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Abstract

Purpose - This study examined the effect of empowering leadership on adaptive performance and
verified the mediating effect of job challenge in the relationship between empowering leadership and
adaptive performance. Additionally, this study investigated the moderating effect of agentic and
communal traits in the relationship between supervisor's empowering leadership and adaptive
performance of subordinates.

Design/methodology/approach - This study used data collected from 279 participants via an online
platform. Multiple regression analysis, bootstrapping, hierarchical regression analysis, and simple
slope test were used to analyze the data.

Findings - First, supervisor's empowering leadership had a positive effect on adaptive performance.
Second, job challenge was found to mediate the relationship between supervisor's empowering
leadership and adaptive performance. Third, the agentic trait showed a moderating effect on
strengthening the relationship between supervisor's empowering leadership and adaptive performance.
However, communal trait did not show a moderating effect.

Research implications or Originality - This study examined the moderating effect of agentic traits in
the relationship between empowering leadership and adaptive performance, which has not been
investigated before.
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1. A&

42F e, dAE A8, Y Al 29 T2 8 M2 7H7F ZEEH (Y : :
48, 2023), AR H=U2 AV T5EE 5 ofd el Wsbt d e gl FolEG AeA

7 AFeoido] Fagk Atz HAATh olek tlEY] Y A AT Fodel 3AAA FFE T
ooz A9 Uyl - &5E - &8, 2021)0] FasHAl Q1AEIL ok, 2F] o] BAl
ST LS Az R HgshaA guids HA s e AE2 g a7H itk
(&S - 71742], 2011). Townsend and Bennis(1997)= Ao-917) 2ltjio] FLENA st
2AgE Fosfof st dAle 719 AT A | Afeirta =3t th(AES 9, 2021). AT+
i AT Adere 23] LS A& 7HtE| AAA S FrHoR 35, JFEE

Al 271 A7V BEFIEE e WAEVE oA ZEldoltk(AA A - e - &E Y, 2022
Sharmand and Kirkman, 2015). A dTolxe= dak¢]d 2loiido] 22 Metolr e 24 Fa Al
S A 0 A" 2ude TS (Sparrowe, 1994), 27 Y43 (Birdi et al., 2008),
JEAAH(AES 9, 2021), Ao d(FAFA - 8k|3, 2021; Zhang and Bartol, 2010) ol 5443l
HAE HQl A2 YEET

olgfgh AIHRIEH tlEo] Ao ZAENAE FHo] BRstL 54l 4ol gl A lA
Fort H$-9] FaAdo] #1A AL ek (Charbonnier-Voirin, El Akremi, and Vandenbergh, 2010).
92 7V 484 9549 HelE A3 HoE thE F e AFFdd g o] FolA L
9lth(Cortina and Luchman, 2012). 43} AF3 ™ A7} =aigte 29 HF32¢] 7Y theksl W3}
FAsta a2 wt Y55 A 7 dojok stARE 7|Ee] Fd AdEL A dFEAEY] d5Hs
dat7]ell= gAI7F dtk(Cortina and Luchman, 2012), 7Y€ A& 25 24 8442
S W o] vk=A] mejetal Fejsjord FYolm (a4 3], 2016), FHZ thyo] A AFE A
¢S TEHICE AT &8st a givke A (=AY - olxF, 2021; ¥h-A] - vhA|3}, 2022; %<l
- ARAE, 2021) v]FolE of, g I HPRAS BAshs ATE Tt AHHEE AoR

L 71E AFEAANE HegAe] AAHIES WelEa =gt o F /i 54 gk
L Ax o]FofA oY, HiH R JiA S lojd W gl g AFE of
o] Fo]x]#] ¢}t Charbonnier-Voirin, Akremi, & Vandenberghe, 2010). wg}A] B A=
o JFE WA= WFH afld FEaaL, 53] A9YH griie] ATl nAE JF
st okl o ] AEAE Eolal, AR ] Y 9 AR EY(=
, 2021; k21, 2023)& o|&ojufo] Wslel= o] EFH ol fAsHA tgol 7HE
=Y Zo= o dEnt, old AR riHE A5 S WAV As A= F
th. TEo] o] AAA HFrdgdel wiZfgEs gelstaral gty

2R =4(job challenge)ol&h 2pile] a2 5-7h dnh} mxdAoln] FH|227ME ofnlsh= i
(Meyer & Allen, 1988)0.2 a2 Fo digt oot Exgdel digh 7iglel <l2l(Carmeli,
Cohen-Meitar, and Elizur, 2007)& @3t} oj@i REAeE =14 FE 2EYAE A2E &
QAT 2L B gyl Fda g slra FoAS A=sla(Carmeli, Cohen-Meitar, and
Elizur, 2007), 8t5& £33te](0]57], 2017), AHE olFollls A7 ou|2 Q1A +& 3l
(Carmeli, Cohen-Meitar, and Elizur, 2007). BAAE - 0]217(2020)2] FolMe 2FE=H o] gh&ul
A4, dF-EY, g3 dFdFel 3HAA el oS WYt =3 AFEAELS FoA dF,
A, BY 9, AN, AREY, 245 T 9, AT, 2534 S84 WAE BACE
£33 - 0|7l - AF21, 2015; o]A| Y - o] 3], 2018; Carmeli, Cohen-Meitar, and Elizur, 2007). {3}
F ke 2 7Y AN S R R AREHANS FHAE Aol
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DAY efeile] A5l HRE i ATEARe el SAY - 484 ] 2AEF 69

ol 7HQl 54 821l SAH g3 e 2EATE Aty 9999 i 1853
AN 2HER =3 Am B} ), Bakan(1966)S 719 B4 548 F 7HA 2l SA4
2 FEIIGY. 52 A GET FEEE B 534S onlsta,
Fad AT le] &3l e AEHUTe] IAEE oneth (& 9], 2016; Bakan, 1966). S3}
AT g3 AFES H IR 449 B3V vh2Y] wiidd dsgola] dojus Al
2] = A%e EotH(Trapnell and Paulhus, 2012). FA1Ho 2 §34d AT
718 540 FFA HFol o) eRloAl =go] HE AU AlF, FH | 7|vkete] Bl
HeE v, =214 A —o]:’g‘ 3G BEo] QA Fxeol =L o]lo] EloA| drlt s =AE

9](201()5 57\}”“ AFE A7) FHY 84S BAlE L AFEE
= WA, §3d AL oE AEES
AL 23 P FolEHE =g€os = i‘)r‘:h— 0}93\‘4 3 A 22 o] 2 At

A Ay a3 Bl FFHAE Ahske v, §343 AT =2 Al Bl
*é%% @@%q(GuiSinger and Blatt, 1994) E3U g8 ¢35, vigle EAS

9ol Bl 8H, 59, A, 589 548 AW 52 dFe] el A8

‘3:]1% YA A Adol Stk olelgt HAA - g3l ek 542 W3l dig tie
STEE AAHENAN 78U AL3FAH DA AV JS LR dSHY. o]
TAYe FAd - 831 AdEFo] dAtel Akl ol FA9e] A8 1he] #AE 2EE Aol
7HgstaL ol & st} szH:]r A-grd g At 3L JHSd S wet
A & O]EVSL 7H1e] 54 WS 8 Aol A A
BTl A5 ATelr] Al o A9 8j1dte] #AE 2dshe
Bz3l A3to|(Charbonnier-Voirin, Akremi, & Vandenberghe, 2010),
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Heloll gk A= v

—{o

5 - g8 el ZAAIE FH AT Foluy] olgh, ofo] we} B e lnely eloi
o AT A AL AEEYA A=A ITE A FIHTY T
opgel o] VgL v B A FHASe] AT sk luiie] A HrEd el

et 14S wo] TH s AeFdl s °§%% l AA EA 3 7bs S Bl e 22l

%‘.J}H%‘ 2leAT HeFd el AN S - 5 AT 2EEA ) e = deruat I
B A7 AR dudy A3 3o et AR edAde] visfas, sade g3bd 3
2AEAE gefsl © Slo] A1EA IR, FARSAIE, ARlude|2 T8 IR HFE e #AE

olgfete ©l =fol 2 #§& HEE AT Fohe= HoAM SeFer ot S Aot

ol W7 B 1A

L lshele FuiAle Aol

Aol oS A 2Rddes Wl WA glon, B 20| ofv] ofy {3
A EWL H8ste T AL 24 DA 9T viAE FoFd 9L st Yoot
2021). Zhang and Bartol(2010)= 42H1% 2ltals LSl FdskaL ol d7se ovleh g8
e AAATIL apEA ol e A Fofate] HdE Al i A=E Fa At Bt He
QEEE AZjste] Aede BT F =s Adshe Aol SStHFAY <, 2015)

Ao el ske FAeLE A, 3, %}04 A o EY, AR R, ddEE 5 oA
AR FEEGEAR - AsY - w84, 20225 Amold et al,, 2000) *H—’F S 5% Axe 74

£ FA717] S8

su § 4nhe g8 43402 Jske wgoly
,]

579 B Axdhs #ejolvt. Fofy apade 749 ‘M: «V}éﬂ*l o] AR Fefr|EE
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gk PHolaL, ARFTHFE At T8 ARE TALEY TRk Ao #AEEL FAHEES
Wit BloltH(AAEE - AP - FPE, 2014 AAA - A - &5 ¢, 2022; Arnold et al,,
2000).

