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Abstract

Purpose : The purpose of this study was to identify the degree of work ethics of an occupational therapist and examine the
correlation between work ethics and organizational commitment. In this study, we aimed to investigate the effects of occupational
therapists” work ethics on organizational commitment. Through this study, we aim to determine the importance of work ethics and
find a way to improve organizational commitment in occupational therapists.

Methods : We conducted nationwide surveys on occupational therapists working in hospitals and other institutions from April 24,
2023 to May 30, 2023. We evaluated general characteristics, work ethics, and organizational commitment. General characteristics
were analyzed using a frequency analysis. Work ethics and organizational commitment were examined using descriptive statistics.
The correlation among work ethics and organizational commitment was analyzed using the Pearson correlation coefficient.
Additionally, a multiple regression analysis was conducted to identify factors that affected organizational commitment.

Results : The results of this study were as follows. First, the average score of work ethics was 3.32 + .32. Second, a significant
positive correlation was observed between work ethics and organizational commitment (p<.01). And as a result of the correlation
between work ethics sub-factors and organizational commitment, wasted time (r=.261, p<.01), centrality of work (r=.366, p<.01),
morality/ethics (r=.470, p<.01), leisure (r=.189, p<.05), delay of gratification (r=.410, p<.01), hard work (r=.437, p<.01), self-reliance
(r=.233, p<.01) showed a statistically significant correlation. Third, the sub-factors of work ethics that influenced organizational
commitment, including morality/ethics (8 =.302, p<.01), hard work (8 =.271, p<.01), and delay of gratification (8 =205, p<.01)
were identified.

Conclusion : In conclusion, the results of this study underscore the importance of work ethics in influencing organizational
commitment. Through this study, we recognized the importance of work ethics, which may serve as basic data to promote work

ethics and improvement of organizational commitment.
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1.4 & Y o 2xe] shxek B AQle] shxet B
£ FUNeE YRS Jujaitigug 5, 2017). ol
1. Ao w7 2 Wa A A=Y 24 WA FF5EL e 49 HE
o o st BBl W JFL viAH, o ot 4R Szt
Aol ms HslelAl ash 9et AU yayge) g vAtkLe 5, 2013). 2 2xBo]
o & AdEEs vae] AEHa Arlee, 20201 po Hoo RiEYAE W A4S o] o
AuEls Asddema] MR AAK & IR op g0 ojxish sted o)y elmat o, A% 4
HemA, AR Ak A8 R =HH WAS TES o) g gage) s1ofatTi(Yoon, 2014). uebd el %
= 2y ARA R VdiE e 39 e ongtt A& MH|AS ATty YA FIH o Ko
(Cha & Kim, 2015). W2 ¢} 5 AFE2-2 Lyt 2 ¢ FAFO] 2R EOIS FAFAF| 7] o3t Hloto] WA A
ujste] uk Mlgelet WA & o AEHA Mg oy
hagEm, AuE AReh: 24 A2 ARE w2 43 5o, goeus 2989 e BT Fa
#2902 AYee)7t RPEE Yo th(Kim, 2022). Aol tjgo] wal, Ay Aol AHE ek T ¢
w4 elm derh g shiel AdAsAe A TFE52 7tS AK(Torkaman 5, 2020), 3-F9(Yang & Kim,

AR AE Aoz ZA7E e AFEOIA ohgRt Bt 2020), 3¢ (Komari & Diafar, 2013), QuF 22-ol(Ryu,
o FAE Fokel ABEAS FAMZIES St AT y000) wAKARN & Lee, 2008; Gopinath & Vijayalekshmi,
= FtHMoon 5, 2020). HAARARE HE 2GR 5021; Moon & Yang, 2007), ¥17-73 1] €)(Chung, 2012), i
Aw7tets 2o exeh o AIgE sk g7tk 2| 284 AY(Imani 5, 2017) 5 ThoFst 2 QL tjAro
B2 AHAE AFols 45 EALRE Qlsty, FAE A 2 AFE o, I A ATEe 2doalel 22
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T o )
wohks g & & e Ae 4 AWKm & mop o Tv/lﬁ]— /nh,}/ad)( 3] X‘ﬁvﬂﬂ %2 29
A =

