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Abstract

Purpose - This study aims to examine the relationship between high-performance work systems and
organizational ambidexterity. Additionally, it seeks to verify the mediating effect of organizational
cultural diversity on this relationship.

Design/methodology/approach - The study tested four hypotheses using data from manufacturing
companies with more than 100 regular workers, sourced from the Human Capital Corporate Panel
(HCCP). For empirical analysis, the generalized least squares (GLS) estimation method was
employed, and the hypotheses were verified using a probabilistic effects model.

Findings - The study revealed that high-performance work systems improve organizational
ambidexterity by enhancing organizational cultural diversity.

Research implications or Originality - This study confirms the mediating effect of organizational
cultural diversity between high-performance work systems and organizational ambidexterity,
explaining how high-performance work systems influence organizational ambidexterity through
organizational cultural diversity. Additionally, it identifies an organizational cultural variable that
closely aligns with the academic concept of organizational ambidexterity. The study demonstrates
that the core elements of high-performance work systems are instrumental in cultivating an
organization that simultaneously pursues seemingly competitive heterogeneous values.
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1. A&

a2 Al 2= (high-performance work systems, HPWS)S Az <o12x}dedz] HololA 71¢]
o] A AHE I = e Adeclor At 3007 71 S ASE O Aotk (Becker
and Gerhart, 1996; Chadwick and Dabu, 2009; Delery, 1998; Takeuchi, Lepak, Wang and
Takeuchi, 2007). L2} 23Tz GA| 28] FA A ol gt 3] 2Ql Az} GA] FE3] A7) =5
UTH HEAR] FoJ28H A7} F shite B GAI = o] 71 AR v A= SA A el gt
AAFG WAUES A3t A7V 4s] FEsithe dl dok(Boxall and Macky, 2009).

olgfgt Hl-E FAdtr] g =€ o R uAHRPA =T 7Y A 2he] EutaE we)7] 9%
gkl Alevt o] FAHChadwick and Dabu, 2009; Delery, 1998; Messersmith, Patel, Lepak and
Gould-Williams, 2011; Takeuchi et al,, 2007), %2 %¥HA JA] nAdFHZAA 2T} 719 AT 74
sAA #AE A¥sty] A vWiiisR o ASHAHSAE, 20155 Patel et al., 2013;
Ubeda-Garcia et al., 2018), 22t 31d A7 F8 EZo] nAszA=e3} 719 A7 7o
Eautxg Aysy] fla il HeEA 224 dEAde] 98-S gRIske ol Q7] el TG AI 2~
do] 27 AdS B3l 7Y 4HE AT AS B ol =83 FHo] gt} &, 7|& AFE
B3 2R =Rl o] 27 FHA Toehe AL & ¢ Jou, 2T FA| 2 o] 5T 717Fo]
A" 22 g FAdol ofBA Vet eRE & F gie SV EAg. webA, 23] g
#Aste] DB 2R o] FAAQ] G 7)Fol didt A 2o] AlgtH o)1, AP 2ES B
2212 sl gk A2Ae] AP oz Kt

22 el 7199 714 A 9 A2 v X= 3G JFo| /A 3] AFHL AL,
Z2] oFHA el g Ad tEk =27} vlwd gl o]F A gJrkHill and Birkinshaw, 2014; Jacobs
and Maritz, 2020; Peng et al., 2019). 53], Peng et al. (2019))] wl=2w, =2 Aol & =,
S &8 T2 2944 Al g v, 7Y s @rIHegE FEF G ArHogE ¥R s
Hola, 7 7kA galo] &8 wf v|EA o - AV 7Y At 38H 2 et fARH, Kim
and Huh (2015)= &4 @53 4714 A7 2te] o U 38 A7 H3la ed, o
g s &84 HAilo] ¢ SAAHL ¥ A FET W, A& Jhed 7Y AR olod &

e AR

—

and Birkinshaw, 2008), 222 gt 749 Wo] TFHETHE HollA 2% £3} B A ojH
22 w3t 22 FHA Bl Z1oskEAe tial thre] ATt Ja o, AR 22 FEdTh
o] #AE AWste 24 &3 Jd7E e 22 IHAE Zerh

WA, 712 ATEL 27 FHAS Frsls B4 27 13} 2Rt AAIE vbe o2 Cameron
and Quinn (1999)¢] A7} 28 (Competing Values Framework)e] 4 #3130 23] A9l
g8 = G S nFtE AL wilow xx MG Falsles 24 23 43S AAE L
ATHEEAIS} - ZYUH, 2022; 242 - S]ET, 2013; Gimenez Espin et al,, 2023), Z2v} 23] FdAA

e oo Hol: ad B53 B84 BEL Bl HAAL 2AsHe 224 S ovlat]

el F d T & $Ae T 24 FuAe 27 71 F due VIE] A Pl 24
FehetA] s Wk ofuet 54 24 Eoke dEEA A2 Aol S, 24

Frizgel el
Py B Slel o | 24 232 fA4sloF SeAol sl ARAL) BEAL ANSE B I,
webd, 2 g7 A7l BARES FHA] S8l et we AT BHe 2e
A, 3 AT TR 24 Frtte] o] EAlshe BaNas vRlo e 1L
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Azdel oE e AREe AF = A4 apdel mATag)A el ol
o7 FofsheAE Frgo A DTNz 24 ) Aol tfe olalE st 24 g
4 ek 918 olbs Il FaBAS velsan k. PAHOR, IS 21 FHA
Apole] w SR 27 Fo thkyel o3 selste], MBI ATe] 24 ) Thekd Fatel
FES TS A9 MR FP FAO) TR 0] 2H 2} R B 24 gwy
A G T oA BHe, 24 G o wole 24 ¥ AP
Yol Ul 7 2% 23 3 54 B3 2% FEy I TRt
WS Holt 24 23 vepgelehs A B Ul 14 24 £5 £30] 24 ) o S

= o)4 A3 B Bl W US| Feld Aol 24 Ra7h theksA
a3 B8 B52 A9hom WFete] FFA0E 24 guie] WA A7) ARHY
D  BFHoR B ATE ngRagA Aol ofd H4E o) 2
2 S QAR AFsa, AT AeE 24 2o kgl Fadel tE =oe
o, FEHoR nARAAzge 24 U 423} )5l U olslE S 7lejshas)
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II. °o|24 7/Wd% 712 4A
1. adspzkgdalzsle] o 5l A A

