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[ Abstract ]

Performance analysis for work-learning dual system has been mainly conducted from the perspective of diagnosing the effective-
ness of policies at the macro level. This study aims to analyze issues in organizational management of the work-learning dual system
training center by conducting an analysis focusing on the organizational performance of the work-learning dual system training cen-
ter’s employees. As a result of the analysis, it was confirmed that the perception and attitude of employees toward the work-learning
dual training center differed depending on the type of work-learning dual system and the type of employment contract. Among the
types of work-learning dual system, overall, in the case of IPP, the organizational performance of employees was low, while the ap-
prenticeship was relatively high. As for the type of employment contract, the need for institutional improvement has been derived,
especially for the project contract workers.
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Table 1. Respondent characteristics(type, region)
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Table 2. Respondent characteristics(gender, age, employment contract)

Ny ] TIE2HE]
T HA|
LEX} oK} 20CH 30CH 40cy SocH olA  7|ZHAstolg mRFE ZoF  oun|oh Aok
QlR(H) 153 224 54 149 103 7 108 23 176 377
HHE2(%) 40.6 59.4 14.3 39.6 27.3 18.8 28.6 24.7 46.7 100
E 3. SEx 2y 9 aseis
Table 3. Respondent characteristics(Career, years of service)
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Table 4. Types of employment contract and years of service by gender
DEHEY 24 SSEHUME 25
a5 - A
L ET Tl Qlttzor 24 ojat e 514 014
Lt 70 29 54 54 43 56 153
A - (45.8%) (19.0%) (35.3%) (35.3%) (28.1%) (36.6%) (100.0%)
°F ofxt 38 64 122 103 69 52 24
(12.5%) (62.5%) (25.0%) (46.0%) (30.8%) (23.2%) (100.0%)
A 108 93 176 157 112 108 377
- (28.6%) (24.7%) (46.7%) (41.6%) (29.7%) (28.6%) (100.0%)
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Table 5. Types of employment contract by types of work-
learning dual system
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Table 6. Summary of analysis results
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Table 7. Results of analysis by types of work-learning dual system

A IPP(a) 2 (b) =) N ESPNI(C)) EH(e) Z=(f)
_E_ F7F ZF h
™ (n=377) (n=82) (n=15) (n=29) (n=56) (n=192) (n=3) Gt/pat SIS
3.12 2.62 3.25 3.19 3.15 3.29 3.31 7.649 | a(d
TA RO A| AE ’
AaRAA (0.87) (0.83) (1.06) (0.48) (0.92) (0.82) (0.44) .000 ace
N N 2.70 2.24 2.71 2.67 2.75 2.87 3.13 5114/
stAX|2l5tA
Ml HerEsd (0.98) (0.98) (1.31) (0.74) (1.02) (0.93) (0.81) 000 e
e Ao xtel 3.66 3.39 3.77 3.79 3.50 3.80 3.76 4.005 / ae
e (0.78) (0.63) (0.87) (0.65) (0.92) (0.77) (0.58) 001
2| 4 3.61 3.20 3.64 3.73 3.41 3.82 3.95 6.254 / ae
oA (0.92) (0.93) (0.93) (0.65) (1.03) (0.86) (0.93) .000
el RS 3.35 2.92 3.18 3.45 3.27 3.57 2.83 5.969 / a(e
IHol —Ee (0.98) (0.92) (1.32) (0.70) (1.09) (0.90) (1.42) .000
54 I 3.56 3.33 3.55 3.46 3.41 3.73 3.17 2923/
ST HES a(e
(0.91) (0.80) (1.09) (0.58) (1.06) (0.88) (2.02) 013
e ximol 3.59 3.2 3.31 3.83 3.48 3.76 3.79 5329/ ate
== (0.89) (0.83) (1.17) (0.67) (1.04) (0.84) (0.07) .000
olo|Al 3.62 3.48 3.66 3.75 3.49 3.68 4.06 1.416 / _
e (0.80) (0.68) (0.91) (0.51) (0.85) (0.86) (0.30) 217
23 Bl 3.8 3.47 3.50 3.8 3.76 3.99 4.40 5415/ ae
EEinl e (0.85) (0.82) (1.30) (0.57) (0.92) (0.80) (0.60) 000
XAz 43 3.9 4.26 4.21 432 433 433 5375/ add,
e (0.63) (0.63) (0.53) (0.64) (0.74) (0.54) (0.57) .000 ae
SAlSE 3.58 3.52 3.41 3.41 3.52 3.66 3.93 1.085 / _
oeee (0.80) (0.79) (0.79) (0.66) (0.94) (0.78) (0.23) 368
ojxlo)s 2.39 2.80 2.36 2.26 2.60 2.17 2.33 3173/ e
B o (1.29) (1.29) (1.52) (0.97) (1.40) (1.23) (1.76) .008
2t A2 R Aete|ut 2.61 3.10 2.97 2.34 2.68 2.39 2.9 8.007 / a,
=T (0.97) (0.90) (1.19) (0.67) (1.03) (0.90) (1.58) .000 e(a
9)(3.99 vs 3.47, F=5.415, p=.000) & =] 2] Z-5(4.33 vs 3.92, E. M4 xickziq}

