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dolgl WALS0] £2 o2 Utk TE/ISARS DY WRAYW HFEHACR Urltd, YU S

Ang/lsAt RAET P4 AGS FHoR @

RAZ0olOo xX] 7feloly} £X19] = EX
T2 U = LI = O o -1 O (o] =
AR AARE FUASHe At 2AFR] Aosks g QUitiAgs, dAE, 2016). Yol &3t
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73‘05}7 ] 9151 KMOS} Bartlett zjx o sttt 1
10704.304=2 %Q OOOO]O']E,]- }\-N:ﬂﬂ L]-O 76.21 B(yﬁ‘

6 oo stk WA BAK QoluA
Ay KMO= 90322 UERYY, Bartlett
IEGE 0% ooz Ueh, 2ee A

23o] HYHA

e Aoz S’}OIQO*E% A 2t E%W [Rl50] & Fole S <&M EIF 4 gl
<E3> QQIeA A}
[0l e At 1 2 3 4 5 6 7
ACC2 792 251 186 175 219 163 233
. ACC3 764 211 191 247 235 211 1160
o ACCI 764 225 247 169 170 196 108
oot ACC4 .760 131 271 242 195 174 157
ACC5 .759 .264 .220 174 .196 211 216
ACL3 .287 742 272 192 219 237 .285
ol ACL5 265 711 265 247 209 260 158
oo ACL4 348 701 243 283 316 227 190
oo ACL2 381 656 218 328 380 172 148
ACL1 345 644 227 247 274 219 257
JCR1 363 248 846 238 253 165 212
A JCR2 367 241 842 311 257 154 177
ot JCR3 326 277 780 295 206 258 219
= JCR5 318 258 696 216 256 417 248
JCR4 377 287 .678 .252 .287 .375 244
0c3 299 315 278 821 250 238 243
oc4 320 261 271 806 333 229 165
=529 0C2 321 267 319 770 231 318 253
0C5 315 256 333 751 199 208 315
OCl 320 266 307 686 311 293 340
PCA2 308 254 239 296 774 200 181
Ana PCA3 345 359 275 179 700 208 210
e PCAL 315 272 274 275 699 237 275
PCA4 304 272 254 219 677 261 125
jCV4 366 246 174 296 255 879 225
JCV5 354 312 216 273 284 821 314
SESRUEEES) JCV3 373 327 286 265 247 710 215
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SPS3 327 287 307 285 225 245 789
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Figen Value 10.811 8.163 5544 3.546 3.503 2.430 1.390
% of Variance 17.658 11.269 10.624 10.404 9.905 8.761 7.592
Cumulative % 17.658 28.927 39.551 49955 59.860 68.621 76213
olo] FFFEY Al RAS Aol 24 A} Cronbach’s a Al <BE 4>04 Hi= b} o] A
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<E4> AP A Aat
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wa 3] o3 2
B B t p B B t p VIF
(A 1.653 7.576 .000 -.414 -1.705 089
A4 202 080 2.121 035 -014 -.006 -.264 792 1.177
S 1100 061 1.019 309 106 065 1.880 059 2.769
ZAEE -216 -.087 -2.206 028 .106 043 1.923 055 1.270
nEstn 457 155 2.493 013 026 .009 258 79 2.999
ESE=oi =  Ligv] 617 235 3.509 .001 .068 026 685 494 3.648
et 726 719 10.324 .000 -.020 -.008 -.170 865 4.004
A ES 156 344 6.532 .000 014 031 958 339 2.684
378 110 .109 2.104 036 3.884
AojA553 .140 137 2.550 011 4.471
Solxio 037 044 1.082 280 2.275
A Y ' W .199 201 3.683 .000 3.681
A 49| oj2u]A 192 193 3.186 .002 4.429
LSS 309 324 5.956 .000 3.656
F3t 14012+ 63.977xxxx
F Halet 54,744 %%
R? 205 690
2739 R 196 584
R? Ha}F 485

" p<.05, T p<.01, 7 p<.001
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1=} J e - . il
A dF¥e A mebA 72 o SeE 2 RA SRR Rl A+ I vlE Aojd=
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Factors Affecting Organizational Commitment of
Foreign Workers
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Abstract

More than 2 million foreigners were staying in Korea. In this study, the effect of individual and environmental
characteristics of foreign workers on organizational commitment was empirically analyzed. A research model for
empirical analysis was established. A research model was established independent variables by dividing them into
four parts: personal desire, adaptability, organizational life, and social support and setting organizational commitment
as dependent variables. Based on this research model, data collection for analysis was conducted in a survey
method for foreign workers in Korea. An empirical analysis was conducted using SPSS 24 based on 200 valid
sample of the respondents.

The results of the empirical analysis were as follows. First, it was found that foreign workers' desire for
achievement, language adaptability, relationships with supervisors and colleagues, future vision of jobs, and social
support had a significant positive (+) effect on organizational commitment. On the other hand, the significant
influence relationship of cultural adaptability was not tested. Second, factors that significantly affect organizational
commitment was in the order of social support, relationships with supervisors and colleagues, future vision of jobs,
language adaptability, and desire for achievement. Based on these research results, academic implications were

presented, and practical implications were presented to increase the organizational commitment of foreign workers.

Keyword: foreign workers, desire for achievement, language adaptability, cultural adaptability, relationships with

supervisors and colleagues, future vision of jobs, social support, organizational commitment
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