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[ Abstract ]

The purpose of this study is to develop a competency model that enhances the management capabilities of vocational training
institutions and to identify the priorities of educational needs. After reviewing prior studies to tentatively establish a competency
model, a training needs assessment was conducted in the field using this model. Data for the analysis were collected through a sur-
vey conducted among vocational training institutions. Following the needs assessment, a new management competency model for
vocational training institutions was formulated, comprising six competencies and 26 competency dimensions, by eliminating the
dimensions considered relatively less important. The competency model developed through this study is anticipated to be utilized in
creating management education programs for directors of domestic vocational training institutions.
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Table 2. Management competencies identified in major prior studies
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Table 3. Management competency model extracted through literature review
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Table 5. Importance/current level/gap by each competency
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Table 7. Process of modifying the competency model
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