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Effects of work-life balance and nursing professional pride on job
embeddedness among third-shift hospital nurses
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Abstract This descriptive correlational study was conducted to determine the level of work-life balance, nursing
professional pride, and job embeddedness among third shift hospital nurses and to determine the impact of
work-life balance and nursing professional pride on job embeddedness. The results were analyzed using
questionnaire data from 144 third shift nurses working in a general hospital with at least 12 months of work
experience. The collected data were analyzed using descriptive statistics, independent t-test, one-way ANOVA,
Pearson's correlation, and hierarchical multiple regression analysis using SPSS WIN/PC 24.0 statistical program.
The results of the study showed a relationship between work-life balance level, nursing professional pride, and
job embeddedness among third-shift hospital nurses, with nursing professional pride ([3=.59, p<.001) and
perceived economic status as moderate ([3=.20, p=.036) as factors affecting job embeddedness, with statistical
significance. The explanatory power of these two variables was 41.1%. Therefore, the development and
application of educational and intervention programs that can improve nursing professional self-esteem should be
implemented in order to increase the job embeddedness of third shift hospital nurses.
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Table 1. Job Embeddedness according to General Characteristics
(N=131)
Job
embeddedness
Characteristics | Category n (%) -
M=£SD
(0
Male 4 (31) | 295070 | -0.89
Gender
Female 127 (96.9) | 3.18+051 | (.374)
21725 25 (19.1) | 3.17x0.44
26730 63 (48.1) | 3.14+051 078
Age (yr) 31735 30 (22.9) | 3.32+0.57 )
~ (.540)
36740 7 (63) | 311064
41~ 6 (46) | 3.03+051
College 13 (9.9) | 3.16£0.44 -
Education University 100 (76.4) | 3.14+0.50 ( 1'50)
Graduate school | 18 (13.7) | 3.40£065 |
, Married 30 (22.9) | 3.18+055 | 0.02
Married state ,
Unmarried 101 (77.1) | 3.18+051 | (.988)
o Haven 38 (29.0) | 3.15£0.44 | -0.42
Religion
None 93 (71.0) | 3.19+055 | (.676)
Good? 538 |333:071 | 816
Economic state | Moderate® 115 (87.8) | 3.23+048 | (<001)
Bad® 11 (84) | 261053 | c<ab*
) Medical unit 46 (35.1) | 3.31+0.48
Working ) ) 1.80
Surgical unit 36 (27.5) | 3.21+054
department (170)
Etct 49 (37.4) | 3.07+0.53
175 52 (39.7) | 3.14+0.50
Career 5710 48 (36.6) | 3.19£050 | 053
(yr) 10715 22 (16.8) | 3.28+0.63 | (.665)
15~ 9 (69 | 307045
Haven 56 (42.7) | 3.18+0.53 | 0.11
Hobby
None 75 (57.3) | 3.17x051 | (910
o Haven 17 (13.0) | 3.26£065 | 0.75
Chronic disease
None 114 (87.0) | 3.16+0.50 | (.456)
Satisfaction® 55 (42.0) | 3.33+0.46 | 691
Life satisfaction | Moderate® 60 (45.8) | 3.12+0.49 | (.001)
Dissatisfaction® | 16 (12.2) | 2.84+0.62 | a>cx

* Scheffe post-hoc

o = 5| AN = = EAG
T 224, TER, T4, 354 & STEA

2 4N Mol BE, 205 ME AR, HRADE

Table 2. Work-life Balance, Nursing Professional Pride and

Job Embeddedness (M=131)
Variable M=£SD Range
Work-life balance 3.38+1.06 0-6
Nursing professional pride 3.40+0.49 1-5
Job embeddedness 3.18+0.52 1-5

I3 U Mo 7Y, 24S MEA AR A RAZ T 2

Table 3. Relationship between Work-life Balance, Nursing

Professional Pride and Job Embeddedness (A=131)
. Nursing
Variable Reialieaapes professional pride

r (p) r (p)

Nursing . 315 (<.001) 1

professional pride

Job

embeddedness 242 (.005) 644 (<.001)
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E 4. 300 HADSAY NPT Y 20l

Table 4. Factors of Job Embeddedness among Third-shift Hospital Nurses (MV=131)
. Model 1 Model 2
Variable R " D 5 : »
Economic state_good .18 1.64 103 10 1.09 278
Economic state_moderate 30 2.72 .007 20 2.12 .036
Life satisfaction_satisfaction 28 1.82 07a -08 -0.55 .586
Life satisfaction_moderate RA 0.72 AT -08 -0.65 515
Work-life balance .06 0.71 481
Nursing professional pride .59 7.79 <.001
Adjusted R? 120 All
F (p 545 (<.001) 16.10 (<.001)

*Dummy Variable: Economic state (0=bad), Life satisfaction (0=dissatisfaction)
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