372G A28 (high-performance work systems, HPWS)2 Z2] #4499 9% 57], 713
(ability, motivation, opportunity, AMO)Z &4sl7] s 1ete clxxddE] Awe IS onlst
), 24749 314 Alxe SHAQ A4S Wil AN A2 dFdEe] Fg(bundle)2 2 AUAE A&
TFHo g zZ o F&A Aol Agd Aol ulgto] Hrl(Jiang et al., 2012; Lepak et al,, 2000).
2t 71ke] &(Barney, 1991)0l 7128 g7z gA =" o] A= AXAL 719e] 7k 7HX )L,
3|&st, g 2 5 gle B2 dxdo]r] wiEdl 1AAde I RS I 719 =24
@ole] =2 AHE o|F F o, olF AYs] g B4 JAERAIE Alzdle] FAIX] adahEd
Alzgl o] AR U-go]th(Boxall and Macky, 2009),

LI A2 o] Bh9] FGe AFAEiT) vk Apol7h EAYsEAIRE, TEAR] A e R
& TS e QA FE FHe s 9 EHS 9 AU I A E 3, AU Fole
EY AlaL, @ae JE wR/E S A Y B AR AlE 75, AAE V2R 3 w2
o]th(Bae and Lawler, 2000; Pfeffer, 1998; Zacharatos et al,,2005), =, 43 25, F7},
B, AN ol T ANHRl AXAdTEE Fobe] #ae Fo] FAHY A s HFHA o
2 57 ALE f& FHEC FAAY-24 1 A 44 BAE vge R 239 @r)H AT At
SHA A712 2 AAL-LE FAE= QxR AlzEl o2 FoE 4= 9lrh(Huselid and Becker, 1995).

LATAAAI =R A7 A 3093 AP EHIYT] whizel] vhre] = S B3 I fEA 0] AFHAL
v, 2% Belal N FAES v 22 3oH As ATISTE WA, 231G 25 3
7] A3} 7+ 1A o] s Aotk 9w - 0]FF, 2010; Cappelli and Neumark 2001; Godard,
2004; Wright et al., 2005), vhr9] A5 G LAAHZHGA = o] 1T viEd 22 vj& o]JgH}
ZE AFAAT mAE SHA ol AFHAA, HBA AZbeA = gzt g Al 2El o] £
9 APS g FEet 1A - B A FYol Aol s17] whed I TR o)de] 7Y
52 A4H ool HE 7oA AR TS 29T F 7] wiigel 23] Addtete] #AVE
fFosiA vebd ¢ Aot AFset, F AR A4 A7le 23R A 25 o] A el ofEA
3842 S A=A gig WAUF #gk A7V AH e g BEsioke Aoltl(ATS - A
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7 - $A%, 2022; Jiang et al., 2012; Messersmith et al,, 2011),

A WHA ZA A7 dsiAe d ARE &8s HFS S8 2AHRG =" S AHEY
Ha 19 o} A A AR W A5E &8dte] HF 1F ARVE AFIAIE AAske] Gl
o] 73S A F ATHEAE, 2015). F HA ZA A7) g g-so2 g HAdA| 25
7149 AT A3 7 BAE AHE] AT TAY, 2 FEA, 22 9% F ole 23 At
w7l MR A= oS 9], 2022; A F, 20155 Chadw1ck and Dabu, 2009; Delery, 1998;
Takeuchi et al,, 2007).

e olefgt = BTl Al7|EE 391 Azt i & AT ARG A" G 27
FHAg groll EAlehe EdutAE Wl o2 ARG =F o] Qe gk ol E TAISsta} g
th =22 e AT AP BAE SN %ﬂb Fag 22 A F shio|n AR
H3 22 oFAg ko] FAE oln 7|E %Zﬂ% Z9 vk ItH(& A%, 2013; 4|5, 2015; Patel
et al., 2013). &t} 35 17o] WA Fo W*ﬂrz}ﬁﬁl*ﬁdﬂ o GA 7]ofsl=A] el
ok ﬁ}fﬂ =97} Ae] o] FA|A] Ut tﬂrﬁw, T 2w 23E ERlEke A7 e g REA
2dlo] A f Aol tigt ol E sk, 22 A A3kE A owEk HAHo] FaAE ol
24 2AH WFEE AT A «Hﬂ Atk FAF R B Ave 23] £33 vl il
BAE BN RA a2 o] Arlsle 244 adE 2Wstad st

Adler et al. (1999 Z=2 £3& 237 a4 AE 98 714 52838 g20og Hytw o9
#8% o] A7 Qg E v Aok, ey 7120 27 E3b A BEe 24 T dAE
GRlete dl tha Aol Hojitt, 7|& AFEL 24 PHES FThshke 54 24 23 EAlste
AAE vigo R, A RL] B E3FP o] 2 FHAde &E e B IS vRivks
AL glog 24 SFHAAS Aelete 24 3 322 AABRL A=

@ 58 59 24 WS AH8s 1 fE4
2l

rm
i
o2
(g
ox %
Qg
O>.

< AFE= Uy 73}
AP ATHFEF - &9, 2019; FA - =249, 2022), 28} 23 FHAL oj@dHoz
g gy 83 g5 Al vXIfs}i S 22 FEE us] v F 99

2 el A5 P F ke 712 FHIold g 7K 24 73§39
b2l 22 ofde] oo R§etA] ol ol& wiEo g 3t AF A A

4 x4 g8 A 2T 5 e BAE A
2 a7l 3w BHe 7Ee] 2ol gtk oW wyBRYN 2T 27 Bt chP
WS Helsha, waSRdN2an 21 Uy el BAT 27 25 chpel U u}%

d ok olEd Alme 54 #3924 23kE 24 EdE aAdREdA 2T &
HSshe 71 #3le ol s zslo] 22 W et Fake] TS Alarshs sl A
2 283E Holg wrk opuel nAdaatqialnglo] 27 AR ehy] fls) 283 HH°k71
=4 g ol 220 PFaoF sh= 9%% A 5 A Frhs Hollx A oo
710E 5 Aok, = sl o] 01“*741
93] agabargial =Rl o] 22 f Aol thgt o) JEohs % oﬂ*i A ofelE Vg 5 o
2 7ol FowA BH2 24 el gols v A £3h 975 Almshs Aol 75‘%37%21
Heol 54 w7t 24 FuAel vefdite V1 & 4% ol =7 Li} tFgeolzhs ide &l
Ul 74 24 #3830l v teil 22 U EATFE ojdHor mol= g &g ﬂiol B
Sa Aeld Aolv, 24 F3h et es T 28 o] AYHor s 354
o A FuAe] AAAl A7)e ARAL ot gloke e gelstazt dn,
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9] A& Y Ausshal FAste BE4dS Folv E-8(exploitation) S 2] A A Eh =
%22 dekg oJng}(March, 1991; OReilly and Tushman, 2011), B2 A2 Y= 94,
oFd, A F, A, Ao 5o SA4ol avEH, 884 ARE AsliNe Bed, A8, 7,
A ZHTEA - Ehedd, 2005).