APAFelre Ak gluiio] AWt o 23] fadd S nRIth= Ao] S EHAT
datg® guie HyutEy Bdo] = o (Sparrowe, 1994), © 43 (Chen et al., 2007), 24
(Zhang and Bartol, 2010), AP F (A% - AHL - FFY, 2013)7= A2 #AE Bct. ¥4
7 (Spreitzer, Kizilos, and Nason, 1997), ¢]2] o]=(Sparrowe, 1994)9}= H-2 #AE YeR AT}

shH, HggaPold wiskele A8l #3 aHHoE dgste sHE ongit(Dorsey et al,,
2010), ¥i¥igh SARsIE AR5 BRI/ 4F 87AR v BRIt vt A= vhdsfof
gtk o] A7 HEA Aol FEE W Hof, dgrd, Welrdy, =AY F T3 §A
Z3 faAol 71l T3 AFFYP] Jgo g AFE (o)A, 2018; Koopmans et al.,
2011; Shoss, Witt, and Vera, 2012), H-353& 7|29 B3} ﬂﬂal—?sgo 2 Bagad zs}l}z,:ag
23 AAZ dolH 27 FAHLEY F3Ae A=k (Ployhart and Bliese, 2006), 7] A7AES
1 g2a) o 34277 (Alloworth and Hesketh, 1999) 0.2 Aelatda, A& 915k 225 7)<
sk 1 Z3d)] Ad4ste] 7id-S AlA](Ployhart and Bliese, 2000)3t 0w, Hal 28 A3l 2-83h=
FEFrel HEshe FFNSHAA(EZEE - H9A, 2010022 == o)

Aol M= *eb%—“i‘:q Pulakos et al (2000)= 171738 &, 2% 2EHG2 A, ¥
A, BG4 #e, sk W A8, E3H A3, AAA A9 $7HAIRE Ndskst e
=749 - o] R, 2021, Pulakos et al , 2000), Charbonnier-Voirin, Akremi, and Vandenberghe(2010)
€ ASTFAS A7 % B A, AR 2Ed2 diA, FoH ZA A, e, @A AeE
57kA] Ao 2 Apdsket drk(=d Y - o], 2021).

FIF - FAAQ02DE AAH FADF BAS B 435Yol JFL vAE B4 27, H7,

H
WS, ZARAN, EARHEGE, AR, AFEYS L AREAY, AFHE, 45
2 Araa, AIEHos AolY, n8vbsd, FEANE, BACKEE, 444, A4, Held
QGUE, AANFEH, A5, AAH Y, A5H FEBE, SERE APY 2L FEUGA
Fol Selugirh, olshdol AgFae APEAN ele) Hlmel FHH JIFL vIA 1, 222
s ol How naHT YrkelA Y, 2018), Ao 4RHA Walel o5 ZHe] THe] g
SBe HATE Ao A%E FAshn BAAd A5 sl wrh e vl sHssit

(aH&7] - BRI, 2022; $9doF 2021; 3Fe) e, 2008),

Ashel LAl Aerae] BAE A7 dgol g o AshH thea) Atk 271240l E(Ryan
and Deci, 2000)& 3 7j2lo] Aale] A%g FEala Alshs o glo] 2xm Aedg 23 glrka
Azshe 72 ellsh, oleli= A-gAe] whdEr), &, dshe Wy, w8, HE Fol js) 2z oA
3% el RolthSpector, 1986), olelat Aol Ashele e ye Rahgolsl A7 24 o] o}
Aths A4e 2 % Itk P} e} BAY ARE gol AFATL, B AYL Bl Fahsol

A5g 20w BANES She AL olS0] Aol AR ofn] QA oJYIES sH= RolthR - 1)
S, 209). okl JelIE B FARES Ao A Sl oo BEE Arz Aden, £he
= $ASEE AE(Gagne and Dedi, 2005)3h 5 Z4o] A|gsh BELA 443 Yoz B)

& A Aow FEsdc

A4 SIE} ololit FANEE drtel Bk e S, A Hold n e
A D 52 BN Arpa Bgol) BYL AT, Ao BReha QA 2023817
Hol, wslshs Aol BaAQl A8 fod tlgo] hsd Herae B Aoz ol meb
gest 2ol 14 12 AAssh

3}
s



PP el Aesdel v 9% Ar=Agel WAEste 544 g8 4P zAast 71

H1 9befd 2leile A&l (e J&Fs nd Aolrh

2. AREAAS) wl

2R =744 (job challenge)o|& Apilo] il = FF ARV} Arft En| 291 =1AA7EE ofv|st
= Md(Meyer and Allen, 1988)0.2 =7 tjgh ojzlg e EFAC d3) Azskes Ax
(Carmeli, Cohen-Meitar, and Elizur, 2007; Holmes and Srivastava, 2002)g} & 4= 9lc}. FHE =

S|

o

o Prage sk Fold w4 o, Fel e 9k ofoltie] A 2 @Fo] Fsl Fadt
=

R

A& ska loke 914 F=(Amabile and Gryskiewicz, 1989)gkal & = Qlch, & AF=xd4de 4
545 veilie Jid ok, 79 Jidlel AR FaAde sk Amek AR =dstazt
e oA7A Edsle HEoeR B 4 Qlrh

FUAT F HAE(1988)2 AF=HAEE A5 ke K- S - AR - 7% - 587} 2575 59
g o &80, FUtEE AEE AASE Blolet Aot wmebA AR EAYE FdETo)
Jo] #EE 7HA g5 SukeHAl itk (Hackman and Oldham, 1976). 4% A7z AR=A4&
el EAo| wE Az sfdolgta BE7% Fom(Brown and Peterson, 1994; Medford, 1986),
AR =H3E TNRle] AFE Fshol JoA B ¢ U2 AAE A7) f8) =Hake dFol g
Yrh(Brown and Peterson, 1994). AP ATF2= AT =70 AFNET 23S dSsh= Helolghe
A17E A e (Kirk-Brown and Wallace, 2004), FF-wd o] 22 Adde] diel Ad®E #olF
PF FFAIZIt= A7 (Carmeli, Cohen-Meitar, and Elizur, 2007)% HI1% A},

olglgt AFEAANI AR H 2Tl #AE A¥EY o33 A

FGoll dte] A A-&AdS FostaL, FALEY T8l sk 2=E Ko, oxpAA ¢ Fofr]7]
= 999" goe 7ALEY IS Jhdeta, A AeAE AT AE BEE S
(Ahene, Mathieu, and Rapp, 2005; Cheong et al., 2016; Wang et al., 2020), & FALENA
AL 712, A&4 AL FHT F W BobFa EAE A dse 57159 S 2de
w2 gyielal & 4 o (Amundsen and Martinsen, 2014; Sharma and Kirkman, 2015), o]k
U2 RE U4 575 | 7Y Foi3 84S THH o2 AZsta ARl BYdshe T AF=A
dol #dd 4 Joh(FtS, 2017).

