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The Effect of Work Value, Psychological Ownership and Nursing Working
Environment on Intention of Retention in Hospital Nurses
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Purpose : This study aims to assess the extent of work value, psychological ownership, the nursing work
environment, and retention intention, examine the correlation between these variables, and identify the factors
that influence retention intention. The goal is to provide foundational data to enhance retention intention.
Method : The study involved 159 nurses employed at a tertiary general hospital and a general hospital. Data
were gathered through structured questionnaires and analyzed using an independent t—test, one—way ANOVA,
Scheffé test, Pearson correlation coefficient, and multiple regression analysis with a simultaneous stepwise method,
all conducted using the SPSS 26.0 software. Results : The intention to remain in the profession was found to
have a positive correlation with work value (r = .45, p <.001), psychological ownership (r =.37, p < .001), and
the nursing work environment (r =.27, p=.001). Significant factors influencing the intention to stay included total
clinical career (8 =.17, p=.016), work value (8 =.38, p <.001), and psychological ownership (5 =.19, p=
.020). These variables accounted for 24.1% of the variance in the intention to remain in the profession (F =
17.71, p < .001). Conclusion: To enhance the intention of hospital staff to remain in their positions, it is crucial
to identify and bolster positive psychological competencies, such as a sense of work value and psychological
ownership.
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Table 1. Difference of Intention of Retention According to General Characteristics (N=159)
Variables Categories n (%) MeanSD t/F 0
Male 4 (2.5 -1.20 232
Gender
Female 155 (97.5)
<25 41(25.8) 29.63+5.44 1.61 203
Age (years) 26~30 69 (43.4)
231 49 (30.8)
. Bachelor 140 (88.1) -2.69 012
Education
>Master 19 (11.9
Total Clinical career <6 78 (49.0) 7.30£5.69 -2.21 .029
(years) >6 81 (51.0)
. Staff nurse 106 (66.7) -1.57 120
Position
Charge/Head nurse 53 (33.3)
Monthly sal 200~<300 45 (28.3) 1.27 302
onthly salary B
(10,000 KRW) 300~<400 98 (61.6)
>400 16 (10.1)
Medical ward 67 (42.1) 0.68 510
Working unit Surgical ward 68 (42.8)
ICU/ER 24 (15.1)
Job change Yes 23 (14.5) 0.43 .668
experience No 136 (85.5)
Number of 0 136 (85.5) .856 701
umber of turnover 15 9.4)
2 8 (5.1

[CU=intensive care unit; ER=emergency room; KRW=Korean won; SD=standard deviation

(88.1%)°1tt. & YFHHS Bt 79 37HLolde
o, 6| ool 818(51%)°ltt. A= LRI TAL
7} 10678(66.7%)°13121, ¥ Hol= 300-4007H40]
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Table 2. Degree of Work Value, Psychological Ownership, Nursing Working Environment, Intention of Retention

(V=159)
. [tem Total .
Variables Mean+SD Mean+SD Range Min Max
Work value 46.40+7.53 3.31+£0.54 14-70 1.07 5.00
Psychological ownership 17.27+4.01 2.88+0.67 6-30 1.00 4.50
Nursing working environment 72.94+12.10 2.52%0.42 29-116 1.00 393
Intention of retention 30.03+8.06 5.00+1.34 6-48 1.50 8.00

SD=standard deviation; Min=minimum; Max=maximum

A 7HAZHr=.49, p <.001)3 F] AT} A= A
o2 YePJtHTable 3).
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Table 3. Correlations among Study Variables (N=159)
. Work value Psycholog?cal Nursiqg working
Variables ownership environment
r(p)

Psychological ownership 49

(<001
Nursing working environment 52 )

(<001 (<00
Intention of retention o 37 27

(€.001) (€.001) (.001)
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Table 4. Factors affecting Intention of Retention of the Subjects (N=159)
Variables B SE B t o F o
Constant 0.50 0.63 0.79 430

Total clinical career(years) 0.04 0.02 0.17 243 .016

17.71 <.001

Work value 0.94 0.20 0.38 4.69 <.001

Psychological ownership 0.38 0.16 0.19 2.36 .020

R?: 255 Adj R?: 241

SE=Standard error

Durbin—Watson=2.05; Tolerance=.74-.98; VIF(variance inflation factor)=1.02-1.35
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