dvtdog, &89 AFAELS Hlud &yl 7AHR] AN ARZ GlE 4 7] bRl 23]
484 &5& dgste b ket g3 o] H gk, /‘—',‘—8— A5 G871 7HA] et AlRto]
Aegja 2 A% G EgEr] wddd g4 &5 Adgstal fAske vl @] Atk (Turner
WA At AR vebrd de e 2] Y=E
=2 AFed SR AATHE MR AlelA
A 71 FRE Q7] wEe] AFH R V|E A FEY FEAS A s F e AdEd
] E718kaL &84 o BT el eIl o3 A=
510% A APgelr o] A flek Aol okshdE Ag, 22 AE 7ol A TS
%E}(Levmthal and March, 1993), np7IR 2, &84 98 S8 A&7 ¢ 9
Ve oll 4] HAA Aavks S8k 212 2249 Pl ol 24l J3F
g2 Aol ke 22 Bk %ﬂ z2 9] AMgo] =ZEo] 2o AEo] A7
A7) dite S5H R A &8 F 7R IS 78 A WAk Alo] 279 kAl
I F71H AL, 283 ASHA A+ = Jir’éj oA F238cHOReilly and Tushman, 2011).
= =o)7] fleixe B &80 43 A I 95 ¥ ol Stk olF HsiA
22 E i gAH &8-S It AN 24 %‘I‘]e TEdte] 29 5 A=, ol
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T-ZZ oFHAolzlaL SPE}(HHEH -89 91 2010; Gibson and Birkinshaw, 2004). o]2]3F A3 +=
] Rl A71A 7S A88)ok she A &5l ©|H ol WUt O VAV EF0] 3rhdstE
Ad AFEHE A& BREFHEET 9, 2014), 28y 724 Fude d87 3o F 948 A
WAl S FAE ) el YU WA F G40l 22 o] SR ok A2 H
AHFFE, 2021: 38). Wk ol e}, &4 B5S T3 54 7Ie 2 AFo] ML B, ddsks
A3l &8-S "dshs FA19ke] F8e] BFHo)r] whidd 724 FHdvte 2= AA 22 &9l 4%
= o|FE d 471 tHOReilly and Tushman, 2013).

wehA, HTolle BT E8o] 5P o AJiHgH ol A ol F A 45 Al
F1e £ JduheE WEhy guAo] FxEx i (AE, 2021, £4]F, 2015; Gupta et al,, 2000),
ety JHde F2A B glo] FALEC] FAHeE &84 57 gaA S5 ’\]{Vi EHl &
deete WHES B3 5] el Al 9% - 5] - 7138 ks {% 22 Aol A 23
F3lo] osto] ZF2HHGibson and Birkinshaw, 2004; Ossenbrink et al,, 2019).

HR weol A0, W}, 0§ A7el A deis Base At o ke A0S 9@ 4 g
Z27 374L 93 2FH oz ek ndHRgAIxH o] 519 HR HPS2 M2 7183 A=l 288
of o5 A gk HAEES Folal, dA A oA 27 %S a8402 IIY F J=E
58 4 drf(Patel et al,, 2013), o]+= Gibson and Birkinshaw (2004)¢} Raisch and Birkinshaw
(2008)7} 7F=3lt %A= okn:]/ﬂo 28t %27 wigto] AR YA 2B o] 7|HSt & S-S AJA}SITE
£-3], Gibson and Birkinshaw (2004)= Z32% @gte] X8 @912 & (discipline), #-(stretch),
A (support), A1 (trush) 2 B ok=dl, LAFH2AA = o] L] AFs A7, YT Als
A|ask7] 3] 31okE HR #a o] Fitoletes AollA Wehy Figdatel ddneE 248 4 dck(Patel
et al,, 2013).

Gibson and Birkinshaw (2004)¢] Z2]72 wgte] 3 MA] X8 2219l & (discipline) A3 2
P 71Eol A=, JNEHola EHtal A& T=uwlg AFe, AAZF dB=EA HE8E o
gy, 2AZTRIA 2T AR, Jrt, Boge digk A VS FAALENA AAIBH] whiiel
Aol Y& B s FAAde]l & 5 AL o] nlgos ARE IS 7YY dsS
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=g glon, FALEANA =S AT = ok F A A3 82190 - (stretch)2 FAHLE
o AHAH o Ex HAS Hl =HEE fiosle WEtd EAS rlehe Aoz FAYd HiAs
FHekaL, 239 GAdS FAste] FAEUel 24 B V|dsteg wt=E Flo] e FAIHQ
g0 lE}(Glbson and Birkinshaw, 2004), o= FALEY T =4 £YL AaLste] FALE]
Ao g Ao it 7|osteg ket nAHAA| 2l o] 83 gtddo} gl AS B 4 vk
Al 1R 8191 l°J(Support)* TAEEe] e FAYIMA ES FIL AdEE FEdte AS
ofu|3l=d], o] Aghe] W FAAENAE A st A2 A4S Fo= L, Agte] 22 A4
HeAEo] 23 FAYES F1 AYsE AL TZEE 23 A 2o XY on)EtHGibson and

S
Birkinshaw, 2004), i 343}%}"]’\@ TAYEC] O U2 9, 57, 713E d& 7 UEE 23F
g AFs7] Sk W8-S Z33h7] ufitel o] JA] 221 wete] M3l .
Gibson and Birkinshaw (2004)7} 7¢z38F 22| webe] npxat Ha g olel A& (trust)s TFAALE]
k&S AFEAR FEshe W2 548 vEhie], 239 293 3847 39S TR,
TR9E o1t A FAel Z3A71H, Qg F80] e FAHALEANA 7139 ALE Fofshs e
2 237 Y AZ=E Axs) & 4 ¢JrHGibson and Birkinshaw, 2004), AT A| 28 F AL

