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Factors related to Intention to Work as Home Visit Nurse among

Nursing Students
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Purpose: The purpose of this study was to identify the present situation and related factors among 3rd and,
4th-grade nursing students on the intention to work as home visit nurse after graduation. Methods: A descriptive
quantitative study was conducted using a structured online questionnaire survey from May 26 to July 10, 2023.
The data were analyzed using descriptive statistics, t-test, and x? test analysis. Results: Nursing students who
intended to be employed as home visit nurse were 26.8%, and working as a home visit nurse right after graduation
and 10 years after graduation showed 0.0%, and 41.9% respectively. Factors influencing the intention of nursing
students to work in home visit nursing were high awareness of home visit nursing ((¢=10.75, p=.005), interest
in home-visit nursing (2 =70.56, p=.000), and positive image about home-visit nursing (x2 =12.04, p=.002).
Conclusion: It would be necessary to strengthen theoretical courses and practicum of home visit nursing care.
Also, it would be necessary to develop an extra curriculum to provide various opportunities to encounter the

characteristics of home visit nursing work.
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=919 56.5%= 750 EHAICT= A7pafu]
o @A AL gl HolA AlS A7) E FTka e
A2 Ueh, =Qlo] ZH4lo] A oAl Al A (Aging
in place) & 2| ¥sl7] 1%t 4, BA=, 2, B2 5 5
A Hu) A A ZA A FZ0] B2 3HH(Lee et al, 2020; Minis-
try of Health and Welfare, 2020). 1 5-of| A £} ohA] A $hak
71578 NE 7HA AL FollA MET e =9l 7S oA A
ZatA QS L 5 Y =E A Q5] HeiA= A
B2 A FAA F50] F ARG F A7 BA| o]t} 53] A
=7 Al 3ol ol F54 gL g slor e At S v
AEAL w3t A FAIP5A LY HH 242 F3| 31 ok
(Kang, Lee, Lim, Joo, & Bae, 2019; Drennan, Drennan,
Calestani, Ross, Saunders, & West, 2018)

A5 FolA] AFals 129l 5 tARelA 1A}
21 B sto] Qake] 24| Bl =3 A wcko] wEh Az, 1t
SAX, a5 YA, 9% H dA 55 AlTshe BA=A
H|20] 8 JHo|tt. YT Mu|AE dFAE AFs=
et ROl A oAt} 1 ] A2 A8t A FEEEATH]
2AE, QAL A LS 2 A7 HIE 27] w st
oA A& om7|He 2 S50 =M A7E AES ¢
Aoz FASh=t 2t gle Ao 2 HalE JIri(Kim
& Lee, 2015; Popejoy et al, 2015). ESH A&7t S = o2 7]
et JERIES Fol AA1H, HeAte] A A% 7iA
2 ojgH] Aol SAZ Y A7} s AH| 20 th(Ergin,
Akin, & Kocoglu-Tanyer, 2022; Lee & Kwak, 2016; Popejoy
etal, 2016). W2hA] Z23hE AZEAE 714 :=Ql9) Azt
5 50 2710 AAHOZ tulsy] e Rolurt R
S AR A A AlS e g 7 o] Bash, ofeh A A
H A& A E A Q) A AR SR G { A7 E4E T ol

Szt ezt Bl WEs, o272 7]u 7}
BT, =718 ¢ 2T A 7k 7HA AL Al S E
™, 71 Qof| = 7| 8. A= 2 AllE, T A9510| =, Bl
A F29] & Z4F A ARG ol = 8 AH| A2 23HE o] Qi)
oJA Y 2IIFALS] Z}dol| thulet AEztE o Fa/do] =
i glout AETTANRE o=7| o] ol tidAte] el

E e @3 Al A EAA AHIAE Al
SHES AR 3L BAbskal thefet AAdEAIe A5 4= 9
RN ke 47 FEI T 2B IAN,
YollA FHFohs TtEARR vl ) YFeE2 Wil o]3]
=2 gt 7t AL 5 FEolko|th(Hokkaido Nursing