AbB)aghe] & (social exchange theory)ol wh=2™ Aot d 2ldfol] o3 A=tHE H 74
g9} 2 =2 2137 wdAAE 7HZHBlau, 1964; Qian et al,, 2018), old] TAHALEL &}
Hojol Fejd JAEA aEm 245493 g9y gy 35S 59 Ede v 4 =
ARASETFY gaL 912 ¢ glerg o]gdt glte] AR|d Hgstns =3 Zlolt}, ol F3
A 8T8 SEAIZ £ JEFE T2 gFd oS 5502 FoA =M(Shuck et al., 2014),
7Rl AR-E Fa3HA JAXBHAl Har AR T8z} sh= X7t AVIAl et olejgt WEks ulgko
2 2AAR ARE 2 @ FAAYLe A R dFolu Ao A 22 A ATl Fo AAE
Boow ARuE AREQ 2AEY 5 ¥l 22 FAHZ AHE Holths ATE| (8T - 9]
wls= - 9lA1, 2015; Carmeli, Cohen-Meitar, and Elizur, 2007) 12 &l & % Qo

Hackman and Oldham(1976)¢] d7rellAE AR5 g 53 2o tig sl 744 A7
S AT ol 7IE o, 9 AAA, B T84, AR, AR fEwoln, olF ARER
AL 7le T e TZ ot AREAAEL AT T g Aol tig e
Aol o3 FAEIL, A AlFehs Aol digh Fews B3l AF=dgdo] ddd oA
@ - o], 2020).

ol tate] AR EAde 22T g FE<l 22U 2 i #HE FoF A5 A
= Ao @ JepdtHAAE - o]zlF, 2020; Carmeli, Cohen-Meitar and Elizur, 2007). ¥+ Hackman

o
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kl oox flo
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and Lawler(1971)& ZAF-EAo|2&S 7|dlo 2 3 AT AR e o] grEgle] o&Helels uky
o AR EddS S A G el oA e gritekar, Aple] A
= J’]’%"ﬂ’ﬂ oln] 9l Zgsk AL i Yokl SIAEA "}, webrd] AR=HAe
Aol Fdry ol o3 S5 el Aol tigt 94S Edomn Aae BHAAND F e
0]9101 WEEo] 9Jo(AAE - A, 2023; Van den Broeck et al,, 2010) H-gF& o= 542 el
_0
[e]

J

& o
rlo
o
:{o
¥ N
N

G A Aelet =3t

Ao Ao Ar e kel w9t Z}‘—%E 1745} A3 ko] S vid
% e Z&—?EB ko] AN A=A de] vihEst s AlAskaa) g,
WY Avisl I8 B4, Tge lcle) 878 T 5 S Be
FolaHA Ho] AREAAL =olal, e AR AL Aol Aol thEt o1A1e Eelo wx
AL oa Ao hgg_ Aoz 72_%%1:} olof & AFel N TS} o] 7S A Hi

9,

oE o
&
a0 e
o Ay rir

|

i
N
<

mr#
_L4

H2 A7Edde dssld 2uiis 485 ke BAE v Zolt,

3. A4 - g3k Aol 2da

w27 Walehs 7ol whet 2 o] SAHTRE A4S Axs He g, WSt tiSshs sl
ToAEAM dutld 2uT AFd ] 7HA7E g AAA Qo g A WEES BEUE

A9 o2 F&Fdol TAHHR] JFE = Aol odE B 5 Uk 3pANE 237 7ol
ZAA7F A 43S o3 2 A v Al 1 REE2 Qo] 2 Qe AR S ZHH
AFS WETHETA - 2hAE, 2021), o]o B AFolxE Jijle 44, F7, 7HR] 55 Edele X8
MAd SA4 A §38 AF (e 9, 2016; Bakan, 1966)0 the 2da7= elgto 24
22 d7t99 oA T g8l AAA Aust Al zpelr) ERlE=A] AT B A} gt

Bakan(1966)& <17k Azo] YAl x9S x4 (agentic)} §8Hd(communal) A3Fe] F 714

2 7R 544 e v ARETS TREe VIY SH4E del, 34 AT Tl
&3k Fdkato] ALsA @AdS wetth(Bakan, 1966; A& 9, 2016; o] A& - vkA|%H, 2021), o] gt
T2 Big Two'st E2WAl, 4lelstellx] de] deix gle Big Five' R87 37 F5-& whar glrk(e]4
£, 2018).

B4 A2 AA AR, SHHRA Ao, A, 93 dAe] 542 Zt=tl(Abele and
Wojciszke, 2007) O]ZEL‘% 542 A7) AE S §48 AstaL, Aol 4 A8 aglu
sEE F7= =t (A& 9, 2016), 524 Aol & Al &34 4TS 71
Rl rct #AalzE, 01?45‘ Adg ) opilo] Zow(HAA - A - wkA]g 2023; Abele and Wojciszke,
2014), AHH o2 o|ejgt 5 E] o|EY &ho] WHEF A S 74 HrHGhaed and Gallo,
20006).

At o2 AEAEE Fol 23] 7Y 228 Fa% 48 RSy £YE £ A sk,
ol 1A AplellA] kAL de-g QIAIBHAl st (RS- 9], 2021) A o—rﬁg% EY Aol ol
¢ T e A Aol =2 At %01]71] o FrElstAl 288 & St olE2 A|FAF AHgE
ALEH 712 ZEAT|7IE(21AE] - AFxle], 2020) & Flo|n, ARaluke] ExlA] HIH O
st Foi7 AgdE EHHoR %hg-ﬂ 7hsAdo] =), mak XA ko] = sjel
ol 9H, A, ZEldM FFHE =7, olHgt A0t 3 T Y 4tE A (HED 4,
2016; Guisinger and Blatt, 1994). o] #W3l® &7l thsf] axtzo g tgale 5l 2
FEFE = F US Zlolvt. wEhA A F etii o]l A5l nAs dFEe ALY S 8%
ol whet 2 Gl Behd Holgk FE8E = vk olHd 2R, A9 F Huid He e
AH)A FAE 544 Aol A3tAd Felet oidatdt,

o
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FE
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DAY eeile] A5l HRE i ATmARe wlEdeh SA4 - 484 ) zAER T3

H3 7499 544 4% Aneld duiist 8359 o) A(0A wAS 29 ol 3,
Ay Aol B TAAUSE Aty Pulijel HerAl nE Ao JFee Pt

2 Aot}

Thdle] & Jdd Abslete] #AEE ovletn, AR a3 28l ¥Y
%611 ERQl= °4€H% 97 524< 71ztH(Gonzalez et al., 2012), o|&2 54L& T& Az
wiE 2 JHs T3 FIHAA e =¥om 1:;4141;}(71_&03 9], 2016), Abele and
Wojciszke(2007)ol] wh2 W, th2 AFE#e] o ahg A A A2lHet Rl o]ols $J3) Feirh=
HollA g3l AdaFe] Exd A FHAHEAAA - A3 A - 2hA3, 2023), =g §3hd Aol
=2 AL ERRIFY #AY A&S 9 AFHE hZLE}(GuiSinger and Blatt, 1994),
25t A" el dig A7 Aol o] AghS st= 2ltlé), dghs Fofike
TALY X dg F71F B A1 AT AU EsH] H”‘oﬁ Aol sttGEFES ¢,
2021). 999 E Ui TALEAA g AL TAl 2] FEHO R AL, Ahle] dHFs
L3S Qe BBE AT SHARE §31 Al =2 Ti2 AT ARg] o digk BA 8-S -8t
7] wioll et ALsle| ol FalEEle ARG 9, 2016)9] 3, MZE oflt]olE AASAL
S IS H&dte d Ads =42 F v 2 2 A9 " guiol Alsdte AeAd%
oS FHs] &8akA HshaL, ol = %@roﬂ %’l‘i Ao W2 MAA 5 5 23 (Griffin
and Hesketh, 2003)0l|l= 43& & 70| st AR, 4999 oS A8 1] A(+)AHQ
WS §3H4 4ol oFsiAZ Aol Oﬂ/‘c}o}

.ﬂ
1,_

H4 7499 §349 4% Aol eleis =
514 A%l B8 THALFS Yts
4 ol

ol kel A(HA WA 24T Aolth, 3,
A 4ol AL A G

Rl
sk}
a
do,
o,
o _Lu

2 a7 aFRge (Fig D3 2uh,
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m, dAHhiE

?Jﬂ%%% 4T G5 BAE AFsta, o] HAGolA AF=AAY vizfazte}

ZAGNE AZsEd 5o 9t} ol& Hldl thekdl Ak H PRl FABE

do 2 AEZANE AAEAL ZRU19R 3] &eflom 2AME AAETY F

3035 A T BAANE &H 2455 AT 27985 FHF BAlo ARSIt B TEAsH

52l tHf& AFE2 (Table 1) 3 2k, 82 FA 45.9%(128%), o148 54.1%(1518) 2 vretsitt,

8), e EH? StEAE 74.2%2078) 2 71 @kt A= 30~997

o5}7} 24 4%(68cﬂ) EFH= AtA 86.0%(2407), AH-2 AT 38.7%(108%), A5+ #el/AY

52.7%(14778)2 th4= Yepdt), atdee JRE21 19.4%(54), xﬂmd 16.8%(477), AEA ]~
12.5%(35%) 59 To2 e,