_'g_

F=5.375, p=.000)= AFSHLA D =A S FlA 7H =
A Yebga, 2AEY, AFEe, NAFH EF IPPE o
SFHA FHAA 7 e FFo = YERth vhde,
zAo 144 A= NHAHE F JE ADUF ojHox
(2.80 vs 2.17, F=3.173, p=.008) & A4 AF$IWK3.10 vs
239, F=8.007, p=.000)2] 7% ‘IPPE Yt A
744 =A vebga, Akt A S =A@ P-TECH” -
ol A= A YERsiTh

TEEHAME A AQ wetx = 53] D A A

= AT AAALE FE(E T 240%)0]

3 vt YERITHE=3.363, p=.010). 121} 1

2 g E AYgd TR o2 Jo 2t
Zpo|7b BAA 02 o34 A YERSLT
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T 54& JE= FEste] WasRw FA ol
o] o] wlsiA] 22 AFA(3.55 vs 3.22, t=3.231, p=.001)

72 vs 345, t=2.936, p=.004)S BT} O =

ol
rlr
pou)
o

2 Yelyz d 187 23 =(3.80
vs 3.45, t=3.918, p=.000), F%12]2(3.78 vs 3.51, t=3.288,
p=.001), AFL2](3.97 vs 3.71, t=2.868, p=.004), F2 P =
(3.76 vs 3.47, t=3.560, p=.000) 5 2| FAZ A= 7}
e W Aeolle G o] ‘el HlE =2 75
© 2 yEphd vh, Ao A A7 A Ak RH2.45 vs
2.72, t=-2.759, p=.006) -2 A ol H|3) ‘oI o] Kk
ES oz Yehya gtk 38, AHEFR] AddE F
Aol bl8) ‘oA o] e o 7 YElt oy, Hetk 7k A)o]
7t BAAHCE FsAE ¥ AR R ATH4.19 vs
425, t=-920, p=.358).
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Table 8. Results of analysis by region
A +zH () ZA(b) a4 (d) S (e) FZA*F Scheffe
T (n=377) (n=115) (n=16) (n=140) (n=27) pZt
3.12 3.08 2.40 3.15 3.28 333/ L dd bee
T REA (0.87) (0.85) (1.11) (0.87) (0.74) .010
stax|eliz 2.70 2.66 221 2.69 3.01 1,75:;18 / B
MIE] TEteEe (0.98) (0.90) (1.15) (1.07) (0.90) A
23 |Brle 3.66 3.71 3.39 3.61 3.67 0.8% / _
ESEONEE| (0.78) (0.70) (0.86) (0.82) (0.58) 466
JUPE—— 3.61 3.67 3.14 3.61 3.54 1.207 / _
slEt rdd A o) (0.86) (1.21) (0.94) (0.85) 307
Rl RIS 335 3.40 278 334 353 1619521 / _
7ol soEe (0.98) (0.90) (1.36) (1.01) (0.79) .
54 Al R 356 3.63 331 352 3.76 0.936 / _
oToEe (0.91) (0.84) (1.21) 0.92) (0.54) 446
xlmol 359 3.55 3.18 356 3.91 1.974 / _
—Es (0.89) (0.81) (0.83) (0.95) (0.75) 098
ool Al 3.62 3.61 3.48 3.62 3.75 306 / _
T (0.74) (0.76) (0.86) (0.83) (0.68) 874
23 xEoio| 3.82 3.80 3.53 3.86 4.09 1.514 / _
Hat e (0.85) (0.85) (1.03) (0.88) (0.70) 197
AAlze 423 42 4.01 4.27 431 982/ _
3w (0.63) (0.60) (0.83) (0.59) (0.47) 417
. 358 3.66 3.25 3.61 3.75 2334/ _
Adgs (0.80) (0.74) (1.10) (0.83) (0.68) .055
olalolE 239 2.33 271 2.4 230 0.3616/ _
%] T (1.29) (1.24) (1.41) (1.37) (1.20) 83
2t 2.61 2.66 2.87 2.64 2.76 1735/ B
13| & Aloko|H}
GG (0.97) (0.90) (1.16) (1.02) (0.79) 42
Xlckzd
B 9. 4 7} Rjo| e
Table 9. Results of analysis by gender o
A LA} o4} WA= BE FGIM BAHLE 37 2
= = = 24/ pdt ,
T (=377 (n=153) (20 TP ot RE AESIA 500 ol o] nAF A
k ow om e o 4 244 AAE sk 913, o) AHAY
7ol et (0.98) (0.92) (0.99) .001 N - N
EHM =1 3.56 3.72 3.45 2 936/ = %LXC-)]Z:]I ?_]_ ?_/‘\JI% o}'—ﬂ g)\'\:' 7/19—3 L}'H'ME}'
e ST . . . . X
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Table 10. Results of analysis by age
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Table11. Results of analysis by types of employment contract
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