Association, 2021; Shin et al., 2022). Y& 5 X7 9]=9] 7
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ARpe] AL 22§15 A vk, T IEAAS B
BRA SN B, P LS TR YRS, A 2

SN, B2 Al 7B A B 5 Theret ol mhelat )
1-33}31 QJth(Drennan et al., 2018; Maruyama, Kashiwagi,
& Kanoya, 2018). 71 & A ei7tof gt 42 37t 91,
AU Bl A omf eizts 27 ol thigt 5590
W2 32 AE ZHOAL 9] Heto] dEelA= AEztE 9l
SR Heto 24 Q51| =2]E 1 Qlrk(Hokkaido Nursing
Association, 2021; Maruyama, Kashiwagi, & Kanoya, 2018).

o eyt E sy o] A H Yol S H o B
7] 2ol 23 3tE ekl Qar ZhE et ekt A
of A2 77|l Lot UTAIR N2E Ao
A AY7rS Fof 5 thegrgt A2 Fofo] tisf) g 4= gle
7138)7} 2&3}th(Jo, 2014). B3 A AL EE +3517] 937
S A A2 FHHAY7] =7 dollA 878k I = AT
T 2pol7k Qlont tE ek WIS F2 o2l U
RS e R Y SH TT o] E AF ST ¢
FE2 UG ol AETT B Ak oo} HY &ok=
A BE AE 713)= - AR o]th(Cho et al., 2017). A&
7HA & T B A 2 AHEUEE GG A AlEH
S AEA WE, o8 AR H a7 A7 FE olF3

r\l

o Eg o] Aezts Fokol tigt I} HYY=E £
&t A e HZ3 Aol th(Kim & Lee, 2015; Lee & Kwak,

2016). B kB REt Ay o] 2B AR A o] g A QR
& sotet £ olF 2 S AsHey) glo] 12HE Fola
Q& $AH o2 shelabrid TEE A Sop AT 1A}
24 AF8] 2 gl £go0] | 4= Qlrks Bask glout, Aeizk
5 Agelwet A)E 9 Azaue] Bl sola
QA= 71 2] A BT gl AR,

olo] £ A7 AE7HE el w8 Aol Y= T3,
43HE S AL 2 A EiZEE Qo =7} o FE QI 9}
90)ze] B Golo] RN SO ZA 7
AEzks ole SRS 3t Yok BASHE 7| ZARE AT
skt B xo] QIet. A BAL heat P,

- ZETjsh Y] vk E4T AurkE HO =S Tt}

shan Qukal B4 Aezks 290l Jfolg BAdY.

- ZETE o] Auzks <l4] 9 uld H o] et Qlale

sho}st A eiZkE 290l 2ol S BT,
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5. AI2EN

2 b 2" AR EAE 915) SPSS 20.0 54 =
2L o] 83T AR, AFPAIR o] AukE EA, 2
2t A 1A, vl H Aol gt )14, A AB7IE, A=A
HoHle, WiR-g, Bt ¥ FEHUA| def 7154 24
AASHE. S4 ATV dutd] B4, et B
4], vl Yol et 4, AR IE, A=t A
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AR abAte] YubA EAJL Table 174 2t} WA A &
Z= 4ol 83. S%Mﬂ, B A8 23.2240|9l0H, 2
= e F97H63.9% = 2 36.1% =T} @k
AT Y 7&%7} 80.3% = 714 Wt , 22 A7Ar
L HE574%, £ W 31.7%, V& # 10.9%ch shdd
E =381 54.6%, 451 454%F 1, AFUSZEE =3}
"ol 64.3% 2 73 WAL, Y ER|=ol et Q42 BE
43.0%, F-=3t H 41.8% 2 UreRgTh

AL 5 vl AEE BopH A=} e F 9=
26.8% AT AEZEE H Y Al7]12E 109 0|57} 41.9%,
o] % 2= 0.0% 2 Vet

SRR
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Vo=
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Jako] dutz] EA AR = QU7 FYoe
7} Q)= A R (24.2%), AZH75.8%), A =T} Y= A
13.6%), 9A}(86.4%) 2 EA A 0.2 G253t 2po]7} §l

