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The Impact of Nursing Caregivers Job Enthusiasm on Job
Satisfaction: Mediating Effect of Self-Esteem
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Abstract The purpose of this study was to examine the mediating effect of self-esteem in the effect of nursing
caregivers' job enthusiasm on job satisfaction. For research analysis, 160 nursing caregivers' engaged in 2
institutions located in Gyeonggi-do, 3 institutions located in Seoul, 5 institutions located in Chungcheongnam-do,
and 9 institutions located in Chungcheongbuk-do were surveyed from April 1 to September 2022. Data were
collected non-face-to-face using Google links until the 30th. From the collected data of 140 people, 118
copies were used for the final analysis, excluding 22 incomplete responses. First, the effect of positive(+) effect
on self-esteem of nursing care workers was confirmed. Second, it was confirmed that caregivers job
enthusiasm had a positive(+) effect on job satisfaction. Third, in the effect of caregiver's job enthusiasm on job
satisfaction, it was confirmed as a partial mediating effect of self-esteem. In addition, the Sobel Test was
conducted to confirm the significance of the mediating effect, and the significance of the mediating effect was
also confirmed. This study has significance in that it suggests social welfare practices and policy interventions
necessary to increase job enthusiasm and self-esteem for job satisfaction of nursing care workers, who are the
main agents of caring for the elderly.
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Table 1. Demographic and sociological

characteristics (N=118)

Classification N %

less than 1 year 12 10.2

More than 1 year and less than 2 years| 27 22.9

Personal |[More than 2 year and less than 3years| 14 11.9
history  |More than 3 year and less than 4 years| 10 8.5
More than 4 year and less than 5 years| 10 8.5

Etc 45 38.1

Over 40 and under 50 20 16.9

Age Over 50 and under 60 65 55.1

Over 60 and under 70 31 26.4

Over 70 and under 80 2 1.6

Type of nursing facility 84 7.2

work home care 34 28.8
elementary school graduation 3 2.5

Education middle school graduation 31 26.3

high school graduation 59 50.0

university Graduation 25 21.2

not healthy 3 2.5

Health moderate 54 45.8

status healthy 55 46.6
very healthy 6 5.1
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Table 2. Correlation among major variables

variable coefficient
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Table 3. Mediated effect (N=118)
Model 1 Model 2 Model 3
Variable [05:6) (06 ®, @~
B B B B B B
A -.001 | -.004 | .042 134 042 134
B .003 | 078 | -.015 | -.162 | -.015 | -.167
C -.105 | -.180% | -.419 | -.319* | -.402 | -.306**
D .036 119 124 181 118 173
E .005 012 143 152 142 151
® 085 | .225% | 180 | .217*** | 267 | .301***
@ 164 073*
F 2.373% 5.793%** 5.049%**
R’ 114 238 243
Durbin
Watson 2.325 2.000 2.004

*p(.05, **p.01, ***p.001
@ job enthusiasm @ self-esteem @ job satisfaction
A personal history
B:age
C: type of work
D: education
E: health status
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Table 4. Sobel test

path z P
O—2—® 2.301 .005

**d.01
@ job enthusiasm
@ Self-esteem ® job satisfaction



—
o)
N
=
[0:]

AT 21 H4s

4. 22
B A7 AR sAle] AREo} qrgEe) nx)
JapollA] Aotesare] AT AEstast st

A7AT QR EAY HRAY AR 0]
L I AokeF e FRARNE Selstsict
olefat 7RIS ErR R BAlY] 2R A4
o W3k A=A A H A ALY At /124

2 Azt

£ 90 23S Theat 2ol A&

9, 294 EA] ARG} Aol Z o] vl
(0] e BIsieT. ol ARATO,1219 2
3t Astolet. QPRI Bl Het HRYE $7
Slet Aokegre] F4E Ak

£4, a9 5Ae] 4Rt 4 RRiEe] u)x]
(1)9] FFL SHelstgich. RopEBAL] o 2

o e ARYelE 2t} ARl ot B 47

L)

Wi
o ¢ r|r

A

v

o T
10 o oX

Foigo s AAEo] k)l S5 ARt FDAE o
o 4= Qi

A, 8GR SALO] A RHO7} A FakZ
FollA Apotsae] FEmlats gl 9
HoAHe gofet RN S 5ol tieh A5
o7t B2 =30 HEA Hof RIS 3 ET 2
FEOE e QYHTARY w2 A A
RS Z7M7)L gQlo Husks AsAL[1019t
AR ATto|th, of&d AFof gt 2 FHo] IHL
ApopEFte] 71t ARNES S/ Q1o
[18-20] U=t =}l B AHEIsto] digh 452Ql
QF2RE QFH TAN] o] et &5} 2l
=4-5] AoteFH SHE 37HE 75T

ol AAIZE vfe} Zo] 7 A+te] A4
HoA] ARG, AolEFat, A5
ARIEAS A Y A
ct.