Table 1. Demographic Characteristics of Participants (N=279)

Characteristic Item Frequency Percentage (%)
Men 128 459
Gender
Women 151 54.1
20's 74 265
Age 30's 192 68.8
40's 13 4.6
High School 15 54
) College 39 14
Education
Undergraduate 207 742
Graduate School 18 65
1~9 38 13.6
10~29 52 18.6
Number of 30~99 68 244
Employees 100~299 58 208
300~499 15 54
Over 500 48 17.2
Regular Worker 240 86
Types of Public Workers(Indefinite Term Contract) 7 25
Employees Contract Worker 30 10.8
Dispatched Workers 2 0.7
Staff 108 38.7
Assistant Manager 94 337
Manager 50 17.9
Job Title Deputy General Manager 12 43
General Manager 8 29
Executive 2 0.7
Etc. 5 18

Job Type Management/ Support 147 52.7
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Marketing/ Sales 42 15.1
Strategy Pplanning 50 179
R&D 40 143
Manufacturing 47 168
Education 35 125
Construction 12 43
Information and Communications 54 194
Human Health and Social Work Activities 26 93
) Wholesale Trade, Retail Trade 25 9
CIIans(iLiiniS;gtailon Business Facilities Management 10 3.6
Professional, Scientific and Technical Services 23 8.2
Financial and Insurance Activities 8 29
Membership Organizations 6 2.2
Accommodation and Food Service Activities 3 1.1
Arts, Sports and Recreation Related Services 4 14
Etc. 26 93

2. 3T

E AFdA e AT B el H5E SAETE E83te] HrE S8 FAE SAHET
&8 (Table 2) 9} 2t}

A9 oL FAALEEA AgE TR TAYEY WH 5%
gro] o2 AolgtH(Srivastava, Banol, and Locke, 2006), A¥53}+9]
PAYR JF-E FPES 3837, o] AR U7t olde APEE HEF S S Aol B

Aredde AAe] ARt Fod, A4S 76k, Al AXG e, vEHE FIANE
AT AF7R Aolsith (A4, 1988; Campbell and Pritchard, 1976; Walsh, Taber, and Beehr,
1980). AEEF<] o= o X]—‘jr*E Fet 71T TEe a7, Yol AR A4S aTse
Z|Fole},” Folt,

AP M2 Aol wt Axle] PFS HIAT|E TH o2 Heofstrh(Pulakos et al,, 2000).
Pulakos et al (2000)o] 7R3t HEE3HS 3He] 9J(2005)0] W] el 43 128go=
Z3lch, AEEF] o Y dF T 33 A4S kA ¥ F-3] 2N A, Y
GH- F dPdsA 23 dEo] BASE AASA] i FAsAl Hzlg” Foldt

5244 4 T'?}To: ‘#T‘%%L TEHE e RA Y EHHo R, F3 AFS ViRl &3 e AT
Atg)ete]l A o2 AdtH(Trapnell and Paulhus, 2012). 2 ¢35+ Trapnell and Paulhus(2012)
o] AtellA Zﬂ*lﬂ' 2 A% 1255350 833 AP 1283 74 SIAE HEE AR8Sia. 23
2 kol A== 71 disl deiv S84 AAskeAE %—E AEo 2 AN, 54 A
7HA19] dlE A& (EHAolaL, Eiele] BAlol AF2R), "HEk(Ed, a5 23 Solv, §34
q%Fe] 719 = “qu?}(‘jr A 25k g, “J_ﬂ(vL A, 78, AAAQ)” Solth.

BAMSEE U, o), AR, E(RE, ARHE, UE, dEhd o)), 3—’%?_53511(754?}], T
2, Ak, 34 - §94), ALF(Q1E ), AR, giE, #3F X}o, 4, A4, 71Eh 55 ARESEA
otk 3, 7 FANY] FERCIEES)E e 2o A dxE w9, 3 gxe gEdE
1&YH Fxe 9h4a - g o,




76 Asia-Pacific Journal of Business Vol. 14, No. 3, September 2023

Table 2. Measures

Variables Number Reference
of items
. Empowering .
Independent Variable Leadership 12 Ahearne, Mathieu, and Rapp(2005)
. . Campbell and Pritchard(1976), Kim(1988),
Mediating Variable Job Challenge 4 Walsh, Taber and Beehr(1980)
Dependent Variable Adaptive 12 Han(2005), Pulakos et al (2000)
Performance
i Agentic Trait 12
Mode_ratlng g - Trapnell and Paulhus(2012)
Variable Communal Trait 12
3. A= A
2 AFdAE AlEA v‘i'—*i-% 4 H Cronbach’s a 74] Flatgem B3 242 Sl g4
o]Bxx]

Hayes(2013)7} 7)%tsk Proce SS MAacro JE:/_E“ S %1%—‘8}04 ReE#H (bootstrapping) W ol wah

Aredgel WNERE AFIAD, A ANLAL Bl A - §EA el 2ARAE A

2 2 48 AAEn. B3 AE5S
SEE Z*ﬂi &Jv‘i‘—ﬁ% AREFIAL, 82 2 S-S 7S A4 WAlS ARSI B a1
A AR, B AToXE QR BE oA 4 ool adXA RS Bt Bartette] 7 AES
fFoldt Aoz Yelta(p(.001), KMO #ko] 9092 7|1&S 33]ste], el R Aoz ddstsl
o},

w3z} W) AEAde #ddsly) 98 Cronbach’s a AlFE ARSI, 2124 24 A,
Cronbach’s a A5+ 242 a9 2lgiy 935, A8 1922, §3Md A% 862, SA4 A3 829

AR=AA 80322 UElstth. Cronbach’s a Zl15E 25 71529
AEES GRS 2 A7 BT A B4 dde

=

8 ooz eht ZAwTe
(Table 3)3} 2},
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Table 3. Reliability and Validity

Factor
Variables Item Empowering Adaptive Communal Agentic Job Cronbach's a
Leadership Performance Trait Trait Challenge
EL_1 0.741 0.209 0.039 0.13 0.111
EL_2 0.721 0.087 0.162 0.012 0.117
EL_3 0.781 0.047 0.135 0.069 0.071
EL_4 0.805 0.173 0.036 0.030 0.115
EL_5 0.740 0.267 0.096 -0.021 0.121
Empowering EL_6 0.734 0.182 0.088 -0.011 0.19 935
Leadership EL_7 0.496 0.334 0.19 0.023 0.423 '
EL 8 0.556 0.417 0.048 0.019 0.366
EL_9 0618 0.274 0.099 0.025 0.287
EL_10 0.684 0.268 0.146 -0.118 0.271
EL_11 0.753 0.137 0.133 0.047 0.024
EL_12 0.787 0.187 0.106 0.039 -0.044
AP_1 0.182 0.619 0.000 0.231 0.189
AP_2 0.229 0.658 0.157 0.120 0.089
AP_3 0.150 0.622 0.168 0.065 0.172
AP_4 0.171 0.707 0.171 0.154 0.164
AP_5 0.189 0.680 0.181 0.075 0.298
Adaptive AP_6 0.085 0.706 0.232 0.026 0.117 922
Performance AP_7 0.119 0.704 0.194 0.138 0.054 ’
AP_8 0.151 0.722 0.148 0.068 0.198
AP_9 0.223 0.699 0.205 -0.030 0.235
AP_10 0.180 0.720 0.059 0.075 -0.099
AP_11 0.172 0.717 0.084 0.232 0.0510
AP_12 0.280 0.626 0.083 0.115 -0.111
CT_1 0.100 0.05 0.521 0.076 -0.067
CT_2 0.000 0.211 0.583 0.093 0.177
CT_3 0.135 0.041 0.697 0.083 0.020
CT_4 0.156 0.151 0.702 0.220 -0.160
CT_5 0.270 0.057 0.525 0.233 0.116
Communal - c7 0.103 0.157 0708 0023 0.165 862
CT_7 0.19 0.076 0.569 0.218 -0.251
CT_8 0.048 0.147 0.569 0.086 -0.068
CT_9 0.090 0.199 0.648 -0.01 0.199
CT_10 0.022 0.189 0.603 0.027 0.390
CT_11 0.023 0.164 0.672 0.048 0.305
AT_1 -0.029 0.159 0.234 0.677 0.108
AT 2 0.035 0.163 0.149 0.744 0.173
. AT 3 0.108 -0.005 0.005 0.685 0.139
Agentic AT_4 0019 0.138 0064 0525 0,064 829
AT 5 0.059 0.062 0.202 0.647 0.089
AT_6 -0.004 0.171 0.276 0.679 0.043
AT 7 -0.031 0.096 -0.067 0.756 -0.086
JC1 0.274 0.217 0.095 0.109 0.703
Job JC 2 0.313 0.272 0.15 0.048 0.614 803
Challenge JC_3 0.276 0.141 -0.042 0.340 0.450 ‘
JC 4 0.299 0.199 0.154 0.156 0.649
Eigenvalue 6.931 6.791 4927 3.786 2.901
Variance (%) 15.068 14.763 10.712 8.231 6.305
Cumulative (%) 15.068 29.832 40,544 48774 55.08
KMO(Kaiser-Meyer-0lkin) .909
Chi-Square 7465.14

