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Abstract The purpose of this study was to investigate the individual variables that influence the behavior of
college students who successfully set career goals, plan for achieving goals, and specifically practice them. As
a result of analyzing the relationship between career stress, career decision-making self-efficacy, career
motivation, and career preparation behavior through a survey of 300 four-year college students nationwide,
career stress negatively affected career self-efficacy, career decision-making self-efficacy had a positive effect on
career motivation, and career motivation had a positive effect on career preparation behavior. In addition, career
decision-making self-efficacy and career motivation sequentially mediated between career stress and career
preparation behavior. It is significant that college students found personal variables necessary to successfully
prepare for career and confirmed the relationship between the variables through the results of this study.
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