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The Dual Mediation of Work Meaningfulness and Job
Involvement on the Relationship Between Person-job
Fit and Career Satisfaction

Jung, Sung-cheoll)
Abstract

The present study aimed to examine the relationship between person-job fit, work
meaningfulness, job involvement, and career satisfaction, which have recently gained attention
from employees and HR professionals. Based on previous studies, we logically established a path
from person-job fit to work meaningfulness, job involvement, and ultimately career satisfaction.
This study sought to validate these dual mediating effect. A survey was conducted with 283
employees, and the data were analyzed using SPSS 21 and Process Macro. The main findings of
the study are as follows: person-job fit, work meaningfulness, job involvement, and career
satisfaction showed positive correlations. The dual mediating effects of work meaningfulness and
job involvement on the relationship between person-job fit and career satisfaction were statistically
significant. These results imply that in order to prevent employee turnover and ensure the
organization's sustained performance, it is necessary to design jobs In a way that allows
employees to perceive their work as suitable and aligned with their characteristics, thereby
enhancing positive psychological factors such as work meaningfulness, job involvement, and
career satisfaction. The conclusions provide implications, limitations, and suggestions for future

research.

Keyword: person-job fit, work meaningfulness, job involvement, career satisfaction
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