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Abstract The purpose of this study is to verify the mediating effect of Learning Flow in the relationship
between Growth Mindset and Career Adaptability. Based on 203 response data collected from university
students, hypotheses were analyzed using SPSS 26.0 and AMOS 26.0 programs. According to the result of this
study, Growth Mindset had a direct positive (+) effect on Learning Flow (8=.403, p<.001), and Learning Flow
also had a positive (+) effect on Career Adaptability (8=.393, p<{.001). Also, in the relationship between Growth
Mindset and Career Adaptability, Learning Flow showed a mediating effect. This means that in order for
Growth Mindset to affect Career Adaptability, Learning Flow must be considered as essential. To this end, it
suggests that it is important to build a Learning Flow along with cultivating a Growth Mindset.
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Table 1. Measurement question

V Measurement Question
No matter how much intelligence you have, you can always change it quite a bit.
oM You can always substantially change how intelligent you are.
No matter what kind of person you are, you can always change substantially.
You can always change basic things about the kind of person you are.
Thinking about what my future will be like.
CNC Preparing for the future.
Becoming aware of the educational and vocational choices that | must make.
Making decisions by myself.
CNT Taking responsibility for my actions.
CcA Counting on myself.
Looking for opportunities to grow as a person.
CRS Investigating options before making a choice.
Observing different ways of doing things.
Taking care to do things well.
CNF Learning new skills.
Working up to my ability.
When I'm doing my work as a student, | feel bursting with energy.
VGR | feel energetic and capable when I'm studying or going to class.
When | get up in the morning, | feel like going to class.
| am enthusiastic about my studies.
LF DDC My studies inspire me.
| am proud of my studies.
| feel happy when | am studying intensely.
ABS | am immersed in my studies.
| get carried away when | am studying.

Note. V=Variables, GM=GrowthMindset, CA=CareerAdaptability, CNC=Concern, CNT=Control, CRS=Curiosity, CNF=Confidence,

LF=LearningFlow, VGR=Vigor, DDC=Dedication, ABS=Absorption

4, A7ZAL

4.1 7|aSH =42

AE-SEAY AAuRIEAT ShEEY, A=A-8A
of sl 7|&BA B4 B3 AIH= Table 29+ Aot
RIRIEAS] BHM)Z 3.432, EZHAHSD)E= .486
O Vet shEEY Y A9 B2 3.581, EEHA
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(Kurt) 2 3HoIgt 2= 9t} H| A EA|oj2e gulsl
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A BA A dwk Qi Augh 0859041 2.098,

= A9 136014 7.7700.2 YEY, 7|28 1R F
Eote A 0= FRlE .
Table 2. Descriptive statistics
Variables M SD Skew. Kurt.
Growth Mindset 3.432 486 .085 3.515
Learning Flow 3.581 767 -.315 136
Career Adaptability 4.436 .625 -.098 7.770
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Table 3. Result of measurement model test

Latent Observed

Variables Variables g t ¢ G
GM1 .888 -

Growth GM2 803 | 9.751%**

Mindset GM3 319 | 4.243%** 2
GM4 A45 | 5.957%**
Concern .849 -

Career Control .857 | 15.608***

Adaptability Curiosity 905 | 17.143*** 981|967
Confidence 905 | 17.167***

) Vigor 599 -

Le;;’l'v”g Dedication | .969 | 7.037"** | 849 | .842

Absorption 713 | 11.169***

Note. B=standardized factor loadings, t=t value, @=Cronbach a,
CR=composite reliability. ***.001

=0

oz hEEgE

" O 1y ‘ﬁl"%% —E'—/I\l— I'g juLs
(Average Variance Extracted, AVE)¥} ¥l 7t At
A HE AFEE EEolg o B4 A= Table 49

Ut 9l 7 ATE A, A2R 84T g
AllEAle 202, ARA ST SHEEYUL 472 S50
A, BBt AgmIolEAle] AR 455 450
A 27 BAHCR folst () ABBAZ HYo
W, 7 gAele] 228 BAF B ARHVAVE)Y
Welel 4,659, #1937 b A9k Fornellst
Larker(1981)7} Alkshe Taetg A5o] w2y, o
Q1 7 AFRA] 2719 2 AR F2E B4k
FAGUVATEIG Hlmslel, 258 24 it A2
o 2 A% WHEIEr EARCIT B vhiol,
T4 S Aolo] BEet s A dstchn & 4 gl
[351.

Table 4. Result of discriminant validity test

Variables CA GM LF
Career Adaptability (.937)
Growth Mindset 292%* (.659)
Learning Flow A72%% 455%* (.808)

Note. Values in round brackets: root mean variance extracted from
each structure; all correlation is significant at the **p(.07 level

FrPo| APrE AESIAOH. 11 A}, 2’=94.269,
df=41, p=.000, TLI=.942, CFI=.922, RMSEA=.080,
SRMR=.049 & AT A5Eo] A4 Bt 7|1%S
ot Ao 2 YERdth

thgo 2 Wl 7Ho] JFBAE 5P| Y8 A=E
e AT} B4 Ao w2 (Table 5 FX) 4
HoIEAS: BB 0(8=403, p(00D), THEEYL
A2 2-8A0f|(8=.393, p<.001)°] EAZ oz [t 4
(1Y FFE "R AoF Yl wEka] 4Rkl

1:&4 o] l-—.o]-z]_'j ‘g_)':'__E?J /\zol lr—O]-Z]D:] 1:!]—
A7IA 2 THSEQ] 42320] ZolALEE AFH QA 2

& obd Aow o234

Table 5. Result of path analysis

Path B SE CR p
GM—~LF 403 .070 4.754 il
LF—~CA .393 .072 4.653 o
GM —CA 139 .056 1.728 .084

Note. GM=Growth Mindset, LF= Learning Flow, CA=Career
Adaptability, =standardized coefficient, SE=standard error,
CR=critical ratio, p=p value, ***X.001

WA BT = GAH O Aot WA 2 FAEA S
o tigt A 7249 Bootstrapping 7|H< -89
of AT &, JFAY A= AYanet il ansE

T-Eoto] A EokT oA AP EIE AT E, gt
QIEAlo] Sh5EQ]of Bl ARE £=.403 ORI o]
EAZHoZ folgt Aoz YeERFTHp.001). SH5ER
o] 2A-ZAel PlX= HAEE= =393°I311 o] A&
A= AR FO5IATHp<.001). HH, 3wl
BN shEEolgke Wis7E 246k AgollA
L A2 A8 0] AFAH0Z 805t P m| XA =
WO H(B=.139, p=.084), JFHIRIEAlC] SH5=UE 7
A A2 A0l v = ) ats BAHCE &
9J51%37] W=(8=.158, p<.01) SFEELLS AHAulol=

Table 6. Result of mediation effect

GM LF

DE [ DE | TE | DE | IDE [ TE

LF 403 | - |40 | - - -
cA | 139 [ s | 297* [3g3+| - [ .303

Note. GM=Growth Mindset, LF=Learning Flow, CA=Career
Adaptability, DE=direct effect, IDE=indirect effect, TE=total
effect. *X.05, *X.01, ***X.001
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