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ABSTRACT

Purpose: This paper investigated the effects of issue leadership on employees' work performance. It also
explored the mediating role of job challenge in the above relationship. We also tested the moderating effect
of psychological ownership in the relationship between issue leadership and job challenge. Finally, this paper
examined the moderated mediation effect of psychological ownership in the course of affecting issue leader-
ship on work performance via job challenge.

Methods: This paper used a cross—sectional design with questionnaires administered to 390 employees work-
ing in Korean firms. It applied an hierarchical and multi-regression analysis by using SPSS 22.0 and Hayes'
Macro Process to test the proposed hypotheses including a moderated mediation model.

Results: As a result of the analysis, first, it was found that the issue leadership had a positive effect on
the work performance. Second, it was also found that issue leadership had a positive effect on the job challenge.
In addition, job challenge was found to positive mediating effect in the relationship between issue leadership
and work performance. Third, we found that the psychological ownership positively moderated the relationship
between issue leadership and job challenge. Finally, the moderated mediating effect was found by confirming
that the higher the degree of psychological ownership, the stronger the effect of issue leadership on the

work performance via job challenge.
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Conclusion: This paper contributes to the leadership and work performance studies by identifying the role
of issue leadership enhancing employee work performance while confirming connection mechanism and boun-—

dary conditions strengthening the positive effect of issue leadership on employee work performance.

Key Words: Issue Leadership, Job Challenge, Psychological Ownership, Work Performance, Moderated
Mediation Model
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Table 1. Demographic Characteristics

Classification n % Classification n %
Male 196 50.3
Gender Staff 113 29.0
Female 194 49.7
20s 93 23.8 Position Assistant Manager 110 28.2
30s 105 27.0 Manager 67 17.2
Age 40s 103 26.4 Team Leader, and above 100 25.6

High school graduate and

50s and above 89 22.8 . 101 25.9
vocational college graduate
1~10 years 288 73.8 Education Bachelor's degree 246 63.1
Tenure | 11~20 years | 69 | 17.7 Level
Master's degree and above 43 11.0
21~30 years 33 8.5
Note: n=390
3.2 Wigo] 24
2 ATl A AFSE W T GO R Ho e A d A Aol A AtE MY date] wEl Foj = Ho 9=
HHEE oz Wod ARE 853 thBrislin, 1980). 2= W= Likert 7@ A (1=43] 18X ok}, 4=
ot} 7=mj§- a1"EthE F43te] SA3T)
olfrE|E A Ao 7Yl A WA s A R 73] #sto] o) wivfE Sk, sid A é%%ﬂr i
e F4stel MR ol AP ANE FESE Aue AFoz sk HAATE MO (Kim et
al., 2014; Park et al., 2019) ¥ 19320 % SAsIA: hEAQ Aewad-2 “v e84/ b= *ﬂ* 3 %
FE A A ZLR 7], Ak 7S Hadd gatel, e8] U/ DS A2 olqret A 3o -4
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A FR19 42 Jijlo] 4 S A AFE =73 Qv A4 R Aol AdTE vge
Z(Lee et al., 2016; Van Dyne and Pierce, 2004) & 453 o2 =A3}
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ha

o] sty o} Qi) 3 7F Ud g gl A A1F M]—’F(Cronbach alp
Tl le]

AYATE e o 2 (Ko et al., 2019; Park and Shin, 2021; Williams and Anderson, 1991) & 5&3to.
Sk x4 AEEd “Us v 458 2 St Y, “Ue g9 dFE B & s 5ol
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kol S 913k A#A9*(Cronbach alpha)® 0.912 el

4, A+43

B AT AH FRASE 1 RS dohs] s Fuus BAS HASI 2A25H <Table 2>
2 ol vhebstth. 143k ol 472 E 4 (r=0.287, p<.0L),
gtk E ol ATEAY Fol PR

P
= ‘JrE}lHJ_ T:‘r(r—O 486, p<.01). T3k W4 d#d g2l 913 2 Z A9 (Cronbach alpha)gte] B 0.7 o]4+2

Table 2. Means, standard deviations, correlations, and reliabilities

Variables Mean | SD 1 2 3 4 5 6 7 8 9

1 Gender 1.49 .50

2 Age 39.46 | 10.30 | -.078

3 Tenure 8.24 | 8.21 | -.162"| 578"

4 Position 244 | 1.24 | -.1677| 458" | 539"

5| Bducation | ooa o | o075 | 050 | 091 | 250"
level
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Variables Mean | SD 1 2 3 4 5 6 7 8 9
6 Issue |yl 112 | 010 | —052 | 006 | 113 | 096 | (97)
Leadership

