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Abstract This study investigates the ethical and legal implications of utilizing artificial intelligence (AI) in human resource
management, with a particular focus on Al interviews in the recruitment process. Al, defined as the capability of computer programs
to perform tasks associated with human intelligence such as reasoning, learning, and adapting, is increasingly being integrated into HR
practices. The deployment of Al in recruitment, specifically through Al-driven interviews, promises efficiency and objectivity but also
raises significant ethical and legal concerns. These concerns include potential biases in Al algorithms, transparency in Al
decision-making processes, data privacy issues, and compliance with existing labor laws and regulations. By analyzing case studies and
reviewing relevant literature, this paper aims to provide a comprehensive understanding of these challenges and propose
recommendations for ensuring ethical and legal compliance in Al-based HR practices. The findings suggest that while Al can enhance
recruitment efficiency, it is imperative to establish robust ethical guidelines and legal frameworks to mitigate risks and ensure fair and
transparent hiring practices.
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