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2.1. CEO 7|2i7kHAl0] =5 Talelo| YT B

HuMso ol Q8

o o

ZA > FH El(Joseph Alois Schumpeter)(1934)% 71171l ol

3 S Frebe MgE RSk AFre R A ostglon,
AN ANH B AIAE A 5o Pad s HdAe
7197P8AE AEEoR dokdhs TSIt 719 g Al el
gt gele sAnitt 1 Aol QAR FEAE S
wreta, 1A BEeE T AL olneE 7|97k A
9 g2 2 st glon], 797 olgl weE o
o] B%S ¥3asa QlrkSchumpeter, 1934; Miller, 1983; 71
ShoFel g, 2013). 7147PgA1E 1980y o] FHE] tRordt 8
ol Ag7h ks] K7 E o] gk O W (Gibb, 1999), CEOS] 7]
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Y 4Ng uets CEOY N WHNY ZNEBYS AREY

A7HEAL Al AEAl Hud Fejgl tiEo]l 2249 §Al
IS farel= Q0o 2R 11 FoAo] Aol g (e
sh-du]Ad, 2012)

7197PA1E WEtkE Sl AES 7stal, A 0E o
w Al AgH £9719 35 fE$tH Antoncic & Prodan,
2008). ©15 il AEL AFH ZRAAE FHTFOEN A

el A AASAE Hsta, MZE 7135 FEste 8]l
o FP7199 AEAo RN FxH 1 thBygrave &
Zacharakis, 2015; Michelacci & Schivardi, 2020). 7|37} 41-

2ERke] AATE F 7119 A4S Adha, A

7} FOIAE ol A Qoo AFHo] $ITHZahr,
1995; Zahra & Wright, 2016). 71478 AI2 7ol 5o &
AF Aol vA= FHE JFHE dol, 27 FFoI £
2 ooyt B47] 1o vkt el v FHE 4

ko] v E o] gtHTrong, 2017; HIA2-718 3], 2019). ©]
ute} 7147 At CE0S ZI7PAleE 24
71971 Alo] AstE el 717F AE 2ela AR 7
A4 5 1 FFel Wt ARsEe] FaEa ekl
T4, 2017; 824 9], 2017; Kocak et al., 2017).
71971941 B APATFE AR, 1 g4 §lo]
ME ohekd siaEe] Asirh AR, FEAoE 7197t
© g4, AHY 283 AEAFY FoE ERet o
=5 ¢ & YMiller, 1983; Covin & Slevin, 1989; Zahra,
1993). 7190 Aske Ay Bede 87 Solla Al
S AFs] witel A FEy tekst A3eAE 9
ta, ou] A&Ert w2 A Ul af 99E FFallor ¢

o >{}L
‘T
_l

ofr

S 23T u 2 AdFA %= CE0Y 714718 4lel s CEO
o] AN, MHY J2F 3 ARHTFAHOE § E"}‘z’i‘ﬂr
4, &A1/ (Innovativeness)> 7]l ¥ TaoA Hlof

U AHEE ofol]olE A E LYo A AHE% RS
oloj7k= EjolAl dF W) o|th(Schumpeter, 1934; Zahra,
1993). 4ol & CEO: @A) Adjel <FFahA ¢far, A
28 7135 Feta, ARToRA T w2 ARglold Al
£ abasioubE S 2016). ©]9k #E S Klein(2008)>
CEO?] zﬂﬂ*éfi s %“*%4 P Ao S HA 7]

3 ©m Newey & Zahra(2009)
oAl 739e] AL Qd%‘%a ojFolflozN AF 9
2lg op7|gittar A skt

1_,

71373 (Proactiveness)> H& A2 a9t A4 A5 5
A5ste] AALAE Falr] el HAFH oz sl

o] th(Lumpkin & Dess, 1996; Tang et al., 2014). o]of| e}
& AAEE 7 CEoE AFAo® AR Fojstal, o
FLsl7] f8 wystowEZR AR AR WA A9}
AEE A W Au[Ae) digk A d9E LLﬂ"/}(Covm
& Slevin 1991). H3t 7]

