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Abstract The purpose of this study is to comprehensively interpret the practical adaptation experience of
male nurses working shifts and to understand the meaning and essence. The data collection period was from
September 2022 to November 2022 and in-depth interviews were conducted with 9 male nurses working at
tertiary general hospitals, general hospitals, special hospitals and long-term care hospitals until content
saturation. Data analysis was applied according to Colaizzi's phenomenological research method, and as a
result of the study, 4 categories, and 11 theme were derived. The 4 categories consisted of ‘Changes due to
shift work’, ‘Difficulties arising from gender differences’, ‘Adaptation for job performance’, and ‘Growth and
direction for the future’. Through this study, it was possible to explore the meaning of the practical adaptation
experience of male nurses working in shifts, and it was found that it was necessary to develop and apply work

environment improvement plans and male nurses' capacity building programs for nursing work.
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Table 1. General characteristics of participants (N=9)
Participants Age Cllnlcal(;a:ap;?rlence Education level Marital ~ status Hospital type d;/;)/;)rr‘[krl:gnt

1 28 1 Bachelor degree Single General hospital Emergency room
2 38 5 Bachelor degree Single Special hospital Orthopedics

3 35 8 Master Single Long-term care hospital General ward

4 29 3 Bachelor degree Single Special hospital Neurosurgery

5 42 10 Bachelor degree Single Special hospital Burn surgery

6 34 7 Bachelor degree Married General hospital Rehabilitation ward
7 31 4 Bachelor degree Single Tertiary general hospital Intensive care unit
8 40 13 Bachelor degree Married Long-term care hospital Rehabilitation ward
9 34 5 Bachelor degree Single Tertiary general hospital Psychiatric ward
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Table 2. Categories of practical adaptation experience of shift working male nurses

Categories Theme Sub-categories
| | hysical ) ) -
noreased menta anq PRysICal ENSTOY | continuous shift work causes lack of sleep and chronic fatigue
expenditure

Changes due to

Conflicts with other medical staff

shift work Burden of interpersonal relationships | Stress caused by patients and guardians

Tension and discord between colleagues
Efficient use of time Finding my life through the benefits of shift work
D\ff\culftles Restrictions on nursing practice Limited situations in which nursing actions performed by male nurses may be refused
arising from
gender Differences in adaptation within an o . o .
differences organization dus o gender Difficulty adapting to an organization dominated by women
) Good f ki ith st hysical strength
Full of confidence as a male nurse 00 Tor Woring W - STONg p yspa STeNg
As a man, | feel confident and provide strength to fellow male nurses
Adaptation for Nursing is easier than before

ob performance Maintain rapport with patients

Reduced awkwardness around male nurses

Settled as a member of the nursing

Promoting friendship

organization

Understanding other people's perspectives

Feeling rewarded from performing work

Reward and pride in nursing work

Nurses are recognized as lifelong, stable jobs

Growth and uncertainty about promotion
direction for the |  Constant worries about the future — Y a
future Establishing oneself as a male nurse

Strengthening capabilities through self-development

Continuous efforts to move forward

Considering changing jobs through various experiences and learning
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