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Analyze Research Trends in Person-Organization Fit:
Focusing on SCOPUS DB

Jae-Boong Kim"

'Professor, Department of Business Administration, Korea National University of Transportation
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Abstract This study aims to identify the major recent research trends on person-organizational fit, and uses
SCOPUS, an academic database, to identify research trends on person-organizational fit over the past 24 years
(2000-2023). Frequency analysis showed that organizational was the most important term with 2,789 articles,
followed by effectiveness with 2,714 articles, management with 850 articles, performance with 689 articles,
organizations with 632 articles, and leadership with 597 articles. The trend analysis shows that research on fit,
organization, and job is steadily increasing. The LDA analysis showed that fit, personorganization(po), and job
are important topics, which shows that fit, i.e., the alignment of an individual's goals or values with the
organization’'s goals or values, is important in the operation of an organization. The results of this study can be
used as a useful guideline for organizations to establish measures to attract and cultivate excellent human

resources and create organizational performance.
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Table 1. Subject Area

Area Frequency
Business, Management and Accounting 778
Social Sciences 385
Psychology 356
Economics, Econometrics and Finance 108
Arts and Humanities 86
Decision Sciences 80
Computer Science 77
Medicine 57

=8 FA| Eol= Business, Management and

Accounting®] 77874 2.& H|Fo0| 7} =3k0 ] Social
Sciences, Psychology, Economics, Econometrics and
Finance €22 11 58 =7} YeFGTHTable 1).

T 7|YEE = Person-organization Fito] 5144,
Job Satisfaction®] 1637, Human©| 1347, Article©]
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9874, Adult’} 967, Person-job Fit®] 927, Female©]
887, Humans®] 867, Male7} 854 £02 1 598 %

7} YRt tH(Table 2).

Table 2. Keyword

Keyword Frequency
Person-organization Fit 514
Job Satisfaction 163
Human 134
Article 98
Adult 96
Person—job Fit 92
Female 88
Humans 86
Male 85
Organizational Culture 73

4. HIo|E 24 & Zat

4.1 ©of BiE

A R BAE AR A= o33t 2t fit o]
2,59974 organization®] 1,5057, person®] 9867 job
0] 9437, organizational®| 6477 40 & YEFHT}

EZTSER AT’ AL Fig. 3914 Hi Hiet
2t

employees

orgamzatlon

2 fit

employee

% findings
\_. .U?

s)[nsal

1ert0nna_nae

WOrtk

U‘S

\

uornOeRjSIes

Fig. 3. Wordcloud(voyant-tools)

LinksE AH =23
T Aol HO1H, organization fir, person, study,

job2t TGOl =2 A 0= LET

, fite organization, job, person¥:

person

fit

organization s

Fig. 4. Links(voyant-tools)

person, organization, job, fit,
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o] H1L Ith(Fig. 5).
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Fig. 5. Trend(voyant-tools)
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Table 3. LDA topic
Topic 1 Topic 2 Topic 3 Topic 4 Topic 5 Topic 6 Topic 7
fit fit fit fit job organizational fit
job work personorganization employees personorganization study job
organizational management organizational organizational fit job study
satisfaction personorganization satisfaction limited po work employees
work research employees results research culture research
results results employee work study career performance
research performance work job organizational employees satisfaction
behavior limited behavior social employee findings personorganization
employee using findings equation employees publishing behavior
perceived findings values employee limited organization values
commitment analysis intention perceived commitment theory work
values social model when value personorganization service
performance significant equation using career leadership publishing
reserved value management research theory success commitment
findings among research commitment public management using
employees citizenship organizations study ethical research regression
management study commitment service work employment workplace
leadership sector psychological practical performance model organization
organizations perceived practical resource organization practical social
workplace career using personorganization intentions organizations data
Selactsd Topi: [ (Proviows Topi | NextTopi ] Gl Topc Side

2H EYO £9 7|YE 2= fit, work, management,
personorganization 5ol 9o, EXO] A& fit 7

Intertopic Distance Map (via multigimensional scaling)

Ax1

Top-30 Most Relevant Terms for Topic 2

(143% of tokens)

‘work’ Y&

5 4 AeHFig. 7). )

—_— %
|

Sl o2 Provis Top | Wont T i T |
! y

Side 1o adust reevance metric

Top-30 Most Relevant Terms for Topic 2 (143% of tokens) s
w0 0 150 2

Intertopic Distance Map (via mulidimensional scaling)

7

Fig. 8. LDA Topic Modelling 3
44 EZO 9 7|Y=ERE fit,
organizational, limited 50] lor, EHO A=

= UchFig. 9).

employees,

‘fit' 7 ‘employees’ Y

Previous Tpic | et Tope | Gear Topic

Selected Tapc Prevous

Side to adjustreevance metric”
5 a0 ook

Fig. 7. LDA Topic Modelling 2

Intertopic Distance Map (via multidimensional scaling) e

3H EWO] £Q F|9EFE fit, person-organization,
organizational, satisfaction §°| 12.H, EHO] F4]

$5%  ot

»0].0.

£ ‘fit T ‘person-organization’ Y=

(Fig. 8).

Fig. 9. LDA Topic Modelling 4



28  AQISSIAT H22H H7E
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