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Exploring the Effect of Nursing Workplace Spirituality,
Job Embeddedness, and Nursing Work Environment
on Clinical Nurses' Organizational Commitment
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Purpose: The purpose of this study was to investigate the effects of nursing workplace spirituality, job embedded-
ness, and the nursing work environment on the organizational commitment of clinical nurses. The findings of the
study will serveasafoundational resource for designinginterventions to improvenurses' organizational commitment.
Methods: The samples of this study comprised 170 nurses working at general hospitals in B City. Data were analyzed
through the SPSS 25.0 program using ANOVA, t-test, Scheffé test, Pearson's correlation coefficient, and multiple
regression. Results: The primaryfactors impactingparticipants' organizational commitment were nursing workplace
spirituality (3=.388, p<.001), nursing work environment (3=.232, p=.001), position (3=.145, p=.009),and pay
satisfaction (3=.143, p=.012). These factors had an explanatory power of 51.4% with regard to organizational
commitment. Conclusion: To improve nurses’ organizational commitment, it is necessary to implementand
developintervention programs aimed atincreasingtheir sense of workplace spirituality. Moreover, organizational
management and policy initiatives are needed to foster apositivenursing work environment and pay satisfaction.
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gAro] 7253 g AlA o|ch(Kim, Park, & Lee, 2019).

2 =01 ¥ W THEAL 1 =of iRt BElE e ke
2 247499 47}, 228, o118 5L =37 92 of
2 AEE 5 22 ZYl et FA o] ForA| AL Jlth(Park &
Kim, 2010). 2298 2ReHE 27 0] B 3o} 7 270]
thek 33t 34 A Wgoll 2Ask 21 2218 $18)l 717 o] Yst
12 259 2HLO2 ot 9102 skt 9A|E ojulaiet
(Mowday, Steers, & Porter, 1979). 7t Atof|A] Qlo] 22&
UL F71E Fofstal oA EE HaA7IH, Pl thgt
ot WYS BN S DR B2 Ehe} ER, A
AV S I 5 U= 8T RGO/}, A AR 7hE A
H|AE 9] A gro]th(Koh, 2003). 7T AL 221 &L 97
A28 Ao Fa% JFs Fv= 2 adoH(Kim,
Park, & Lee, 2019), Z& &A1Y 483t A F7 He= o=
(Park & Kim, 2010), =3 2177} Wo}A| 1L o] R A H| 0] th§t
77} olAl ® Al 9ol hBAte] 4R AT} A 75
A Eoln o] & A2A7)7] AafiA ol &9 2 EUS &
oI5} 1-2jo] I 2 5}rh(Jin & Kim, 2017).

8AL0) 242U PSS SIS AT Alvin,
Y e 94 (Farahnaz, Salmiah, & Bahram, 2012), 7t& 53}
A (Park, 2017), QAAE ST 2294 (Kim, 2018), &
T4 (Kim, Park, & Lee, 2019)0] 22 2¢] 7} & AF71A)
7t glgo] SelE s, v ol5e) 2ABUL AAF 24
(Kim, 2018) 7= o A2} 918 0] Sl gieh ZhEAFE
ke 2425 7 wiszte] BAE HH o2 Bolg
ATE T AR O, 7HEAF 270) B DReH Y
of e A 2B AT A4, AR, 75 2R Al g
2 BeHHoR e Qs nlusich b 2 o)A
© W EARY] 22EY Y FFRUS AA X = 8
Bzt gk

