery, GS: general surgery, PM: prevention medicine.
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