7 |Job Challenge| 5.01 | .98 | -.006 | .075 064 | 1847 | 1247 | 486" | (.89)

g |Psyehological] 'y oo |1 16 | 028 | 102+ | 133" | 200" | 081 | 566" | 589" | (88)
Ownership

9 535 | .91 | .153" | 157" | 081 | .189" | .070 | .287" | 596" | 561" | (91)
Performance

Note: n=390; */X0.05, #+/X0.01 (two-tailed test)
Values in parentheses along the diagonal are Cronbach’s alphas

4.2 ;g:].o]x-l _9_0]_,1

B gko1A @ o184 (Confirmatory factor analysis)S Fato] A7 He] A3 elGAS AFstdeh +
Aoz olsreltA, AN =g, AleA FQo04, A58 3) he] digk Bels Ak & Al A AAgE 74
2dy vsiith, BAZAME <Table 3>o AASFATE Alote 7PAREe] A¥=(x2=1071.96; df=448;
CFI=0.94; TLI=0.93; IFI=0.94; RMSEA=0.06)2.2 UEltoH x2(chi square)H|AEES Z3& #|ote 7Pl

429 Bdlo] th giotndo| s et BYAUEE BoFal glo] IHENGA o] R g dLlF
% (Construct reliability: CR)Q]r o 2AE =237k Average variance extracted: AVE)E 2tz 0.7, 0.5 o4} e
AeAo| A At 7S 53k tHBagozzi and Yi, 1988). Hgh & ATt A= A7 R A s &8
sto] FAHA < "rxﬂﬂ FASE 4= 9t} o] & ER1sh] Hste] daATol whel Harmane] @Y 80HSS 4
331 tHPodsakoff et al., 2003). ¥4 A3}, 7} w2 AES AA s A WAl 2919 Ag¥ol] 39%= e}
U sUEE R % aiAlE gle Aow ATsSith
Table 3. Model fit statistics for measurement models
Model x2(df) CFI TLI IFI RMSEA Ax2(df)

Theoretical 4-factor model(IL, JC, PO, WP) | 1071.96(448) 0.94 0.93 0.94 0.06

3-factor model(IL, JC & PO, WP) 1276.92(450) 0.92 0.92 0.92 0.06 204.96(2)"

3-factor model(IL & JC & PO, WP) 1795.06(453) 0.88 0.87 0.88 0.08 518.14(5)"

1-factor model 3160.02(454) | 0.76 0.74 0.76 0.12 1364.96(6)"

Note: IL: Issue Leadership, JC: Job Challenge, PO: Psychological Ownership, WP: Work Performance
#/%0.05, */X0.01

4.3 7485

B Ao 7P S 75sy] Y8 YAA B A4S AAEke] 71 1-38 AEE o] A= <Table 4> A
At o]t Bt o] ATl A (+)2] GakS m A Aolgk= 71 19 B4 Ay 2d 5ol FAF 9 B
7} 98-0] YERFTHB=0.279, p<0.01). weba] 71 1L A =}
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Table 4. Hierarchical regression for job challenge and work performance

Job Challenge Work Performance
Model 1 Model 2 Model 3 Model 4 | Model 5 Model 6

Gender .025 .020 .018 .186™ .184™ A7z

Age .015 071 .043 1207 153" 112

Tenure -.048 -.040 -.052 -.064 -.059 -.036

Position 187" 110 .055 1917 145 .082

Education level .082 .052 .049 .035 .017 -.012

Issue Leadership A727 228" 279" .008

Job Challenge 573"
Psychological Ownership 482"
Issue Leadership X Psychological .
Ownership 096

R2 .042™ .259™ .398" .081™ .156™ .399™

AR2 217 139 .075™ 243"

Note: n=390; Standardized coefficients are reported; */X0.05, #+/X0.01

7Wd 2% ol Ui WA ke dAlA AR =dAe wianE At
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Figure 2. Moderating effect of psychological ownership on the relationship between issue leadership and job
challenge
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Table 5. Moderated mediation results for conditional indirect effect
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M - 1SD 0.1281 0.0499 0.0300 0.2263
Mean 0.2010 0.0421 0.1183 0.2838
M + 1SD 0.2740 0.0523 0.1711 0.3769
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