A e gAo|t U (workplace)@} G4 (spirituality) 7l
of o], ol 1A AWl FAoll mch A
H oj® FAlolut £9171E 9 m|etth(Suk, 2016). B FA
HEA} el E ZHolA 75 R F4xI 9t ofu)g Holg
24 2o 2 F 52 A H| A AR =255 1,
Az ZRAE £ 2UT AT Y sz Es0] 34
<1 wisto] 7]ofsk}(in, Ju, Kim, & Park, 2017). 42
O EEES PEE N E S P S R
ol it EU= Frojzo]l S/ sh3ith(Iqbal,
Adawiyah, Suroso, & Wihuda, 2020). Farahnaz 5(2012)2]
AFolME ZF3AY THE A I 22 & el 5

o [0 flo M mu
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T A=l &FEEATE &EHRL, 2R EYY gFa
02 o AdEFAol = Utk 2y A A (Igbal et
al., 2020; Farahnaz, 2012)2] tjA}&}7} QI=H|A| o}, o|gke] ¢
SAEE, 2 Q7Y Y S ARSI AR St
Aol wigtof] xpol7} Qlet. mEhA] & Aol = ¥
SAE e s o dE o] 2FEY nAE 9=
sholak At st

2220 L =L 9]0 2 Mitchell 5(2001)L o]
A 1} 25 2H o)) A Z) FLuf el A (job embeddedness) 7] d-&
2SI AR e =Ko tfgt Aele] AR 27
S LEETEE SR LR, UEASE R
024, Hlo] 2ol 2ol e el 918 jnjket
(Mitchell et al., 2001). A3 AL 7+ZAL2] 2| Fufj e Al o}
2= Fole F5E FE(Choi, 2017), 7t = (Kim,
Park, & Lee, 2019)2] <-AgHHA 7} 1915 of 7HEA}e] 32
el o]l 84S 2YEQ) Ed ko AoR B4 ek n
2hA] & Aol M= T 2ARe] A Fu e A o] 22| & of w]F|
© TS o EN, 2AEY BHRUS AT A
ojt}.

LETFe ol HT AL 2Rt A FA o A2 A 1S
EATE YT A Yohe= 22 2] EA4Jo|cH(Aiken, Havens,
& Sloane, 2000). 7tE 78 ol = 7EEARS] A4S HIR
st AEA A A2t e, 229 A 5ol ZEE ] U,
ol& mfofgre 24 TtBAHERE ofy 2} EAtoll Al Bl A=
T 5 4= Qe B2 7he TS Slst= Aol 2
2 3H(Cho et al., 2011). 7tEAL] 7+ 2 F3HH 2 22 &S]
o] ggraclo 2 FE vl ¢l oH(Kim, Park, & Lee, 2019),
BEIFAE FHHOE ABlE UBASS Arus
3} 24257} 57, 24 ) BRIE FHH BTE &
% 9lth(Kang, 2012). 75 GRATRE 7522 4o 1}
ehhe AThSR A 0017, 242Ye 210 R4
U S NE R BRI QRAFE ST 4 Y 8
=2 A ou]7} JJth(Kim, Park, & Lee, 2019). whahA]
&2 AFoM= QEDTAE FHRE TZAPL A4Sk T
ST 2 E Y] BAAGS gofsf & Aol

S AYATE AHEH 7F3AL] F5 P EHFA (in et
al., 2017), 2 Zuj e} 4 (Choi, 2016), 7+5- 25817 (Koh & Kim,
2016) 22 EUS g A0 v = e, 7
SAEGH, AR, 15 2RBET 2H B B
2 F35o 2 4RE AL g uujstec). olof 2
T YERIAE L2 TTAF 229 EAS 3125t
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X, ELRR0) 222
olw] TR Q BA L thgu} ek,
« oPgRbe] Quka Saol e 2B Yo ol
sholgte}.
o A ZHS U EFA
29 HEg elgct
- At e E G, YR, e R =
M8 H= 9| BAS BT ok
« tAke) 2B Yol L vl AL 2l

A Re) g, e e, 25

e

2 9] thakA Bl Aol 2718 27 S oA 2
= 29 14 oAk 7]-§A]-E Are] BAT AL o]
st Aol Folotr| 2 SOt Ad SoJA S AT A2

= AR —?Xﬂ A A 71T A7

QA1 o]uje] ZHEARE QiRol Hgalrh Tge) gl
22 2ZEY0] F2E Budt APAFMcCloskey &

McCain, 1987)& A= 3}t
(2) LuhdE, FEAA | 28k Qs B
Q) AH HEEAE= A

2020), ¥ §;F'°ﬂ/\ = E/\J}—E—
(2) $7tBAT oA TE|R;
HALE Q3] Qs FE A7]|= G*Power 3.1.94 =2

