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Abstract This study is a descriptive research study to confirm the mediating effect of work-life balance in the
relationship between grit and job embeddedness of clinical nurses. Participants included 155 nurses from four
hospitals located in D city. Data was collected from July 29 to August 19, 2022 using a self-report
questionnaires. The collected data were analyzed by descriptive statistics, Pearson's correlation coefficient and
Baron and Kenny's three-step hierarchical regression using the SPSS 22.0 program. In this study, it was found
that there was a significant positive correlation between the nurse's grit, job embeddedness, and work-life
balance, and it was confirmed that work-life balance partially mediated the relationship between grit and job
embeddedness. Therefore, it is suggested that grit and work-life balance should be improved in order to

improve the job embeddedness of nurses.
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Table 1. Differences of Job embeddedness according to general characteristics of participants (N=155)
Characteristics Categories n(%)(MSD) Job Embeddedness(M+SD) t/F(o)
<29 64(41.3) 3.06+0.44
Age 30-39 60(38.7) 3.18+0.57 2.86
(year) >40 31(20.0) 3.33+0.67 (.060)
32.87£7.39
Gender Female 151(97.4) 3.160.55 0.54
Male 4(2.6) 3.01+0.31 (.588)
Religion Yes 52(33.5) 3.29+0.56 214
No 103(66.5) 3.09+0.53 (.034)
Martial status Married 70(45.2) 3.31+0.50 3.16
Single 85(54.8) 3.03+0.56 (.002)
College 23(14.8) 2.84+0.57a 12.99
Education level University 100(64.5) 3.12+0.49% (€.001)
>Masterc 32(20.7) 3.53+0.54¢ a,blc
. <60 62(40.0) 3.08+0.43
C:;f;;;‘i‘;:f{'}gg)rk 61-120 36(232) 3.14:0.62 (12"3‘%
2121 57(36.8) 3.25+0.62 ’
108.78+82.27
Wards 77(49.7) 3.16£0.56 18
Work department Special departments 54(34.8) 3.07+0.59 ( 1l65)
Out patient departments 24(15.5) 3.33+0.33 '
Staff nurse 128(82.6) 3.1440.50a 5.98
Job position Charge nurse 17(11.0) 2.97+0.57b (.003)
>Head nurse 10(6.4) 3.69:0.86¢ a,b{c
Shift work Yes 112(72.3) 3.08+0.52 -2.93
No 43(27.7) 3.3610.59 (.004)
None 43(27.7) 3.36+0.59a
Number of night duty 1-5 21(13.5) 3.12+0.55b (261811)
(days/month) 6-8 87(56.2) 3.07+0.51c 'a>c
>9 4(2.6) 3.22+0.56d
<8 49(31.6) 3.06+0.569
Number of off day 9-10 85(54.9) 3.2110.57 .17
(days/month) (.312)
>11 21(13.6) 3.16+0.28
Bad 31(20.0) 2.84+0.53a 15.00
Perceived health status Usually 93(60.0) 3.14+0.49 €.001)
Good 31(20.0) 3.54+0.52¢ albdc
{4000 53(34 2) 3.02+0.40
Annual income 4000-5000 40(25.9) 3.14:0,51 (2032)
(10,000 won) 5000-6000 29(18.7) 3.24+0.69 ’
6000 33(21.3) 3.33+0.62
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Table 2. Degree of grit, job embeddedness, and

work-life balance (N=155)
Variables (Range) M+SD MIN-MAX
Grit (1-4) 2.97+0.39 1.00-4.00
Job Embeddedness (1-5) 3.1610.55 1.29-4.88
Work-Life Balance (1-5) 2.77+0.65 1.45-5.00
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Table 3. Correlation relationships of grit, job
embeddedness, and work-life balance

(N=155)
Grit Job Work-Life
Variables Embeddedness Balance
r (o) r (o) r (o)
Grit 1
Job Embeddedness | .46(¢.001) 1
Work-Life Balance | .29(¢.001) 45(¢.001) 1
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Table 4. Mediating effects of work-life balance on the relationship between grit and job embeddedness

(N=155)
Variables B SE B t 0 R2 (Adj R?) F (p)

Step 1. Grit — Work-Life Balance 0.48 12 .29 3.86 <.001 .08(.08) (1%811)
Step 2. Grit — Job Embeddedness 065 | 10 | 46 | 656 | 001 | .22(21) &‘%811)
Step 3. Grit, Work-Life Balance — Job Embeddedness 3754

1) Grit — Job Embeddedness 0.50 .09 .36 5.25 (.001 .33(.32) « 601)

2) Work-Life Balance — Job Embeddedness 0.29 .05 .34 5.01 (.001 '
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Grit Job Embeddedness
A =.36. SE=.09.
p=<.001

Fig. 2. Mediating effects of work-life balance
between grit and job embeddedness
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