T At E S8 AL AEE A, olE uiE o R EHQ] s FAHSZHE
Z1t87] W&l Gibson and Birkinshaw (2004)7} 74=8F 222 wigtd] 7]|oal= U] HA 22191
2l=lole] AT AA] zHg Aot

o] yrof tpge] AF A7 AT YA =R o] 237 A T ofgithE AL ¥ ok, Swart
et al. (2016)F LA PA =S T3l FAHLE0] 47 G FAl F73HE omr) Eolxict
= A& 93 o, Prieto-Pastor and Martin-Perez (2015)% 332 )28 o] 227 A P& 53
TAHALE0] FAAS T3t AL HoiFEy. 1 94 Patel et al, (2013), Ubeda~Garcia et al,
(2017) 59 dFolX = nAdFAFPA| 2T o] 22 FAA Pl 7|ofgith= 2e 248 5 Sloh, whebA
o 22 7S A48 5 9ok

ot

o

1 s asEe 24 gudd F(He] 9 vt

LT 2RT 27 £3) Tk 1] B

ko ‘%X e N2 UE %, UF, T4, 3, P /7 TN 25 ) Akt
£% ofnjshs golz, 23 ) thaket FEE 717 Ago] EARTH: Wetel Fa
Chpagolehs olFl9h E8H 02 ALEECHAsey, 2024 Martin, 2014), el 2% b T 279
© 24 T4 A8A w3 Bepge wedshs Adels] mhizel 2o Qlgo] thoks
A AT A olnl3 v 2% PEEs 24 749 3 FRE e W, 5, 27 )
esiths A oiRlshAE Wt BE, 220 Y F4o] Ty ul, 24o] 7hd & Qi theke
ool Tt A7k 21l A st B4 g ZHolA thlAT AR, TN A5 uj e
cheko] 27 Eolel tiebdsl ARk Bl otk webd, B Q7 elshs 24 Fa e
& F4ls] 4214 W gel bl visal $94 Gebio] ohd 2 8t Ak A A% st
BEE FATHIACD 25 BN MY v 24 Roho) FE g ojrdh
’7%—14;_(]-0‘3}\]/\@0] ZZT _?_ﬁ_ 1:].0(;:%—1 tﬂ:}\]—oﬂ o]tﬂyﬂ —’—175]?@0] 05]63: 7}:_1 ‘{,: oll:x] 73;37};(]_,_ og]
W M 2% B8 595 ngBA2Y el Ange F A

O

1) DABRIQINART BRI 23t

Ho

4

(Table 1) ol wt=2H, AAXF &3}

rr

WE, G, AA FE B o8 o we 9,

ol
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APARL et dd AFUA A S-S Boln, TF5HoR FALEY 24 BE 9 EYo] =4
e 548 7HAL ). ol 79 2 Fojel 24 B9 Aladl diAH 7AE & 28Ty
Al=gl o] HEA npgdt grgol i), a2 o] FAHL-2A I AEE AT o
AE AT a1 9Jov(Jalali et al., 2023; Kloutsiniotis and Mihail, 2018), 232t A 2 3}
22 B B =24 7E ko] H(+)9 47112 AFATE vl 77 ATHATS 9, 2022; BHAA
439l 2015; Bashir et al,, 2011; Dorta-Afonso et al,, 2021), wg}r], FAQDEL Apikzel 4}
Folg fFrdhes nATRIA 2" o] = EN ojdHY ¥ Be AN E3le 54& =3
B dvhar o3 & Qi

2) WEIEAA AL UK 23t

AT Z3h= AGeA Wstels ofF @l wgkstal IuE the-& Adxskal, A& AR
FE N A RS A7) vl M= *gﬂo]ur Wl et GAX, FolA, HeY So
AxEn, Az E o] SalH Pgs ksl Zlofstal 71ge] Al Adukel JFe vt
Z P [}

o
2 o)

ATE E8 th ASHATHEAA - £X5, 2020; Haar et al,, 2022; Rasheed et al,,
2017). olggt A7 9= nigo g & uf, uduztgal=Ele] HAgto] Hal P52 gt APl o,
&st AR wF, A2 FHE F2d 239 gAds St E 5 Qo

il

NAAGE Eohs FALEANA 2R AFHd w2 23S AFsta glon, ol AA, 58, 43
Mg F2A W AFEa, 35EH02 AF HA4E 2 AN SUE e 23 53 AR
Atk AT GA 2B Aol th Bo AAEBE ATk Aol 3AF el Ygo|7] mid T4Y
o HFH¢ 51 gAY A A3 fredtth, 13 231 f gakg SUE 9l nsy o
AAAde] AFF S U F vk HolM ARG A ~Ho] AFAF FalE BAskst=)
7148 = 9J& Holt}, atdel whe} AEHQ P Holx|gh, YA ~Hlo] 22 AYatd s et
= AL 8¢1e A7) Ja(Datta et al. 2005), A& 58S Fxsle nAGZGA|2H o] ZHo)
ARAEY AT 20tk AT GA] 918 & e AHolM mAdTg Al o] ARG B3kE FAdRitt
I g ¢ ATHFOIEIH Y - FEY, 2023),

4) DMURANAEL A XS 25t

AARG Bale Hajel 2 53 TAE vEgoR 5847 94g3 7158

(Table 1) o4 B0,

Fxshe 23 SAS Zteth HAAIRE 2 At digk 7ol “ﬂ"lﬁ}f‘](ﬂ 131, 7155 vige

2 gk qAapde] Eo] AAR R 2HstE ] o|HA]7] whiol adIEtPA|LH o LH%* ‘dAENA
TAAR AT} F3F, T2jal ol e Hriel Bl tigk rhol=Ekele AAlshe 932 it A7
(2013)¢] A7rell wh=H, st rl2glo] i Wy, TRAx o] S JFE
ARkl At AlAglo] f7]4 A o] AT} AR Fad gk Hriel Bt tigk o=l
E2TE © AT SAAY 9L vk wiebs, T " Y] A 3 5714 dErt fAA
F &3t F40 7efsh= SHe] sl & & Qi

o7, AHHPA LT FATIA R Ul 7HA FrE o] 237 £5tete] didE Ve 2EE

1 ™, ol AR uAdF=Pr =R 0] o]FH E3prt sEsket] 7o  ve
= g o] dH E3ho] T2 AAAR] Aok HRE FAEH R F8s TS
Fxetd, ol AEFde BAA Ade Fde a7ee @934 FeH 83 &S FHsH
= 24 gdger IHd + g Aot wEkd g 22 7HE S A%
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M 20 msRgaadle 27 2ok thpel A+ 4L 1A Rolnt,
Table 1. Types of Organizational Culture in the Values Framework
. . Artifacts Effectiveness
Type Assumptions Beliefs Values s heiors) Criteria
People behave Attachment, Tear_n\_/vor_k,
. A participation, Employee
Hurnan appropriately when they | affiliation, employee satisfaction
Clan S have trust in, loyalty to, |collaboration, .
affiliation R involvement, and |and
and memebrship in the |trust, and .
L. open commitment
organization. support communication
People behave Gr_owth,_
. stimulation, . .
appropirately when they variet Risk-taking,
Adhocracy Change understand the autonﬁlm and creativity, and Innovation
importance and impact my, adaptability
attendion to
of the task. .
detail
Gathering
customer and
People behave Communication iC:fr;rl:E::itg,: Increased
appropriately when they |, competition, oal-settin ! market share,
Market Achievement |have clear objectives competence, 9 - 9 profit, product
planning, task .
and are rewarded based |and focus quality, and
on their achievements, |achievement comp'etitiveness productivity
and
aggressiveness
People behave N
. Communication -
appropriately when they routinization Efficiency,
Hi . have clear roles and 4 .~ " |Conformity and timeliness,
ierarchy Stability formalization, . i
procedures are formally and predictability and smooth
defined by rules and . functioning
. consistency
regulations.

