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Abstract

This study aims to classify types of work—life balance among employees using Latent Profile Analysis
(LPA) and investigate variations in depressive symptoms and satisfaction with working conditions across these
types. Data were derived from the 6th Korean Working Conditions Survey (KWCS), conducted between 2020
and 2021, which included a sample of 49,479 employed individuals. The LPA revealed three distinct profiles
of work—life balance: Low Balance (18.5%), Moderate Balance (72.9%), and High Balance (8.6%). Significant
differences in depressive symptoms and satisfaction with working conditions were observed among these
profiles. Specifically, the Low Balance group exhibited the highest levels of depressive symptoms and the
lowest satisfaction with working conditions, while the High Balance group displayed the lowest depressive
symptoms and the highest satisfaction. These findings underscore the critical role of work—life balance in
influencing both depressive symptoms and job satisfaction among workers.

Keywords : Work—Life Balance, Depressive Symptoms, Satisfaction with Working Conditions, Latent
Profile Analysis
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<Table 1> Model Fit and Classification Ratio by the Number
of Latent Groups

Number of class 270 37 47
AIC 186816.09 151969.90 | 151129.98
BIC 186877.75 152057.99 151244.49
SABIC 186855.50 | 152026.21 | 151203.18
Entropy 971 .998 .964
LMR-LRT (p) <.001 <.001 <.001
BLRT(p) <.001 <.001 <.001
1 19.6 18.5 2.4
Group |9 80.4 72.9 19.6
ratio
(%) 3 8.6 8.8
4 69.2

Note. AlC=Akaike Information Criterion; BIC=Bayesian
Information Criterion; SABIC=Sample—Size Adjusted BIC;
LMR—-LRT=Lo—Mendell-Rubin Adjusted Likelihood Ratio
Test; BLRT=Bootstrap Likelihood Ratio Test.
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[Figure 1] Latent Profiles of the three identified groups

<Table 2> Estimated Means of the Class Indicators by Latent Groups

(N=49,479)
Group 1 Group 2 Group 3 Overall
Class indicators (18.5%) (72.9%) (8.6%)
M(SD) M(SD) M(SD) M(SD)
Work—Life Balance 1 1.81(.40) 3.00(.00) 4.00(.00) 2.86(.60)
Work—Life Balance 2 3.78(77) 4.15(.69) 4.44(.69) 4.11(.73)
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<Table 3> Differences in Depressive Symptoms and Job Satisfaction by Work—Life Balance Types

(N=49,479)
Groupl Group2 Group3
(18.5%) (72.9%) (8.6%) r Post=hoc
Test
M(SD) M(SD) M(SD)
Depressive Symptoms 3.63(1.07) 3.89(.97) 4.14(1.04) 433.20™ 1<2<3
Working Conditions Satisfaction 2.63( .62) 2.92( .46) 3.19( .56) 2025.73™ 1<2<3

™ p.001
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