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A Study on the Impact of College Students' Major Satisfaction on Career
Decision Self-efficacy and Employment Preparation Behavior
-Focusing on College Students Majoring in Tourism in the Metropolitan Area-
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Abstract This study sought to suggest improvement measures by analyzing how major satisfaction of college
students majoring in tourism in the metropolitan area affects career decision self-efficacy and employment
preparation behavior. A survey was conducted on college students majoring in tourism-related fields from April
1 to May 31, 2024, and 217 out of a total of 250 were used for analysis. As a result of the study, hypotheses
1 and 3 established in this study were found to have a significant positive influence, and hypothesis 2 was
partially accepted. Therefore, the improvement plan of this study is to make continuous efforts to improve the
competitiveness of universities, such as developing educational policies and educational programs to improve the
satisfaction of majors, satisfaction with curriculum and classes, and customized teaching methods for each
subject, and prior to students' full-scale job preparation activities. There is a need to improve individualized
employment strategies for major students and employment counseling methods between professors and students.
In particular, it is necessary to establish an efficient employment preparation system through educational facilities
and environments, curricula, educational programs, and professor consultations where major students can make
their own career decisions.
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Figure 1. Research model
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Table 1. Demographic Characteristic
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Table 2. Factor Analysis and Reliability Results of Major
Satisfaction
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