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[Abstract]

In this paper, we would like to propose how the career value clarification program effects the
maturity of career consciousness and career decision-making of female college students. The subjects
were 70 attending to K Women’s College and pre-and post tests of the program were conducted to
them. The results were presented: The career value clarification program had a significant effect on
career determination, career involvement, career independence, and career dispositionality and in
particular, was significant in reasonable type as one of career decision making variables. The results
mentioned above indicate that the career value clarification program had a statistically significant effect
on career maturity and career decision-making. To positively enhance career maturity and career
decision-making in the subjects, the career value clarification program should encourage college women
students to visit diverse institutes and organizations in their community to identify licenses and activities
needed for career and be prepared for actual career. Colleges should actively invite related experts and

give students opportunities to understand the definition of and values pursued in their career.

» Key words: Career Value Clarification Program, Career Consciousness Maturity, career Decision-Making,
Self-Understanding, Career Understanding
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I. Introduction

Oie) QAIFH|Z ] e Cebgsol nSstm A
olelist . A1) 40 FIRIE HRIAT 4 Y 7]
| £Uck 2l cfeol e N2 2
Faooleg
WHoIci{1-2]

=
= RS ffjshiSo] MEigh ~ Ol =
a3 alofet opaicla-4, S5 Az 12
YdRoz & 4 glk cfshilzlol RRslAlE
e uhe FRsich ey, 7R Yas)
14 clspgsel R aEn 27 Slold A
9:1 % Q7] mjgolc). wEe] syse ApAle
Yaof o] A Rsto] ofH AP afiof
4*—‘. slo] Aophe 497 W 22iA o
20| Ot 71| Wasb BEst] AlSH ZE
r ARFE 'dulsks %97t Yt Schwab{5}e
Jeigoe sl Ale] A HeT wakleln]
Wt g7oloz M2skx7t By JAE olof gict
bick 1202 ofaigol Ao R2tAg B
sfof Aftle] EIxiek $Y3IE NS AeHD 2
T4 e BE e 0l FRd Uojgt & 4 9lrk
23], A=27HR] Yaeto] tigh S0 S8kl o
e EHZ“@%% o skt 71 Bastol wat A
Aolc}, 7HR]  =otet A2t wAE A8y
T alsoPse ez stof =7t
H 15l AR Sof DR
6-8]. ol2igt My TE iy
1w PSS dider she A=7RY
R e R i
ooz FerixWRe 22 o] Fupde AEsHs
ATEe U9 AtHolc. Jejne 2 Ao digt
MES frlog X27kK] Hast g Jlo] Xl2oJAlA
b A 2Zofapazol] ot IS ulxl= 7 453t
1A} gtk AR Tl oigt PAIAQl BAE 3 2 9]
T2 5L Ak PReks ARoANAT} AR
Aol S8 FF2 1A Jlez 7|diEn. TRt

Da)

wu >

}

It

Da)

o
=
ol
| s

ol

—131 oZ A ;7};:] EAlsto] A}

=2 > 4z o2

Jo &L ot
uju ) roh

J; r

e

-

VS

T
2L

I

U o

ton

rlr

3t

o B
=2 ©

M
2 rQ

]_

¢

<) ZE :' uju
Y ol
>~

_Er>*r9£*

o ru°" o J

f
oz 2
il
o

7:

Hi mlo J
[eh
ol
olr

4

s
_I&

ST
ol

u
>

2

ozt AlestA] o
2ol ﬂiw ¥
Asstuat gk ojiat 04 Jo] 2 D] glsiA

A7 BAE gt ol WAL

A, R2oREst L2 93] Aofet ol At
ofs}A] ere olcpgEct 2o AP4o0] EAROR G
oSk PN

SR, M2pRIgas T2 a0 Aoelat ojohge &
ofstr] o2 ojhuct FzolARARo] EARCR 49
ushA PN

II. Related works

1. Career Value Clarification
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3. Career Decision-Making
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4. Career Value Clarification and Career
Consciousness Maturity
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5. Career Value Clarification and Career
Decision-Making
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III. The Proposed Scheme

1. Research Hypothesis
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2. Program Configuration
¥ Q70N ALg K2 lA|gRst T2 I4e Raths,
Harmin & Simon[9]9] 7Ix|H &3}t 1M 7THAS 270
2 QFje|[12]9] AR MKW RS T2 WS V|5 B A
79] 2xjo] Gxo] Rlpdelgirt. of TRIe] 2w Y
&2 [& 11 2ot

Table 1. Career Value Clarification Program
sess . . N
Stage ion Topic Activity objectives
Group Introduction of Program.
formation ! the program Understanding,
prog Pre-Examination
Career . e
self-aware 2 self-searchin Job identification,
9 MBTI test
ness
Career . .
professional Search for a suitable
value 3 ; .
self-exploration job
search
career Institutional Visit In.ter\{leV\{ to visit
Value 4 ) institutions of
e Interview .
clarification interest
career Special lectures on
Search 5 Choosing a job | senior and expert
& career that matches invitations
value 6 your values Understanding a
selection Good Job
Respect & .
. a career diagram| Check career goals
Confidence . .
; 7 of one's desired | and prepare future
in Career .
occupation resume
Values
Setting long- .
9 9 Setting career goals
8 and short-term |~ . )
in line with values
career career goals
Value Career Goals Establishing an
an action 9 Implementation Action Plan for
painting Plan Career Goals
Evaluation and
10 To wrap up ..
post-examination

3. Experimental Design
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Table 2. Pre-post Experimental Design

pre- post-
Grou Progr
p test ogram progress test
experimental Career Value Clearing
(oF 02
group Program(x)
control group 0s Os4