Pi/\l_ A 23kt

IS o] gsto] 3R oA AHEEE= TAA A o
ZFAAs AT S 4E a = 05 1A 0%, FH5-2 8
#2171 .15, A5 1170(FEH B4 870 (H %, 24 H, 2
e, T I B, ZFRA 1, Z5EH, A9, g2
Atsto] E gt At = 24 1527 o lek. whaha] £
ToA= EE 10%F 1L8sto] 17055 vjFatgion, A
& 345t F 17055 E4 ol ARE-SH T vl e 34 7
ol A APLA QI Frol &2 e gl om BAS Sl +HEAR

o4 BFET gHE gt
3. dnET

B o) Bl 32508 ARAS AL 0 0, thd
o] QAL Bjat B4 8 B, 2tEdE 9 SHET 32
23, { el 2= 187) £, 7 ﬁ:—za;?g

297} B35}, A Q] 2 AL 157 &3 O
FAetieh EFAES Slstod mx 2 W, 44 B
ARNA 5 e & AE-5E3I T

1) 23E4

7 558U S 91 Moy 50579
o] 745} Lee (1998)7}F 7t &2 A o) A =4 - 3 24
ZYAES AT B EPE 3157 B BUX 6
A B, N 67 B, 2401X) 37 BFS EFFHE 374
CECEEEERERPES

B R0 W8 TR gf 19elA S 18y 57
2 54 Likert A2 7450} o0, 295 B9] 3]
£242 2YE3J0] & AL Suldih. £33,7,9,11,12
1591 67 £ o B0 of Blelich B £ A
£ 714 FA Mowday $(1979)2] o4 Cronbach’s a &=
89%1.0.1,(1998)2] Hof|A] Cronbach’s a = 910]3]1, &
&719] Cronbach’s a = .880]9]t}.
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o A o AT S A5 e
3 ARG Agalolch £ EPE 3 ) BYOR WY
o] 4 B2 491 47 2, ZHEY] ofu)’ 2.0l 874 B, U]
Mo} 281 7] 2, o:ﬁu a5l o 83 ZX‘7H
ol9] =3} 99l 37 &3}, 02 2351
@ ) BUS B 714 o19) ooz 2sel ok

2R 08 oy 1ol A e TR 7R 7
A Likert AE 2 A= 0] Q) o, 2 F H40] Z3lo]| =&
525U Yol £ AL oJnlait. 2 m o dEEs
70k BA] Suk (2016)2] Aol A Cronbach’s o &= .960]%].2.
, &2 &3L9] Cronbach’s a = .969]3it}.

=)

CREENCE

2 Aol A A el 5495171 218l Mitchell 51(2001)
o ZHEAE A0 2 AW ETE Kim S(2012)0] T4
Gr S 423 A ALLSAT; B Il & 187 Bato
Z AA N B, JEA 87 5, 3| 67 &
3744 519) el o2 T Eel Sl

# =75 We 297 gk VEolA w28 5571
257 Likert £ 7450} Lo 297 840 B30l &
852 AR FE7 RS uai), &m0 Al
Z== JfEgA] Mitchell $(2001)2] oA Cronbach’s a
£ .870]3lon, Kim 5(2012)2] o)A Cronbach’s o=
870|131, E ¢3L9] Cronbach’s o = .870]%ith.
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Lo A Cronbach’s a &= .82 21, Cho 5(2011)9] A
o] -] Cronbach’s a = .930]9] 11,  ¢2] Cronbach’s o =
910]3ic}.

