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Abstract This study aims to examine how individual variables (motivation to participate, leadership life skills,
aging awareness), interpersonal variables (relations with subjects, colleagues, and employees), and institutional
variables (recognition compensation, institutional education) affect the continuity of volunteer activities. To
this end, a survey was conducted on women aged 40 to 64 working at volunteer centers and local volunteer
institutions in Seoul for 20 days from August 2, 2019, and a total of 300 questionnaires were distributed and
298 copies were collected, of which 180 were used for the final analysis. For data analysis, frequency analysis,
descriptive statistical analysis, correlation analysis, and hierarchical regression analysis were conducted. As a
result of the analysis, it was found that leadership life skills and motivation for participation, relationships with
colleagues as interpersonal variables, and recognition compensation as institutional variables had a positive
effect on the continuity of volunteer activities. This study aims to provide practical and policy suggestions to
revitalize and maintain the continuity of volunteer activities of middle-aged women, and basic data for the
development of programs to be used in the field of practice.
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Table 1. General characteristics

Variable Section n %
level of education under high school 90 50.0
over college 90 50.0
homemaker 78 43.3
service work,
Job self-employment 47 %1
office vyorker, public 55 206
officer, ect
Conjugal condition .mamed 156 8.7
single, ect 24 13.3
bad 22 12.2
c?nec;lttifc:n nomal 91 50.6
good 67 37.2
bad 21 1.7
Economic level nomal 105 58.3
good 54 30.0
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Table 2. Characteristics of major variables

Variable Mean S.D Skew Kurt
Participation motivation|  3.54 .64 -.09 -13
Leadership life skills 3.73 .63 -.20 1.21
Aging perception 2.72 .84 .01 -.25
Relat|on§h\p with 363 57 - 10 51

subjects
Fellow volunteers 3.69 .63 21 -.18
Agency managers 3.77 .63 -.26 44
Recogition 1.01 91 118 88
compensation

Volunteer education 1.41 .38 43 -1.24

Continuity of volunteer 369 7 _07 5
work
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Table 3. Correlation among major variables

Correlation among Major Variables

Ol || ® |6 |6 |0 ®

1

63| 1

-.06 [-.20%*] 1

61% | 60** | -.08| 1

B7%* | .67* |-15%] .68** | 1

B5*F | 73 -7 64 | 83 | 1

A0 | 32%% | -1 | 44| A2 ] 40 ] 1

—.20%% | =.32%* |- 17% | -.30%* | -.29%* | -.35** | -.48*| 1
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T B9% | 10| .60%* | .69** | .64* | .44 |-24%*] 1

Note: *p{.05, **p(.01

@ Participation motivation, @ Leadership life skills, @ Aging
perception, @ Relationship with subjects, ® Fellow volunteers,
® Agency managers, @ Recognition compensation,

Volunteer education @ Continuity of volunteer work
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Table 4. Hierarchical analysis
Variable Model 1 Model 2 Model 3 Model 4
B t B t B t B t
level of education 13 1.60 10 1.76 .09 1.78 .08 1.42
Job 1 .02 .23 -.00 -.05 .03 .57 .04 .66
Job 2 .06 .64 10 1.59 .08 1.44 .07 1.18
Conjugal condition -.04 -.48 -.02 -.36 -.02 -44 -.04 =72
Health condition 1 =17 -1.79 -.04 -.56 -.02 -.31 -.05 =72
Health condition 2 -.16 -1.75 -.04 -.67 -.02 -25 -.03 -.563
Economic level 1 .07 .69 14 2.03 13 2.11 .16 2.46
Economic level 2 -.05 -.51 .07 1.13 .06 1.05 .08 1.27
Participation motivation .59 8.91%** 41 5,68*** .38 5. 14***
Leadership life skills 22 3.15%* .09 1.18 10 1.29
Aging perception -.01 -.15 .00 -.00 .00 .06
Relationship with subjects Bl 1.62 .08 1.15
Fellow volunteers .25 2.57* .23 2.43*
Agency managers .04 43 .04 44
Recognition compensation 14 2.19*
Volunteer education .03 43
F 1.48 20.48%** 19.64*** 17.871%%*
R2 .07 .57 .63 .64
Durbin-Watson 1.77

*p(.05, **p(.01, ***p.001
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