&
3 v8e B x7a 189

uu EHE ox o

99 4 Bade duw ¢ 9w
7] wite] 240 43 oz, Beld PPN A

HAZRAT M192 F22 (3A922)

(Lumpkin & Dess, 1996).
g, FAItel gt A= A 1E(E) 18 24
= SolA TFeHA ol FolA L glom, B AFelME B
A ojoltlol Wety, AWsHe FA 24 THAYL
BHato] iRl FelA el ATl A Eel g 4
Agsag ek JuGEe
A ZE ofojr]ofe] kel

EHEO] ﬁal:é o ou]g

o=
ATk AellA &
THScott & Bruce, 1994).

u&r&ﬂgmlmiﬂﬁ—h

]
S 9Ey

Z2 A9 Falsse A 9] 85 (Extra-role behavior)
o2 2 A5y AASAT Pohod Eed QO

2 2Zhg38lH(Paine & Organ, 2000), ©|& 53| 22 FFollA
toFst Hejo] gAalo] futwElt(Janssen, 2000; T5F £,
2017). 234 F/4do] JuARs 25, AP sS 238t
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L el dig 247
& AEE 1A

(Tlerney & Farmer, 2002). ©]&=
AIE fdebr] st o A TIAEA 24 W "olut
AR1e ZoA g D3el $47 d¥FS v X th(Houghton
& DiLiello, 2010). &3 Fs72 X
AE Mo R g AdE frdebr] g Fo Ayel F

SFAL(RLAAAT, 2020), BTIe] FFelA A= &
o 240 BxE o]F7] flsf thks Feel &

3] akA FrhKor, 2016).
| WEW, Z29= ey FH9 addAE
2 3 7} YA (value congruence)E F3I HAAHS =
T len@Ae AT, 2022, 7I97PEAE 2
EHYANE 7K CEO®

FAsHE s Holr] wiite] 24

19k TEE F4FoH A=Y

Q7

S 4 th(Bagheri, 2017, HHA-sd,
THUER Stolw HEet EEJ A3 713
=& S8l mEA Wgets el A5 ded £ A%
Fe ATet, 71795 FE AEHd FAa9
%0 7 9 opolrje] FE& FAT F Q= 9%
Al eCH(Leitch et al, 2013). Yol7k CEOSl #AI/de
dﬂr%‘ﬂEi sl vAAZ s s o
2022). A=, CEO7} 985 XA33sta, W3l

Fah= éffo—% RYFE 24 FALE A gald

) %L,]x%o]v,_ A1 A ¢
RHolAl ¥+ Zlo|tk(Papadakis & Bourantas, 1998;

Sharfman & Dean, 1997). ¢4 A &d+E %3] CEOY| 7|
AHgA BEe adwAlel e THAER solF 24
= SAely] 93 AT Gulali=t 2 9

oF d ]/\1—61— 2= %E]-

74 1: CEO 71Q7H3A1L %3] 1499 gAlgFd 3

23

2l LS mF Aot

: CEO A& 27 7449 galdisel 344
ol JFg A Aot
CEO A2 x4 A9 Faldsol 344
Ql FFE A Aot

: CEO 18-S 24 74499 Jaldsel <
A e wHE Aotk

2.2. CEO 7|H7I8&z =] Fdalo| HMUAS
X

zte| BAIM BelX Es5Zel WHE

b oHun BUHE fust
F Rl FH Esdel U el
S

I Stk YA @5 (Creative self-efficacy) 24

A ANESRS Pl P wew Bl Astke

F gleke A AQle WA A 52 <els
B4 Aol FolA

224 W Zedendt 3

shuz 3] AgEHo] gheol =(Tiemey & Farmer, 2002;
Puente-Diaz, 2016; Liu et al., 2016), &8 &7l tfst A
o= nlwd s W R Ech o]gsl o] &= A
T ArelM oA mere 1 23l A
24 dem i) vtk sHANE A4 seit
IS AP w ot YARFS(RYY, F4 B,
s Fyel digt Aed 7Az ZAgdths 3ol (Gong
et al, 2009; Wang et al, 2013; 4% 9], 2017, 737,
2019) AW g oAl Aol AAlZEs Snjsh= A&
5 %H(Bandura, 1986)7= A<As| ohE delgt & 4= Sl

