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Abstract The purpose of this study was to explore the Taeoom experience of male nurses to understand the
essence of the experience. Accordingly, in-depth interviews were conducted with 10 male nurses with more
than 1 year of clinical experience who had experience in Taeoom experience, and the data were analyzed
using the phenomenological research method (Colaizzi). As a result of this study, the Taeoom experience of
male nurses was divided into 37 meaning units, 19 themes, 4 theme cluster collections and the 4 theme cluster
collections of this study were ‘The experience of completely changing a person’s life’, ‘Surviving in a female
organization’, ‘A nursing organization that is difficult to change’, and T am a nurse’. The results of this study
suggest that multifaceted efforts are required to understand the characteristics of male nurses at the level of

nursing organizations and to integrate them within the organization.
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Table 2. Male nurse’s Taeoom experience
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