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Abstract The objective of the study was to explain the effect of job fit on life satisfaction of wage workers and
verify the mediating effect of job satisfaction between two variables. For the purpose, 7,202 research subjects
were selected from the 23th data of the Korean Labor and Income Panel Study. Selected data was analyzed by
various methods including frequency analysis, descriptive statistics analysis, and correlation analysis.
Moreover, the mediating effect was verified by applying SPSS Macro Model Number 4 analysis and
bootstrapping method. The major findings are as follows. First, job fit of wage workers was shown to enhance
their life satisfaction. Second, work satisfaction of wage workers was revealed to play a complete mediating
role in the relationship between job fit and life satisfaction of wage workers. On the basis of the results, the

various practical programs to increase life satisfaction of wage workers were discussed.
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Table 1. General characteristics (n=7,202)
Variable Section n %
Gender \Women 2,994 41.6

ende Men 4208 | 584
30-39 years old 1,689 23.5

A 40-49 years old 2,433 33.8

e 50-59 years old 1862 | 25.9
60-69 years old 1,218 16.9

Under Middle School 717 10.0

. High School 2,364 32.8
Educav“ecl’”a‘Le College 1350 | 189
University 2,313 32.1

Graduate school 449 6.2

Single 1,059 14.7

Marital status S " /(l?\j/.larned/b 5484 761
eparation |v2;ce ereaveme 659 92

Employment Regular worker or higher 4,799 66.6
Type Non-regular worker 2,403 33.4

7|1E8A 24
574 W] 7]eEA 242 AU EY Table 29+ 2
WA, AR AT Wghe 2.914(sd= .268), 2 T
0] g 3.532(sd= .529), ABR=E2] B¢k
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Table 2. Characteristics of major variables

Variable Min | Max | Mean | S.D | Skew | Kurt

Job Fit 2.00 | 3.00 | 2914 | .268 | -2.948 | 6.982
Work Satisfaction | 2.00 | 5.00 | 3.632 | .529 | .043 | -.134
Life Satisfaction | 2.17 | 5.00 | 3.474 | 410 | .022 | -.553

B =
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o) BHE (= 494, pCODOHE H(HAQ AREAE
iRt o REES ARARE(= 173, plo)Y] #
AE DA BARE Rol 9o, ol BF g
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Table 3. Correlation among major variables

Coefficient
Variable ) Work Life
eI Satisfaction Satisfaction
Job Fit 1
Work Satisfaction 73 1
Life Satisfaction 116%* 494%* 1
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Table 4. The Mediating effect of work satisfaction between job fit and life satisfaction

Model 1 Model 2 Model 3
Variable Work Satisfaction Life Satisfaction Life Satisfaction
B S.E. B t B S.E. B t B S.E. R t
Gender -.070 012 | -.065 |-5.631***| -.036 .010 -.043 |-3.691***| -011 .009 -.014 -1.328
Age -.001 .001 -.023 | -1.546 .000 .001 -.003 -.222 .000 .001 .007 518
U”dsecrhgc')‘ﬁd'e -397 | 033 | -.225 [F11.975" -274 | 026 | -200 [-10.730*% -139 | .023 | -.101 |-5.984%
High school -.350 .026 -.310 |[-13.235**% -224 .020 -.256 [-10.969*** -.104 .018 -119 | -5.614***
College -271 027 -.200 |-9.874***| -1b5 .021 -148 |-7.331***| -062 .019 -.060 |-3.268***
University -.180 .026 =159 |-6.942%**| - (095 .020 =108 |-4.744***| -(033 .018 -.038 -1.850
Employment 164 .014 146 | 11.485%%* 123 011 41 | 11.174%% 068 .010 .077 6.720%**
Single -.024 .027 -.016 -.880 .014 .021 .012 .669 .022 .019 .019 1.182
Married .038 .021 .031 1.798 157 .017 163 9.477%** 143 .015 149 9.682***
Job Fit 282 022 143 [12.625%**| 121 017 049 | 7.023*** | 024 .016 016 1.567
Work Satisfaction . 343 .008 442 | 41.990%**
F 81.941%** 89.481%** 1169.940%**
R 102 an 245

*0(.05, **p¢.01, ***p(.001, Gender(Women=1, men=0), Under middle school(Under middle school=1, High school/College/university/
Graduate school=0), High school(High school=1, Under middle school/College/university/Graduate school =0), College(College=1, Under
middle school/High school/university/Graduate school=0), university(university=1, Under middle school/High school/College/ Graduate

school=0)
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Table 5. The effects of job fit, work satisfaction,
and life satisfaction

5 A

Path Total | Direct | Indirect 95A)ig$rggf nee

Effect | FEffect | Effect i UL

Job Fit=Work |- oy | ogp 238 | 326
Satisfaction

JobFit=Life | 545 | 33 327 | 359
Satisfaction
Job Fit = Work

Satisfaction — Life | .121 .024 .097 .079 114
Satisfaction

*p¢.05, **p(.01, ***p<.001
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Table 6. Bootstrapping

95% Confidence interval
Path Effect | Boot SE Boot LLCI | Boot ULCI
Job Fit — Work
Satisfaction — Life .063 .006 .052 .075
Satisfaction
*0(.05, **p<.01,
5. A= =o| ¥ HA
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