Table 1. General Characteristics

. . n (%) or
Variables Categories M+SD
Gender Female 193 (83.5)

Male 38 (16.5)
Age (year) 23.22+4.23
Religion Yes 83 (36.1)
No 147 (63.9)
Economic status High 22 (9.6)
Middle 184 (80.3)
Low 23 (10.0)
Self-rated health High 73 (31.7)
status Middle 132 (57.4)
Low 25 (10.9)
School grade 3rd 25 (54.6)
4th 104 (45.4)
Academic High 38 (16.8)
achievement Middle 155 (68.6)
Low 33 (14.6)
Major satisfaction Bad 18 (7.9)
Moderate 64 (27.8)
Good 148 (64.3)
Job preparation Not ready 96 (41.8)
Neutral 99 (43.0)
Completely ready 35 (15.2)
Intention of working as ~ With intention 62 (26.8)
home-visitingnurse ~ No intention 169 (72.2)
When to work Right after graduation 0(0.0)
home-visiting 1~3 5(8.1)
nursing (year) 3~5 16 (25.8)
5~10 15 (24.2)
<10 26 (41.9)
ATHP=3.70, p=.055). E3L, OJ_%L%WSJJ AHT(=031,
p=.578), ZAFEL(*=0.09, p=.759), AAA}E](’=0.20, p=
904), AZ-E AZF42(I=3.02, p=.221)9} 81 (*=0.15, p=

697.), A (=091, p=.634), AZTZE(1.37, p=.505),
AU & (¥=0.94, p=626)0] THE QS 32| £
B o2 golgt ol gl LhEhstTH(Table 2).
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Table 2. Intention to Work as Home-visit Nurse by General Characteristics

Intention
Variables Categories Have Not have Total X p
n (%) n (%) n (%)

Gender Female 7 (75.8) 146 (86.4) 193 (83.5) 3.70 .055
Male 15 (24.2) 23 (13.6) 38 (16.5)

Age (year) <24 49 (79.0) 139 (82.2) 188 (81.4) 0.31 578
>24 13 (21.0) 30 (17.8) 43 (18.6)

Religion Yes 23 (37.7) 60 (35.5) 83 (36.1) 0.09 759
No 8 (62.3) 109 (64.5) 147 (63.9)

Economic status High 6 (9.8) 16 (9.5) 22 (9.6) 0.20 904
Middle 8 (78.7) 136 (81.0) 184 (80.3)
Low 7 (11.5) 16 (9.5) 23 (10.0)

Self-rated health status High 14 (23.0) 59 (34.9) 73 (31.7) 3.02 221
Middle 40 (65.6) 92 (54.4) 132 (57.4)
Low 7 (11.5) 18 (10.7) 25 (10.9)

School grade 3rd 32 (52.5) 93 (55.4) 125 (54.6) 0.15 697
4th 29 (47.5) 75 (44.6) 104 (45.4)

Academic achievement High 9 (15.0) 29 (17.5) 38 (16.8) 0.91 634
Middle 44 (73.3) 111 (66.9) 155 (68.6)
Low 7 (11.7) 26 (15.7) 33 (14.6)

Major satisfaction Bad 4 (6.6) 14 (8.3) 18 (7.8) 1.37 505
Moderate 14 (23.0) 50 (29.6) 64 (27.8)
Good 43 (70.5) 105 (62.1) 148 (64.3)

Job preparation Not ready 26 (42.6) 70 (41.4) 96 (41.7) 0.94 626
Neutral 28 (45.9) 71 (42.0) 99 (43.0)
Completely ready 7 (11.5) 28 (16.6) 35 (15.2)

0.9% 2t} worch. 3hH ezt
£ 16.9%, A aSo] FE3t
A28 o] §3H= A2le] Gl
o] Qe A% 9.5% 4. ARt
29 3 39 BopR o271 89.2%, X A% 287
7h& 39 B]gk 55.4%, R 24 ol o] Hope mlolus|w
59.7%¢1 A © & vrebygth

