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Analysis of the Relationship between Career Anchors, Job
Embeddedness, Career Motivation, and Retention Intention of

Clinical Nurses
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Abstract This study is a descriptive research study for clinical nurses to understand the relationship between
career anchor, job embeddedness, career motivation and retention intention, and to identify factors that can
affect retention intention. A study was conducted between November 1, 2022 and December 30, 2022 with 155
nurses from C and G Regional General Hospitals. Nurses' intention to work was statically correlated with job
embeddedness and career motivation. A factor influencing nurses' intention to work was job embeddedness,
and the explanatory power of the variable was 25%. We propose repeated studies that diversified the study
subjects to identify nurses' career anchor types, which are influencing factors of nurses' job embeddedness,
and follow-up studies to develop training and personnel management programs according to career anchor
types and verify their effectiveness.
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Table 1. Differences in retention intentions
according to the general characteristics

(N=125)
Variables Categories N(%) R'e\;iggon |ntir:r|t'>:rzp)
20~29 years 48(38.4) 3.25(0.86)
Age 30-30years | 26(20.8) | 3.064(0.66) (21' Sg)
Over 40 years 51(40.8) 3.45(0.73) '
Gender Male 19(20.6) 3.00(0.96) 3.23
Female 106(79.4) | 3.35(0.74) | (.075)
. Single 60(48.0) 3.16(0.85)
“S";;'Si' Married 6249.6) | 3.41(0.70) (1'195207)
Etc 3(2.4) 3.61(0.25) '
) Associate 55(44.0) 3.17(0.80)
Ej:;f:;’” Bachelor 68(64.4) | 3.27(0.75) (11'23)
Master or higher 2(1.6) 4.00(1.18) ’
Ward 80(64.0) 3.23(0.76)
Intensive Care | g7 o) | 3300.84) | 1.1
Department Unit (.276)
Emergency Room|  2(1.6) 4.25(0.59)
Etc 34(27.2) 3.38(0.81)
Nurse 78(62.4) 3.29(0.87)
Position Charge nurse 36(28.8) 3.29(0.62) 0.02
Head nurse 7(5.6) 3.36(0.74) | (.996)
Etc 4(3.2) 3.25(0.40)

Turnover Yes 78(62.4) 3.22(0.78) 1.96
experience No 47(37.6) 3.42(0.77) | (164)
Work type Shift work 85(68.0) 3.30(0.77) 0.00

Full-time work | 40(32.0) 3.29(0.82) | (.954)
Less than 1 25(20.0) 3.37(0.84)
Total career| 1 ~less than 3 8(6.4) 3.48(0.84) 0.95
(years) ~lessthan5 | 17(13.6) | 3.02(0.98) | (.420)
More than 5 75(60.0) | 3.31(0.70)
Current Less than 1 33(264) 343(083)
work 1 ~lessthan 3 | 20(16.0) 3.19(0.97) 0.51
experience | 3 ~lessthanb | 18(14.4) 3.22(0.71) | (.679)
(vears) More than 5 54(43.2) | 3.27(0.70)
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Table 2. Nurse’s career anchor, job embeddedness,
career motivation and degree of intent to

work (N=125)
Variables Mean+SD Range
Career anchor 3.74+0.46
TF 3.98+0.86
GM 3.42+0.89
AU 3.7620.56
SE 4.29+0.69 1-6
EC 3.151.02
SV 3.88:0.89
CH 3.120.89
LS 3.97+0.57
Job embeddedness 3.22+0.65 1-5
Career motivation 3.18+0.563 1-5
Retention intention 3.29+0.78 1-5
TF=Technical/Functional Competence; GM=General Managerial

Competence; AU=Autonomy/Independence; SE=Security/Stability;
EC=Entrepreneurial Creativity; SV=Service/Dedication to a Cause;
CH=Pure Challenge; LS=Life-style