CEOA 7l°1j7}m o] A& AdyPaloz = FAYUY

Jﬂ, Mo -z o
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>,
)
il
O
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N
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E
Ir
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N
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Al
°
il
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U
=
1
ox

9l

J
%‘3‘48}% E]E‘](CEO)PJ 3

Jo o o o

N O N @ o o p

o
]7ﬁq10i Mwﬂﬂ om, 1 %Zéﬁ ¥l =
9HJung & Avolio, 2000; o)X 1A g, 2003). 3HA
7HA] gy BdedA 7197l o <
TS AR B 3 B4 &
Coolge AR AT e,

o|f
o

grigle] 7Hx dAle= 24 D] PBwel st SAZ
A Fde duE Adoh 27 FAALES 259 A HEA
2 P5S AFsietr] A8 oldely 7HAE AREE] Wi
Z2 9] FEAU AL TiA] el wket PEshs e Beltt
(Beyer, 1981). CEO= o]&] 8t 22| 9] 7}x|o 713 23 4¢l o
T A= EA0)] W] AFoR A9 U EA]
CEO9] 7HAell djal olaljata, Wolzd4E 73452 AT

CEos} %43} 2] 7 oalﬂ% *é%%ﬂ 2908 245
Q 9

5 £
=) ¢} Z}NF—ﬂ %@16}% 7S YAl FOEZM(Jung &
Avolio, 2000) 71Q1 F==ellA ] 7147} A& tist A=
AR Aoz ofist = Qlk 7IA7F g AstE FS

HN

TAASE HAE olue AFE Arlshal, FUNe B4l
573k P thLumpkin & Dess, 1996). Hobb 24 14dE
& A 7l%°i & P st A9e Z} & el
A AR TE WA s Ao A 9 wA
a At AlA L‘oﬂ AR 2 Ak g 94, 2017). &
=, g 7I97PA RS THEER dds TR 94
S Sl IS Akl oA 59 A i
e Eols BdE THE Ao A8d 5
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2 59 55 Y NS fwets CE0Y YWYNL ANEYe AHE

T3k CEOS] 71917 5
ojgtE 2 AR g0 ]%(Soaal learnng theory)% 7Rk 2

A

5 oodall = e, ARlEkgolEel mEH, 17k 3
s BRIY Aes w9 maetds 53] AR ol
AAD AT, 2020). 71999 B9, THLES 249
Sael mE e 243 #3E FE JloH, 249 &
= = 719 CEO7F doprtaak ek WA # Wlsit of
witel] 22 FAYLES CE09 EHe T3 249 ExE
Hdstr] 98 Weks shgaEtAl Hid, ol B TAYE
oAl CEO7} Walshs 7197Hd4ls 2 9 deketAl go
28 A 3 434 gt oA gz g 8G5S
S8 AREE VIO R oA asihs 2 € otk
s, CEOSl 71917HAlS B8l e x4 A9l 29
A Zeihe 259 FAdgse] 8N S vE Fow
et oA aeih el st o5 WAY ® of
UeKTierney & Farmer, 2002), < 49AdS 7Hto = 393
ofo|tjou} EEAA L FHEA Fo EES FXe
(Perry-Smith, 2006). ©1& F3 22 SHelA F&3 AlAIFC]

4 oAl 5e AgEked o3 9FS oAE F
(Woodman et al, 1993) SAI88%E9] Mggolel oA Huk
2 UL Ae AP JAEA ALl s
T A ddFE Rt Aes 9, 2020). o) miEel] 22
AAAE9 %uzﬂ q Z2 Aulo] 9lo] A He
715 ke,
o]Z HM3o7g 3J
Haase et al. (2018)
7S S
9 At T
2 SRS R
= sl 1

2 L2 2

Nt

;

le)

olr
ol
S‘)(_ll
el
Flo

s
A g
O,

17

TE

Th(Wang et al., 2013).
Aol Fod as7e Y4
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4= T, oldd

r

o
g
— e

Ho

it

o

Bx
X

.