A7 14 9 vle) 39 Bl 14T A EE HYol®
Fol g EAg Aol A= 7B o] el & LT Yk 2l
J8h A9 (=10.75, p=.005), A E7E 5] el TAlo] b
79-(=7056, p=.000.), AJEZFE o] gk o] X7} A2

A9 (P=12.04, p=.002)= AeH7HE o=} kT o=
B2 2 §0J5}9IrHTable 3)
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9719} AZBATL F& 2 (M=4.69, SD=059), 4=
2] 9] (M=4.56, SD=0.53), §EA] Q= TRA|7HM=4.47,SD=
0.74), - 9 F(M=4.24,SD=0.76) 202, 3] o] =7} gl=
A A% 291719k ATREAI 7L $2 2 4 (M=4.58, SD=
0.69), ¢HA 2 (M=4.55, SD=0.61), =2 QT (M=4.46,
SD=0.64), §-EA4 QI ZHEA|ZHM=4.36, SD=0.79) &=©.

epget.
A QH771% 5 1470 B8 Fol 4 s 20w ol ¢

Aol 20loR EAH ol ol FEL gl Ao 1}

EhdtH(Table 4).

5. ZZW0| B2 MUE Y

AT Mg S Aurts Hol=rt ol

(M=2.24, SD=056)7} # 2|7} ¢l Z(M=2.21, SD=0. 63)
7k A 0 2§25t 2o]7} A ERITH(=0.32, p=.751).
A2 2.0 SR Gl Aezts HYo| =7t gl 27



Table 3. Intention to Work as Home-visit Nurse according to Awareness of Home-visit Nursing and Intention of Future Employment

Intention
Variables Categories Have Not have Total X p
n (%) n (%) n (%)
Knowledge level of Low 7 (11.3) 52 (30.8) 9 (25.5) 10.75 .005
home-visit nursing Moderate 25 (40.3) 65 (38.5) 90 (39.0)
High 30 (48.4) 52 (30.8) 2 (35.5)
Interest in home-visit Low 0(0.0) 4 (43.8) 74 (32.0) 70.56 .000
nursing Moderate 2 (19.4) 7 (33.7) 9 (29.9)
High 0 (80.6) 8 (22.5) 8(38.1)
Image of home-visit Negative 0(0.0) 9 (5.3) 9 (3.9) 12.04 .002
nursing Moderate 7 (11.3) 48 (28.4) 55 (23.8)
Positive 55 (88.7) 112 (66.3) 167 (72.3)
Sufficiency of home-visit Insufficient 29 (46.8) 65 (38.5) 94 (40.7) 1.37 505
nursing theory courses Moderate 23 (37.1) 75 (44.4) 98 (42.4)
Sufficient 10 (16.1) 29 (17.2) 39 (16.9)
Sufficiency of home-visit Insufficient 19 (30.6) 57 (33.7) 76 (32.9) 5.05 .080
nursing practicum courses Moderate 25 (40.3) 85 (50.3) 110 (47.6)
Sufficient 18 (29.0) 27 (16.0) 45 (19.5)
Knowing recipient of Yes 16 (27.1) 40 (23.8) 56 (24.7) 0.59 745
home-visit care No 43 (72.9) 127 (75.6) 170 (74.9)
Acquaintance who worked Yes 8 (12.9) 14 (8.3) 22 (9.5) 1.12 289
as a home-visit nurse No 54 (87.1) 155 (91.7) 209 (90.5)
Employment after Medical Institutions 52 (83.9) 154 (91.1) 206 (89.2) 247 116
graduation Etc 10 (16.1) 15 (8.9) 25 (10.8)
Working Period in first job <1 3(4.8) 8(4.7) 11 (4.8) 0.18 915
(year) 1~3 30 (48.4) 87 (51.5) 117 (50.6)
>3 29 (46.8) 74 (43.8) 103 (44.6)
Employment after first job Medical Institutions 20 (32.3) 73 (43.2) 93 (40.3) 2.26 133
Etc 42 (67.7) 96 (56.8) 138 (59.7)

A=} Qs & REOIA -7
HEA AH(M=2.68, M=2.78)2 =74 ¢lAl5lgch 18U A
REZA (t=-0.32, p=.747), B4 A (t=-0.58, p=.566),
LG RO (t=1.95, p=.052), B 2 A (t=-0.26, p=.798),
Q- A (t=0.36 p=.720), AF3] & A (t=0.31, p=.760) 2T+
N Q7S HP=rt Y 2 H Yo w s A7t &
AH oz Gt zo|7t 4 2 0.2 Lhebgtth(Table 5).

