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Role of Positive Psychological Capital in Influence of Authentic Leadership on
Organizational Citizenship Behavior
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Abstract "This Paper is Empirical Analysis of the Relationship between Authentic Leadership and Organizational
Citizenship Behavior. It's important for enhancing corporate performance to facilitate positive interactions between
leaders and members, and to cultivate a positive psychology for achieving common goals. Members with high
positive psychological capital have confidence in performing their tasks, expect successful outcomes, and when
problems arise, they adjust their course and persevere. This complex state of adjusting or transcending one’s
psychology is referred to as positive psychological capital (Luthans & Youssef, 2007). Recognizing this, the
study identifies positive psychological capital as a crucial factor in enhancing corporate performance and
competitiveness, and chooses it as a mediator in the research.”
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