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The Effect of Motivation-Hygiene Factors on Male Nurses'
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Abstract This study is a descriptive survey research attempted to determine the effect of
Herzberg's motivation-hygiene factors on male nurses' organizational commitment, job
satisfaction, and intention to stay. The participants were 117 male nurses. Data were
collected by a survey using self-administrated questionnaire. Collected data were
analyzed using SPSS WIN 18.0 software. As a result of the study, both
motivation-hygiene factors were found to have a significant impact on male nurses'
organizational commitment, job satisfaction, and intention to stay, which the
explanatory power of the overall model was 39%, 51%, 15% each. Therefore, a
motivational strategy by understanding motivation-hygiene theory proposed by Herzberg
is needed to allow male nurses to be satisfied with their jobs and continue to work by
committing to their organization.

Intention to Stay, Job satisfaction, Motivation-Hygiene factors, Male Nurses,
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[Table1] Characteristics of the Participants
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[Table 3]Correlation among the variables
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[Table 6] Factors affecting Job satisfaction
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