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Abstract The purpose of this study was to identify the effect of job resources of hospital workers on
presenteeism and to verify the mediating effect of job embeddedness based on this. Participants included 301
hospital workers form hospitals located in B city. Date was collected form July 10 to August 10, 2023. The
collected data were analyzed by frequency analysis, descriptive statistics, Pearson’s correlation coefficient,
Baron and Kenny's three-step hierarchical regression and Sovel's test method using the SPSS 26.0 program. In
this study, it was found that there was a correlation between job resources, job embeddedness and
presenteeism of hospital workers, job resources and job embeddedness influenced negatively on presenteeism,
and it was confirmed that job embeddedness partially mediated in the relationship between job resources and
presenteeism. Based on this, in order to reduce presenteeism of hospital workers. it was suggested to improve
job integrity by providing sufficient job resources institutionally an administratively and providing continuous

educational opportunities.
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Table 4. Hierarchical regression analysis among major variables (N=301)
Step Variables B SE B t VIF Adj R? F Sobel's test
1 Job Resource—Job Embeddedness 481 .039 681 12.305%** .336 152.658***
2 | Job Resource—Presenteeism -319 | .0%4 -.321 -5.871*** 100 34.465%**
Job Resource, _3.367 %
3 Job Embeddedness—Presenteeism -.186 | .066 -.188 -2.839** 151 ’
1) Job Resource—Presenteeism ™ 133 23.946***
2) Job Embeddedness—Presenteeism 276 | 079 =230 ~3.484 1511

**X.01,%%*X.001
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