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This descriptive study is aimed at examining the effects of the person-environment fit
of general hospital nurses on organizational commitment and career commitment. Data
was collected by conducting a questionnaire survey of nurses in four general hospitals
in Gyeongnam from February to March 2023, and 210 responses were analyzed using
the statistical software SPSS 21. The research results are as follows: Person-job fit and
person-organization fit were found to be significant influencing factors on
organizational commitment, with an explanatory power of 48.5%. For career
commitment, person-job fit, person-organization fit, and person-supervisor fit of the
person-environment fit all emerged as significant influencing factors, with an
explanatory power of 57.5%. Since person-organization fit has the highest impact on
both organizational commitment and career commitment, nursing managers should
prioritize the consideration of relevant factors in personnel management.

Career Commitment, Nurse, Organizational commitment, Person-environment fit
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[Table 1] Exploratory factor analysis

[#1] wige| g3 20124

Factor Loading

https://doi.org/10.22961/JHCLS.2023.11.2.331

[Table 2] Variables scores and reliability analysis
[H2] ol e L Hd M

Variables Item :
1 2 3 4 5 Variables Category Cronbach's MzSD  Skewness Kurtosis
Person 1 810 .232 .162 .155 051 a
“job fit 2 781 304 .18 .178 .191 Person Fersoh 913 401:63 -.084 -542
3 787 238 .166 242 -.053 e”V't“}T‘t job 1
4 757 082 207 .138 257 ment i [’srrsggizaﬁon f 933 35472 138 362
5 708 172 247 227 273 9
6 598 192 237 192 385 ii“‘;’r“visor it 927 36472 001 391
Person 7 343 394 600 .158 .240 P
-organization fit g 479 199 745 352 215 Total 952 37460 .261  .402
9 208 297 717 267 .183 P— -
: : : : : Organizational Commitme
10 184 192 782 224 186 nt 935 35381 -071 -.293
11 270 254 743 260 .180 }
12 305 291 662 277 265 Career Commitment 883 347+72 204 290
Person . 13 162 .196 173 812 .264
-supervisor fit B
14 288 .154 301 .781 .206 o]l o8& 304] ol3} 112 (53.3%), 31~354]
15 235 .108 279 810 .155
16 366 .236 .358 .630 .189 7478 (35.2%), 364 °]’d 2478(11.5%)°] 31Tl
_ 17 128 070 209 776 222 AZAYE /& 101”0:‘(481%), oE 1099
Organizational 1 195 848 195 158 144 - =
Commitment 2 213 758 241 170 293 (51.9%)°]a WHFEE 334 31 (14.8%) 4
3 ;‘3‘7 733 Zg; -1(1)0 -‘2’86 FA 16678 (79.0%), et o] 131 (6.2%) ©]
4 235 7 A 107 214 o
5 165 797 262 130 249 ATE. G EE w2 1487 (70.5%), vl
Career. 1 307 225 232 281 715 o 25 629 (29.5%)0°|H ZHAE& 3 o3& 819
Commitment 2 128 324 265 278 745
4 211 261 201 266 .650 (20.5%), 11 oA+ 209 (9.5%)°| 2t} A7
Eigen-value 4.432 4.373 4.208 3.982 2.906 R } -
ZFE A e 3ol 715 A )
Variance 17.047 16.820 16.186 15.317 11.179 ARG AL 1629 (77.1%), YA 319
Cumulative % of 17047 3386750052 65369 76548 (14.8%), FAFZAL o] 177 (8.1%) oI
e . _ . _ _
Kaiser-Meyer-Olkin value(KMO)=.947, Al A= [Table 3] 7t}
Bartlett’s test of sphericity=4833.497, df=325, p<.001
3.2 W40 HE QU HAM S2M 3.4 99y 54 2 e 4o g =3
MNE7 AHgHdel FS 3.74+.608 0™ A =3 FH=Ye| 20|
o187 Mo Fh9 e xol Aol—AR HFA AT RARe] Adnky 54 B AR 54
S 4.01£.63%, /Mel-22 HAFPA-S 3.54+.72 & 24 =99 48 Aol= [Table 413} 2t =
R —AAL AL 3.64+.727 0 & e} 2 & Qo] 2polE Kol EALS AH(F=13.544,
RA-A5F Ao A7t /M =3k 24 = p<.001), A&4E(t=4.090, p<.001), w5H
Y 3.53+.8170aL AY =YL 3.47+.727 0] = (F=9.145, p<.001), 4 (F=8.211 p<.001)
U} wet, A WMo AA A 2= on= 25 (F=15.264, p<.001)¢] -] gk 2ol 7k A
Bolaly] 9F dwet AL paigdon At o Z2AEYS AEFEHA 7 Eo] nERT F
Zro] 3 o5t el AR o] A H AT B4 k3L, WHA L= HApolde] Aot 4dA] &

3
A= [Table 219 2t}

Tt YuH S U AP S

A 129(5.7%), 414 1989 (94.3%)

ol v&f =A YelsTh 7oA 364 o] /o]
304 o]ale} 31~35M Bt} =ktom, HH =
3 o]d}l, 4~63, 7~10d9] wHl&] 113 o]o]
=7 JElRTh Aol E diztsAlEg A
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[Table 3] Differences of study variables according to general characteristics and job characteristics