2 A7 Aa4E BE A K eta ) 7] 882 9
YI|(IRB)9] SAY R E 2022 99 197FA k. 7184
-9-2] 9] 93] 9] £:91(KU IRB 2022-0033) ¥HS 3 4712}
7} BF A o]l 2Ask= 270 SR Y ol & Ao 5
T g, B, AT AR EAE At sjEhs S S AR
=Y BP%‘;E}. AzeHE 2 A7t AA7|eel B
e, ol Fofstr| = F ot i dRtelA A7AE A A
T HA I, dEU8-S SE3 BT £ Y TS
3 - 25HE HEA S AFske] 23 2= 5l o
JA7FA8HA] o - f-olle Aol FolshA] ghot= HE A
3taL P} B RAS of&stglon, AHdo] B HEA]
A7} ol Yol Wastal Al St =S kgl sl
fasof A& st A2 Bl Aol 28 5= ARt
15 7Fol e

flo o |r of o>*

5. AI2EN

E A7 A =35 A7 = IBM SPSS/WIN 25.0 (SPSS
Korea, Data Solution Inc) $74 Z2 I 3-& o] §35}o] B35}
ek, e dna B4l nhe 2489 Pmol Mol
=3 t A (t-test), LY EAE A (ANOVA) T} ALS v] B4
(Scheffe test) &= EA3}FAT digAte] Tt AH YA, 27
e, 7t 2R T 28 A B, B BTG
BEUR, Az, HRgo 2 BAsHTh hAte] e e
A4, Qe e R 218 HEe] A
£ 1| o] A A4~ (Pearson’s correlation coefficients) 2 5
45tk daRtel 2489 4R 9% 2L Belsur)
Th35-3] &4 (multiple regression analysis), H4 £ ‘ﬂ]'él
2 Qe oz Basigon], 248
F3ko] B7H3€ Shelshinh

1=Exy 2

gL




2 doigate] duha EAo 2 225 H =9 2o
the3} Zreh(Table 1). thAfAle] 2489 A= 9| 2fol=
2 EA] 2 253 2 (F=4.06, p=.019), 29 (t=-2.55, p=.012),
oJUHE(F=22.93, p <.001)°] uwjet A 2 22 Folgt 2po]
7} ATk Aol A A AN TAE Yuks AR T 94T
AE AT A 2B AT IHERA A FEA 2

ol T ol

lzt"f"}

dE9

/K

R 9tk FotolA
XLE L DRI

743 2]l
the- 7} Zth(Table 2). thAAFS] 7+E A E

CREEL R

£ uhEahs

o

29+0.76 (734 WH)o) ik ThakRpe] A

Table 1. Differences of Organization Commitment according to General Characteristics of Nurses (N=170)
Characteristics Categories n (%) or M+SD M=SD torF p Scheffé
Age (year) <30 108 (63.5) 2.97+0.47 142 242
31~39 43 (25.3) 2.88+0.58
>40 19 (11.2) 3.11£0.50
30.54£6.39

Marital status Married 46 (27.1) 2.98%0.59 0.23 816
Single 124 (72.9) 2.96+0.47

Education Diploma 24 (14.1) 2.98+0.58 0.21 804
Bachelor 138 (81.2) 2.95£0.49
> Master 8(4.7) 3.07+0.45

Clinical career (year) 1~5 83 (48.8) 2.98£0.50 0.54 .655
5~10 48 (28.2) 2.9940.48
10~20 29 (17.1) 2.97+0.55
>20 10 (5.9) 3.08+0.52

Working unit Ward® 96 (56.5) 2.87+0.48 4.60 019 a<c
INCWP 35 (20.6) 3.05+0.59
ICU® 39 (22.9) 3114042

Work style 2nd shift 13 (7.6) 3.07+0.52 1.15 319
3rd shift 148 (87.1) 2.94+0.51
Fixed position 9(5.3) 3.17£0.29

Position Staff nurse 128 (75.3) 2.91£0.49 -2.55 012
Charge nurse 42(24.7) 3.13£0.49

Pay satisfaction Satisfied® 23 (13.5) 2.72+0.51 2293 <.001 a<b<c
Medium® 77 (45.3) 3.05£0.39
Unsatisfied* 70 (41.2) 3.40+0.44

INCW=integrated nursing care ward; ICU=intensive care unit.

