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Purpose: The purpose of this study was to identify the effects of clinical competence and field adaptation on new nurses’

retention intention and to suggest strategies to improve their intention to stay.

Methods: This study used a descriptive

correlational design and was conducted from June 1 to July 20, 2023. A structured questionnaire was used, targeting new nurses
with only 3 to 12 months of clinical experience. Data was collected through an online site used by nurses. The collected data
were analyzed by frequency and percentage, independent t-test, ANOVA, Pearson’s correlation coefficients, and multiple linear
regression. All analyses were conducted using IBM SPSS Statistics 26.0. Results: A total of 173 new nurses participated in
this study. The results of multiple linear regression analysis showed that the factors influencing retention intention of new nurses
were field adaptation (3=.38, p<.001), professional pride as a reason for retention (3=.24, p=.003), and current salary of 2.5
to 3.0 million won (8=-.14, p=.049). Conclusion: Hospitals and nursing education organizations need educational approaches
that enhance the field adaptation and professional pride of new nurses so that they can be successfully retained in the workplace.
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Table 1. General Characteristics of the Participants (N=173)
Characteristics Categories n (%)
Sex Female 160 (92.5)

Male 13 (7.5)
Age (years) <25 65 (37.6)
>26 108 (62.4)
Marital status Single 169 (97.7)
Married 4 (2.3)
Total clinical career (months) 3~6 73 (42.2)
7~12 100 (57.8)
Mean+SD 7.19£2.79
Current department General ward 103 (59.5)
Integrated nursing care services unit 18 (10.4)
Specialty unit 52 (30.1)
Department satisfaction Dissatisfied 93 (53.8)
Satisfied 80 (46.2)
Desired department placement Yes 125 (72.3)
No 48 (27.7)
Preceptor satisfaction Dissatisfied 43 (24.9)
Satisfied 130 (75.1)
Current salary <250 67 (38.7)
(monthly actual salary, 10,000 won) 250<~<300 74 (42.8)
>300 32 (18.5)
Salary satisfaction Dissatisfied 129 (74.6)
Satisfied 44 (25.4)
Subjective health status Bad 38 (22.0)
Ordinary 68 (39.3)
Good 67 (38.7)
Reason for retention Professional pride 67 (38.7)
Economic benefits 51 (29.5)
Career building 55 (31.8)
Medical institution size (beds) <100 26 (15.0)
100<~<299 22 (12.7)
300<~<499 33 (19.1)
>500 92 (53.2)

SD=standard deviation

Table 2. Clinical Competence, Field Adaptation, and Retention Intention of the Participants (N=173)
Variables Mean+SD Min Max
Retention intention 5.72+1.41 233 8.00
Field adaptation 3.04+0.39 1.97 421

Professional identity 3.68+0.70 1.67 5.00
Personal characteristics 3.35+0.67 1.50 4.88
Organizational characteristics 3.28+0.49 2.00 4.50
Job satisfaction 3.13+0.54 1.80 4.40
Organizational commitment 2.79+0.79 1.00 4.80
Burn out 2.52+0.72 1.00 4.40
Job performance 2.44+0.77 1.00 5.00
Clinical competence 4.04+0.42 293 5.00
Attitude of nurse 4.15+0.47 2.80 5.00
Communication and relationship 4.08+0.54 2.50 5.00
Nursing support 4.07+0.58 2.00 5.00
Providing nursing care 4.01+0.44 2.90 5.00

Max=maximum; Min=minimum; SD=standard deviation

https://doi.org/10.5977/jkasne.2024.30.3.253 257



1z
ox

ol
i}

Mol Aolze] BAMOR foldt G nlF A, 2N 3, PSS YU Fslel DFATRLS St
A, BREA BEE, SPRA uiEclR, ZeE USE, 9 F IEAE 298] A A9e Dubin-Watson RIS 1742 7]
ASE, FOSE WEE, FuA AP, NAAE, Qs FA 200 skl AblgEel Gl =9 3R A