o [e} <
Srehs B R ABSE /st AHEh= M A goqm ;a%w ofu g YL vlH Ao chsto]
7k S7ketal 9AtH(Choi 5, 2019). of=fet &2 A o1m wram wir) gl
AAe 4Rl 1 HT g olze] ME e
A%} Wl aﬁom(mm & Jung, 2021). AT & gao) my
deelel AR AT e BAL, EAS 2o
RS rw 2 AAse Ange Ol EATE HAARAE ggem wdEd
2 2xe] BgAo] gatrh ufeh, gely Agejs T Fotuvl HuEes 2Au9 e uads o
madow e A9 G Al Zﬂ%—,% CE . e SRR 2R e
Az FAe) AdE viFgon Wyel Arg %s}oq A 3% AR HUEES 0F 15 245U A
sgeleh golg AUt ARARM, T w1 AW IRARE HES T

2B $4T 1YL T R FAF MY I. |43+
IS FHAZI7) AT PO A, S FRI 84
olcLee 5, 2022b). 2 Bolek Ajelo] 2&3h Gt L AT WA R RS
o A

Z2of| Higt T4, =dg, AT o2 55 e

138 Journal of The Korean Society of Integrative Medicine | Vol.11 No.3



Ofol
N
Hoh
oN
pal
Fol

Hool il 20231 49 24K E 59 30U7HR] A2
A £AE Y 9 71E 71 Seld TR F AU
BEALE Ao 2 ZALE AASHE T A AR AR
7]—$—O§‘— EH Zﬂ]—ﬁx]i/\]_‘gﬁoﬂ 1—_—401

o]l:-_ 2(_!—%1

200 Ao =2 QELO H‘jx]e uﬂza— gﬂ;g ’o]z}:
184T(92 %7t BAE e, o]F AR Srro] Rty
= A2l 176588 %) 2 HFH o R AL B4 o4t

Oﬂ EFE QT olF A didAe #E AVE
G-power 3.1.9 = 7 o

A7) 15, §o4== .05, 4
Aot o, Aol &

v, ojo] B2 913t

fo
Boroox

2 Aol A= Ryu(2020)9] Atoll A AEEH &5
bl A9 ee]
short form; MWEP-SF)& AR&-5to] th/dAke] A ¢l&2&
Brkstech B =l A7 ] 4R, O FA4 4%
3}, =8/8T] 45835} o7F 4583} A H HEE 4583
2 453 218 4538 S 77 519 9ol = 287 &
oz yuo] qrt. 7 BFe| Fgk 5H YAE
2 14 A8 28R gobold 5H ujs aR
AFcHRyu, 2020). 2L 1407 wrH o2 A He7)
% gt e AL oulsh, ojz} Bel
PRy wetom oA dsteinh Ryu2020)9] Aol
Al Cronbach ¢ += .880|¢lom, X2 319] Cronbach «
= 87090t}

H E(multidimensional work ethic profile

-

i
oSt

o, Hl-f‘ o Hl

pN==Ke]
—=4d

3
B Ao AL FAARALE] 22 B BT 9
ol Allensh Meyer(1990)7} Atet 22059) HES, Lee
5O AT 8
T § O g R sedt, 2 -&%94 A%

PA

+ laqg JMEPE}(Lee =, 2022b) ng 2ako] A

OﬂxHX-lo].Oﬂ 01:::1 ;(—]
ojujttt. Lee
o]glom, B Ao Cronbach «

(O [eJKe)
Tt EEE AN wo=

5(2022b)°] AHof 4] Cronbach @ += .87
+ .840]it.

3. AR B4

We AHgstolnh A -:;*g% JEo Maae 12
sheom, g et 2aEe JEL Hai Erwa)
2 gEdtgch 29n Adeset 242 ghe] A
o sl ATASE Axstgon, Hgasst 2
2o AL GFS dobus] 3 BEFHARLS
dAsg BASE §90%% « & 050t

A AR 17679 dRbd 5L ogat
(Table 1). HA, A2 FA} 555831 %), oA+ 1217H(69
%)ol Utk AFEILLE 20 86 (49 %), 30th 7075(40
%), 40T OVJ 2074(11 %) & 2007} 713 UJ-OH:}, 59l
R L 71E 48727 %), U]E 128%H(73 %)o| o, 3t