Source: Hartnell et al. (2011: 3)

4. 223} s 24 sl B

23 BHE 230 Mol s JolaE BTG 2ol AT A2, LS, B, A, 5,
st FAE 24 FAAS AW} Trol JE WAL AT 58 AT} Sun, 2008,
oly

ol#d 2| 3}l £ TAYEC] oE *‘E’i}%O}J- ol® o] niEzFA d«
FEFE vRTE Al 2ZES 101 g3 FAlol 2 o] ofgAl T Hoof dl=A 4”791 71::#
AAE F vk ol 24 72 52 1Y W § stedold 9FS & F ] v s58e%
tE 243 TEEE xpgstd 44 nlge] @ % 9lvh(Ravasi and Schultz, 2006; Sun, 2008).
22 Esph AAge] dxle] A F dvke #H A, 7] AT Hold AFE oFE VdEY
4 HAL 7] 3l 24H 5498 24 E3ts 8 Astaa b - AYx, 1995). 23
wate] Al S 2HE £ 27] A7 AHlE SAHSE Hojd AaE v 279 vFd
545 detetaz shied, At 38 s e 7199 24 232 AXse 5A v
apol7h Sl= Z\—% eld & JTH(EIA - D=, 1995). wEhA, A AT-E B e 249 24
w3HE defehs A2 AR 7o) 5443 abgdo) Ao
=4 315 Eelste=d AV it

[‘li‘

Y

F

Ay
o,
re

o] AAHA] o} FEH

ﬂ‘

3, Aratel BT 7)E

d

m1m
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EtE 27 dF WEre %3z 232 S3slele Al=9th. Deal and Kennedy (1982),
Harrison(1972), Wilkins and Ouchi (1983) 5] ska7} %7 E32 B733 5 & vofst 2XES
A AIEFGAEE, Quinn and Rohrbaugh (1983)2} Cameron and Quinn (1999)2] A7 X 28-S 713
o2 dhte] FHE RYES v oRE 24 F3E fistela #EAH ASRAS Aludte e s x4
w3t A7 wAE ettt - Ad=x, 1995).

BAAZIA RGPS 24 FE(structure) o] A Fxof whe} FA8T FAZ TESHY, 2F o] FasH
FHAE Fe AFH(focus)oll whet o] F A& g Eahel fjF A g FHo R FEsith(Cameron
and Quinn, 1999). &7 Fx9 #As Y FAg T2 JF3he 242 2AEA, 954, £43E
dxeEH, TAA 2ATERE IR, FA, BEA, dSEE Az AFAEH B¥std, LH*'% A%
4 T2 R 1, =4, 789 2A, BA A E FaAEM, R AT 9 i UdA,
124, 24, Zﬂ'%“é«] 7HxE FAg,

T 7HA 2o g =& £ JE Ul 7HA 24§32 URE AT fa4e BAAE £}, oF
A& fFAde] FAAE 23, R A FAS] ARG 25}, 5 A FAle AR E35o]
th Cameron (2009)¢] Ae|gt vhell wh=2w, BAAEE 3t FHE A=, B4, o tas, /it
THA7Y 22E FEehH, QAR e BYo] 23 S84 dHe] €tk AR B3l A2y

|

ut

_{N

& Aesiel, 341, sk, 9] 7k ek Fskel, AL W, A4 a2 5yl
Qo] B, B9, AN 2o BAE e, 584, A4, A Bgo) 24 Frea)
W, Al2EE B3 T &l 23 mEdo] dxlo] dvth miARe R AIRFAF Eite AAS
Fxs, AR TE, T80 2AE FEEH, 44 BAF 1A FAA A7 24 &9
Axde] =},

71%;{—19——:— BAANA R 22 Y dukd F kA BE, &, 5948-5A4, oR-dRee AR
7HE F5H R 23 Ttes Aol 249 &4 SHdA TRt AldE HP:J—E /“74]5] At
(Quinn and Rohrbaugh 1983). =,

R0, BEH £ 95 25 e ojaHel A A z
B3 QIeK(Quinn, 1988). et BAZHI RS vRoR & 27 Boh AFe] 4ot °ow-%xﬂ
shmurel £ ALOR S sl W A FA FREAANT S3h, BUAT £3), AP
2o, A9AT L3S vigoR B4 2% 23p} /bAe gl 4% S dvte Pxstu uwuﬁ
9], 2017; X< - wlEd 2021; FEF - 4—‘%%—, 2019; Hartnell et al., 2011; Zeb et al., 2021),
FAHOR 27 FEAT Bl 24N - HET(Q013)E WA F WA %5}9} g
A% g3} 240 9Y D5 I Fa 1 S1% £55) AAAE ok g4 S5l 9Ee
AR WS e ol e A0 fd-EAlel A vigo I ol Agl T
) Wil ) S48l 7RE B 9L 4 e 29 Fuael A Fole FeHes 2a
Rk sk, olefdt ol a FEske 24 Fge] B Fo T BFe] F SWN o] 24
o) @b 7197) WEoleh, meb, T 54 wF d5dow 0 5 sl 240 G@e Svlshe
2% FuAel AGH Jol FEeA Rsha Qo
AEAQ01)E BAAF Bast FUAT £ 24o] §E BES Anio] Ju, AAAT L3}
AAT Eo} 240 B8 FEI} ARl oY) el T e £8 ghel Aol 719ie] Bg-HA
F5e] FYHS FAT £ Yrka gtk e} B3} (A B Avdol U 4 T A £
el Ao} A Aol 24 Fe) A AL AMIAT GEC. s, T S 27 Ao
FHL olFE Joz Uehd 5 glov, 54 £3 £5 ANAY 49, 24 Aot sh3wo]
A8 7HA7] ol
DA st 24 FRY Bl 24 B} Ve 9P FAL - =
A ARG F BAAG 28] e Agstel ST fFel 54 9w A
Freddol mYaA 2T e] 21 R nAE 9T FRcia YA aeht olge 4