A, QFHTALY] A HLGY] FHS A AYEIAL
o] L5 iAol Hasth A9 FAEs Skt
75T E =9l S5 ARRIShe Wi 4 gle
Aot} o]of]  FAHOIA E7] F54Q LS 5

B[N

d
BN
9,
=
l‘TF

o
o Mo

o= T

m\l Ol)l

frﬁ;‘lﬂ:}
o T —\i

 fo o
=

o
)
lo

a
o,

2,

She QPR EA] 2R AL Al HAjel
olo] B o] et XA, FAARE Bl of
o 4ok & oIt} E RFRTALY] BB 5o
Aol YR A a7E Ag71ac )
of 4% QofREAl] ZRAME of2HlolE 5]
oY EREEAR AT Qo] 4RI FHS
Sfat 43491 o] o]Rol Aok gk,

A, 2B olEE7 B4 At 2FwY
o Wastcy ERIOIA L75H ol 2AlT} OJAAE
Spd, el v, 82 59 19l ohre g L
WA Wo] 2320 o|Zol Ao} G, |3t WL
o opu B RolEF7t 3 W] B Hopo T
2 PSS AASHE 2PAH A A P AR 712D
Aolet. ol2¥ Wao] B2 Bl Aotesd 7t
2 9% m2 IR AU S sojo} & Zoltt.

S, QR EA] RS AL Sa AFS1E A
Slo} 2R o7} ashth B4 AR A e
2RARE Q5] et ARuEnt 2use 29}
o SE5AA AYE 75 BT 2eeo] A
ool Wrk A15E Bl AAVES Pl Folof
Zoltt, BRo) W7k ATE B A5 9US BE A
STHYES] AR TEL Asstel AR 2
o] B Zoltt 9l B Aslslo] thet 4FHe o
#Jo] 7KUY ABITE Hol, ol hE Hel, 7
§ SRR 44 B2 98T 42 15 T Aol
o

B A7 ol B Aot 3549 9TL 4
SHe Qg BAL AERE P4 I 8B40 @
Aol Tigh 4241 Tl AFsirks A7) oe]
2 itk T A W A7 S B 44
& 7] 97| o] 2Rk A AE AoR 4
A AR BT A3E USSR WS et
Aso] 24 37180 1H0] 2R QPR IAS
AFHIAR T FHATE A,

¢

N

it

i

i

REFERENCES

[11 S. H. Kim. (2018). Exploring the relationship
between human rights consciousness and cultural
intelli gence of adolescents. Journal of Human
Rights & Law-related Education, 11(1), 71-97.
https://www.kci.go.kr/



QUEHBALL| X2

EOP7t

Z|20LE0) D|X|= FEE XOEES | iant 163

[10]

[11]

J. S. Kim. (2013). A Study about the Influence of
the Care Workers Emotional Labor on Turnover
Intention and Mediating Effects of Emotive
Dissona nce and Job Satisfaction. 61, 163-188.
DOI : 10.21194/kjgsw..61.201309.163

J. H. Kim. & G. S. Jan. (2016). The Effect of the
Working Environment of Elderly care Facility
Employees on the Care Service Qual ity and the
Mediation Effect of Social Suppo rt. The Journal
of the Korea Contents Asso ciation, 6(5), 533-
547. DOI : 10.5392/JKCA.2016.16.05.533

J. H. Kim. (2019). The Research in the Social
Recognition of a Caregiver: Based on Axel
Honneth’s Theory of Recognition. Doctoral d
issertation in Seoul Women's University.

J. H. KIm. & T. D. Kim. (2018), Review of Worke
r's Status and Legal Status of Caregiver. Social/
Welfare and Law Journal, 9(1), 257-279.

