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Effect of Female Managers’ Family-friendly System, Supervisors’
Procedural Fairness, and Benefits on Work-family Balance
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Abstract In this study, the size of the influence of each factor was verified by step-by-step input of the
family-friendly system, procedural fairness of the boss, and welfare benefits in the influence on the
work-family balance of female managers. In order to achieve the purpose of the study, it was analyzed using
the data of the panel survey of female managers surveyed by the Korea Women's Policy Institute in 2022.
Among the 4,058 respondents in this data, 2,069 women who were female and had a spouse were extracted,
and a total of 1,814 female managers were selected as the final study targets by removing missing values,
outliers, and weights. The SPSS WIN 25.0 program was used to verify the influence between the measurement
variables. As a result of the analysis, the family-friendly system, the procedural fairness of the boss, and
welfare benefits had a positive effect on the work-family balance of female managers. In addition, as a result
of step-by-step input of independent variables on the effect of work-family balance, the influence of the
family-friendly system decreased, but it had the highest influence compared to other variables. Based on the
results of this study, the necessity of intervention in social welfare practice to improve work-family balance of
female managers was proposed.

Key Words : Family-friendly System, Supervisors’ Procedural Fairness, Benefits, Work family Balance, Female
Managers’
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Table 1. Demographic and Sociological

Characteristics

Variable Section n %
30s 317 | 175
40s 864 | 47.6

a0e 50s 565 | 31.1

60s Over 68 3.7

Under high school 157 8.7
College 376 20.7
level of academic university 921 50.8
Master's Graduation 270 | 14.9

doctor 90 5.0
section chief 998 55.0
. deputy department head 622 34.3
position department head 169 9.3
executive 25 14
zero hour 463 255
Husband average 1 hour 842 464

daily housework

hours(weekdays) 2 hour 299 | 165
3 hour Over 210 1.6

zero hour 158 87
1 hour 518 28.6
Husband average 2 hour 462 24.9
daily housework 3 hour 283 15.6
hours(weekdays) 4 hour 160 33
5 hour 118 6.5

6 hour Over 125 6.9
300) 234 | 129
300< <400 493 | 27.2
income 400< (500 444 | 245
500< <600 333 | 184

600< 310 | 171
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Table 2. Characteristics of Major Variables

Variable Mean S.D Skew Kurt
family-friendly system | 3.628 824 -.203 -.39%
faimess of the supervisor| 3.788 767 -417 -.107
benefits 3.837 .900 -.391 -.194
work-family balance 3.862 .698 =272 -225
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Table 3. Correlation Among Major Variables

Variable Coefficient
1) 2) 3 4)
family-friendly system 1
faimess of the supervisor .536** 1
benefits ABT7** | 332*%* 1
work-family balance 367** | .307* | 311** 1

1) family—friendly system 2) faimess of the supervisor 3) benefits
4) work~family balance, *p{.05, **p{.01, ***p{.001
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Table 4. Hierarchical Analysis

. Model 1 Model 2 Model 3 Model 4
Variable
B t B t B t B t
age 185 7318 144 5.960%% 146 61224 128 5.328%%
| level 1 -024 -0.846 -.034 -1.233 -.029 -1.080 032 -1.211
evel of level 2 02 0.603 044 1.402 044 1436 039 1.259
academic
level 3 026 0.762 042 1.322 038 1.190 030 0.943
" position 1 -095 | 22540 | -076 -1.899 -077 -1.937 -077 -1.946
posttion position 2 -104 | 2542 | -095 | -2446" | -090 | -2.354%* | -095 | -2.490
Husband average daly housework | 1 0370 -002 | -0061 | -006 | -0.235 -007 | -0264
hours(weekdays)
Husband average daily housework | _ 3, -1.189 -.038 -1.498 -.043 -1.713 -036 -1.43
hours(weekends)
income 161 6.213% 097 3902 093 3.766% 091 3.720%%
family-friendly system 323 13.899*** 237 8.812%** 190 6.700%**
faimess of the supervisor 159 6.078*** 143 5.449
benefits 129 5.077%**
F 16,534+ 35.916%% 36.714%% 36.304+*
R2 082 77 195 208
Durbin-Watson 2.007

*.05, *{.01, ***p{.001, level 1(Under high school=1, College/university/Master's Graduation over=0), level 2(College=1, high
school/university/Master's Graduation over=0), level 3 (university=1, high school/College/Master's Graduation over=0), position 1(section
chief=1, deputy department head/department head over=0), position 2(deputy department head=1, section chief/department head over=0)
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