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With the advent of the 4th Industrial Revolution, changes in the market environment and employment environment are accelerating
due to smart technological innovation, and securing professional manpower and developing human resources for domestic small
and medium-sized enterprises is becoming very important. Recently, most of the domestic small and medium-sized enterprises
are experiencing hiring difficulties, and the development and training of human resources to overcome this is still lacking in
systemization, despite much support from the government. This reflects the reality that it is not easy to invest training costs
and time to adapt new employees to small and medium-sized businesses.

Based on these problems, the work-study parallel project was introduced to cultivate practical talent in small and medium-sized
businesses. Work-study parallel training is carried out in the form of mentoring between corporate field teachers and learning
workers in actual workplaces, and even if the training is the same, there are differences depending on the learner's attitude,
learning motivation, and training achievement. Ego state is a theory that can identify personality types and has the advantage
of being able to understand and acknowledge oneself and others and intentionally improve positive factors to induce optimized
interpersonal relationships.

Accordingly, the purpose of this study is to analyze the attitudes of learning workers, who are the actual subjects for improving
the performance of work-study parallel projects and establishing a stable settlement within the company, based on their ego
status. Through this study, we aim to understand the impact of the personality type of learning workers on training performance
and to suggest ways to improve training performance through work-study parallelism.
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<Figure 2> Research Model
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<Table 1> Demographic Frequency Analysis

Division Frequency %
Male 323 91.2
Gender
Female 31 8.8
under 20 13 37
20-29 294 83.0
Age 30-39 41 11.6
40-49 4 1.1
over 50 2 0.6
Employee 228 64.4
) Assistant Manager 93 26.3
Job title
Manager 32 9.0
Executive/Management 1 0.3
Current employee
(Qualification course) 190 337
Training [Current employee (Degree program) 136 353
category Student Apprenticeship and 4 12
[PP(Industry Professional Practice) ’
Current student (p-tech) 24 6.8
Management/Accounting/Office 47 13.3
Machine 211 59.6
Training Electrical/Electronic 71 20.1
Job Type
Information and Communication 17 4.8
etc. 12 2.2
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<Figure 3> Confirmatory Factor Analysis of Ego-Status
Measurement Variables
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<Table 2> Validity and Reliability Analysis of Ego-State

Factors Measurement Stand‘ardlzed tvalue | CR | AVE Cr(l)nba

Items Estimate ch's a
CP_06 0.79 -
CP 03 0.74 12.39

CP = 0.83 | 0.54 0.85
CP_02 0.72 12.34
CP_01 0.77 11.99
NP_06 0.68 -
NP_04 0.88 14.43

NP NP_03 0.83 1422 | 087 | 0.58 0.89
NP 02 0.79 13.07
NP _01 0.79 13.63
A 04 0.89 -
A 03 0.79 14.1
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A 01 0.63 11.61
FC 06 0.83 -
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FC 01 0.62 1145
AC 05 0.79 -
AC 04 0.93 15.1

AC = 0.87 | 0.62 | 0.876
AC 02 0.83 7.88
AC 01 0.66 7.55

Model v? =582.030(df = 194) p=.000 CMIN/DF=3.000, RMR
Fit = 0.082, GFI = 0.873, AGFI = 0.834, IFI = 0.915, CFI =
0.914, RMSEA = 0.075
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<Figure 4> Confirmatory Factor Analysis of
Learning Performance

<Table 3> Validity and Reliability Analysis of Learning

Performance
<Figure 5> Research Model Analysis Results
Factors Measllire- StaEn?ardltzed t-value | CR | AVE bCrli)'n- ) )
ment ftems| Estimate achs @ <Table 4> Structural Regression Model Analysis Results
CA_01 0.70 - Route Standardized SE CR P
Cognitive CA_03 0.30 15.35 Estimate o | Value
Achiovement|CA05 0.69 1192 | 0.87 | 0.58 | 0.88 o, Taining o8 000 | 160 | omt
CA 07 0.84 14.32 Achievement ’ ’ ’ '
CA 08 0.84 14.19 Training o
AA 03 075 i NP — Achievement 0.43 0.00 7.89
AA 04 0.81 15.26 Training
: = N— . 0.38 0.00 | 740 | #xx
Affective 70 o 077 | 1561 | 087 | 0.56 | 0.89 Achievement
Achievement —
AA_07 0.76 | 1471 Fc >  Lraining 0.06 0.00 | 127 | 0.20
AA_10 0.80 13.65 Achievement
SA 01 0.68 - AC - lraining -0.40 0.00 | -8.08 | ***
Achievement
SA 05 0.76 11.74 L —
. 086 | 0.51 0.87
Achievement SA 07 0.76 12.19
SA_08 0.84 11.75 <Table 5> Standardized Total Effects
SA_09 0.72. | 11.52 Division ce | NP | A | FC | AC
2 _ — _ y o«
x2 = 374.968 (df = 97), p=.000, CMIN/DF = 3.866, ”»
Ml‘ji‘iel RMR=0.05, GFI=0.89, AGFI=0.84, IFI=0.92, CFI=92, Aflﬁiiltiﬁim 0.06 034710307 | 005 |-031""
RMSEA=.090
Training Affective o e .
Achievement| Achievement 0.08 | 0.40 035 0.06 1-037
7N 21 2] %(CR: construct reliability) & 0.86~0.87= 0.8 Social 2 | 05
o1, HERAZHAVE)S 2L 0510582 DEEHD Achievement | 006 | 0327710287 | 0,05 |-0.30
dol Ade A= eyt o < 0.05, “p < 0.01, p < 0.001.
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