1

[e3
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Z27] FaAe] & &7 B RIFve SHolN 23 FaTY JIFBAE FRH R st
= o 2 8, g2 A 7 £330 vle] A 23 23 FiAd AskE 9 o Sad =4
wabeta eE = gk divkehd s A7 ohe Al 7 24 235 f3e] 24 53 disiMe
ashA| epgker, webx 27 FHA F AT S JFE F= FAAF B3t o 23 FaA
AAE Astete=Alol e of TEA HE AAEHA Hot

4
22 5
AR BAZIN R ool "2 Pelo] BAHoR Atk 1A Bt 0 Ao FES
7

=1

3, ESE AR G olele A0 oAARY Tl AAA Al BEES dFHow 282
St BHE R M - A9, 1995 217)0le), &, A% o9l de @ U] 7 2
AR A A0 19 o FEG 5 o, 2] kg SwelN wid e gpelehs Aoltt,

A% BE7E 24 0] TEE 0% FEVTHE A 719o] BASHE HA/BEH A, -
a2} olFHolehs AL elulditt, olelat olgAe Al Aol S4o] FAue] uiErARl hA7)
olUet Axe] Aol Gest BHE olFE BHOE W FUT & A AN, 844 2T}
wshel ol w2t H4e) FEE zAo] §4 EE & AL 5 e ANFTHGrer and
Smith, 2000), webd, 24 Eahol WA olFHe] dEHoR FBL ol £m Fsh 2 oleh,
oleigh olF Aol et FEe 29 - Bel FlE WFE Fol B Pl #FH BEL 7Y
A HAANE B 9 E A Zolek 45T & Atk 5, 2A0) W] A4 24 Bal 43L
chshl magth, 220l Hebd gRge ISsn fAsked EAsE 199 25 G 2
WELT Qe 244 Weke AT Zole AT Atk webd theel AHEE Acke

M 3 2 5 TRge 24 Fudel J(Hel I v Aeleh,

M 4 24 w8 Gpge DAL 2H FHA ] wAE WAG Aol

. ATHEE

LA 3 32

B ATE QAR Y9d (Human Capital Corporate Panel; HCCP) Hlo|8& &-&3lo] E o179
Ul 744 7Hd& ST HCCP= 719(RAD Fee] A2 AR B 24 FAdem e £33
A e 22 2AF ARE AlTE] wiEdd 719 JdHAd Axe] BdE 22 ARE FE
AT F doke Aol ot wik ofyel BRI A ARE NICEY7HYR ()] KIS HlolH =
rsto] HoFr] miiol Aol o3 A ARTE opd v AR AN AnS 85 XA
Aol FFE Bz oA 24 5 vk

HCCPE= ZAMAA W43 A& dwd wie} 13 2 FR=ed, [+ 2005395 ddoz 133}
of 7212017714 & 7190l F4 AR AAlete] T £40] 7Fsetn, I+ 13k 2APF 202010
Ao AR 202063 2021 ARA] SIS 4= Qlek. T o] whAlet 73} 2ARF 2017 A7)
el o] 12k AR AP A7EE ZE5o] ExtdHolar, HAl A= F 78 Ao RN Hod
& Q7] wEe] E AFE HCCP 1S wgoz dd 248 st

B AFolA] ARgE HCCP [ 719 NICESH7FHE.(5)¢] KIS 714 Data /]2 R &3 Az
719 5 AtA Z2AF 1009 ol 7ol A o 3aF 2AMAIE 7] Z3tel ek Aol g7y

nEAom EAS) U #8% 5 = 24 £ ARE HOR IE Aol AHG delu
o e AANA7) 8 WS 2 QS R A5 AAstdrh FAALR, SRS

+ 4
ARG TAIRGA S ) WMol X B8 AR 463 AnE, 24 FHAY 2
AuE gz 24 QWS
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2
o,

Yuisrel wATIA2E e F7)S 91(2022) WHS B8
(20220 A%, B2}, A, BEE, Aot BAP ARALBe) Aol AP s 2P
J ®

# EASOM, maRAdA L 8 hEe THe

ro, o

SeAe] FHgel A P 9%
7] el AgE 4 Paoldtn 2 4 stk
7 Age s ool AuY sEe da 2rAe WhE 27 el TR A WAl

) @A AL Aol g FEF A FAe 9P 244 wdo] g WS TRIAT, AT
AAE xe S0l FEUA HE Hal ojmA 54 PAE Aw 23 Y] wEd] M@ &
e W} A2 AN SRAe] FHAL =

24 ARES AWIT Y AS 1,
e G ghe RO V1= Bde) AL Aealen], 24} dnde AR L 248
Aw Aold A dnele] Awst BA6) whedo] B & AwS AASIHANS 9, 2022; 94 -
A%, 2020; $A5, 2015), Fn2, AAAAF) 4%, A A ARDADF, A9 F, A4
$F) F Ul olel Alws A9 A4¢, AnAAF gyl WS 12 2989

2) 7 wia X% YRy

B AT HOCPE ol 89) 27 e 243 Aa Aol wie 28319k WA, 942 Ave}
287 Ave] 2o 18T DA A
(Table 2) olA] BRI 4 IFol, &4
B2 Aske] AHE oA RE AGolA T0olgom AT W e AL ISk

RE 2 1904 SRSk B T B8 Ao 384 dut Sve) PRAgo 24
S0 Y45 aggregation)ste] Qe 24 welo G4 Astsl B84 Aol e FHom, of
T ke Foho] BAH Avel B84 At B 2w 21 FuA gho] ANES A AHEN S
9], 2022; ¥R - SA|F, 2020; SA|Z, 2015; Patel et al., 2013), 7|9E SEAF 7} 59 njgkel
A%, AF B2 )4 29 FHA Sl wAls) ae] 2eA Bt 24 dsigo w4
= Shelch, A9 Wl Aol S S5l Avit Hofof sh=ol thdt BAH NEE AlAske

o
= 3
A& ¢ A, Zohar and Luria (2002)9F 924 - $25.(2020)9] 7= 3982 A %

% =

=1

pil

o

=
T

g

oo Hu

tlo flo

=
FEow YA BN AEs v gtk ol e Hgo ole £ue AhsishHA
of Heke] $He thENA WEF Y ol AR 7l gl el =4 A

