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Impact of Nurse Educators' Competency on Job Satisfaction

Si, Eun Young

Department of Nursing, Soonchunhyang University Hospital Seoul

Purpose: The purpose of this study was to investigate the impact of nurse educators’ competency on their job
satisfaction. Methods: The subjects of this study were nurses in charge of nursing education at the general
hospital level or higher organization. Data were collected via an online survey from May 3 to May 20, 2024,
from 91 respondents. The survey questionnaires included general characteristics, competency, and job
satisfaction. Descriptive statistics, Pearson’s correlation coefficients, t-tests, and simple linear regression were
performed using SPSS 21. Results: There was a positive correlation between nurse educators’ competency and
job satisfaction. Specifically, professional knowledge (r=.47, p<.001), research competency (r=.47, p<.001),
task standardization competency (r=.46, p<.001), communication skills (r=.42, p<.001), and educational
implementation competency (r=.42, p<.001) showed positive correlations with job satisfaction. The differences
in competency based on completing the advanced nurse training course was not significant (t=-1.46, p=.149).
However, competency level was found to significantly affect job satisfaction (3=.49, p<.001). Conclusion: The
study highlights the need for competency-based education programs to strengthen nurse educators’
qualifications systematically.
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Table 1. Descriptive Statistics and Job Satisfaction according to Characteristics of the Subjects (N=91)
Job satisfaction
Variables Categories n (%) or M£SD
M=SD tor F (p)
Gender M 3(3.3) 2.57£0.72 -0.14 (.890)
F 88 (96.7) 2.61£0.57
Clinical work <5 6 (6.6) 2.68+084 0.46 (.805)
experience (yr) 5~<10 37 (40.6) 2.55+0.61
10~<15 21 (23.1) 2.58+0.62
15~<20 9(9.9) 2.70£0.46
20~<25 7(7.7) 2.51+0.29
>25 11 (12.1) 2.82+0.46
Total 12.62+6.81 2.61£0.57
Work experience as a <1 34 (37.4) 2.6810.63 0.31 (.907)
nurse educator (yr) 1~<2 25 (27.5) 2.6110.64
2~<3 18 (19.8) 2.53£0.50
3~<4 2(2.2) 2.25%0.49
4~<5 9(9.9) 2.631+0.41
>5 3(3.2) 2.57£0.38
Total 1.63£1.26 2.61£0.57
Completion of Non-completion 43 (47.3) 2.65+0.59 0.65 (.517)
advanced course Completion 48 (52.7) 2.58+0.57
Education level A three-year graduation 99.9) 2.30+0.61 2.04 (.114)
A four-year graduation 40 (44.0) 2.75£0.57
RN-BSN or graduated from open 13 (14.3) 2.45+0.46
University of Korea 29 (31.8) 2.60£0.58
Graduate school graduation

M=mean; RN-BSN=registered nurse-bachelor of science of nursing; SD=standard deviation.

Table 2. Competency and Job Satisfaction (N=91)
Variables Min Max Range M=+SD
Competency 2.83 4.96 1~5 3.931£0.54
Education competency 2.46 5.00 1~5 3.90£0.57

Planning educational contents 2.20 5.00 =5 3.98+0.62
Implementing education 2.25 5.00 =5 3.80£0.65
Providing professional knowledge 2.50 5.00 1~5 3.89+0.62
Arbitration capacity 2.80 5.00 1~5 4.08%0.61
Sympathy 3.00 5.00 1~5 4.19£0.59
Communication skills 2.50 5.00 1~5 3.91+0.73
Management competency 217 5.00 1~5 3.88+0.61
Task standardization 2.00 5.00 1~5 3.95+0.69
Evaluation 2.00 5.00 1~5 4.01+0.68
Research 2.00 5.00 1~5 3.99+0.72
Job satisfaction 1.20 4.00 1~4 2.61£0.57
Overall satisfaction 1.00 4.00 1~4 3.01+0.70
Workload and working hours 1.33 4.00 1~4 2.59£0.60
Work environment and support 1.00 4.00 1~4 2.44+0.69
Compensation for work 1.00 4.00 1~4 2.50+0.71

M=mean; Max=maximum; Min=minimum; SD=standard deviation.

Table 3. The Competency Differences Based on Completion of Advanced Course (N=91)
Dependent variable Group n M=+SD t p
Competency Non-completion of advanced course 43 3.85+0.54 -1.46 149

Completion of advanced course 48 4.01£0.53

M=mean; SD=standard deviation.
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Table 4. Correlation between Competency and Job Satisfaction (N=91)
A Al A2 A3 A4 A5 A6 A7 A8 B Bl B2 B3 B4
Variables
) ) ) ) @) ) @) @) ) @) @) ) @) )
A. Competency 1
Al. Planning .84 1
educational (<.001)
contents
A2. Implementing .88 72 1
education (<.001) (<.001)
A3. Providing .87 .68 74 1
professional (<.001) (<.001) (<.001)
knowledge
A4. Sympathy 77 .55 .63 57 1
(<.001) (<.001) (<.001)(<.001)
A5. Communication .79 .52 .60 .61 .78 1
skills (<.001) (<.001) (<.001)(<.001)(<.001)
A6. Task .80 59 .64 .68 57 .63 1
standardization (<.001)(<.001)(<.001)(<.001)(<.001) (<.001)
A7. Evaluation .82 .64 .68 .66 .62 .65 .68 1
(<.001) (<.001) (<.001)(<.001)(<.001) (<.001) (<.001)
A8. Research 77 52 .61 72 .50 .61 .67 .60 1
(<.001) (<.001) (<.001)(<.001) (<.001) (< .001) (<.001)(<.001)
B. Job satisfaction 49 .35 42 A7 .35 42 46 .34 47 1
(<.001) (<.001) (<.001)(<.001)(<.001) (<.001) (<.001)(<.001)(<.001)
B1. Overall .61 52 .50 57 38 41 .61 45 .58 .81 1
satisfaction (<.001) (<.001) (<.001)(<.001)(<.001) (<.001) (<.001)(<.001)(<.001)(<.001)
B2. Workload and .38 32 32 39 22 38 26 29 32 .81 .56 1
hours (<.001) (<.001) (<.001)(<.001)(<.001) (<.001) (<.001)(<.001)(<.001)(<.001)(<.001)
B3. Work 41 24 36 36 38 39 41 .25 39 91 .63 .61 1
environment (<.001) (<.001) (<.001)(<.001)(<.001) (<.001) (<.001)(<.001)(<.001)(<.001)(<.001)(<.001)
and support
B4. Compensation .29 14 .26 31 .20 25 .33 .19 .35 .87 .63 .56 .81 1

for work

(<.001) (200) (<.001)(<.001) (.062) (<.001)(<.001) (.066) (<.001)(<.001)(<.001)(<.001)(<.001)

Table 5. Impact of Competency on Job Satisfaction (N=91)
Variable B SE B t p
(Constant) .55 .39 - 1.42 158
Competency .52 .10 49 5.33 <.001

R?=.24, Adjusted R>=.23, F=28.38, p<.001, Durbin-Watson=1.56

SE=standard error; VIF=variance inflation factor.

A a1, FE3} A3} ghes EIRt 23t -3.07~2.022 24 v, = 9

dE WS, At A EIE A 0.055 T A

At ekt 2 A= TAEYHE oV 718 ASAINBAE A
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p <.001)(Tables 4,5).
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