Z8(M=3.23, M=2.93),

= 9

B3 0|2 875714 A7k A% 7] w1177} S5}
3 9lo] A7k ) S A FadA T ot AEztE
Ropol FAFSH 1HBAHE 1A 718AF 5 1 R o M3
Fobgt o] 2 Wl 2HEA 0 2 915 o BT FARA S} o]

22 Zo] d&E 1 9t B J i 7k 55k} 3, 450 tjAto

2 Auzts 2990w o) we] Bl 2918 Fugos
W B AE 7HEA] 7B G RME AT )

2R 28 A FN A A=Ak

B ol A 7tadiatAle] 26.8%%t AEIZEALE H Yo
E=7FAL, olF FolAE S F 1049 o] Fojut AetE &
ofo]] FAFE =7} Qlom S o] F HEE A ETFEALR HY
S[EL 0.0% 2 vepteh ol Yiel hadshy dia a7
ol 4 ]} ASZEEAE A AU SYSHE 54 30%, 2
ol v2 A7 Rokz A5k Arks 314 10%9h &
ARst A1lo|t}(Sasaki-Otomaru, Enokigura, Kashiwazaki,
2021). 7B eIy A9 hohe ZAa F |21 ol9] A
AL 2718, 3, AR, A 5 TRt 2ok E 713
7F 5ol Estal divke2] 2 i F dolzhe B E
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Table 4. Differences in intention to Work as Home-visit Nurse according to Occupational Evaluation Criteria

Intention
Variables Have Not have Total t p
M=£SD M=£SD M=+SD

Stable job 456+0.53 4.55+0.61 4.55+059 016 .871
High salary 424+0.78 4461064 4401068 -218 .030
Probability of high promotion opportunity 3.74+093 3.93+0.85 3.88+0.87 -149 .138
Interesting job 3.87+1.01 4101088 4.04+092 -1.68 .094
Independent job 3.61+1.03 3571099 3.58+1.00 030 .763
Occupations that can help others 3.90+094 3.71£097 3.77+0.96 131 .191
Occupation where you can demonstrate your abilities and do useful work 4241076 425071 4.25%0.72 -0.12 .907
Flexible occupations 4471074 4361079 439078 093 .356
Occupation with a lot of free time 421+0.79 4.28+0.81 4.26+0.80 -0.57 .567
Occupations that involve people 311+1.15 3.17£0.99 3.16x1.04 -0.38 .703
Part-time occupations available 3.48+099 326+1.00 3.32+1.00 152 .131
Occupations that allows you to create and create new things 2.68+1.13 2.74+111 2.72+111 -0.38 .707
Job with good social awareness 3.98+0.74 4.20+0.80 4.14+0.79 -1.81 .071

Occupations with good work atmosphere and good interpersonal relationships  4.69+£0.59  4.58+0.69 4.61£0.66 1.16 .249

Table 5. Differences in intention to Work as Home-visit Nurse according to Career Barrier

Intention
Variables Have Not have Total t p
M=£SD M+SD M=+SD

Sum of career barrier 2.241+0.56 2.21+0.63 2.21+0.61 0.32 751
Lack of job information 2.30£0.72 2.3410.80 2.33%0.78 -0.32 747
Lack of self-clarity 2.68+1.17 2.78+1.13 2.75%+1.14 -0.58 566
An indecisive personality 3.23+£1.02 2.93+£1.05 3.01£1.05 1.95 052
Lack of necessity 1.73£0.75 1.76£0.80 1.75£0.79 -0.26 798
External impairment 1.59+0.78 1.55+0.70 1.56£0.72 0.36 720
Social barrier 1.4610.63 1.43£0.69 1.4410.67 0.31 760
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