Table 2. Degrees of Nursing Workplace Spirituality, Job Embeddedeness, Nursing Work Environment, and Organization

Commitment of Clinical Nurses (N=170)
Variables M=SD Min Max
Nursing Workplace Spirituality (1~7) 4.291+0.76 1.81 5.88
Job Embeddedenes (1~5) 3.18+0.43 1.67 422
Nursing Work Environmen (1~4) 2451043 1.00 3.69
Organization Commitment (1~5) 2.9610.50 1.27 413
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HH

=l

g

Hi A A= i 3.18+0.43 (57 wHE)ol ik thAdRre) 7F
SRR Awl W 2451043 (47 vHE)o| ik thAkRt
o] 2284 et He 2.96+0.50 (53 THE)o| gtk
3. x| Zt=UE Y, 2R el Y, Zte 2 Fetdat
AEZY o B
oiakRbe] 7hs AE A, Z FulelA, 7t 2R e 1) 22
29 A=) ¥A = tha Zeh(Table 3).
Ao 2 EQ] Al 7+E AE G A (r=.65, p <.001)

%I :

4z

3 Aol Bel THEA, A9, FolurES 7hiS(dummy
variables) 4 2}3ko] ¢J214] thE 3 AR AL AT,

oS3l A4 o S-Sl dig 7HS A5s7] S8l
3 AdS EIe A, 3 HRA Y FARA ghe] 043~
0.962] |12 0.1 o]4o] ] 11, E-AIYA1Z(Variation Infla-
tion Factor, VIF) 3f-2 1.03~2.292] H9]= 10 o|3}2 LERY
=40 thE AN BRI glolth B9 AR £
A AZE 913} Durbin-Watson gF2 8t 23} 1.902 29]| 7}
7H) A7) o] gl A2 SIE ik & Aol A A
oS3 AR A3 3] 2 E Y0l iRt S AR F

9 2 e A (r= 59, p <.001), 7+ &2 F3H (r=53, p <.001) AASZ f-2Jet A tHF=30.74, p <.001).
3} o) AuuAH et ZHEALY] 22 YFL UIHE AL DEAE I,
AR, A9 9 Felsoz s gk o5 5 24
4. ARl XS0 FEE 0jRI= 29 Sl 4 2 5 DI W LA 8, p <
001)0]%1 L, o]of ThELFEH7E (B=.23, p=.001), Z|9](p=.14,
oA 2 EY0] IR FFRUS FH| Sltel  p=.009), FOIRE(p=14,p=.012) =0]3ck o] 5 ¥ 714 2.9
AR BA) N 22U 0] YR B NEY o 2HYo] e AR F AL A7%HTHTable ).
B 94, A, et e 3 dnba 54004 9
Table 3. Correlations among Variables (N=170)
Nursing workplace Job Nursing work Organization
Variables spirituality embeddedeness environment commitment
 (p) () r (p) r (p)
Nursing workplace spirituality 1
Job embeddedeness .73 (<.001) 1
Nursing work environment .54 (<.001) .63 (<.001) 1
Organization commitment .65 (<.001) .59 (<.001) .53 (<.001) 1
Table 4. Factors Influencing Organization Commitment (N=170)
Variables B SE B t p
(Constant) 0.72 0.21 3.46 <.001
Nursing workplace spirituality 0.25 0.05 .38 4.77 <.001
Job embeddedeness 1.23 0.10 .10 1.20 231
Nursing work environment 0.26 0.08 23 3.27 <.001
Pay satisfaction ' 0.21 0.08 14 2.53 012
Position ' 0.17 0.06 14 2.65 .009
Working unitt " 0.09 0.06 .07 1.40 161

tolerance=0.43~0.96, VIF=1.03~2.29, Durbin Watson=1.90

Adj. R>=51, F=30.74, p<.001

TDummy variable: Pay satisfaction (1:Satisfies, 0:Unsatisfied, Medium); Position (1:Charge nurse, 0:Staff nurse) ;Working unit (1:1CU, 0:Ward,