AEY ¢ 73942 %), Hetn ¢ 85“4(48 %)
o] 189 (10 %)l et ZF7|HS ek
8TH(16 %), AT -2 oFH L 103H(59 %), o}%A
B 5 45726 wom AHEEe-adydo] 7MY
o} 18 Es FA 1418(80 %), AI2FE] 3520 %)
olgom, AAH R 1-59 §9(51 %), 6~104 54

G %), 11d o] 33%(19 %)°] A

)
o o o
O

)

.

|

-

E¢of nixle ¥ 139



ch

o

sgoete|x| M1 M3z

Table 1., General characteristics of participants (n= 176)
Characteristics Category N %
Male 55 31.30
Gender
Female 121 68.70
20~29 86 48.90
Age (year) 30~39 70 39.80
40< 20 11.40
Married 48 27.30
Marital status .
Single 72.7 72.70
College 73 41.50
Educational background University 85 48.30
Master< 18 10.20
University-

) General hospital 28 1590
The type of working agency Rehabilitation- Geriatric hospital 103 58.50
Child center, et al 45 25.60
Regular work 141 80.10

Forms of employment
Contract work 35 19.90
1~5 89 50.60
Length of work (year) 6~10 54 30.70
IBES 33 18.70

2. AP e 225 A 3.62+£.51, o7} 291+£.50, A|A WEL 3.12+53, =7

3.40+.53, A} 3.47+£58%, /9] Q9lo] 7h =gko
o o7k 801 ZPg wgkth TElm AT gaRel &
A9 H3k & 3.00450] 9.

Table 2, Mean score for work ethics and organizational commitment (n= 176)
Variable M=£SD
Work ethics 3.32+32
Sub) Wasted time 3.38+.51
Sub) Centrality of work 3.38+.60
Sub) Morality/ethics 3.62+.51
Sub) Leisure 2.91+.50
Sub) Delay of gratification 3.12+.53
Sub) Hard work 3.40+.53
Sub) Self-reliance 3.47+.58
Organizational commitment 3.09+.45
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GH|(=261, p<01), 4 F41/4@=366, p<01), /&
(=470, p<.01), oJ7}1=.189, p<.05), A& W= (=410,

Helel 248 7o) AUUA AT 4 4 1), o3, o0l (2B, o0l .
<.01), r=. , p<.0l), r=. , pP< = -
BBA (=562, p<OE HATHTable 3). T3 Alge K ) e
_ 29150 2YBUT ol o APUAS B
o] 3t9l aolET 2B o] ATPAS Yobi 7
THe the3h 2rhTable 4). Hd&el 3k§) flel Az
Table 3. Correlation between work ethics and organizational commitment (n= 176)
Variable Work ethics Organizational commitment
Work ethics
Organizational commitment 56" 1
“p<.01
Table 4. Correlation between work ethics sub—factor and organizational commitment (n= 176)
Variables WT CW M/E L DG HW SR oC
WT 1
CW 297 1
M/E 427 327 1
L 16 16" 19° 1
DG 267 307 357 12 1
HW 337 327 277 237 247 1
SR 367 297 A7 A7 187 227 1
oC 26" 377 477 19 417 447 233" 1

*p<.05, **p<.01, WT; wasted time, CW; centrality of work, M/E; morality/ethics, L; leisure, DG; delay of gratification, HW; hard work,

SR; self-reliance, OC; organizational commitment

4. AA&T 7 AU vA= FF SE2 UFIAEAS AT M 2 o 344
201927} 2AEelo] U)X Ad5HE oolr 1, 4 2 #str] ot FAFgHA (tolerance)= . 70~.922 .109]
_ _ 4o Belon, BAL Y3 ASL 102 9A ghot ok
A&l shel oA folvt AT SlE W

Table 5, Effect of work ethics sub—factors on organizational commitment (n= 176)

B SE B t P

Constant 47 28 1.60 .000

Wasted time -.06 .06 -.07 -1.01 313

Centrality of work .09 .05 12 1.72 .088

Morality/ethics 27 .06 30 4.29 .000

Leisure .02 .06 .03 39 .696

Delay of gratification 17 .06 21 3.08 .002

Hard work 23 .06 27 4.02 .000

Self-reliance .06 .05 .08 1.12 264

R?=39, Adjusted R*=37, F=15.40(.00)
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