B

2 o

AN

&gk, 7HQ1e] SFo] M-S tEd 4 e HdE W FEAES ERlsr] fl v A ATellA
] AR-E= ICC(1)F ICC(2) A=A AFS Adgakalnt. ICC(1)S He Wi Ale] gFo] fAsHA
s a3 + deA A9 A=s vehis Jdbe] 2719 gho] FasA, ICCQ)E HE
Baol digk 228s Yepla Jd W 39t BSOS AAE A4S Bt (Klein and
Kozlowski, 2000). ICC(1)-& 0.00-0.509] #-& 7FA™, 3tk (median)o] 0.120]7] o) ojth<]
£&0] 0,12 o]e EAFORE £8 73 X2 BHaustal 9o, Biemann and Heidemeier (2010)
o} 22 AR A= ICC(D2] ZQE & 0.1022 AAJskH, ICC(2)E 0.70 o de]d vlma A==}t
Aok oAz (James, 1982). 5~72F ZA}e] ICC(1)& EF 0.10 o]422 Biemann and
Heidemeier (2010)¢] $714 7&S& vhg o2 A=es 318 4 glou, ICC(2)9 A9, e Al-oIA
88 5 = H9(0.60) ofst= yERsiTE, v ICC(2) #hell Wi}t 7tz n2E gelste] Heke] Hws
o2/ vtes Hd 7] A go] o= AmRIA] Sl Al AlF BF BAA 7IEo R AN EE
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Table 2. Internal Reliability and Within-group Homogeneity of the Organizational Ambidexterity

Scale
Internal Reliebility (Cronbach a)
Scale ; ; .
5" (n=2065) 6™ (n=1764) 7" (n=1964)
Exploration 852 821 818
Exploitation 838 805 .789
Within-group Homogeneity (Intraclass Correlation Coefficient, ICC)
5th 6th 7th
Scale
ICC(1) ICC(2) n2 ICC(1) ICC(2) n2 ICC(1) ICC(2) n2
Exploration 151 360 438 133 281 462 148 268 498
Exploitation AN 338 397 104 266 492 094 254 434

Cameron (2009)c] Ae]gt vl 7kA] 22| &3} K @AAZFE, UAFE, AAANFE, A1EAFF)
o] 7ha& EWR2 HCCP | o] 222} g nidelA 23 2318 d4d + = 3709 #3864 A=,
T 1200 2ol et FHES HJAstete] 24 el x4 23 @hg 7l ol /1A 24 371 drkd
g EAlsks AE SAs T 4 238 ST AT FEL A - $AE(2019)F skl
WA 22 wshe 9 A TSI 2o 22 29717 FAE Ao, 8 Sake <lsddd
AZE FAE 8 SAe HHaE U FaAdd R SA5R, AT 2eke e Sike
Hstol A2 AlRE Ao, 2 SAks galel ek A BAdo] o] Fofit, 9-2] SjAtelA =

Abte] g5 ety #3og ZHY. AT Eohks e sk

AR ARG FelH <l o=
TAHAA DA}, 7 9 e SAIRT, 2 3t «IAW‘“OM HE 552 o, ¢ Bk
M o2e Axshs 24 29717F B4 IR SASAR, AAR Eshs Y Sk A
=719 Ao @ dxd, 9l SatelMs A sl JJBJP H2AAT s8E T 4%
o, %2 Ak AR Y Y dAe %@0 2 & 7P olfelxitt o] wFgow ZHskolrt,
z7) B3l f3u AFees gy dee] Mg 07 ooz AFE 5 g Fo|A|ut, oA|X|EF
F 2% WA dAze H A 2F 0.6~0.7 /‘}OH is=s 7‘:4 (Table 3). 2¥&= FE2 Ha
oA Ak, o] HA] SAH R 8T v FEola, 23 AFE FE dld 2Fe A 2
EA7} e Ao g #katdck(Churchill, 1979).
22 Fug S vEIAR e 3 ~’F7} 578 wRkolw A th el A wiAlsk ATt B AR el

ICCQ2)E 0.8 oldom FEs Aot Ul 5248 a1st 4 o), ICC(1) 4xke} 63Fe] AAIRSHEs}
H oA BAA 58 HYE i ‘QJ_-E A7E Ko, Biemann and Heidemeier (2010)9]] w24,
ICC(1) gre] .1Eth Srjgt=s A7 =t vlo|g o B4 wjet TAH oz 3188 4 ot ¥3]i
A7 wiZol 4312] SIAAFEEE Al 58 e ICC(1)E AT 4 9o, ICC2)7 B5F
Zwe AFEE 7HAAL Q7] wiel s B4 s FEv ¢le AeE ekt

7R -’F%«] z27] 73l gk 3E] WS Feslste] 23 e 27 £3 go 2 A st
o] 27 FHAAH AR 24 F3F o of dA =3 235
A
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Table 3. Internal Reliability and Within-group Homogeneity of the Organizational Cultural Diversity

Scale
Scale Internal Reliebility (Cronbach a)
4th (n=7342) 5th (n=7381) 6th (n=7837)
Adhocracy Culture 844 807 838
Clan Culture 893 856 876
Hierarchy Culture 698 608 611
Market Culture 812 712 763
Within-group Homogeneity (Intraclass Correlation Coefficient, ICC)
4th 5th 6th
Scale
ICC(1) ICC(2) ICC(1) ICC(2) ICC(1) ICC(2)
Adhocracy Culture 165 839 155 845 174 842
Clan Culture 133 873 142 857 A7 837
Hierarchy Culture .088 923 142 .857. .105 904
Market Culture 138 868 154 .848 .150 .858

4) SH| H

B oATE A WG 24 AR 24 R, 24 99, ARAE, NEATES A8,
7} Qe 9 9] HRlE EAISIT Z19FRs) ARl wel z2lo] B3 ol Ad - 24 - A
Aol 7147] wel Agle] MR Qs WAT 5 e 24 G 2he] Aol 2 BAISAL,
ZAFRe YRR QA 22 55 Besgon, 2eA ol HAR HolEst Hakre] 21 X
A2, 20| LAAANLTE BAsa b GBH A, AH AR B 24 AP TS
Z 4 e 7Y Aol AT JbsAel Q7] W] £AL AHel B AEE W e 27 AP
1