[0 1o = g
o :
1o
oX
tlo

NIy

o,
2

2
W
=

M
2,

Z S|

!
Moo o
do
)
it
oﬁL’
x
ol
o
bu 3
*
>,
i
it
lo

i

o o
,”{ Ol-m

— ==

r

2016). 3580 F i?—ﬂ TAAEY Halgsd
ot} TEAAE %
= AdE 7]~o—*é—% =0]7] HrhNg & Lucianett, 2016)
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9l QAES Yo E U9l #-4(Harman’s single factor test)
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ERE S 325 64 A3 | s 006 | 267 | 33" | 309 | 257 | 547 | 504 | (81)
N=247, *p<.05 **p<.01 **p<.001, 2t ¥i52| 25 Qloj| Cronbach’s alpha X FEA|
4.3. fAH 2AHEM R == 24 3 AEE SANSE AAste] A BT AAE
2 eRd S AF] 98 CBo JIPRAEa, 2Pk @ <bash an £ A, CRo 717 &
ARA, ERRA), 2489 Fd 57 183 #4138 Sl Q91 XA (8=230, p<.00]), 1%4“(6:204 p<.001) 1
% 5o gl oet 9AA 57%A W PROCESS-MacroZ St FIBHTA(B=199, p<00l) R 3 de] Sl
L
[e)
5]

719714419 7 sk eglo] A FALS] dilsE
Oﬂ U] 2= gge Amuy] Y8 A, L5717 s g

32 o K
)
o

52 Asia-Pacific Journal of Business Venturing and Entrepreneurship Vol.19 No.2



<E 4> CEO 7|7t5lo| =& 2yplo| sAdSo 0jx= H 273123 ~ 297) Atelell 0o] EAEHA gkol, FFEe]
i~ RS a7t FHHeR FAdp<.00l) FE& FIgozH
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The Effect of CEO’s Entrepreneurship on Intra-organization
Innovation through Creative self-efficacy and the Moderating
Effect of Organizational Commitment®
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Abstract

This study looked in-depth at the importance of cultivating and manifesting entrepreneurship, which is emphasized for companies to
gain a competitive advantage and promote innovation in the uncertain environment that organizations face and in the development of
technology due to recent industrial advancement, the following innovative performance, and the mechanisms in the performance process.
Entrepreneurship is emphasized as a key factor in inducing creative work performance, creation and application of new ideas, and
innovative performance at various levels within the organization in various global companies. In particular, this study examined the
influence of the CEO's cultivation and expression of entrepreneurship as an organizational leader on the innovative behavior of
organizational members, which is a leading factor in the organization's innovative performance, and the role of creative self-efficacy as a
mechanism. Through this, the study was to verify the importance of creativity and cultivating a sense of self-efficacy for demonstrating
innovative performance within an organization. Additionally, it was to confirm the role of organizational commitment of organizational
members as a situational factor.

For the empirical analysis, a total of 247 office workers were surveyed, sampled from 10 venture companies engaged in the
manufacturing industry in industrial complexes in Dacjeon, Korea. As the result of empirical analysis showed, it was confirmed that each
sub-factor of the CEO's entrepreneurship had a positive effect on the innovative behavior of organizational members. And in the process,
the importance of the creative self-efficacy of members to demonstrate innovative performance was verified by confirming positively
significant mediating effect of creative self-efficacy. Furthermore, in the case of organizational commitment, it was found that the
innovativeness and proactiveness of the CEO strengthened the positive influence on the creative efficacy of the organization members.
Based on the results of empirical analysis, theoretical and practical implications were provided to improve the importance of cultivating

and manifesting the CEO's entrepreneurship to demonstrate innovation within the organization.

KeyWords: CEQ’s Entrepreneurship, Creative self-efficacy, Innovative behavior, Organizational commitment, Intra-organization

Innovation
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