H. S. Yun. (2022). A Qualitative Case Study on
Client Violence Experience of Caregivers in the
Long-Term Care Institution. Asia-pacific Journal
of Convergent Research Interchange, 12(56),
527-541. DOI : 10.47116/apjcri.2022.12.43

J. H. Kim. & K. B. Kim. (2019). Undervalued
Caregiver and Undermining Human Rights-
Focusing on Axel Honneth’s Recongnition
Theory. Korea Human Rights & Law-related
Bducation Association, 12(1), 63-80.
https://www.kci.go.kr/

J. E. Lee. & H. U. Lee. (2022). Qualitative Case
Study on the Experience of Violence from
Clients of Long-Term Care Facilities. 7he Korean
Academy of Long-Term Care, 10(3), 187-210.
https://www.kci.go.kr/

D. C. Um & S. H. Hwang. (2013). Impact of self
image and self-esteem on job satisfaction of
119 Rescue workers. Journal of Korea Academy
Industrial Cooperation Society, 14(8), 3786-
3793. DOI : 10.5762/KAIS.2013.14.8.3786

K.S. Yoo. (2012). The Effect of Working
Environm ent on Job Satisfaction of Care
Workers. The Con vergent Research Society
Among Humanities, Soc iology, Science, and
Technology, 6(12), 341-352.

DOI : 10.35873/ajmahs.2016.6.12.032

S. H. Park. (2021). The Influence of Nursin g

[12]

(13]

(14]

(15]

[16]

(171

Helpers Job Stress on their Job Satisfacti on and
the Mediating Effect of that Stress on those
Helpers Self-Esteem. The Journal of Korean Long
Term Care, 921), 83-102.

DOI : 10.32928/TJLTC.9.2.4

C. W. Hong. (2015). The Effects of the
Psychologi cal Capital of Care Workers in Nursing
Hospitals on Organizational Committment-
Centering on the Mediating Effects of Job
Engagement. The Journal Of Humanities and
Social Sciences 21, 6(3), 53-78.

UCI : G704-SER000003988.2015.6.3.003

K. S. Kim. (2019). Moderating Effect of Self-
esteem on the Relationship Between Resilience
and Job Commitment of Care Workers in Long
Term Care Hospitals. The Journal of Humanities
and Society, 21, 10(1), 773-782.

DOI : 10.22143/HSS21.10.1.54

M. J. Na & M. S. Hee(2015). The Effects of
Interpersonal Relationships on Job Satisfactio n
of Home-visiting Care Helpers. The Kore a
Contents Association, 15(4), 234-245.

DOI : 10.5392/JKCA.2015.15.04.234

H. W. Nam. (2021). Effects of Growth Mindset
on Job Engagementamong Child-care Teachers:
Media ted Effect of Grit and Moderating Effect
of Social Support, Kyonggi University graduate
school docto ral dissertation

M. Rosenberg. (1986). Rosenberg self-esteem
scale (RSE): Acceptance and commitment th
erapy. Measur. Pack 61:52.

S. H. Lee. (2019). The Mediating Effect of Job
Sat isfaction between Job Environment of
Elderly Care Facilities and Job Commitment of
Caregivers, Daeg u Haany University Graduate
School Doctoral Thesis.

[18] J. Y. Kim. (2022). Data analysis using SPSS and ]

(19]

[20]

amovi, community. Goyang City.

C. Y. Kim. (2018). A study on the effevt fo
spirituality, self-esteen, organizational commitment
of care workers in Home Care Facility for the
Elderly on the job satisfaction: Focused on
empowerment parameter. Yemyung University
graduate school doctoral thesis.

S. S. Park. (2022). Effect of Caregiver's Stress on
Turnover Intention: Focused on the mediating



164  AASSIIT 213 H4S

effe ct of self-esteem. The K Association of
FBducation Research, 7(1), 1-32.
DOI : 10.48033/jss.7.1.1

[21] J. H. Kim. (2017). Recognition struggle and so
cial recognition of care worker: Focusing on
Axel Honneth's accreditation theory. Journal of
Social Science, 48(3), 323-351.

DOI : 10.15820/khjss.2017.43.3.013

R
STyt o}571E

U A 35|(JeongHui Kim)
+ 20104 2¥ :

B A}
<2013 8€ : A7|stw gutis}
A ALB|ER S *—‘W

+ 20199 29 : Aoty Uut
e ALSEA] S} dhAL

ol

e AL EEI BT

sk 7

<2022 9 @A &

P
g

o« TFAHo} : A} EA]F
* E-Mail :

374 3l AR (OFE B & keQlEop
junghui0813@naver.com

& 0] %(MiSuk Im)

[H31]

20044 2¢ : 7St ek
AB|E |83} At

+ 20194 2¥ : Aisidista AHslEA
Aeslal(EtAER)

20224 9¥ : ANIRFRSHL ALSEA]
Adsha Adwe

 TAEOF: w1 U ARA Y
* E-Mail : ims4618@naver.com