Bartlett ‘Test of Sphericity o) 1035(000)
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B ATNE 24 WFE 310 ABAS B Aste] W0l JATE B8] JRRNS
ANSGith AREAR A3E SR, dueld uie xq“isgur- 516, p(.01), A¥-=414
(=140, p{.05), $3H3 (=233, pLODF R(+)] JReAE het

(1=.557, p{.01), =444 4
etk Aerae ATEAR (=480, p(ODT S48 (=351, p(.01), §5A AaH(r=.328,
PO A(+)e] AReE delielrh, ATEdde A4 4%(r=229, p(.01), §34 A%
(=177, pCODF (2] AAaAE JeRpleh, 223 S48 4% §34 4F=341, p(oD
H(+)e] FBAE FERNITH(Table 4) 22).

Table 4. Correlations and Descriptive Statistics

Variables 1 2 3 4 5| 6 7 8 9 10 1"

1. Gender 1
2. Age 151" 1
3. Education .007 186™ 1
4. Types of 048 144 -066 1

Employees
5. Number of 127 051 -018 -0 1

Employees
6. Job Title -1417 4687 195 .004 -.003 1

7. Empowering 097 048 072 -087 A28 057 1

Leadership
8. Adaptive 031 090 067 -063 191" 054 5167 1
Performance
9. Job Challenge 055 055 1400 -090 M 094 5577 480" 1
10. Agentic Trait 083 134" 057 -067 072 052 1400 3517 229 1

11. Communal Trait .100 145 051 -067  -.057 095 233" 328" 777 34T 1

Mean 1541 31907 2817 1262 3373 2082 4673 3967 4798 4922 5138

Standard Deviation 4992 39546 6224 6730 1.6040 1.2482 1.1789 8562 13271 1.0551 9571

Notes: N=279, * p<.05, ™ p<.01, ™ p<.001, Gender: 1=Male, 2=Female, Age: Year, Education: 1=High School,
2=College, 3=Undergraduate, 4=Graduate School, Types of Employees: 1=Regular Worker, 2=Public
Workers(Indefinite Term Contract), 3=Contract Worker, 4=Dispatched Workers, Number of Employees:
1=1~9, 2=10~29, 3=30~99, 4=100~299, 5=300~499, 6=0ver 500, Job Title: 1=Staff, 2=Assistant Manager,
3=Manager, 4=Deputy General Manager, 5=General Manager, 6=Executive, 7=Etc.

3. 7K

= O
1) QIR 2ICHT KLYl 2
2

7P 1 ke |lakel s eluiade]l Y] Aol A+ &S v Aelgke vigeltt
7M1 AL 98t AR LS HAAEa, (Table 5) 9 28 104 gAAS: F24 AF 4,



QY elel Hesdel v 9% Ar=agel WAt 544 489 4P 28EF 79

kg7 elEe Aol feld Aol e MAE 20w Uehdth(B= 489, p(.001). WA
1 18 A

Table 5. Regression Analysis

Variables Peé\goi?:;/ice fo1p Uiz Pe/;\?oa:‘?‘:;/sce
Model 1 Model 2 Model 3
Gender_d .002 029 021
Age 061 -.034 .084
Education_d1 038 =151 .088
Education_d2 -.068 -.178 -035
Education_d3 023 =210 073
Types of Employees_d1 -.332 -.115 -.266
Types of Employees_d2 -.081 -.087 -.055
\/Ca()rri]z;g(l)cla Types of Employees_d3 -.357 -137 -.293
Number of Employees_d AR .030 122
Job Title_d1 123 062 .180
Job Title_d2 .007 072 .045
Job Title_d3 064 .054 097
Job Title_d4 056 130 047
Job Title_d5 059 064 .080
Job Title_d6 .009 044 033
Independent Empowering Leadership 489" 518™
Variable Job Challenge 456"
R? 316 343 .285
F value 7.560™ 8.544™ 6514

Notes: N=207, " p<.05, ™ p<.01, ™ p<.001, Standardized Coefficients(B), d=Dummy, Reference Group: Male,
Graduate School, Dispatched Workers, Over 300(Number of Employees)

Zhedoz, 5y 2004 PAte] Yokl elddlel PN ATEALe] folT H(+)] dFL

AAE Ao yebdth(B=.518, pC.001). &gk 2 304 AR =rge] Ao folgh g (+)9
TS HAE Aoz Yepsth(P=.456, p(.001).

2) HRETYO| IiHER 24

7Hd 29 g2 AR e duE Hudd A8Fd o] dAlE i Aolzke Aol

7Hd AFS 98] Hayes(2013)7} Aek3l Process Macro®] model 42 &3] REAEHE 4214
weh AZFE 95%lA FoldhA] Elstnt. miZfETe] FA RO tig 95% AlEFTke] 05 XA
A

Fom 05 felrEad freld Zom selEth B4 A, kel euilel Arsdde
Agraon e ARl Aredge] RS A3l 9% AFTRke] 0527, 176712 0 E3eh
7 gkl freldt o vehgth webd s 2= AdEgE. olo] tg A9k (Table 6) 3} 2},

off
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Table 6. Mediating the Effect of Job Challenge

Path Effect Boot SE. BootLLCI BootULCI
Lower Upper
Empowering Leadership — Job Challenge 1129 0315 0527 1767

— Adaptive Performance

Notes: N=279, Bootstrap N=5,000, BC=95%
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F7kela, 28 3o e 2 dHe SAA4 4 ‘%% F7teH, B 4ol|A
g AR Y H 52 dEke] dEatgst

BEARAM A Fglol| Bt gojgkge m% 001 njvlom L}E]-L} EE ‘ﬂ'ﬁ]oﬂ A FJHES A%
Aoz et AAE BPoA SeA B¥2 Aol 9.7%, 69A BFL2 31.6%, 794 ZEL
38.6%, 8Tl mP-& 39.5%% FIekt), ek By 8ollA FEtg3)o] v«IOPiiJ-(B?lOS, p<.05),
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E‘r—’Fi]-’HH #9432 AS3AH(Hayes and Matthes, 2009), £1 EFHAE 7|F02 ZHHFE A

Z(-1SD, M, +1SD)2. & &-73l Ax= (Table 8) ol A|A|5}3It}, (Table 8) o) wl2wW, Ex}A] AJgko]
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Table 7. Moderation Analysis

Variables Adaptive Performance
Model 1 Model 2 Model 3 Model 4 Model 5 Model 6 Model 7 Model 8
Gender_d .065 .002 -.023 -.021 065 .002 -.023 -.025
Age 074 061 -.001 -016 074 061 022 020
Education_d1 .001 .038 017 .004 .001 .038 025 022
Education_d2 =162 -.068 -.033 -.038 =162 -.068 -.040 -.043
Education_d3 -.066 023 .020 .010 -.066 .023 031 028
Control Types of Employees_d1 -.306 -332 -327 -329 -.306 -332 -234 -.239
Variable Types of Employees_d2 -.107 -.081 -.088 -.084 -.107 -.081 -.005 -.010
Types of Employees_d3 -.353 -.357 -330 -.328 -.353 -.357 -.257 -.258
E':'T:‘pm:;so_fd 607 1T N4 a4 a0t a1t 10 09
Job Title_d1 287 123 125 126 287 123 I 125

Job Title_d2 146 .007 032 037 146 .007 -.009 .006
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Job Title_d3 176 064 107 120 176 064 067 079
Job Title_d4 154 .056 079 .087 .154 .056 063 070
Job Title_d5 .156 .059 .059 .061 156 .059 .040 043
Job Title_dé 094 .009 -.018 -.034 094 .009 -012 -014
Independen Empowerin
t powering 4897 462" A4 48977 4497 453
. Leadership(A)
Variable
Moderating Agentic Trait(B) 278 263"
Variable Communal Trait(C) 2257 24
) (A) % (B) 103"
Interaction
(A) x (O 028
R? 097 316 .386 395 097 316 359 .360
AR? 097" 219" 070" .009" 097" 219™ 043" 001
F value 18737 756077 965377 9.449™" 1873 756077 860077 8116