Table 3. Differences in Retention Intention according to the General Characteristics of the Participants (N=173)
Retention Intention
Characteristics Categories Mean+SD t/F (p)’
Scheffe
Sex Female 5.77+1.38 1.69 (.093)
Male 5.09+1.66
Age (years) <25 5.31+1.49 -3.09 (.002)
>26 5.97+1.30
Marital status Single 5.73+1.41 0.80 (.427)
Married 5.17+1.27
Total clinical career 3~6 5.68+1.37 -0.31 (.757)
(months) 7~12 5.75+1.44
Current department General ward® 5.95+1.32 3.71 (.026)
Integrated nursing care services unit’ 5.55+1.77 a>c
Specialty unit’ 5.32+1.38
Department satisfaction Dissatisfied 5.34+1.42 -3.96 (<.001)
Satisfied 6.17+1.27
Desired department Yes 5.96+1.36 3.68 (<.001)
placement No 5.11+1.36
Preceptor satisfaction Dissatisfied 5.22+1.65 -2.39 (.020)
Satisfied 5.89+1.28
Current salary <250" 6.10+1.41 445 (.013)
(Monthly actual salary, 10,000won) 250<~<300° 5.57+1.22 a>c
>300° 5.30+1.65
Salary satisfaction Dissatisfied 5.61+1.43 -1.75 (.048)
Satisfied 6.04+1.30
Subjective health status Bad® 5.11+1.66 21.38 (<.001)
Ordinary” 5.20+1.23 a, b<c
Good* 6.51£1.03
Reason for retention Professional pride® 6.33+1.05 16.92 (<.001)
Economic benefits” 4.93+1.49 a>b, ¢
Career building® 5.72+1.36 b<c
Hospital size (beds) <100 6.15+1.24 2.37 (.072)
100<~<299 5.71x1.72
300<~<499 6.06+1.37
>500 5.48+1.36

SD=standard deviation

Table 4. Correlations Among Clinical Competence, Field Adaptation, and Retention Intention of the Participants (N=173)

Independent variables

Retention intention

Field adaptation

Clinical competence

)

Retention intention
Field adaptation

Clinical competence

1
59 (<.001)
23 (.002)

23 (.002)
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Table 5. Factors Influencing Retention Intention (N=173)
Independent variables (Reference) Categories B SE B t p-value
(Constant) 0.55 1.04 0.53 .596
Age (years) (>26) <25 -0.34 0.18 -12 -1.88 .061
Current department (Specialty unit) General ward 0.24 0.20 .08 1.23 222
Integrated nursing care 0.38 0.30 .08 1.26 208
services unit
Department satisfaction (Dissatisfied) Satisfied 0.32 0.21 A1 1.48 .141
Desired department placement (No) Yes 0.14 0.20 .04 0.68 498
Preceptor satisfaction (Dissatisfied) Satisfied -0.01 0.22 .00 -0.05 .962
Current salary (monthly actual salary, 10,000 won) 250<~<300 -0.39 0.20 -.14 -1.98 .049
(<250) >300 -0.48 0.26 -13 -1.85 066
Salary satisfaction (Dissatisfied) Satisfied 0.17 0.19 .05 0.89 374
Subjective health status (Bad) Ordinary -0.10 0.22 -.03 -0.43 .665
Good 0.33 0.26 11 1.28 201
Reason for retention (Economic benefits) Professional pride 0.69 0.23 24 2.99 .003
Career building 0.43 0.22 .14 1.95 .053
Clinical competence 0.10 0.22 .03 0.45 .653
Field adaptation 1.38 0.27 38 5.14 <.001
Durbin-Watson=1.74, R?>=.50, Adjusted R*=45, F=10.33, p<.001
SE=standard error
https://doi.org/10.5977/jkasne.2024.30.3.253 259
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