3.3 2ISAle| 3 o
o] A
et AY &, AFEEA, A7) @ AR
e AE A A, A 22 AFEEE=47,
p<.001) ¥ AE571(r=.39, p<.00)} B4 JLLAE
el oH, 21 Fulel 4] B¢ H 85 71(r=.63, p<.001)
2 A= (r=49, pC00DY FHE7= A=
(r=.28, p<.OD2t B AHAAE Uetiglet E3h A
29 x = AR /g(r=.49, p<.001) & %‘ElEﬂ(r: 28,

&, BISUHER, ZS7| 2 TEl)

oo

p01) o BH ABVAS deriglont, AY Baks
AT UeRRA] 9teHTable 3).
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Bd 2 7:@57]2 FQlsto] 3] AR E Al
ot #A A3} 32 $HAl(tolerance)’t 0.752.2 0.1 °]
Ay, BAPYAQI A (variance inflation factor, VIF=
1.322& 10°5t= Yeiy o349 A7 fisich
Durbin-Watsongte] 2.0702.2 2°] 717+9] =449 &
3} #E0HE 2] {9 Wi SEAMY v S
ghelsto] SAEA S 7PdE S5 £4 A, 1t

A1) A o)me] FL F 9l AnufEg o,
F A8 25% 2 UEFFTHTable 4).

Table 3. Relationship between nurses’ career anchor, job embeddedness, career motivation, and retention

intention (N=125)
@
Variables 0} TF [ om [ Aau | sE [ ec [ sv [ cH [ 18 @ ® @
r(
® 1 739% [ Bog* | 316t [ 632* | 528" | 718 | 643" | 413 | 478 | 304 [ 0077
TF [ 739% ] 1 312 [ 0044 [ 520 | 230* [ 576" | 354* | 240* | 508** | 409** [ .294*
GM | 5og** | 312* 1 0123 | 0140 [ .334* | 250% [ 386** [ 0.041 | .193* [ .247** | -234*
AU [ 316™ | 0044 | 0123 1 0175 | .222¢ | -0.013 | -0.043 | .233** [ -0.060 | -0.026 | -.239**
SE | 632+ | 520 | 0.140 | 0.175 1 0137 | 414= [ 210* | 375" | 256* | 0172 | 0.067
O [TEc [ s | 230% | s~ | 200+ | 0437 1 208* [ 415~ | -0.107 [ 302 [ 217* | -0.121
sv [ 718~ | 576* | 252 | -0.013 | 414 | 208* 1 B4t | 190 | b1 [ 403 | 320
CH | 643 | 354~ | 385~ | -0.043 | 210* | 415 | 541 1 0056 | .386** | .337** | 0.148
LS | 413 [ 240 | 0041 [ 233 [ 375" | -0.107 | .190* | 0.056 1 -0.005 | -0.048 | 0.034
@ 478~ | 508 | 193* | -0.060 | 256" [ 302 | 511 | 386* [ -0.006 | 1 | 634 | 493
® 394 | 409 | 247 | -0026 | 0172 | 217* | 403> [ 337 [ -0.048 | 634 [ 1 280%
@ 0077 | 294 | -234 [ -239* | 0.067 | -0.121 | .322* [ 0.148 [ 0.034 | 493** [ .280* 1

(D=Career anchor; @=Job embeddedness; ®=Career motivation @=Retention intention
TF=Technical/Functional Competence; GM=General Managerial Competence; AU=Autonomy/Independence; SE=Security/Stability:
EC=Entrepreneurial Creativity; SV=Service/Dedication to a Cause; CH=Pure Challenge; LS=Life-style

*p(.05 **p(.01 ***p(.001
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Table 4. Nurses’ retention influencing factors (N=125)

Variables B | SE| 8 | R |Ad.R| t p
Constant 2.593 | .218 11.897
Job
embeddedness 483 | .074 | 582 |.228| .222 | 6.503 €001
Career
motivation 123 | .052 |-.210|.262| .250 |-2.351 020

R?=.262 Adj.R*=.250, F=21.632, X.001
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