Notes: N=279, " p<.05, ™ p<.01, ™ p<.001

Table 8. Simple Slope Analysis of Agentic Trait

Variable Sl B SE. ¢ LLCI uLCI
Deviation
_ -1SD 2123 0483 56387 772 3674
Agentic
gent M 3445 0371 9.2981 2715 4175
+15D 4167 0546 76334 3092 5242

Notes: ™ p<.001

wek APEdye] 2EatE S5 A3, B4 4Fo] £ w32 nud § Jhe 718
Aokl PEA A8 7hel Jeol o =) vebsiet. oo via Az (Fig. 2) s}
2 A8

Fig. 2. Moderating Effect of Agentic Trait
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7P 4o W8 799 38 A AR BluAS A5 ke A(HA] BAE 288
Holghs Zoltt, FAH oz Fopd Tl 4 TALUFE Used guido] ATl nA=
Ao FFge] okstd Fojgte Wgolt,

7h 4 w3 7P 39 WA FUs gt frodd ARY ol vige s 2HEAE
AssaAnt. 71 49 2dad) AF Ay, 23 8olA FdEggo] F95A] gkghon(B=.028, ns),
npA ) GAle] AR E=3 foahAl veRtA] eigtth, wheka] 7 4R 717 E AT

v. 22
1 A7 g0k 9 AR

B AT Akl 99 elnidlel e Al nAe dFE E48kaL, o hel #A¢A

AP AR S - §314 9Pl SV ATWAIA, 2 7ol DR acpsin

Hujstd chest 2ok A, B AFelde Ut ool #HY

Ae Ao »}EM:} A9l et FALe] AgH ol 34

qo) 554 SwolA 3HH A35Pe S dTe dokn HHT 5 Aok

Apel Q19 A 484 el WA ARl AR G Ao el
bS]

Al F9 FAAES Aol s g Lol &
=ahe ko

AR, AatR 2lEAF A-erd 1kl FAlA AL A AEFe] o F AeAlE EdE Hole
Ao R Ueisit), S2pd Adgke] Ak 7392 2] FEA R sl ARle] B0l ASH 02 P
S} 3tH(Abele and Wojciszke, 2007), ol& du9d 2lgide] 1A @491 A7 24 A (Ahearne,
Mathieu, and Rapp, 2005)S Z3tA17Itka sjade &= o}, &3k Sx14d AJgko] 73k Al Y-S X]-*b]
o] g xlo] Al (Abele and Wojciszke, 2014) ol 27] &
gt ARl 2 Ao BERE @45t st s wet A48Fds AsARl AeR —zr%%"/}.
A, d9klE e S H-&Fd o] BAlA U] S8 e
ZHE I gk 7P 714 F o] &3 2AFe] AAEE FA
TRLLFE o7t doe™ ?/]T?ﬁ:}'% 3E o FAAAES] AP Fol —Fﬁr%‘:}{— Esschei v e
A BPor, 03]8 oF F(H)Ho2 JIS F= WaFdo] FI=I. ol
2 3} Abslete] AAGE FAABY, olo] wet 25 WFS 2o Bixel dAFIEE =8%
ANE Az 5 7 d& Aolth
ol27 oo)o} AAPHE th3} B}, AA, A7) AA ]2 (Gagne and Deci, 2005; Ryan and Deci,
2000)& A&t Ao ool 7L AeFddl sAA TS vRvhE A& gl
2 AFolA e A9 E Ui FALEY ANEAAEE oA, 7EEe] AFE 222 SAlE
215 BYsH sto] HEFAS 3ot Aoz ot HAFent. e Ar|Egoles F3
2 FAg g0l WAF71RAE wivke A Ao 2ol ol eltiido] Aol sl 7|tholde] A3
E WL, B Ao F7149 =8E 7Y 7 AL Fo2H HRZFYP2 R oot As
AFsAHAA A - A - '&%Oé, 2022),
=A, d9eE 2ol A 53-4 AA A w7 s FskE AFEN, AFEd8E A
ot AE7HA 4999 geld ‘4 o) Zke] BAA WiVlEFE JFS vXE HyEe dEY=F
o &7
o

rr mln

o 022

8- ol i, 2000), AP|ESHEERL, 2019 5 1 4ok oS Ak, ARERRE 27 T4
W3k 24 g Aol et st WS Awslo] YeolE APEAYS] AR B A )
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AR, B A7 27 7R et ofuel EX) AR A ¢ e 2H 7
I Fyeld I Fozat AdE AYEA g AT g3 AFEES 9, 201
Wojciszke, 2014; Bakan, 1966; Trapnell and Paulhus, 2012)2 9399 2t
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ole 248 = davt o o ARl FHY W AR &% 2233 58 088ty Hurt
THLES olefstaL cf=ARE So s ofmdt Fito] Ydukelw Ellﬂ -% W < gleA g

% QlEs slof 3 lolh, ojeiet el eltiye 531 MzAtlel 2ol U W HiEe Bag Zol,

S, 7ol dskels et A8 Wl 4 Slcks Astel wet 2He A u

Q) Aokl e B, o F Belshs ALl FAD AFEAYE o Folu Aol Fa
%1\

=
= A7E Poshs Ao|

S AT 01F dJeiME LA mdF ol Freen] Bl 5 4]
9 g 3}c},

AR, 71DEL AerdgE Fola, ARedds Fed & e Al=ds Foshe 23%sE
ghEofof it} old] #Ejrh= FAPEC] theket FQiF AR S vie 2 o sk AAES
olFo] ¥l & g& Aol AS AolFar, thpstar vl AT ola Yoy FANES
71€d T8 2 FojA s s d AAHe|n A& AYo] FRgHE AARiE,

A, ke Aokl d euiaa FAade] Ao dAE A7) AdsiME FEYUE] Al
Aol w2 Aeks Ale ort ok FAFeRE B4 Aol Ae TALAAE Ml THE
=2l v AL 24 FE b, §34 Aol A FALAAE JdH Alslele] BANE
Aol AAAN7IEE o] Had Aotk

A, £ AP Yoty duile] 3949 YFae Helg wiolrh, Teht duilel f3e v
S, AFE AZe Uil e Balol S7hska rks A AT ), Ahustel mheh 475
duA Pk ek 4 Qleme ARndy, 485g0) 9IS F ke Uil 2Ed Al

o] Pasih,

24, 2 ATANE MAUSE JrEy shtel dsie AFRAS snk oY Hrdel,
i) S IS Eeel A St H“‘Pﬂd, Uske)e el Hgazr uot
FAH o] F7h @ Rolth, oled ¥ ATE olutee
A7) Aol o Ao ugkARt, o] &3}
g] 1]:].0_ x%%_xio] 3',]—2—]0] 7\]_7]7§7§o]i

Aet 4= Q= 9| Qe AT
YA A 8—’?53-4 44'74101] EH31' H7AUEo 2 e dAdS
HolETEe] #AAIE ArgE}] ]“ ko] gAY vk, 459l E

Bk ohueh thake ol EES AEte] W T2A WAE ZHIT, FF ATeNE Heh F
oJEH Felg AT E 4 A Aolth,

A, AHEE BE AFMGE] FAUA, FAAF A 0w S ) FAEA]}
SAY AL WA F gtk olol 2F ATeE e A8E 5o W5 2493, ojed



84 Asia-Pacific Journal of Business Vol. 14, No. 3, September 2023

A2 e Aem

it

Al

il
o\

AE

kv
B

o
4

=9, WA, FE5EF FaL
HekEt

A, & A7 A7 el 2AG @3S shtel SAAR A AR Jebdre Jdsklt. &5
ATl A9 E gudle] Aol de vAE AN I MAUSES Hot E&e gt
e FEdTE YL Fart Je Ao

A, & ATE 238 2w B2 ATelA 2uAd H-8&58ite] @
b vjag Faf oj| eriyo] A3l 7P A FFE vATA AT A7 FopEy] J=
Aotk 2 Bk I HE Hrions Aueld elw WEA, 214 2ty Fol JouR FF AT
M oldd Huid AHS-rd o] Ads vl d7es I = Ae A

SRl 24, §319)
ol of gk mi7fEAE gelEt Y o] 57k
[ o]

A, By Al

X
fu
i
_EL
i
30,
o
T
o
n)
>

AN 2HEAE BY 8208 AHE & & Foz A, o] FF AToME o]F elshd]
Aggae] A H FHARE Fels) B AL A At
AFA, £ A& HEo] 20~30dol] A= o] Ut wEhr £ AF Aol dvtsls 98 kst
AHEES dgez ATE IS el ot A gyl AR oI, A Fo IFS
S ot &) Fe ARUUSE ALY daHEY ©dF o1 nddH Sl HEEAC B =2
M E Hojd £ 9l7] wigolt)t, olo] FF ol AUz I AxE Egste A7 Fdert Jdut
2oz, APAFoo A7 ulel o] Heo| JFS FE T QA8 FFES TEIY
228 davt 9t old T4 AFolxe AT FHE MAFT 23] Mds gast
7zt FZEdAe] Welo] HAs BAE £ JJuAd i g5E TS L 5 S Aol
References

A8, oWl Al (2015), ‘S ARl AR B A o] 2AEY ) nAE @k A
A A3 wihER, s 58(2), 83-112.