Experimental group: Program progression, Control group:
Do not proceed with the program

4. Subject of Study and Data Collection
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5. Research Tools

5.1 Career Consciousness Maturity Measurement Tool
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Table 3. Career Maturity Question numbers by
factor of the scale

measure Sub- Content Item pre |post
factors Overview number | (a) | (a)
caret.ar. a conﬂdfer.]t 1,2,11,12,20, 262! 827
crystallinity |career decision | 21,29,30,38,39
career career . Active . 13,4,13,18,19,
A involvement in 811].814
conscio | engagement . 22,23,31,32
Usness career choice
maturity career Choose a job|56,14152425 883| 791
independence |independently | 28,33,34,37 |~ '
.care.e.r the value.of 789.10,16,17, 769 819
disposition |a profession |26,27,35,36
total of 39
Sum .
questions

5.2 career Decision-Making Measurement Tool
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Table 4. Career Decision-Making Question numbers
by factor of the scale

measure Sub- Content Item pre | post
factors Overview number (a) | (0)
systematic
rational collection of |157,131718,
type information, | 20,25,28,30 870| 872
career careful decisions
decision | Intuitive | an impromptu |34,6,10,11,14, 843| 781
-making type decision 19,22,24,26 |° '
a decision
Dependency that follows a 289121516, .778| 883
type \ . 21,23,27,29
person's mind
total of 30
Sum .
questions

6. Data Analysis
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IV. Results

1. Comparison of pre-testing between
experimental and control groups

1.1 Career Consciousness Maturity Pre-inspection
comparison

Azoalgse] 5 A5al] A LenT 5

APSTY] AP t-tests AAISH Ak ofzfiet 2t
Table 5. Comparison of pre-testing of career

consciousness maturity scale of experimental group
and control group

career
consciousness| Group (N=70) M SD t p
maturity
career Experiment (n=35)| 2.7423 | .5315 164 | 838
decision Control (n=35) | 2.7199 | 5762 | * ’
career Experiment (n=35)| 3.2051 | .6642 312 | 586
involvement | Control (n=35) | 3.1514 | 7342 | ° '
career Experiment (n=35)| 3.4615 | .6905 _128| 885
independence | Control (n=35) | 3.4811| .6011 ' '
Career Experiment (n=35)| 3.1769 | .5179 86| 624
orientation | Control (n=35) | 3.2169 | .7221 ' '

Table 50] Zx}e} 7o] APAZAAR= AR} &
919 MzlAg4el S99 AR AR, K2l
3. A2ERY, A2l 9ol p>.052 §AA
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1.2 Comparison of career decision-making pre-test
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Table 6. Comparison of pre-testing of career decision
scale of experimental group and control group

career
decision Group (N=70) M SD t p
-making
. Experiment (n=35) | 3.0308 | .6045 | _
rational | " irol (n=35) | 3.0538 | 7312 | 14| 864
" Experiment (n=35) | 2.7038 | .6089
Intuitive | 0ol (n=35) | 2.6738 | 5894 | 242 | 654
Experiment (n=35) | 2.4385 | .6478
dependent| "¢ irol (n=35) | 2.4185 | 7546 | 120 | 1
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2. Comparison of pre- and post-testing of
experimental and control groups

2.1 Comparison of pre- and post-examination of
career consciousness maturity

Ae7IAYEs T2 o] sl Az ol 4o
AR folnjdt ARS FULNE Lotwr] AR
AR SART AM-AS ATigEg vlas] e
B2 t A4S AAeIct B AR 2lap]

Shapiro-Wilk Test= AASE Ayt
-Value(=.7543760576)%}c] 0.0bHCt 308 A2
mEckn 2 4 glon], ZAb Autt oot 2tk
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Table 7. Comparison of pre- and post-testing of
career consciousness maturity of experimental and
control groups

career

; Pre-test Post-test
consciou
sness Group t P
) M SD M SD
maturity
career Experiment | 2.7423 | 5315 |3.1154 | .4095 |-4.27 | .000
decision Control 27199 | .5762 |2.6949 | .6157 | .205|.798
career Experiment | 3.2051 | .6642 | 35855 | .4884 |-301|.006
involvement | Control [3.1514|.7342|3.1284| 5725 | .197 | .814
career Experiment | 3.4615 | .6905 | 3.7885 | .5286 |-322|.003
independence | Control |3.4811|.6011 |34691|.5878|.165|.835
career Experiment | 3.1769 | 5179 | 3.7577 | .6823 |-2.93| .007
orientation | Control [3.2169|.7221|32279| .4974 |-162| .839

Table 7] A} 2o} o] AT A=ojA/d<
slelggel ke M2y, Rladely, A2syy, Al
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2.2 Comparison of career decision-making pre-
and post-test

Rerixdast L2 93ko] thsbio] FlRojAAR 0
SARoR Qolst ke 2oEAlZ Fohwy] o) A
gadD SARTe JzoAAel AR AL ATRie
Hl2s7] glol hSER t ZARS Alxlelgon, 2 2
= ofefie} 2e}.
Table 8. Comparison of pre- and post-testing of

career decision-making between experimental and
control groups

career Pre- Post-
decision | Group test test t p
-making M SD M SD
rational Experiment | 3.0308 | .6045 | 3.4154| .4627 | -3.01| .006
auonal | control |30538|.7312|30653| .5431 | -.154 | 881
Intuitive Experiment | 2.7038 | .6089 | 2.6115| .6519 | .570| .573
Control |26738|.5894 |2.6954| 6132 |-.176| .832
dependent Experiment | 24385 | .6478 | 2.2846| .5780 | .623 | .539
P Control |24185|.7546 |2.3985| .6671|.172 | .851
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V. Discussion
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