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{Abstract)

This study is a comparative study on the tendency of power distance between
administrative and field personnel in fire departments. For this study, 355 firefighters
nationwide were surveyed from August 22 to December 31, 2023, and the collected
data was analyzed using the SPSS 24.0 statistical program. As a result of the reliability
analysis, Cronbach's =.803 was found to be higher than the standard value of 0.6.
irefighting agencies are firefighting organizations that work to resolve incidents quickly
and efficiently at disaster sites, and an appropriate level of power distance is essential.
However, excessive power distance between superiors and subordinates leads to
self-righteousness in administration and incompetence in field activities through
one-sided instructions and compliance. As a result of analyzing the power distance
tendencies of administrative and field workers in fire departments in this study, it was
confirmed that there was no bias in either direction with an average score of 2.55.
And the level of power distance tendency between administrative and field firefighters
was 2.56 points, showing no significant difference.
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Table 1. The number of administrative firefightings
and field firefightings
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Table 2. General level of meaning in life

Number| Survey M | SD

In most situations, it is desirable

for superiors to make decisions

without asking for the opinions
of subordinates.

2.27(1.06

In work-related matters, superiors
2 |have the right to expect submission|2.68|1.10
from their subordinates.

It is often difficult for superiors
to perform their duties effectively
because subordinates are
suspicious of their authority.

2.88/1.05

Once top management makes a
4 decision, employees should not |2.63|1.09
question its legitimacy.

Employees should not express their

disagreements with their superiors. 2.33|1.00

Bosses must have the ability to
6 make good decisions without |3.07(1.12
asking others for advice.

When a boss allows his subordinates
7 to participate in the decision- |2.01]0.98
making process, he loses his power.

total 2.55|0.72
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Zth(Table 2) AAFoR BHot 2554072 18 Table 3. Differences in power distance tendencies
2] otk2A) ¢ HEo|th3d) Alolg vrehgt) according to general characteristics
She] PR S ERIA 29S o) Division Classification |MP| SD |tF | p
A FIAE EHE A YE £ e sl cend Male 2.57/0.72 252 113
Qlolof FTk (M=3.07), ‘%% WIS ool B e Female  [2.30[0.50] |
SIS wiEe] e BEQl oF 48] Marital Single 2.57/0.80 1 41] 235
ofFTh (M=2.89), ‘¥ HAE EAIA S Status Married  [2.55/0.69| " |
2 FoEo] EEFSPIE e #Heh 9 <5 2.60/0.77
o}’ (M=2.68), ‘F il I'Jrﬂio] Aot SAEAE oF 6-10 2.67/0.80
Toj= AYSL AYAL oA oF ) Work 11-15 2.34/0.63
(M=2.63) £0& =2 7,1 & Uepgt, Experience 16-20 2.53)0.79|1.36|.228
(year) 21-25 2.52/0.56
43 YN SN0 M2 AR A 050 s
Xto| > 31 2.62/0.65
Indoor job 2.56(0.73
assignment 2.20(.139

Outdoor job  {2.56]0.83
< High School

Wi Exo] mE A Age thed
Ue(Table 3) Ao w2 #Ae] A% el

2.61/0.69

Graduation

= WAE ek 2574, ot 2304 0% UER Final College Graduation |2.70]0.72
om RHZAL HAA 2567, WA 25670 F Education University 2.18].099

FORE HolS Lehl) Sigkek, Telm 2R, Graduation 4707

Aol HFeE, Algol WA E |23t Xol Master Higher [2.58/0.78

= HERHA] eksth Firefighter  [2.61{0.86

Senior Firefighter |2.67|0.76

4.4 BE0f M2 A2 Mk X10| Fire Sergeant  |2.42|0.60

Position Fire Lieutenant |2.49/0.73(1.01].410
Fire Captain  |2.63/0.65

Aof| W AR e AHAY AT Ho]

i ‘ o DeputyFire Chief
= q_HL 2t} (Table 4) ‘OjEEO] Allol|A] A} Higher 2.54/0.57

AFee B ode B4 41 ANS Welk
Aol uRIASIF O] A WA a8A o

Open recruitment (2.51(0.70

Special employment

41.2%, A DA G 35.6%2 N A st ai) |77
vepen AA AR 47% B8A e Employment|Special employment2 49]0.91]1.01] 410
a8y 3%2 7R WA YeRgeh ‘dat deiE path (rescue) ) ) o
SAIA A BolzlYo] EFsE 7|t Special employment |, | -
(mandatory fire fighting)|™™ |