AR, o2 (2020), “APFE77Y, SERIAA, GFES, A gFRE 24 WA KHS SAe®,
w7 oLl 52(2), 83-107.

it (2017), "SRzl IR ejoidlo] Aleld 3164 ol Ao njals ok SHsds A

2", #Fd7A4Y, 31(6), 169-180.
8 AT, 7 (2014), “dThels 2Tl FalsEe] AN tiakd Agte] Wi NE, orxixieigel
7 21(5), 93-114.

, B71% (2019), “HutelE Euldd A R E o] WA, ggyer 11(1), 3-32.

, P8, olele, RIS wHl (2016), ‘=AM 3P QIRE AEe] SUAR] F A, /)89

o/v 35(2), 283-308.

A, f54 (2022), “stolBe|= Trgdelln Ate] uklE 2ol 7] #8743l S84

ol FFE miHETR: JagzE 7 RIFAEY] 2dd wlasy, 79dger, 29(5), 21-49.

a4 (1988), “7HQlo] Azeh= 2Fmde] Avdd vzl vXe IF, w4/gd7 (8), 1-14.

=49, o)X (2021), “luhelE Eluld, dES, AA 7 1] 72 WAl gk A7, Lo
16(1), 143-167.

k23] (2016), “AdA0] Aol vxE gl ik A7, e/xigElr 23(3),  167-184.

ukE7), BRIk (2022), R AEzo] A-grafoll wiAle ek IAA ) mivhEsel 2dx A
PR, FYAg5 97 22(1), 293-307.

uheA], w1k (2022), “7HQ1-2 Fgto] A-ga ol WXl ok AelA FeloA o] vz avte} el
ZAAWN, #EFYele 25(4), 137-159.

o

N,
)

O

ul
% &

oY
o

oy
o,
[



DAY eile] A5l WRE G ArmAgel lEdel B4 - §88 g 2AEH 85

dhaf|al, a4, 9493} (2021), “The Effect of Empowering Leadership on Creativity: Applying a Social
Information Processing Perspective", =7 o/4}#2]9774 45(2), 89-108.

ool (2020), skl 2T, A e, RS, A5 b T2 B, B Mengrjsta AL
=i

93], o] (2020), “BAT 31 4ol Whe ARl Aleld SA7, g 21(6), 201223,

AAE, AQY (2023), “APEA] SEUANE NZ T BTl PR S, fournal of The
Korean Data Analysis Society, 25(2), 843-854.

I, A (2020), 719 ZAl] Ag5 Aol e AAA LA D B A, s
Zolzedr 23(3), 101-126.

PAE, P, 293 (2023), “PIFAL He] JF200) T BAH AT @2E vloldst ChatGPTE
LE3tol’, FYFRel7, 25(2), 125-144.

o14% (2018), “47 S viOR She ooldE J Y A B, 59geseeiR 16(1), 317-325.

o157 (2017), t719) RRD <lZie] 814 qirapsal 2y wa, sy, PaAeke Be) ), Aguist
A SRR

oA (2018), FHAF 187k A8y 2AEY e A A, FUUNL WA =R

o|A|%g, ]3] (2018), “AFeA, AE71E7E Al nlxle A B HEALA et e o)F
N&z #49", HRDYI7 20(3), 113-142.

o)A, WIS (2021), ‘Pl e W= o] kel Holzdel IR F, FPFULE 43(1), 29-62.

A7, 3 (2020), Akl A9 ele, HT-de), Ratel Fela AF 2hel WA Fela AlEsH
o zAH viNEY, o/xx1gyerel s 24(3), 115-145.

283, A5 (2010), "ZATHNES] 7HYFo] ZAANF) D13 T 2R S, o579
H7e/ 97 17(4), 403-430.

FA19, AV, 142, 58] (2015), "1 Ut ST Al i o A|zEade] RE
e FAOR", st ¥ets) =) 28(6), 1725-1745.

e, A4 (2011), SRk A9l uiild AR, e, 2AANREe] A, =37
orpFal 9% 35(1), 171-198.

e, 84, olFA, 474 (2021), “YukE luie] 2ATAUES] NI A el miAE
W Al ouizre] wipfoidat 2SRl 2HAY, =g ok o7, 45(4), 1-33.

X8, A74e, Y (2013), “dahE griilo] 2T HAldE vXle gF: gl miziast
9 SRR le] ZAET, ool 20(3), 209230,

2719, a1, WIS (2023), “&2A lcilo] ATl Al g AlelA Qkdzte] ipEs) ofolde)
AR Aake] AL, FYEe 23(1), 137-156.

218 (2023), “UoHlR 2, 2F-e], diE 1kl dAlolx Aleld qbdzte] 2wl aR, §37¢09
7 8(1), 57-78.

e ed (2005), “A-graol tigh 7He] 3 | o] &k v (multilevel) HH e #-87, oF7ye/2) 4
{F 2 22 18(1), 51-77.

g3 (2008), “A-3R el ek 22z, el el B e deas 2, g/e/ee)e ¥
Z3) 21(4), 631-655.

P (2019), Y9I el 23 SR SUWE % Folgol A 9 ATt HARISh=E:

Abele, A. E. and B. Wojciszke (2007), “Agency and Communion from the Perspective of Self Versus
Others”, journal of Personality and Social Psychology, 93(5), 751-763.

Abele, A. E. and B. Wojciszke (2014), “Communal and Agentic Content in Social Cognition: A Dual
Perspective Model.” /n Advances in Experimental Social Psychology (Vol. 50, pp. 195-255). Academic
Press.

Ahearne, M., ]. Mathieu and A. Rapp (2005), “To Empower or Not to Empower Your Sales Force? An
Empirical Examination of the Influence of Leadership Empowerment Behavior on Customer
Satisfaction and Performance”, Journal of Applied Psychology, 90(5), 945-955.



86 Asia-Pacific Journal of Business Vol. 14, No. 3, September 2023

Aiken, L. S, S. G. West and R. R. Reno (1991), Multiple Regression: Testing and Interpreting Interactions.
New York: Sage.

Allworth, E. and B. Hesketh (1999), “Construct-Oriented Biodata: Capturing Change-Related and
Contextually Relevant Future Performance”, International Journal of Selection and Assessment, 7(2),
97-111.

Amabile, T. M. and N. D. Gryskiewicz (1989), “The Creative Environment Scales: Work Environment
Inventory", Creativity Research journal, 2(4), 231-253.

Amundsen, S. and L. Martinsen (2014), “Empowering Leadership: Construct Clarification,
Conceptualization, and Validation of a New Scale", Leadership Quarterly, 25(3), 487-511.

Arnold, ]. A, S. Arad, ]. A. Rhoades and F. Drasgow (2000), “The Empowering Leadership Questionnaire:
The Construction and Validation of a New Scale for Measuring Leader Behaviors", journal of
Organizational Behavior, 21(3), 249-269.

Bakan, D. (1966), The Duality of Human Existence: An Essay on Psychology and Religion. Rand Mcnally.

Birdi, K, C. W. Clegg, M. Patterson, A. M., Robinson, C. Stride T. D. Wall and S. Wood (2008), “The
Impact of Human Resource and Operational Management Practices on Company Productivity:
A Longitudinal Study", Personnel Psychology, 61(3), 467-501.

Blau, P. M. (1964), “Justice in Social Exchange", Sociological Inquiry, 34(2), 193-206.

Brown, S. P. and R. A. Peterson (1994), “The Effect of Effort on Sales Performance and Job Satisfaction”,
Journal of Marketing, 58(2), 70-80.

