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Influencing Factors of Mentoring on Nursing Students
Hre

Seol-Young Bang’

(Abstract)

The purpose his study was a descriptive research study to identify the influencing
factors of mentoring for nursing students, and was conducted with 120 nursing
students. The collected data were subjected to real number and percentage, mean and
standard deviation, t-test, ANOVA, Scheffe test, Pearson's correlation, and multiple
regression analysis using SPSS/WIN 25.0. As a result of the study, mentoring was
found to have a significant positive correlation with organizational socialization, core
nursing competency, and clinical performance competency, and the explanatory power
of the regression model was 64.1%. Since mentoring is an effective teaching method,
based on this study, we propose a study to develop a structured mentoring program
including organizational socialization, core nursing competency, and clinical performance
competency to test the effectiveness. In addition, proposes a study to identify the
relationship with various variables by dividing mentoring into sub-competencies of
career development function, psychological stability function, and role model function.
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Table 1. The difference between the characteristics

and mentoring (N=120)
. . n(%) or
Variables | Categories M+SD t/F D
Gender M 22(18.3) | 2.09 | .098
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Age (yr) 22.97 0.83 | .361

Application | Voluntarily | 79(65.8) | 0.51 | .998
motivation | employment | 25(20.8)

Inducement | 16(13.3)
Major very good | 63(52.5) | 0.22 | .827
satisfaction good 49(40.8)
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Table 5. Factors Influencing the Mentoring among Nursing Students (N=120)
Variables B SE B t D R? | Adjusted R* | F(p)
Organizational Socialization 1.054 .075 576 8.83 .000
Nursing Core Competence .623 .077 471 5.29 .000 .641 .633 ?(403()51%
Clinical Competence .705 142 241 3.96 .031 ‘
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