@stolrt. ARAFEE KIS ARE BE3te] B7] FAME A7) SRR B

o= W < 44
FE e AAT B Ao g FAEAR, A 2 XEE) AT wEAEES A AIA
71 HZ BA ESNEES

37 WA e Birom AEstalth. A9l Tl A B4 te
o) Fpol 2 Aa] A3 BRERNIFEF(KSIC2ANE B2 4 ov] Wrz BEsrart

W 7 ABBAE (Table 4) ¢} 2k, A9 27
2.380]1, 2k=H 7 =
tr2gko] Aol ARGEATh, 24 FHAdH TA MFEIe] FHAAE AyEd, 719 et F(+)<]
FEBA (1=.207, p{.001), 719 ABF ()] FABA(r=-046, p(.05), M|ZFEF H(+)] &
BA(r=.056, pC.05)E Zt=tt, 719) AR 27 FAA he] F()o] FadAe 24o] LHHNSTFE
284 G4 s T fFAsE U 4o A kaheot 22 7S SEsE Aolw gt
O zpol7} glem, 7IE 23 A Aae] AolE e ul, of F W Afele] o U
7FedE sl = 4 ot viZh W)l 23] 25 o] Bt 14541009, AeH o g Thedt
22 23} vhedd ol HUHe 6250tk 24 23} vhepddt BA WFEIe] JudAE Ay, 245
ol A(+)o] AdaA (=291, p(.00D)E HolH, mj& e e A(+)o] Faa(r=.047, p(.05)E
Holh, JadA 242 o =4 FadT 24 £3F Y B Vg Re Aol S gl
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5 glom, ol Egusel AT LY ] BANNE ST 5 ot 5
seje] A%, BE A WFeh UF wEel ARWAE BAL, ) el 27

sick. ERusel T
] =
FeATe Be FARAE AT 5 Uk

3} thpasl 2

Table 4. Mean, Standard Deviation, and Correlation Matrix

Variables M SD 1 2 3 4 5 6 7
1.HPWS 8.85 333 1.000
2. Organizational

Ambidexterity 1238 297 168 1.000

3. Organizational

Cultural Diversity 14541 4404 373 234 1.000

4. Firm Size(In) 2.58 40 A4277 2077 291 1.000

5. Firm Age(In) 1.47 23 -032" -046" -023 .005 1.000

6. Capital Intensity(In) .22 37 -081" -015 .003 -135™ -032° 1.000

7. Sales Growth Rate .056 23 073 056 047 071" -109" 1277 1.000

Notes: 1. N (firm)=295, N (Obs.)=633.
2. 'p <.05, "p <.01, ™p <.001

2. 7K AF

AZEMS o5 2 dAFE duksl HaAF3A W (generalized least squres, GLS)S AFg-3+4itt,
Ao AREE 1 d dlolE Well= 5 A whEHRl #EX)7F Q7] wiiEoll 2b7]2dd (within-firm
autocorrelation) FA7F AUA3L(F=8,343, p=.0045), 2x}3o] B4k oA S-HFe] ZE FHA
AAFIA] = oA (heteroskedasticity)-& EHoleh 4= AATH(y2 =1.2e+60, p=.000). °o]& Lutx A
Az (ordinary least squres, OLS)e] 7F8-& $luiat7] whitoll GLSE B3l AF5EAS 21g3t7] 3l
Aekst »d Mue 93 - HAS AHT. GLSE 1 &3 (fixed effect)e & & (random
effec) 2 T2 5 gl=d], 14 &3 GLSE MAE=Z 593 o138} Bake /x| Aw, &8 &3 GLSE
MAERE M2 o2 23kg B2ke Ztethe o Zo|rt oh(RIQI2] - A, 2022), 92T H2E
A}, x29] p-#ol 9408 HEIMES 7|48kA] gol BEENRY S HEsty /s A

(Table 5) 2] Model 1~2& AT AA 28] 2Ad T2 AR 7| ¢35t 3]|F B~
ot BA ®nk £9% Model 1€ B3l 7|GR7F 23 FHAd S nxe As &<l
(R*=.118). Model 2= Model 19 T2 GA 28 HEE 2718k o7 AA B3] dyeo)
Ao H(R*=.125), B GA =d 0] 27 FHA BAHoZ o] H(+)9] JTFL & Aoz
Yeht 71 10] AA =L (b=.080, p<.03).

(Table 5) ] Model 32 %] £3} thofdo] 23] JHAd T4 dFE BT+ 274z 71
30] AAHAHb=.010, p{.001),

(Table 5) 2] Model 4~5v IdH2PAI =T 22| F3) Tk 7he] IS AR A4 3724
Ao|tt, Model 4= %Al Wy g3t Aoz 71g57E(b=28.159, p(.001)9} AEIIm
(b=.10.623, p{.05)7} 22 &3} thFdol JFS vAe RS FIE 5= itk oF Fa 2F o] FF3}
= o]AAR] JHAL FESE AoE AitE 22 23 ok V1] oF - B4 A9le] rRe JFS
= 218 #lg 4= Itk Model 5= Model 490 /372128 F718F Ry o g 31472k Al g

o] 7] 3} thdAell (1o JFS nXE Zo| BAH=Z FI=go, o|F 53 /M 27} XA
Ak (b=3.154, p(.001).

1% mlo
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SR 2 B3 el o) Aokl elek, 23 83} Geel 2yt 2
oFg be] WAE S A SRUE TG A 2 o) v Wl 2% 2ok e
e vk S, BeRs) u) W} 747 Bl 29 Qbegol e Foloh 3, 357

2 2 o

o8 EyRse) “H7H WHE7E FAl FAHENS wl, SHAFY JFHe] FAaHAU AlebAof ot
(Baron and Kenny, 1986). Model 2] 712 237 &3} thefdS 7124 Model 304 1972}
drl=E e B AATF] TAA Foldol AlRAlE AS #1E sk Wi aSE SAHe R A5
3l Sobel HIAEE HAAlEtdedl, 2 A3 SAH R Fogh P ERE &1 + U2 H(Sobel
7=3.203, p=.001), 3=t =l of 2 aato] fofido] Alehdel] whel 2AEs) thefde] F W
Zro] shAmizisle As gelsh 4 vk, wheba], 24 £3} vefdol ARG =R 27 FHA
HAE wWHE Aeleks 71 470 AA =

o M
4»

Table 5. Regression Analysis

Dependant Variable: Organizational Dependant Variable: Organizational
Variable Ambidexterity Cultural Diversity
Model 1 Model 2 Model 3 Model 4 Model 5
Firm Size(In) 1.650™ 1.366™ 1.195™ 28.159™ 17.353™
(.312) (.341) (.339) (5.062) (5.210)
Firm Age(In) -.307 =269 -259 -2.033 -1.302
9 (.489) (.488) (.484) (6.316) (6.226)
Capital 0541 084 -.026 10.623° 11.387
Intensity(In) (.344) (.342) (.338) (5.519) (5.268)
Sales Growth 501 485 363 11.705 11.767
Rate (.691) (.690) (.685) (8.668) (8.562)
.080° .040 3.154™
HPWS (041) (041) (567)
Organizational 010™
Cultural Diversity (.003)
ba 7694 81.90™ 96.49™ 106.87" 14987
R? 0.118 0.125 0.143 0.207 0.274
Notes: 1. Industry dummies and year dummies were included in the analysis but omitted from the results
report.

2. N (Frim)=295, N (Obs.)=633.
3. 'p <.05, "p <.01, *™p <.001

A2 9 AR

1. 9 a9
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