Integrated Nursing Care Ward).
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B ATE dAREAY 2 AE A, A e, ke
B9 2Bt B A5}, o] 5 WL 222
ol mlX| = e Y= A0 AT AT, A FA,
E2REY, FoIUE, H9l7t GFacloz elggion,
% dgele 514%gt

“(Farahnaz et al., 2012)9] A1}l FAFCE 7FEARS] 7ES
dE e FA7] sl 242 FALE] =414, 94
7ol TS 7HA ok & Aol et B HIAF HE AT
of theh 2t B 3 2ol T P E LS+ U=F
o] Pash, 23] /4 Y3 27t A58t 459
T2t a7d B3t EEe e B e 5
QA o2 s dste FFA 94E 5 A717] s 3
Abode] oAt E- 223 (Yoo, 2018) 54 FAE
83k Wto] FHHW, 22 A oM = tEAH G
7ok 4 QU Thoke 2R TR el 443k Aol
a3l
& dTollde YBEAre e d R o] 23EYel
FE oA R I FAEL TIAE
3t Kim, Park3} Lee (2019)9] Ao A ZFEAE Q]
ISR 24 EY9] FFRRICE FEE 2 A+
Aot ARSIt IR IS APL e B
o= QlAEhy] %t 22 of BEjete] Easit. &, ¢
A EAT RS 3l 2o A LA A LS FE3]
Al&stof ok b, ¥ A3} 22 9] AP of THTAME oD
T 7188 2| S B AF EE AFTYA| F= o
ALk ool tisl 223 e AR T S A
7M€ A =S 7HA ok & Aol

& AN E YEEEALY FotFo] 2F S} 9%
= A= W2 BRI o= FAB Y IS g2
2 3t Lee (2018)9] Aol A FofutEo] 22 =209 98
Q1o 1 wEl A3t SAFSHSICE AR 7 BAte] FofrFe
3} vl wato] QJate] 1/4, XpALe] 1/2 S HEo|n] o=
2554 WA YT} U] LOLAE W SFo|ch(Kim et al,,
2019). 2B 7HEAbe] 2HEL ol7] ) BAte]

gl mE Foo A3 JAEE A, E7HVdeES 3L

N of

¢

I3t AR 5 FoIAA AL Slsto] FFRH L 597
ToA BALS 20 A FNATE AT Bask et
£ AT A PAREEAR)] B9t 222 Yo] oS 1

[«

At 2 SRIE T o = FHWU BBAE FoR B
Kang, Lee, & Kang (2020)2] dLof| A 297} 2 A E<4]o] 4
29190 BT AT A ATk AN A AR 2
o Aj7bo] AUES oj st Ao AZHE % gloit, B AT
£ Eojo] 2LaAjolA 4 HT Q9IS Hofslrn Aol 242
Eo)7] et ete] & 4= QE& 53l & & ok 3t

W7 Yol Mg n 2T =S gofste] 719 AFS T
5t7] Rt e as T2 ol dad o7 Al Hrh

B QoI ATHEAR) A TEAL QATEAe) %
el IS XA Gt ol thF AR A v
A= A7 (AR AR 3 dE G 7
o) APl 1=7.33 02 Zol R EA0] P Ao
Az

B ATl YArkEALe) 2229 BEE BEEH 296
AEENE) e BEszRct oz Wkt ojzfa Ak
FUT EFE BHEAE YO B HAATANA FHRA
7454} 2804 (Lee, 2019),© 2 BhelEl A}o} SAFSFCE 1
o ool A £ d72] 9 (Al-Haroon & Al-Qahtani,
2020), 75Ake] 2HBo] 332Y(GATH) 02 B A7
=9 Zto AL v 22 EY o] Ik ol= =9 AH(Al-
Haroon & Al-Qahtani, 2020) thAz}e] =21 °F 53%7} 5
104 2L 7H 7 AL vk, 2 Q1o ARt o
ol Bgeh oF 49%71 59 wluke] BRHEAIER F4E
Ao] 2 BekEr). 7k5Ake] H o] ol W] vzt 2Ratar o)
= 272) B9} 71| 270] i3 olsfal We-L 71AA |
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