[H 3] g £4 U 27 SYof| ME 22=Un FHEY 20|

(N=210)

Organizational Commitment

Career Commitment

- o
Characteristic Category n(%) MSD t/F/Z(p) MSD t/F/Z(p)
Scheffe Scheffe
Gender Male 12(5.7) 3.78+.99 ) 3.90+1.01 )
Female 198(94.3) 5.52+.79 712(477) 3.44+ 69 1.339(181)
Age(year) <30° 112(53.3) 3.31+£.73 3.37+.69
31-35° 74(35.2) 3.68+.86 13'544(5082 3.54+£.79 2.156(.102)
36<° 24(11.5) 4.11+£.51 ' 3.64+.59
Marital status Married 101(48.1) 3.76+.82 3.56+.72
Single 109(51.9) 3.32+.74 4.090(.001) 3.37+.71 1.965(.051)
Education College® 31(14.8) 3.26+.79 3.44+ 73
University® 166(79.0) 3.51£77 9.145(.001) 3.43+72 3.325(.038)
CC—iraduate school 136.2) 435+ 85 a,b<c 3.96+ 69 a,b<c
Shift work Yes 148(70.5) 3.47+.76 3.361.72 )
No 62(29.5) 3.60+.85 1.545(124) 3.57+.71 498(619)
Career(year) <3° 81(38.6) 3.33+.78 3.40+.73
4-6° 66(31.4) 3.42+.77 8.211(.001) 3.42+.75 950(.418)
7-10°¢ 43(20.5) 3.80+.70 a,b,cd 3.51+.64 ' '
11¢d 20(9.5) 4.13+.80 3.64+.74
Position Staff Nurse® 162(77.1) 3.37+.78 15.264(.001) 3.39+.72
Charge nurse® 31(14.8) 3.95+.56 ' é<b c 3.63+.74 3.200(.043)
Unit managers© 17(8.1) 422+79 ' 3.77+.74

LZARSE FREEAL o] o] EA UEs T A=
2 = WA (F=3.325,
p=.038), AF(F=3.200, p=.043)°] 2|3 =}

7 12 Aol Ae ksl 3
T AAb ool HiEdiot

4dA =Gl vl =7 dERst
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=]
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ol xgkom e

3.5 ZHiQletE e, R2EY, dH=SY ¢
o 42kt PS
MNAEA A3gd, 2AES, A8ES e 4 oc
HHAE E4 9 A= [Table 4]9F 2. 719 cc
A5 APAHL 2FAEY (=575 p<.001)F}
AEEY(r=.602, p<.001)e 3 A(+)
FHBAZ YERETE AA -2 AL 234

59(r=.652, p<.001)¥}
p<.001)2 {23k AH(+)<]

o iRI-AAE AR

p<.001)3} AHEY(r=.678, p<.001) 23
A(+)e FBBARZ Yebga

o gl
BYe foR ()9

p<.001)2 vbEbET},

[Table 4] Correlations among variables
[B 4] 71Qletd Aehd, Z2AEQ, Z™E

o 7te] amen)

i

PIr(p)

POr(p)

PS r(p)

oc cC
r(p) r(p)

PJ

1

PE PO .647(.001)

.597(.001) .689(.001) 1

.575(.001) .652(.001) .478(.001)

1

.602(.001) .703(.001) .678(.001) .633(.001) 1

PE: Person-environment fit,
9] PO: Person-organization fit,
OC: Organizational Commitment, CC: Career Commitment

PJ: Person-job fit,
PS: Person-supervisor fit,
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glom HEAFBAA] 4= (Variance inflation factor,
VIF): 1.86~2.270.% 10 o|3t¢] 7|7< 223}
Ao SHWS ke g A fle
Ao & Bl ®3, Durbin—Watson 1.95
o2 Yk 20 Zp7kE eAolal 0 = 40 b
A ot A7 g Y Aoz e 89
42 a7l Akl 22 &}l A= @
FS AT A NI AT A9 (3=.268,

D3 A1 -22 4344 (B=.495, p<.001)
o] frel7t Y 2l WE}‘X}O‘/} A=A

R 45.8% vy ﬂ"ﬂt}(F 59.89,
p<.001)

AEEgel n= FIFE Flstr] Hs) i
gFeAad s gelstal o FASHA

VIF) & 1.86~2.28% 10 o]s}9] 7|+ =5 8]—51
Kol =HHF 7o s A7 sle A
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[Table 5] Factors Influencings organizational commitment a
nd career commitment
[E 5] 2YBYY FASY DI BY

oo

. Independent
Variables variables B SE B t p
organizational (constant) 284 272 1.042 299
commitment
Person-job fit .343 .089 .268 3.860 .000
Person 555 086 495 6.440 000
-organization fit
Person 26 081 -023 -316 752
-supervisor fit
R?=.683, Adjusted R?=.458, F=59.89, p<.001
career (Constant) 188 217 867 .387

commitment

Person-job fit .194 .071 .169 2.747 .007

Person
-organization fit

Person
-supervisor fit

R’=.762, Adjusted R’=.575, F=95.23, p<.001

377 .069 .374 5.493 .000

319 .065 .319 4.935 .000
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