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Abstract This study confirmed the effect of the employment support program on college students' grit and
employment preparation behavior, and confirmed the post-program experience, change, and need for employment
support. Data from a total of 39 people who participated in the employment support program were analyzed.
The employment support program was conducted for 8 weeks starting August 29, 2022. A survey were
conducted before and after the program, and interviews were conducted with 8 people afterwards. Descriptive
statistics and t-test were used for data analysis, and interview content was analyzed. As a result of the study, the
participants” employment preparation behavior significantly increased after the employment support program was
implemented. Also, the employment support program helped prepare for realistic employment and set a direction, and
improved confidence in employment. Therefore, expansion of employment support programs and customized
employment support to improve college students' employment capabilities are necessary.
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Table 1. Experimental Intervention Program
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Weeks Contents
1 Program orientation, self-understanding
2 Problem derivation process learning
3 Action learning 1st session:
Identify corporate needs and identify problems
4 Action learning 2nd session:
Develop solutions through feedback

Action learning 3rd session:

Presentation of results and mentoring

Job camp day 1

- Experience summary, self-introduction and
6 interview special lecture

- Self-introduction writing and one-on-one consulting
- Mock interview

Job camp day 2

7 - Special lecture on how to write a portfolio
- Creating individual portfolios
Announcement of final results

Incumbent final feedback

8 Individual portfolio finalization
Program completion ceremony
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Table 2. General Characteristics of Participants (N=39)

Variables n % Mean+SD
Age (years) 22.3242.17
Gender
Male 14 359
Female 25 64.1
Grade
Sophomore 12 30.8
Junior 14 359
Senior 13 333
Grade point average
25~less than 3.0 3 7.7
3.0~less than 35 20 51.3
3.5~less than 4.0 13 33.3
~above 4.0 3 77
Major
Engineering 21 69.2
Arts & physical
education o 3 w“
chrtiirgznmes & social 3 77
Natural sciences 6 154
Use of employment
support department
No 15 385
Less than 5 times 22 56.4
5 or more times 2 6.1
Job preparation period
None 17 436
Less than 1 year 18 46.2
Over 1 year 4 102
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Table 3. The Difference of Grit and Employment Preparation
Behavior of Employment Support Program (N=39)

Variabl. Before After ¢

anapies Mean+SD Mean+SD P
Grit 3.32+0.43 3.31+£0.41 -0.14 | .890
Employment

preparation 291+0.35 3.04+0.38 2.89 006
behavior
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