7k ok o] e AdA HEOM 33.2%, %
| el obp . = Etc. 2.68/0.51
42 TOgEA A¥ 20.4%= 7 B debde
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Table 4. Differences in power distance tendencies according to assignment

Total Administrative|  Field
Division Classification N%) firefighters |firefighters| x° D
N%) N®%)
. 64 2
Strongly disagree (296%2) (23.7) 3 4?1)
Disagree 131 9 35
8 (369)| 35.6) 41.2)
In most situations, it is desirable for 88 -7 1
superiors to make decisions without asking Neutral (24.8) (28.5) (12.9) 13.94* .007
for the opinions of subordinates. - . 4’
29 25
Agree 82| 93 4.7)
14 8 6
Strongly agree 8.2) (3.0) 7.1)
. 22 61
Strongly disagree (134?4) (25.9) (17.2)
Disagree 66 25 Il
158 Q44|  (29.4) (25.6)
In work-related matters, superiors have the 99 19 118
right to expect submission from their Neutral (36.7) 22.4) (33.2) 16.68* |.002
subordinates. P - - -
9 12 71
Agree 2L9)| 141D (20.0)
7 7 14
Strongly agree | ) | (82) (3.9
. 4 26 8
Strongly disagree (93. 6 ©9.6) ©9.4)
Disagree o7 /3 24
g 73| @7.0 (28.2)
It is often difficult for superiors to perform 11 o8 23
their duties effectively because subordinates Neutral 7.43 |.115
.. . . (34.1) (36.3) (27.1)
are suspicious of their authority. . .
8 3 21
Agree @37 233) (24.7)
1 10
swongly agree | o7 |39 196
. 57 47 10
Strongly disagree 16.1) (17.4) (11.8)
Disagree 112 81 31
1548 (15| (300 (36.5)
Once top management makes a decision, 110 92 18 o
employees should not question its legitimacy. Neutral (31.0) (34.1) (21.2) 10.2971.036
Agree >8 39 19
& (163)|  (144) (22.4)
18 11 7
Strongly agree | (5 1y | (4 82)
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Table 4. (Continued)
Total Administrativ|  Field
Division Classification N©%) e firefighters firefighters| x* D
i N&%) N&%)
. 7 56 17
Strongly disagree (20%6) 07 | (00
Disagree 145 108 37
158 (40.8)|  (40.0) 43.5)
Employees should not express their 96 78 18
disagreements with their superiors. Neutral (27.D (28.9) (21.2) 6.11 1.191
A 29 22 7
gree 82| @®D 8.2)
12 6 6
Strongly agree (3.4 (2.2) 7.1
. 2 20
Strongly disagree (8.92) 7.4) (a g 6
Disagree 85 60 19
s @3.9)| @44 | @24
Bosses must have the ability to make good 112 96 16 -
decisions without asking others for advice. Neutral (31.5) (35.6) (18.8) 11.76™ .019
91 64 27
Agree  ose| @ | GLe)
Strongly agree 38 24 14
BV A8 10| 8.9 (16.5)
. 124 88 6
Strongly disagree (34.9) (32.6) ( 432' 4
. 138 108 31
bisagiee  13509)l  (39.6) | (365
When a boss allows his subordinates to 65 55 10
participate in the decision-making process, he Neutral (18.3) .6 (11.8) 7.69 |.103
loses his power. 2(') 1'6 4'
Agree 6| 69 47
8 4 4
Strongly agree | 53) | (1.5) 4.7)
Total 355 270 85
(100) (100) (100)

*p<.05, *p<.01
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