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Abstract : The purpose of this study is a descriptive research study to identify the factors affecting
the performance of infection control by general hospital nurses' empowerment and job burnout. The
subjects collected data from September 15 to October 31, 2023 from a total of 210 nurses at a general
hospital located in D city. The collected data were analyzed using descriptive statistics, t—test,
ANOVA, Sheffe, Pearson's correlation, and multiple regression using the SPSS/WIN 25.0 program. As
a result of the study, empowerment and infection control performance showed a positive correlation,
and empowerment was analyzed as the most influential factor in infection control performance with
14.8% of explanatory power. Therefore, it is necessary to reflect programs and policies to efficiently
perform infection control that can improve the empowerment of nurses.
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Table 1. The General Characteristics with Empowerment, Job Burnout and Infection Control Behavior

(N=210)

Infection Control

Empowerment Job Burnout P
erformance
Characteristics Range N(%) Meant O F tor By, torF
D (»  MeanxSD (p D 07)
scheffe scheffe scheffe
Gend Male 34(16.2) 2.77+.27 1.94 2.96+.32 134 298£42 154
ender _— _—
Female 176(83.8) 2.93+.46 (053 310+59 (18D 301+39 (099
22-29* 110(52.4) 2.91+.43 2.99+.55 325+.10
30-39 76(36.2) 2.90+.42 235 317450 593 314105 149
Age 00) ——— e
40-49° 190.0) 272243 (ho(d) 327+51 (089 95118 (440
Over 50¢ 52.4) 3.58+.03 3.06+.34 3.09+£.98
Working Ward 155(73.8) 2.92+.44 0.45 3.13+.57 207 2.85+.74 0.90
department Imeni‘;i CAre 55062 2.88+.44 (651 995453 (039 308+.15 (72D
Asodate  sp48) 2.88+.41 3,19+ .47 297+ 84
egree
Academic Bachelor's 0.10 291 1.24
background degree 152(72.4) 291+ .44 (901) 3.03+.59 (056) 301+£.21 (292)
OVerd Masters 99 204+ 73 3.43+.20 3.12+.57
egree
CRE patient No 132(62.9) 2.90+.43 -050 31654 941 283158 - 028
care fear Yes 7837.1) 293+.45 (613 295+ 57 (013 p9p+6p (121)
Alack of =531 4y 987+ 45 2.94+ 43 2.92+.56
knowledge
Cause of _ _
difficulty in  Be overworked” 93(44.3) 2.87+.42 319  3.26%.65 595 2.84+.59
Infection A lack of (.024) (.001) (07%[21)
Control resoUrcest 26(12.4) 29035 (h¢d)  297£39 (¢ 3.09+48
Behavior A nck of
Ak 0L 25(11.9)  3.16%.49 2.91+.49 3.11+.50
education
= B{S5IR7F 1559 (73.8%)01 1, s & Al o] thAREZE 20-2941, 30-39A], 40-49
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Table 2. Correlation Empowerment, Job Burnout and Infection Control Performance (N=210)
Variables Mean+SD Obtained range Range
Empowerment 2.91+0.44 1.94~4.00 1-4
Job Burnout 3.08+0.56 1.44~4.88 1-5
Infection Control Performance 3.22+0.43 1.25~4.00 1-4
Table 3. Correlation Empowerment, Job Burnout and Infection Control Performance (N=210)

Infection Control

Empowerment Job Burnout
Variables Performance
r(p) r(p) r(p)
Empowerment 1
Job Burnout -.15(.023) 1
Infection Control 16(.016) _01(801) ]
Performance
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Table 4. Factors affecting on Health Control Performance (N=210)

Variable B Vea t p

Constant .641 0.83 406

Gender 481 .186 2.77 .006

Age -.022 -.017 -0.25 801

Working department -.048 -.022 -0.32 744

Academic background 282 141 2.09 .038

CRE patient care fear -.542 -.274 -4.06 .000

Empowerment 421 195 292 .004

Job Burnout -.014 -.008 -0.11 907

R2=.148 Adj R2=.118 F=5.01 p<.001
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