Campbell, ]. P. and R. D. Pritchard (1976), Motivation Theory in Industrial and Organizational Psychology.
In M. D. Dunnette (Ed.), Handbook of Industrial and Organizational Psychology (pp. 63-130). Chicago:
Rand McNally.

Carmeli, A, R. Cohen-Meitar and D. Elizur (2007), “The Role of Job Challenge and Organizational
Identification in Enhancing Creative Behavior among Employees in the Workplace", The journal
of Creative Behavior, 41(2), 75-90.

Charbonnier-Voirin, A, A. El Akremi and C. Vandenberghe (2010), “A Multilevel Model of Transformational
Leadership and Adaptive Performance and the Moderating Role of Climate for Innovation", Group
& Organization Management, 35(6), 699-726.

Chen, G, B. L. Kirkman, R. Kanfer, D. Allen and B. Rosen (2007), “A Multilevel Study of Leadership,
Empowerment, and Performance in Teams", journal of Applied Psychology, 92(2), 331-346.

Cheong, M, S. M. Spain, F. ]. Yammarino and S. Yun (2016), “Two Faces of Empowering Leadership:
Enabling and Burdening", The Leadership Quarterly, 27(4), 602-616.

Cortina, J. M. and ]. N. Luchman (2012), Personnel Selection and Employee Performance. Handbook of
Psychology, Second Edition, 12.

Dorsey, D. W, J. M. Cortina, M. T. Allen, S .D. Waters, J. P. Green and ]. Luchman (2017), Adaptive
and Citizenship-Related Behaviors at Work. In Handbook of Employee Selection (pp. 448-475).
Routledge.

Gagné, M. and E. L. Deci (2005), “Self-Determination Theory and Work Motivation", journal of Organizational
Behavior, 26(4), 331-362.

Ghaed, S. G. and L. C. Gallo (2006), “Distinctions among Agency, Communion, and Unmitigated Agency
and Communion According to the Interpersonal Circumplex, Five-Factor Model, and
Social-Emotional Correlates", journal of Personality Assessment, 86(1), 77-88.

Gonzalez, C. A, W. 0. Bockting, L. ]. Beckman and R. E. Duran (2012), “Agentic and Communal Personality
Traits: Their Associations with Depression and Resilience among Transgender Women”, Sex Roles:
A Journal of Research, 67(9-10), 528-543.

Griffin, B. and B. Hesketh (2003), “Adaptable Behaviours for Successful Work and Career Adjustment”,
Australian Journal of Psychology, 55(2), 65-73



QA eelel He5del v 9% Ar=Agel WAt 544 489 4P 2AaSF 87

Guisinger, S. and S. ]. Blatt (1994), “Individuality and Relatedness: Evolution of a Fundamental Dialectic”,
American Psychologist 49(2), 104-111.

Hackman, J. R. and E. E. Lawler (1971), “Employee Reactions to Job Characteristics”, journal of Applied
Psychology, 55(3), 259-286.

Hackman, J. R. and G. R. Oldham (1976), “Motivation through the Design of Work: Test of a Theory”,
Organizational Behavior & Human Performance, 16(2), 250-279.

Hayes, A. F. (2013), Introduction to Mediation, Moderation, and Conditional Process Analysis: A Regression-Based
Approach. Guilford Press.

Hayes, A. F. and ]. Matthes (2009), “Computational Procedures for Probing Interactions in OLS and Logistic
Regression: SPSS and SAS Implementations”, Behavior Research Methods, 41, 924-936.
Holmes, T. L. and R. Srivastava (2002), “Effects of Job Perceptions on Job Behaviors: Implications for

Sales Performance”, Industrial Marketing Management, 31(5), 421-428.

Kirk-Brown, A. and D. Wallace (2004), “Predicting Burnout and Job Satisfaction in Workplace Counselors:
The Influence of Role Stressors, Job Challenge, and Organizational Knowledge”, journal of
Employment Counseling, 41(1), 29-37.

Koopmans, L., C. M. Bernaards, V. H. Hildebrandt, W. B. Schaufeli, H. C. De Vet and A. ]. Van Der Beek
(2011), “Conceptual Frameworks of Individual Work Performance: A Systematic Review”, journal
of Occupational and Environmental Medicine, 856-866.

Medford, M. O. (1986), Perceived Challenge as a Determinant of Job Satisfaction and Involvement as
Moderated by Individual Differences. Doctoral Dissertation, Claremont Graduate University.

Meyer, J. P. and N. ]. Allen (1988), “Links between Work Experiences and Organizational Commitment
during the First Year of Employment: A Longitudinal Analysis”, Journal of Occupational Psychology,
61(3), 195-209.

Ployhart, R. E. and P. D. Bliese (2006), Individual Adaptability (I-ADAPT) Theory: Conceptualizing the
Antecedents, Consequences, and Measurement of Individual Differences in Adaptability. In
Understanding Adaptability: A Prerequisite for Effective Performance within Complex
Environments (pp. 3-39). Emerald Group Publishing Limited.

Pulakos, E. D, S. Arad, M. A. Donovan and K. E. Plamondon (2000), “Adaptability in the Workplace:
Development of a Taxonomy of Adaptive Performance”, journal of applied psychology, 85(4),
612-624.

Qian, ], B. Song, Z. Jin, B. Wang and H. Chen (2018), “Linking Empowering Leadership to Task
Performance, Taking Charge, and Voice: The Mediating Role of Feedback-Seeking”, Frontiers in
Psychology, 9, 1-11.

Ryan, R. M. and E. L. Deci (2000), “Self-Determination Theory and the Facilitation of Intrinsic Motivation,
Social Development, and Well-Being”, American Psychologist 55(1), 68-78.

Sharma, P. N. and B. L. Kirkman (2015), “Leveraging Leaders: A Literature Review and Future Lines
of Inquiry for Empowering Leadership Research”, Group & Organization Management, 40(2),
193-237.

Shoss, M. K, L. A. Witt and D. Vera (2012), “When Does Adaptive Performance Lead to Higher Task
Performance?’, journal of Organizational Behavior, 33(7), 910-924

Shuck, B, D. Twyford, T. G. Jr. Reio and A. Shuck (2014), “Human Resource Development Practices
and Employee Engagement: Examining the Connection with Employee Turnover Intentions”,
Human Resource Development Quarterly, 25(2), 239-270

Sparrowe, R. T. (1994), “Empowerment in the Hospitality Industry: An Exploration of Antecedents and
Outcomes”, Hospitality Research Journal, 17(3), 51-73.

Spector, P. E. (1986), “Perceived Control by Employees: A Meta-Analysis of Studies Concerning Autonomy
and Participation at Work”, Human Relations, 39(11), 1005-1016.



88 Asia-Pacific Journal of Business Vol. 14, No. 3, September 2023

Spreitzer, G. M., M. A. Kizilos and S. W. Nason (1997), “A Dimensional Analysis of the Relationship
between Psychological Empowerment and Effectiveness, Satisfaction, and Strain”, journal of
Management, 23(5), 679-704.

Srivastava, A, K. M. Bartol and E. A. Locke (2006), “Empowering Leadership in Management teams:
Effects on Knowledge Sharing, Efficacy, and Performance”, Academy of Management journal, 49(6),
1239-1251.

Townsend, R. and W. Bennis (1997), Reinventing Leadership: Strategies to Empower the Organization. William
Morrow & Company, New York, NY.

Trapnell, P. D. and D. L. Paulhus (2012), “Agentic and Communal Values: Their Scope and Measurement”,
Journal of Personality Assessment, 94(1), 39-52.

Van den Broeck, A, N. De Cuyper, H. De Witte and M. Vansteenkiste (2010), “Not All Job Demands
Are Equal: Differentiating Job Hindrances and Job Challenges in the Job Demands—Resources
Model”, European Journal of Work and Organizational Psychology, 19(6), 735-759.

Walsh, J. T, T. D. Taber and T. A. Beehr (1980), “An Integrated Model of Perceived Job Characteristics”,
Organizational Behavior and Human Performance, 25(2), 252-267.

Wang, S, L E. De Pater, M. Y, Y. Zhang, and T. P. Yang (2020), “Empowering Leadership: Employee-Related
Antecedents and Consequences”, Asia Pacific Journal of Management, 39(5), 1-25.

Zhang, X. and K. M. Bartol (2010), “Linking Empowering Leadership and Employee Creativity: The
Influence of Psychological Empowerment, Intrinsic Motivation, and Creative Process
Engagement”, Academy of Management Journal, 53(1), 107-128.



