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Abstract : This study attempted to reveal the influence of the exchange relationship (TMX) between
Pilates leaders and members on job performance. Accordingly, from April 1 to July 12, 2023, 82 lines
of couple data (164 people: 82 leaders, 82 members) were sampled and the following results were
derived. First, the higher the leader exchange relationship, the higher the leader's job performance, and
the higher the member exchange relationship, the higher the leader's job performance. Second, it can
be seen that the higher the leader exchange relationship, the higher the member's job performance, and
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the higher the member exchange relationship, the higher the member's job performance. Therefore, it
can be seen as a result of reflecting the systematic demand for exchange activities because the
dependent relationship leads to active job participation through mutual relationships with colleagues.
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Fig. 2. Results of hypothesis test.
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Table 1. Correlation results
Factor 1 2 3 4 5 6 7 8
1. Leader(A) Community 1
2. Leader(A) Trust and respect  .5907" 1
3. Leader(A) Intimacy 58877 56177 1
4. Member(B) Community 460777 38477 330" 1
5. Member(B) Trust and respect .448""" 371" 345" 487" 1
6. Member(B) Intimacy 283" 061 214 38577 46677 1
7. Leader(A) Job performance 33477159 202 351777 480777 4237 1
8. Member(B) Job performance 517" 452" 448" 354" 589" 209 397" 1
M 380 375 364 371 337 352 328 338
SD 1.046 1.119 1.060 .883 1.061 1.025 1.046 .946
"p<05, T pC01, T pd.001
Table 2. Results of hypothesis test
Route Estimate S.E t D
Leader TMX — Leader job performance 341 162 2.186" .029
member TMX — Leader job performance .359 155 2.229" .026
Leader TMX — Member job performance 317 .150 2.2107 .027
member TMX — Member job performance 484 155 3.032  .002

"p<.05, T pco1,

x* =212.967, RMSEA =.064, CFI=.944, TLI=.934, SRMR =.070
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Model xr’ df Ax? p

Basic Model 212.967 160
Equal communality model 1(A=A") 213.228 161 261 .609
Equal communality model 2(B=B’) 212.972 161 .004 .948
Equal communality model 3(A=B") 212.979 161 011 915
Equal communality model 4(A’=B) 213.260 161 293 .588
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